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Message from the President

Mariea Snell DNP, APRN, FNP-C

I consider my work on the board to be one of privilege
and honor. This honor has been broadened by my recent
election to President of the Board of Nursing. Having
served on the board since 2013 and as Vice-President for
the past year, I have learned a tremendous amount on the
issues of regulation and practice, largely as a result of the
outstanding leadership here on the board. I would like to
thank Rhonda Shimmens for her direction as President
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over these past two years. She has, and continues to
be, a valuable member of the board and the healthcare
community.

The mission of the Board of Nursing is to protect the
public. As part of that, we look to the community for
involvement and engagement on issues of concern. As
president, I invite you to reach out to the board to discuss
concerns that you may have or initiatives that could
support the community. You may contact the board via

email at nursing@pr.mo.gov.

Authored by Lori Scheidt, Executive Director

Board Elects Officers at their September 2016 Board
Meeting

Mariea Snell, DNP, MSN, RN, FNP-BC was elected
President. Dr. Snell is the coordinator of the Doctor
of Nursing Practice program for Maryville University.
In addition to her faculty and administrative role, she
practices as a Family Nurse Practitioner for Peoples Health
Centers in St. Louis. She holds a doctorate in nursing from
St. Louis University, a master’s of science in nursing from
Indiana State with a concentration in family practice and
a bachelor’s in nursing from Barnes Jewish College of
Nursing at Washington University Medical Center. Dr.
Snell has extensive experience in research, education and
community health. Snell has a passion for working with
the underserved and embarked on her nursing career to
reach groups that need care the most. She has been on the
board since February 2013.

Anne Heyen DNP, MSN, RN, CNE was elected Vice
President. Dr. Heyen is an Associate Professor of Nursing
at Lincoln University, in Jefferson City. She serves as a test
writer for Certified Nurse Educator Exam and National
Council of State Boards of Nursing Registered Nurse
Exam. Her clinical expertise is in medical surgical and
post anesthesia care nursing. Dr. Heyen holds a doctor of
nursing practice with an emphasis in nursing leadership
from Rush University, Chicago, IL; a master’s in nursing
degree from the University of Missouri, Columbia and a
bachelor of nursing degree from Avila University, Kansas
City. Dr. Heyen serves as a reviewer for peer reviewed
journals in her area of expertise. She is passionate
about the education of future nurses, having been in
undergraduate nursing education for 11 years. Dr. Heyen
is deeply committed to nursing students becoming safe
practicing nurses by focusing on the critical thinking skills
needed in nursing. She was appointed to the Board
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in 2015.

US Postage Alyson Speed, LPN was re-elected as secretary.
Pl: ﬁitlgl Ms. Speed is a licensed practical nurse with CoMo

Cubs Pediatrics in Columbia. In addition to CoMo

Cubs Pediatrics, she has been a preceptor for nursing
students in a pediatric setting for the past several years.
Ms. Speed earned her Licensed Practical Nursing degree
from Columbia Area Career Center, Program of Practical
Nursing. She was recently accepted into the nursing
program at Columbia College in order to further to pursue
her love of caring for others. She enjoys working with
children and hopes to continue that work after completing
RN school. Ms. Speed has served on the Board since
January 2014.

2016 Fiscal Year Statistics

The 2016 fiscal year for Missouri State government
began July 1, 2015 and ended June 30, 2016.

The Board reviews complaints that are filed against
the license of a nurse. Following an investigation, the
Board determines whether or not to pursue discipline. The
Board may impose censure, probation, suspension, and/or
revocation.

The Board of Nursing may take disciplinary action
against a licensee for violation of the Nursing Practice
Act (see 335.066, RSMo). The Board is authorized to
impose any of the following disciplines singularly or in
combination:

e Censure—least  restrictive  discipline. =~ The
imposition of censure acts as a public reprimand
that is permanently kept in the licensee’s file.

*  Probation—places terms and conditions on the
licensee’s license.

