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The Nurse Licensure Compact (NLC)
Unlocking Access to Nursing Care Across the Nation

Rhonda Shimmens, RN-C, BSN, MBA

For the last 15 years, the state of Missouri has been
a member of the Nurse Licensure Compact (NLC). As
a member of the NLC, nurses in Missouri are issued a
multistate license that permits them to provide care across
state borders in other states that belong to the NLC.

The NLC increases access to care for millions of
patients nationally. It facilitates telehealth nursing, nursing
care in the event of a disaster, online nursing education,
and health care travel among many other types of nursing
care.

There are 25 member states in the NLC. The maximum
benefit to belonging to the NLC will occur when all
states become members. To date, many states have not
joined because there is not a requirement for criminal
background checks for states participating in the NLC.

Solution: The enhanced NLC

In 2015, boards of nursing came together to discuss
how more states could join the NLC. They agreed that
all states in the NLC would adopt the same requirements
for a nursing license. These requirements were put into
an updated version of the NLC, what is known as, “The
enhanced NLC.”

The enhanced NLC still allows for registered nurses
(RNs) and licensed practical/vocational nurses (LPN/VNs)
to have one multistate license in their home state, with the
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privilege to practice in other NLC states; however, it has
been updated with uniform licensure requirements that all
NLC states will adopt.

Uniform Licensure Requirements
e The enhanced NLC contains uniform licensure
requirements that include:
1. Graduation from a nursing education program
approved by the state board of nursing.*
2. Successful passage of the NCLEX licensure exam,
upon initial licensure.*
3. Criminal Background Checks for all applicants
applying for initial licensure.*
A valid U.S. Social Security number.*
Applicant for licensure has not been convicted
or found guilty, or has entered into an agreed
disposition, of a felony offense (misdemeanors are
handled by each state on a case by case basis).
6. Applicant is not currently enrolled in an alternative
program.
7. Applicant has met all other home state requirements
for licensure*
*These are already required by Missouri.
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Licensed Practical Nurses Set to Renew in March 2016

Licensed Practical Nurse (LPN) renewal postcards
with PIN numbers will be mailed to your address in
early March 2016. They are mailed to the address in our
records, so it is very important that you inform our office
in writing whenever you change addresses. A change
form can be found on the board’s website and also in this
publication.

It takes 3-5 business days for your license renewal to be
processed. You can go to_www.nursys.com to check the
status of your license at any time. As a reminder,

Presort Standard | license cards are not sent and the website is your
US Postage way of verifying licensure.
PAID
P::c'gg :1 |3| N Legislative Session
current resident or 55371 The 2016 legislative session began January

6, 2016 and will go through May 13, 2016.
Legislators began pre-filing bills on December 1,
2015.

Legislation impacts nursing careers, shapes
health care policy and influences the care
delivered to patients. Your education, expertise,
and well-earned public respect as a nurse can allow
you to exert considerable influence on health care
policy. Nurses have been somewhat reluctant to

do this in the past, but you are in an excellent position to
advocate for patients. Never underestimate the importance
of what you have to say. As a professional, you bring a
unique perspective to health care issues and often have
intricate knowledge that helps provide insight for our
legislators.

You should make your thoughts known to your
legislative representatives. You can meet with, call, write,
or e-mail your legislators. Let your legislators know
how to reach you, your area of expertise, and that you
are willing to give them information on issues related to
nursing. You can find information about the status of bills
and how to contact legislators at_http:/moga.mo.gov/

Enhanced Nurse Licensure Compact

Representative Kathryn Swan (R-District 147) filed
House Bill 2043 and Senator Jay Wasson (R-District 20)
will be filing a similar bill in the Senate. Passage of either
bill would enact the enhanced nurse licensure compact.
Additional details about the compact can be found in the
President’s article of this newsletter.

Executive Director continued on page 3
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The Nursing Newsletter is published quarterly by the

Missouri State Board of Nursing of the Division of Professional Department of Health & Senior Services (nurse aide verifications and general questions) 573-526-5686
Registration of the Department of Insurance, Financial

Instituti & Professional Registration. Provid fferi . . .. . .

nstrtwtons rofessiona’ BEgISalon. TTOVICers olierng Missouri State Association for Licensed Practical Nurses (MoSALPN) 573-636-5659

educational programs advertised in the Newsletter should be
contacted directly and not the Missouri State Board of Nursing.

