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 Resources for the Use of 
Licensed Paramedics in the Hospital Setting 

 
 
Regulatory Basis 
 
This resource document has been developed to address questions regarding employment 
in a hospital setting, of persons who are licensed in Missouri as Paramedics (EMT-Ps). 
The Missouri Hospital Association, Department of Health and Senior Services (DHSS), 
and the Missouri State Board of Nursing have collaborated to provide these resources.  
Under Chapter 190, Emergency Services, RSMo, the Emergency Medical Technician-
Paramedic (EMT-P) is an individual who has successfully completed a course of 
instruction and met licensure requirements as described in Section 190.142(2) RSMo, and 
regulation 19 CSR 30-40.342.  Pursuant to Section 190.142.4, RSMo, an EMT-P may 
perform that patient care which is “consistent with the training, education and experience 
of the EMT-P and ordered by a physician or set forth in protocols approved by the 
medical director.”  
 
Section 190.142.2(2) RSMo and regulation 19 CSR 30-40.342 set forth the minimum 
education and training requirements based upon the National EMS Education Standards 
and  National EMS Scope of Practice Model 2019.  
   
The National EMS Scope of Practice Model (2019) explains how the EMT may work in a 
hospital environment: 

• With proper supervision, EMTs may serve as a patient care team member in a 
hospital or health care setting to the full extent of their education, certification, 
licensure, and credentialing.  

• With proper supervision, advanced EMTs (AEMTs) may serve as a patient care 
team member in a hospital or health care setting to the full extent of their 
education, certification, licensure, and credentialing.  

• Paramedics often serve as a patient care team member in a hospital or other 
health care setting to the full extent of their education, certification, licensure, 
and credentialing. 

 
The National EMS Scope of Practice Model (2019) also explains that if an EMT-P is 
hired in a setting outside an EMS service, the individual’s education, certification, 
licensure and credentialing must be taken into consideration in order to determine if they 
are practicing within their scope of practice.   
 
State of Missouri hospital licensing regulations and Centers for Medicare & Medicaid 
Services (CMS) Conditions of Participation (including information in the interpretive 
guidelines) requirements should be considered along with accrediting organization 
standards.  Careful analysis of all regulations and a thorough interdisciplinary review is 
imperative.  
 
Examples of these under Nursing Services include, but not be limited to: 

https://www.ems.gov/pdf/National-EMS-Education-Standards-FINAL-Jan-2009.pdf
https://www.ems.gov/pdf/National_EMS_Scope_of_Practice_Model_2019.pdf
https://www.ems.gov/pdf/National_EMS_Scope_of_Practice_Model_2019.pdf
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42 CFR §482.23: The nursing service must be furnished or supervised by a registered 
nurse (RN) 24-hours a day, 7 days a week, with at least one registered nurse 
furnishing or supervising the service. 

 
42 CFR §482.23: The director of the nursing service must be a licensed registered 
nurse and is responsible for the operation of the service, including determining the 
types and numbers of nursing personnel and staff necessary to provide nursing care 
for all areas of the hospital. There can be only one nursing service.  There must be 
supervisory and staff personnel for each department or nursing unit to ensure, when 
needed, the immediate availability of a registered nurse for care of any patient.  
 
42 CFR §482.23: Every inpatient unit/department/location within the hospital-wide 
nursing service must have adequate numbers of RNs physically present at each 
location to ensure the immediate availability of a RN for the care of any patient. 
 
42 CFR §482.23: A registered nurse must supervise and evaluate the nursing care for 
each patient. An RN must evaluate the care for each patient upon admission and when 
appropriate on an ongoing basis in accordance with accepted standards of nursing 
practice and hospital policy. Evaluation would include assessing the patient’s care 
needs and health status/conditioning, as well as the patient’s response to 
interventions.  
 
 42 CFR §482.23: A registered nurse must assign the nursing care of each patient to 
other nursing personnel in accordance with the patient’s needs and the specialized 
qualifications and competence of the nursing staff available. All licensed nurses who 
provide services in the hospital must adhere to the policies and procedures of the 
hospital. The director of nursing service must provide for the adequate supervision 
and evaluation of all nursing personnel which occur within the responsibility of the 
nursing service, regardless of the mechanism through which those personnel are 
providing services (that is, hospital employee, contract, lease, other agreement, or 
volunteer). 

 
19 CSR 30-20.015(7): The nursing administrator shall be a full-time employee and 
shall have the authority and be accountable for assuring the provision of quality 
nursing care for those patient areas delineated in the organizational structure.   
 

In-Hospital Emergency Services: (in addition to the above) 
 

42 CFR §482.55: The hospital must staff the emergency department with the 
appropriate numbers and types of professionals and other staff who possess the skills, 
education, certifications, specialized training, and experience in emergency care to 
meet the written emergency procedures and needs anticipated by the facility. The 
hospital must determine the categories and numbers of MD/DOs, specialists, RNs, 
EMTs, and emergency department support staff the hospital needs to meet its 
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anticipated emergency needs. 
 
The medical staff must establish criteria, in accordance with state law and regulations 
and acceptable standards of practice delineating the qualifications required for each 
category of emergency services staff.  
 
19 CSR 30-20.125: Paramedics hired as Emergency Department Technicians, 
Nursing Assistants, Patient Care Technicians are subject to the training requirements 
and the more limited scope of unlicensed assistive personnel.  

 
The Social Security Act §1861 requires the hospital to always have an RN on duty; 
nursing services shall be rendered or supervised by a registered professional nurse.  
 
The Missouri State Board of Nursing has acknowledged that non-nursing caregivers must 
practice within the parameters of a clearly defined position description that does not 
exceed the legal boundaries of practice in the state of Missouri or other federal 
laws/regulations and that clearly delineates appropriate lines of responsibility and 
accountability.  The Registered Professional Nurse is responsible for the comprehensive 
nursing care in each hospital unit/department. 
 
 
Links to Resources: 
 
MO Revised Statutes Chapter 190 Emergency Services 
 
MO Code of State Regulations Emergency Medical Services    
 
42 CSR 482.23 CMS CoP Nursing Services  
 
42 CFR 482.55 CMS CoP In-Hospital Emergency Services 
 
CMS CoP Hospital Interpretive Guidelines    
 
The Social Security Act 1861 
 
Missouri State Board of Nursing Position Statement Non Nurse Caregivers in Emergency 
Departments 
 
Missouri State Board of Nursing Delegation Decision-Making Tool 
 
National Council State Board of Nursing Delegation Resource 
 

https://revisor.mo.gov/main/OneSection.aspx?section=190.142
https://www.sos.mo.gov/CMSImages/AdRules/csr/current/19csr/19c30-40a.pdf
https://www.ecfr.gov/current/title-42/chapter-IV/subchapter-G/part-482/subpart-C/section-482.23
https://www.ecfr.gov/current/title-42/chapter-IV/subchapter-G/part-482/subpart-D/section-482.55
https://www.cms.gov/Regulations-and-Guidance/Guidance/Manuals/downloads/som107ap_a_hospitals.pdf
https://www.ssa.gov/OP_Home/ssact/title18/1861.htm
https://pr.mo.gov/boards/nursing/positionstatements/Non-Nurse%20Caregivers%20in%20Emergency%20Departments.pdf
https://pr.mo.gov/boards/nursing/positionstatements/Non-Nurse%20Caregivers%20in%20Emergency%20Departments.pdf
https://pr.mo.gov/boards/nursing/delegationtree.pdf
https://www.ncsbn.org/1625.htm