*  Suspension—requires that the licensee cease
practicing nursing for a period not to exceed 3 years.

* Revocation—most restrictive discipline. The
imposition mandates that the licensee immediately
loses his/her license and may no longer practice
nursing in Missouri.

The following charts show the category and source of
complaint and application reviews that were closed this
past fiscal year. There were 2405 Board decisions that
became effective fiscal year 2016.

Executive Director continued on page 3
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Enjoy a career with the real Village people!

Apply online at www.FriendshipVillageSTL.com/Careers
Call Human Resources u.::/“y/
SH 7

at 314-270-7806
12563 Village Circle Drive e Sunset Hills, MO 63127

The VA St Louis Health
Care System is recruiting
for an OR Nurse Manager,
OR Nurse, and OR Educator

I'm not just a nurse.

I'm serving those
who have unselfishly
served our country.

The best care starts with
the best opportunities.

VA Offers OUTSTANDING

Federal Benefits:
8 hours of vacation pay per pay period (RN),
Pay Differential (10% Evenings/Nights; 25% Weekends),
13 days Sick Leave (may be accumulated indefinitely),
Generous Selection of Health Insurance Plans, Retirement/Life
Insurance, 10 Federal Holidays, Education Programs & more...

Please contact our nurse recruiter,
Gwendolyn Holland at 314-289-6479
or email at gwendolyn.holland@yva.gov

y TR P

Become a VA nurse.

School of Nursing and Health Studies
“Best Value... & Top 25” by USNWR, 2016

UMKC

Your ONE choice for quality, cost, faculty and financial support.
On-line and hybrid programs | hitp:/lsonhs.umkc.edulonline

* RN-BSN online
* Masters
New Tracks:
Adult Gerontology Nurse Practitioner (AGNP)
Family Nurse Practitioner (FNP)
Pediatric Nurse Practitioner/Acute Care Pediatric NP (PNP/AC PNP)
Women'’s Health Nurse Practitioner (WHNP)
Additional Tracks:
Psychiatric Mental Health Nurse Practitioner (PMHNP)
Neonatal Nurse Practitioner (NNP) | Nurse Educator (NE)
* PhD in Nursing
* DNP
BSN to DNP
MSN to DNP: APRN MSN to DNP; APRN MSN to DNP
for a Second NP track

Tracks:
Pediatric Nurse Practitioner (PNP)(Acute Care PNP is post MSN only)
Women'’s Health Nurse Practitioner (WHNP)
Family Nurse Practitioner (FNP)
Adult Gerontology Primary Care Nurse Practitioner (AGNP)
* Post Masters Certificates

DISCLAIMER CLAUSE

The Nursing Newsletter is published quarterly by
the Missouri State Board of Nursing of the Division of
Professional Registration of the Department of Insurance,
Financial Institutions & Professional Registration. Providers
offering educational programs advertised in the Newsletter
should be contacted directly and not the Missouri State
Board of Nursing.

Advertising is not solicited nor endorsed by the Missouri
State Board of Nursing.

For advertising rates and information, please contact
Arthur L. Davis Publishing Agency, Inc., 517 Washington
Street, PO Box 216, Cedar Falls, Iowa 50613, (800) 626-4081,
sales@aldpub.com. Missouri State Board of Nursing and the
Arthur L. Davis Publishing Agency, Inc. reserve the right
to reject any advertisement. Responsibility for errors in
advertising is limited to corrections in the next issue or
refund of price of advertisement.

Acceptance of advertising does not imply endorsement or
approval by the Board of products advertised, the advertisers,
or the claims made. Rejection of an advertisement does not
imply a product offered for advertising is without merit, or
that the manufacturer lacks integrity, or that this association
disapproves of the product or its use. The Board and the
Arthur L. Davis Publishing Agency, Inc. shall not be held
liable for any consequences resulting from purchase or use of
an advertiser’s product. Articles appearing in this publication
express the opinions of the authors; they do not necessarily
reflect views of the staff, board, or membership of the Board
or those of the national or local associations.