Missouri Nurses Association (MONA) 573-636-4623

Advertising is not solicited nor endorsed by the Missouri State

Board of Nursing. Missouri League for Nursing (MLN) 573-635-5355

For advertising rates and information, please contact
Arthur L. Davis Publishing Agency, Inc., 517 Washington Mi 9 : ot

issouri Hospital Association (MHA 573-893-3700

Street, PO Box 216, Cedar Falls, Towa 50613, (800) 626-4081, P ( )

sales@aldpub.com. Missouri State Board of Nursing and the

Arthur L. Davis Publishing Agency, Inc. reserve the right to N um ber Of N urses cu rr@ntll} Message from the President continued from page 1

reject any advertisement. Responsibility for errors in advertising

is limited to corrections in the next issue or refund of price of Licenscd in the State of
L]

advertisement.

The enhanced NLC also changes the name of the

Acceptance of advertising does not imply endorsement or MISSOUfI “Nurse ngen,s’ure Compact Ac!mlnlstrators to the
approval by the Board of products advertised, the advertisers, Comm1ss19n and allows this bOdy to develop
or the claims made. Rejection of an advertisement does not As of January 5, 2016 administrative and procedural rules to carry out
the function of the NLC. The Commission cannot

imply a product offered for advertising is without merit, or P

that the manufacturer lacks integrity, or that this association LIS I change our state’s Nurse Practice Act nor change
disapproves of the product or its use. The Board and the - - anv scope of practice

Arthur L. Davis Publishing Agency, Inc. shall not be held Licensed Practical Nurse 25,241 Y p p . .

. . * The enhanced NLC will grandfather in all nurses
liable for any consequences resulting from purchase or use of ho h Iready b . d It li

an advertiser’s product. Articles appearing in this publication Registered Professional Nurse 101,156 who have already been 1ssued multistate licenses.
express the opinions of the authors; they do not necessarily reflect

views of the staff, board, or membership of the Board or those of Total 126.397 A Modern Nurse Licensure Solution for the 21st
the national or local associations. ’ Century

The enhanced NLC will further increase access to
health care by allowing more states to join, continue to
protect patient safety, and reduce costs while supporting
state-of-the-art health care delivery — for today and in the

future.
: == FITZGIBBON 4 . I A —p— How to Continue to be a part of the NLC
|r HOSPITAL AM P AUREL Adopt the enhanced NLC model legislation.
Centrally located bet Columbia and K City, 10 mil th of I-70. E—— NP ——m———————— . o . .
enirally focated BEWEEN LOMDIa and fansas LT, 19 mies nor 0 M AINE Some of the National Organizations Supporting the
Join our unbeatable team of professionals. . . . . . Enhanced NLC include:
Camp Laurel, a private, co-ed, residential camp in Maine seeks Ameri Acad £ Ambul Care Nursi
We are currently accepting applications for a Nurse Manager, Charge Nurses and Staff Nurses. Often merican Academy Of Ambu atory Care Nursing
RN in ED, Home Health, MED/SURG and long term care. claimed as one of New England’s premier summer camps, American Association of Colleges of Nursing
We offer a generous and comprehensive benefits package. Laurel boasts excellent facilities and a well-staffed medical American Association of Occupational Health Nurses
Submit an application to Human Resources, 2305 S. 65 Hwy, Marshall MO team. NPs, RINs, LPNs and Recent Grads are all welcomed to (AAOHN)
65340 o?%ontact Tina Oeth at 660-831-3281 for more i!r/{formation. , apply. Excellent Salary, Travel Allowance, Room and Board. American Organization of Nurse Executives (AONE)
For.more information visit www.camplaurel.com, American Telemedicine Association (ATA)
Visit www.fitzgibbon.org to view a list of complete openings. EOE email staff@camplaurel.com or call 800-327-3509. Case Management Leadership Coalition (CMLC)

Case Management Society of America (CMSA)
Center for Telehealth and E-Health Law
Citizen Advocacy Center (CAC)

Emergency Nurses Association (ENA)

Health IT Now Coalition (HITN)

National Military Family Association

National Patient Safety Foundation

Telehealth Leadership Council

U.S. Department of Commerce

Come Join Our Team! ¢

Now Hiring “.‘ @

Full-time & part-time position available in the
Cardiac-Telemetry unit at Cox Medical Center ° RNS
South. The 644-bed hospital is located in the

“Medical Mile” in South Springfield. ° LPNS

¢ $5,000 Sign-on Bonus
e Up to $5,000 Relocation Assistance
e Additional ETO

Contact Lori Moseley for more information,

Lori.Moseley@coxhealth.com

or (417) 269-7170.
OXHEALTH

Some of the Missouri Organizations Supporting the
Enhanced NLC include:
Association of Missouri Nurse Practitioners
Missouri Association of Licensed Practical Nurses
Missouri League for Nursing
Missouri Nurses Association
For more information about the enhanced NLC,

lakeregional.com/careers I ’Aw visit www.nursecompact.com or send an email to

nursecompact@ncsbn.org.
Competitive Salaries « Benefit Package ®
Equal Opportunity Employer R E G I O N A L

HEALTH SYSTEM

Missouri Nurses e

W alier

Protect your license and your career. ison

AlererTe &) Low

If you have been contacted by the State Board of Nursing or
Administrative Hearing Commission, call me or my associate Jennifer
Bard for a free consultation as you have the right to be represented by
an attorney.

