






his pharmacies approximately $ 8,000 per student and suggested that independent 
accreditation may not be feasible for smaller pharmacies. Greg Teale indicated 
hospitals/pharmacies may look to partner with a college. 

Fred Gattas expressed difficulty in hiring certified technicians for nuclear pharmacy. 
Mr. Gattas commented that some technicians can't !)ass the nuclear training exam 
but are able to pass the PTCB exam while others are able to pass a nuclear test but 
not PTCB. Representatives from retail pharmacy indicated a major problem is 
affording certification and the corresponding technician salary. It was suggested 
certified technicians would likely expect higher compensation which some smaller 
pharmacies may not be able to afford. Mike Stuart suggested that employers should 
be allowed to establish training requirements for their individual practice settings and 
commented that smaller pharmacies cannot stay in business or take care of patients 
if they can't make a profit. Ron Fitzwater commented that mandatory certification 
may also impact reimbursement as third-party payers may penalize or require 
pharmacies to use certified technicians at the risk of lower/no compensation. 

The Working Group asked to review meeting notes and the suggestions prior to 
finalizing a formal recommendation. Attendees also indicated it would be helpful to 
review technicia language from other states as well as the 2011 technician legislative 
proposal. 
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