Student Loan
Forgiveness
for Nurses

N\ 888-850-4819

; NOW HIRING
¥s" NURSES!

Signing Bonuses
Nurse Residency

Weekend

Alternative Scheduling

COME FOR THE REPUTATION.

STAY FOR YOUR DREAM JOB.

EXPERIENCED CRITICAL
CARE NURSES:

Make the most of your nursing skills

BEST
VLA

SOUTHWWEST MISSOURI
PUNOILOGY

with a team that will help you thrive.

417/269-6841
jilLscott@coxhealth.com

MG

OXHEALTH

Important Telephone

Numbers

Department of Health & Senior
Services (nurse aide verifications
and general questions)

573-526-5686

Missouri State Association
for Licensed Practical Nurses
(MoSALPN)

573-636-5659

Missouri Nurses Association

(MONA) 573-636-4623

Missouri League for Nursing

(MLN) 573-635-5355

Missouri Hospital Association

(MHA) 573-893-3700

Number of Nurses Currently

Licensed in the State of Missouri

As of October 3, 2016
Profession Number
Licensed Practical Nurse 23,268
Registered Professional Nurse 106,925
Total 130,193

Truman State
University

is accepting applications for
the following position:

Assistant Professor
of Nursing
(Tenure-Eligible)

For information on this or
other positions, visit http://
Jtruman.edu/academic-affairs

Find your
career today!

Search job listings in all
50 states, and filter by
location and credentials.

Browse our online
database of articles and
content.

Truman State University
100 E. Normal
Kirksville, MO 63501

Find events for nursing

. . Truman is an equal employment
profe55|on0|s in your area.

opportunity, affirmative
action employer committed
to cultural diversity and
compliance with the Americans
with Disabilities Act.

Your always-on resource for
nursing jobs, research, and events.

‘nursingALD.com

" i | - & =

Sign on Bonus!!
Skilled Nursing and Therapy with Personality!!

RNSs - Full time Part time

Great working environment with home like atmosphere.

OAK KNOLL

North St. Louis County, MO
patrick@oakknoll1948.com  314.853.6286

AVALON GARDEN
South St. Louis, MO
marycarol@avalongarden1920.com * 314.954.0867

ACKERT PARK
University City, MO
mark@ackertparkscc.com ¢ 314.374.7419
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Complaint Categories FY 2016

Practice
Tax noncompliance 13%
14%

Discipline or EDL

20%
Criminal
27%
Unlicensed
Practice
4%
Alcohol/Drugs
22%
Closed Complaints By Source FY 2016
Dept of Revenue
14.7% Self Report/Renewal
48.7%
Corrections
Employer1 2%
2.3%

Home Health

0,

0.3%
MO State Agency/Police
2.0%

Other State Board or
Reg
19.1%

Nursing Agency/Home
4.3%
Hospital
5.3%

Public/Pt or Pt Family
2.1%

The next chart shows the actions taken by the Board for those complaints and
application reviews.

Final Actions FY 2016

Suspended for tax
noncompliance
13.91%

Suspension/Probation
0.04%

Voluntary Surrender
1.06%

Censure
1.27%

Denied
0.65%

Revoked

0,
245 /OProbation

3.52%

Closed with no
action

77.10%

Licenses Issued in Fiscal Year 2016

: Licensed
g kiarsi] Practical
Nurse
Nurse
L1f:ensur.e by Examination (includes nurses not educated in 4.461 1302
Missouri)
Licensure by Endorsement 2,036 272
Licensure by Renewal of a Lapsed or Inactive License 1,337 301
Number of Nurses holding a current nursing license in
Missouri as of 6/30/2016 105,014 25478

There were 1,099 new Advanced Practice Registered Nurse applications approved in
fiscal year 2016.

The Board granted 222 nurses advanced prescriptive authority in fiscal year 2016.
There are currently 1,339 Advanced Practice Registered Nurses with controlled substance
prescriptive authority.