Graceland University

. Y N : : :
Respected, accredited and AL ... a school with a great history! e . Mariam Decker, RN JD, Attorney
573-443-3134
mdecker@owwlaw.com

« RN to BSN T —

www.owwlaw.com

* RN to M S N The choice of alawyer is an important decision and should not
be based solely on advertisements.

* MSN - Family Nurse

Practitioner

RINs WANTED

As the oldest and most respected agency in
the community, we've been Kansas City’s
choice for home health care since 1891.

* MSN - Nurse Educator

* DNP - Doctor of
Nursing Practice

* B.A. - Health Care
Management

e e

To learn more and apply, please visit
our website at www.vnake.com.

VisITING NURSE ASSOCIATION
vnakc.com * 816-531-1200

For more information call 800-833-0524 x 4717 or visit online - www.graceland.edu/MOBN
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Executive Director Report continued from page 1

Nursing Workforce Analysis

Representative Diane Franklin (R-District 123) filed House Bill 1850. Passage
of this bill would allow the State Board of Nursing, Board of Pharmacy, Missouri
Dental Board, State Committee of Psychologists, or State Board of Registration for the
Healing Arts to individually or collectively enter into a contractual agreement with the
Department of Health and Senior Services, a public institution of higher education, or a
nonprofit entity for the purpose of collecting and analyzing workforce data. Information
may be obtained from each board’s licensees, registrants, or permit holders for future
workforce planning and to assess the accessibility and availability of qualified health
care services and practitioners in Missouri. The bill would require boards to work
collaboratively with other state governmental entities to ensure coordination and avoid
duplication of efforts. The bill would authorize boards to expend appropriated funds
necessary for operational expenses of the program and allow the boards to accept grants
to fund the collection or analysis. The bill requires that data collection be controlled
and approved by the applicable state board conducting or requesting the collection.
The bill specifies that income or other financial earnings data cannot be collected.
Data collected under these provisions must be deemed the property of the state board
requesting the data and must be maintained by the state board in accordance with
Chapter 610, RSMo, the open meetings and records law, provided any information
deemed closed or confidential must not be disclosed without consent of the applicable
licensee or entity or as otherwise authorized by law. The data may only be released in
an aggregate form in a manner that cannot be used to identify a specific individual or
entity.

Supporters of the bill say that currently Missouri does not have reliable data about
practice characteristics of health professionals practicing in the state. Without reliable
information, the state is seriously misallocating resources and making decisions that
may actually be detrimental to Missouri’s health care workforce. Better information will
allow the state and shareholders to make better decisions that address the actual needs
of Missourians and the health care professionals who treat them.

Prescribing Bills

Senator Brian Munzlinger (R-District 18) filed Senate Bill 752. Under current
law, certain assistant physicians, advanced practice registered nurses, and physician
assistants can prescribe Schedule II medications which contain hydrocodone. Schedule
IT - hydrocodone prescriptions are limited to a five-day supply without refill. This act
provides that these medical professionals can prescribe all Schedule II prescriptions,
which shall be limited to a five-day supply without refill.

Representative Craig Redmon (R-District 004) filed House Bill 1775. This bill is
similar to Senate Bill 752.

Advanced Practice Registered Nurse Collaborative Arrangements

Representative Eric Burlison (R-District 133) filed House Bill 1465. This bill changes
the laws regarding collaborative practice arrangements between advanced practice
registered nurses and physicians. Currently, an advanced practice nurse must have the
collaborating physician review a minimum of 10% of his or her charts every 14 days.
This bill states that the collaborating physician does not need to be present at the health
care practitioner’s site. The bill waives the one-month requirement of practicing with the
collaborating physician when that physician is new to a patient population with whom
the collaborating advanced practice registered nurse, physician assistant, or assistant
physician is already familiar.

Representative Lyle Rowland (R-District 155) filed House Bill 1697. This bill would
allow the geographic proximity between the collaborating physician and advanced
practice registered nurse to be waived as long as the collaborative practice arrangement
includes alternative plans to provide coverage during absence, incapacity, infirmity, or
emergency by the collaborating physician.