Executive Director continued on page 4

HealthCare

Alton Memorial Hospital

Your career.
Made better.

Choose BJC HealthCare.

* Barnes-Jewish Hospital
Barnes-Jewish St. Peters Hospital
Barnes-Jewish West County Hospital
* Boone Hospital Center

Christian Hospital

M . . .
el s al szl Experience a world-class career with

Memorial Hospital East

* Missouri Baptist Medical Center
Missouri Baptist Sullivan Hospital
Parkland Health Center

Parkland Health Center Bonne Terre
Progress West Hospital

* St. Louis Children’s Hospital

The Rehabilitation Institute of St. Louis

* Magnet Hospital Designation

BJC Behavioral Health

BJC Corporate Health Services
BJC Home Care Services

BJC Medical Group

“It’'s a place where

people want to

work and patients

want to go.”

Liz, RN
Patient Care Services
Barnes-Jewish

St. Peters Hospital

| Choose BJC

BJC HealthCare, where excellence is a
way of life. Due to the talent, ambition,
and commitment of our unparalleled
nursing team, several of our locations
have earned Magnet® designation:
Barnes-Jewish Hospital, Boone Hospital
Center, Memorial Hospital Belleville,
Missouri Baptist Medical Center, and

St. Louis Children’s Hospital.

We have opportunities for the
region’s finest nursing professionals.

Sign-on bonuses of up to
$10,000 for experienced RNs.

Great news: You can now apply
from your mobiie phone.

Visit BJC.jobs to search
and apply.

Equal Opportunity Employer
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The following three maps depict the average age by county and the number of nurses
in each county who had a current Missouri nursing license and Missouri primary address
as of July 1, 2016. The average age on the following maps is the average age of nurses that
reported Missouri primary residence.

Executive Director continued from page 3

Age Distribution
The board continues to keep a close eye on the age distribution of nurses as many are at

or near retirement.

Licensed Practical Nurses Age Distribution

Missour Licensed Practical Murses
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HOUSE

Evelyn’s House will offer warm and comfortable surroundings where
guests and their families will receive compassionate and specialized
end of life care.

For more information about open positions, please contact Christine

Equal Opportunity Employer

Busiags Age
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THE UNIVERSITY OF

NURSING DEGREES,
ON A NURSE'S
SCHEDULE.

Study for your BSN or MSN wherever you are, whenever your schedule allows. Earn your
degree at WGU, named a Center of Excellence™ by The National League for Nursing for
visionary leadership in nursing education and professional development.

WGU & MISSOURI

A NEW KINDOF U."

Missouri State Board of Nursing

missouri.wgu.edu

© 2016 Western Governors University. All Rights Reserved.


http://missouri.wgu.edu
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Education Report

The State of Nursing Education in Missouri—2014

Authored by Ryan House, RN, MSN
— Education Compliance Officer

Missouri State Board of Nursing Education Committee
Members:

¢ Roxanne McDaniel, PhD, RN(Chair)

¢ Lisa Green, PhD, RN

e Mariea Snell, DNP, MSN, BSN, RN, FNP-BC

*  Anne Heyen, DNP, RN, CNE

As part of the process for Missouri pre-licensure
nursing programs to maintain approval by the Missouri
State Board of Nursing, such programs are required to
complete an annual program report. While requirements
for annual reporting have not significantly changed over
the past few years, processes have been transformed to
greatly facilitate collection of valuable program data.
While programs have been required to report their
program statistics on an annual basis for many years,
processes have changed over time. With the beginning
of calendar year 2015 annual reporting, all approved
Missouri pre-licensure nursing programs are now required
to report their annual data by the first day of June of
the following year. Data collection is streamlined and
reporting of data is facilitated.

While 2015 annual report data is currently under
compilation and will be available very soon, 2014 annual
reporting data reveals the following:

For 2014, 104 nursing programs provided vital
information on the current state of pre-licensure nursing
education in Missouri. In 2014, 24 bachelor degree
programs, one diploma program, 36 associate degree
programs and 43 practical nursing programs reported their
data.

Throughout the year 2014, 5277 students were reported
to have graduated from the four levels of pre-licensure
nursing education. Of that number, 2458 (89.33%
retention rate) were (pre-licensure) bachelor degree
students; 82 students (96% retention rate) were diploma
program graduates; 1568 (74.9% retention rate) students
were associate degree program graduates; 1169 (77.55%
retention rate) students graduated from a practical nursing
program. All students combined, that is a state-wide pre-
licensure program retention rate of 82.13%.

Combined data indicates that 6564 students began
nursing school in 2014. Of that group, 2925 students
(44.5%) enrolled in bachelor programs, 100 students (1.5%)
began the diploma program, 2012 students (31%) started
their nursing studies at ADN programs, and 1527 students
(23%) started practical nursing courses.

X liver
W alker
Wilson

Aturerrs il Loer

Missouri Nurses
Protect your license and your career.

If you have been contacted by the State Board of Nursing or
Administrative Hearing Commission, call me or my associate Jennifer
Bard for a free consultation as you have the right to be represented by

an attorney.

Mariam Decker, RN JD, Attorney
573-443-3134

mdecker@owwlaw.com
www.owwlaw.com

The choice of alawyer is an important decision and should not
be based solely on advertisements.

RNs and LPNs

Come Join Our Team!

Immediate Openings

For a complete list, visit
lakeregional.com/careers.

Competitive Salaries ® Benefit Package
Equal Opportunity Employer

ATZT REGIONAL'
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An additional 3169 applicants had been deemed
eligible for admission, but could not be accepted due to
resource constraints (faculty shortages and limited clinical
placements). Missouri bachelor degree programs turned
away 1559 eligible applicants, the diploma program turned
away 22 applicants, associate degree programs turned
away 1283 applicants and practical nursing programs
turned away 305 applicants. Some duplication in numbers
is projected since many applicants can attempt admission
into multiple programs.

Data indicates that in 2014 there were 918 full-
time faculty (filled positions) teaching in pre-licensure
nursing programs. An additional 163 part-time faculty
and 686 nurses within an (clinical) adjunct pool provided
instruction in Missouri pre-licensure nursing programs.
That is 1767 nurse educators advancing the profession of
nursing for Missouri!

Retirement and unfilled positions are continued
problems for many programs. Retirement is approaching
for many nurse educators. In 2014, data indicates that 156
(17%) of current full-time nurse educators are planning
to retire by 2019. With nearly 1/5 of the nurse educators
nearing retirement, the importance of quality faculty
mentoring is reinforced for both the new to education/
teaching, and the “new to the position” (administrators/
promotions) members of nurse education.

Not only is retirement an issue affecting enrollment
and faculty numbers, unfilled faculty positions are also
quite significant. Of the 967 full-time faculty positions
in pre-licensure programs, 5% are reported as unfilled
(918 filled, plus 5%). Data suggests that 231 more faculty
members in addition to the unfilled positions would be
needed to accept all qualified applicants, should other
constraints to program expansion and growth be resolved.
Shortage in clinical placements, especially opportunities
for student assignments to clinical preceptors continues to
be a major barrier to program expansions.

The majority of pre-licensure nursing faculty, 64% of
nurse educators, are reported to have achieved a master’s
degree. 17% of nurse educators are doctorally prepared,
and 19% of nurse educators have a bachelor or associate
degree in nursing. The majority of the BSN-prepared
nurse educators are seen in practical nursing programs. If
a nurse has not achieved the required degree, he/she may
be contingently approved to instruct. Contingent approval
is based on completion of the required degree within a
prescribed time frame, should all other requirements for
approval be met. For example, a nurse is required to have
a graduate degree in nursing to teach in a bachelor degree
program. If the nurse has a bachelor degree, he/she may
teach if certain criteria are met.

Level of Faculty Education

4% — 0%

B Assoc
H BSN

MSN

HMS
¥ Nursing Doctorate

61% Non-Nurse Doctorate

Behavic_)‘ral Health

Burrell Behavioral Health is seeking a Nurse Practitioner
with Psychiatric Certification for our expanding mental
health clinics in Columbia and Springfield, Missouri.

Must demonstrate the ability to provide diagnosis, treatment
and consultation to patients and be able to work in a fast-paced
mental health setting. No Nights! No Weekends! No Call!
Very competitive salary and comprehensive benefits.

To apply, please visit: burrellcenter.com

Simulation use is reported at all levels of pre-licensure
nursing education, with the highest ratio of simulation-
based clinical time indicated in associate degree nursing
programs. Simulation at approximately 11.3% of
clinical hours is reported for associate degree programs.
Percentage of clinical hours for bachelor degree programs
is reported at 10.63% and at 8.17% of clinical hours for
practical nursing programs. Keep in mind that clinical
contact hours may be greater in some degree programs,
but this data is based on percentage of clinical hours.
A glance into 2015 annual report data suggests that
percentage of clinical simulation will be even higher in
2015!

Of the programs that utilize observational experiences,
practical nursing programs have the most, with associate
degree nursing programs having the lowest percentage of
clinical hours of observation. Data indicates a wide range
of observational experiences. The minimum standards
limit a program to 20% observation of all clinical
hours. One may project to see a decrease in observation,
especially as utilization of simulation experiences
increases.

Data continues to suggest that clinical placements
are often difficult to attain, especially at sites that offer
acute care maternal-newborn and nursing of children
experiences. Up to 80% of programs, depending on
educational program level, reported difficulty in obtaining
one or both of those specialties. In addition, 17% of
programs report shortages in placement opportunities in
mental health nursing settings.

Overall Needed Clinical Sites

all levels of pre-licensure

1% 1% B Maternal-Newborn

B Nursing of Children
Mental Health

H Adult Health

B Complex Care
Community

Geriatrics

As the demand for nurses continues to grow, the
demand for nurse educators also grows. As the reader can
see, there are a large number of applicants that nursing
programs are unable to accept due to a variety of barriers,
with limitations in faculty and clinical resources at the
top of the list. With growth of the nurse educator pool, we
could see expansion of the nursing programs to help offset
the high nursing demand. This is an excellent opportunity
for nurses to explore career paths in nursing education,
examine potential teaching capabilities and make plans to
share their expertise. Ample opportunities exist to serve
as an instructor or clinical adjunct faculty, which provides
an amazing opportunity to impact the next generation of
nurses and to give back to the profession of nursing.

R Golden
Valley |
Memorial

HEALTHCARE

RN & RN HOUSE SUPERVISOR
OPENINGS

New State of the Art Facility-Adding Staff & Square Footage!
Award Winning Facility

Voted “150 Greatest Places to Work in Healthcare,” by Becker’s
Hospital Review; recipient of the 2013 Missouri Quality Award, and
Studer Group’s “Excellence in Patient Care Award;” Golden Valley
Memorial Healthcare is seeking RNs and an RN House Supervisor.

* $5000 Sign-On Bonus ° Tuition Assistance

Interested candidates should apply online at: www.gvmh.org
Or contact Human Resources:
Golden Valley Memorial Healthcare
1600 North Second Street, Clinton, MO 64735
660-890-7172
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Moments with Marcus
Knowing What It’s Like

As I'm writing this, it’s early September, football season
is just getting started, we’re about 60 days from the election
(thank God it’s almost over) and, most importantly, school
is back in session. It’s been a few years since I've been a
student. Even so, I always get excited at back to school time.
My inner nerd reveals itself!

About five years ago, I had the opportunity to speak at a
high school near St. Louis. Afterward I became Facebook
friends with one of the students, Kelsay. Kelsay has gone on
to become a student nurse at my alma mater, Missouri State.
Here’s a story from one of her recent Social Media posts, in
her own words:

The most kind and caring thing happened to me
vesterday! When I went grocery shopping last night,
this extremely generous woman bought my groceries!!! 1
stared at her while she swiped her card and she said, “I'm a nurse, I know how hard
going to school is.” I never imagined getting support from a complete stranger! [ was
so shocked! I couldn’t believe it. I just kept thanking her for the kind deed she did for
me. She really helped me out, I can’t get over that it happened. I can’t wait to be able
to do this for a college student one day! I don’t even know her name, but thank you to
the woman that bought my groceries you are such a incredibly generous person!

Marcus Engel

Now get this...this nurse philanthropist did not even know Kelsay is a student nurse.
Kelsay was wearing a Missouri State shirt and talking to a friend about having to adjust
her budget, but nothing about her studying nursing. This nurse philanthropist simply saw
a young college student struggling financially... and she did what nurses do: provide
compassion and help for those who are suffering.

I find generosity to be one of the most valuable human traits. Don’t you? I also find
that, almost without fail, nurses are, at their core, quite generous. Nurses are generous
mainly of themselves. By that, I mean they give of themselves. They open themselves to
the suffering of other human beings, spend long hours providing care in a professional
role and, many times, go home and provide more caregiving without financial
compensation. Just opening oneself to the pain of other human beings, being a witness to
suffering, acknowledging AND then jumping in head first to provide compassionate care
is truly one of the most generous things we human beings can do. And nurses... it’s not
only your profession — it’s simply who you are. Your kindness extends beyond the patient
to encapsulate all of humanity...and people like me (and Kelsay) are grateful.

ONLINE PROGRAMS

GRAD NURSING

The Creighton University College of Nursing provides innovative, superior
education for nurses who want to contribute something meaningful to the
world. Our Doctor of Nursing Practice degree was the first in Nebraska, and
we currently offer the only Clinical Nurse Leader master’s program in the state.

Online Graduate Programs Online BSN Education:

» Outcomes Management and
Care Coordination Leadership
Certificate—Complete in 24 weeks
* RN-to-BSN degree-Complete
in 40 weeks

Doctor of Nursing Practice (DNP)
* Nurse Practitioner—6 tracks
* New Psychiatric NP track
* Clinical Systems Administration

Master of Science in Nursing (MSN)
* Clinical Nurse Leader
* Clinical Systems Administration

Creighton
UNIVERSITY

* Build your leadership skills today.
nursing.creighton.edu

SCHEDULE OF

BOARD MEETING DATES
THROUGH 2017

November 16-18, 2016
March 1-3, 2017
June 7-9, 2017
September 6-8, 2017
November 15-17, 2017

Meeting locations may vary. For current information please view notices on our
website at http:/pr.mo.gov or call the board office.

If you are planning on attending any of the meetings listed above, notification
of special needs should be forwarded to the Missouri State Board of Nursing, PO
Box 656, Jefferson City, MO 65102 or by calling 573-751-0681 to ensure available
accommodations. The text telephone for the hearing impaired is 800-735-2966.

Note: Committee Meeting Notices are posted on our web site at http://pr.mo.gov

(bristian
hospital

HealthCare

Work alongside top-ranked nursing professionals
in the areas of:

¢ Acute Medical Care

* Emergency Department

¢ Intensive Care

Medical Rehabilitation
Mental Health

Nephrology

* Neurology and Orthopedics

¢ Oncology

¢ Operating Room

* Progressive Care

¢ Skilled Nursing Facility
e Surgery

* Telemetry

Benefits

e Shift-differentials
¢ Pension plan
¢ Tuition reimbursement

e Career growth opportunities
e Collaborative environment
¢ Advanced training opportunities

A founding member of BJC HealthCare, our nearly 2,000 employees provide
friendly, compassionate care, the very latest in medical technology, and the
highest level of advanced clinical treatment in two convenient locations.

Christian Hospital is a full-service, acute-care medical center located in north
St. Louis County. We were recognized in 2014 by the Joint Commission as

a “Top Performer on Key Quality Measures” for heart attack, heart failure,
pneumonia<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>