Missouri State Board of Nursing Budget

Nursing regulation is the governmental oversight provided for nursing practice in
each state. Nursing is regulated because it is one of the health professions that pose risk
of harm to the public if practiced by someone who is unprepared or incompetent. The
public may not have sufficient information and experience to identify an unqualified
health care provider and is vulnerable to unsafe and incompetent practitioners. Through
regulatory processes, the government permits only individuals who meet predetermined
qualifications to practice nursing. The Board of Nursing is the authorized state entity
with the legal authority to regulate nursing.

The Missouri State Board of Nursing approves individuals for licensure, approves
educational programs for nurses, investigates complaints concerning licensees’
compliance with the law, and determines and administers disciplinary actions in the
event of proven violations of the Nurse Practice Act.

The budget for the Missouri State Board of Nursing is developed to support the above
programming and associated staff support. Funding comes from licensure fees.

The license renewal fee is $60 for Registered Nurses and $52 for Licensed Practical
Nurses. From those fees, $10 of the RN and $2 of the LPN fee is deposited in a fund
with the Department of Health in order to administer the nursing student loan program.
You can access more information about the nursing student loan program at http:/
health.mo.gov/living/families/primarycare/healthprofloans/index.php

The top three expenses for our office are professional services to investigate
complaints, supplies and salaries. Supplies include postage. This year, we will mail
approximately 25,000 renewal notices for a total postage bill of approximately $12,250.
One of the ways costs can be decreased is to keep your address current with our office
and renew online EARLY.

The Board of Nursing’s fund is also assessed costs from the Division of Professional
Registration, Department of Insurance, Financial Institutions and Professional
Registration and Office of Administration. These costs include services such as
computers, information technology support, purchasing staff, accounting staff, web site
maintenance, and licensing renewal processing staff. In addition, our office utilizes the
Office of the Attorney General for some of our legal counsel work.

RNs renew every two years in odd-numbered years and LPNs renew every two years
in even-numbered years. Since there are more RNs than LPNs, the Board receives more

Registered Nurses Age Distribution
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revenue in odd-numbered years than in even-numbered years. The RN renewal cycle is
February to April. The LPN renewal cycle is March to May. When determining revenue
and expenses, you have to plan to have enough reserve in the fund to pay expenses until
the revenue from renewal fees is received. State statute 335.036.4, RSMo, indicates that
the Board of Nursing funds cannot be placed to the credit of general revenue unless the
amount in the fund at the end of the year exceeds two times our appropriation. This
prevents the Board from charging excessive fees and also explains why renewal fees
may fluctuate from year to year.

During the board’s quarterly face-to-face meetings, the board diligently reviews
financial statements. We are very cognizant of the fact that nurses pay for the operation
of the Board and continually look for ways to cut costs.

Our division is transitioning to a new licensure system. We expect to see a decrease
in operational expenses and increase in customer satisfaction and efficiencies when this
system is fully implemented.

It is likely that we will see a steep decline in our revenue in the coming years. It is
often difficult to predict how many nurses will not renew. Of concern is that 20,313
(20%) of Missouri RNs and 4,524 (18%) of Missouri LPNs are over age 60. Even more
alarming is the fact that 33,650 (33%) of RNs and 7,516 (30%) of LPNs are over age
55. We know that nurses come back into or stay in the workforce when the economy is
down. The numbers show many nurses are older and will retire in the near future, just
when the wave of baby boomers hit retirement age themselves and need more nursing
care. When this large population of older nurses retires, our revenue will steeply decline.
The Board will continue to monitor this trend.
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Missouri State Board of Nursing Education Committee Members:
¢ Roxanne McDaniel, RN, PhD (Chair)
e Lisa Green, RN, PhD
* Mariea Snell, DNP, MSN, BSN, RN, FNP-BC
* Anne Heyen, DNP, RN, CNE

Missouri Pre-Licensure Nursing Program 2013 Annual Report Data

In 2013, a total of 103 pre-licensure nursing programs in Missouri provided annual
reporting data to the Missouri State Board of Nursing; this included 44 Practical
Nursing, 35 Associate Degree Nursing, 1 Diploma and 23 Baccalaureate Degree Nursing
programs across the state. Annual report data is utilized as one assessment of Missouri’s
pre-licensure nursing education programs and their compliance with the Minimum
Standards as outlined in the Missouri Nursing Practice Act and Rules. This program data
is carefully tracked to analyze current trends and outcomes in nursing education.

2013 annual report admission data indicates that a total of 6,272 students were newly
enrolled in pre-licensure nursing programs in Missouri; 1,600 were Practical Nursing
(PN) students, 1,965 were Associate Degree Nursing (ADN) or Diploma students, and
2,707 were enrolled in a Baccalaureate Degree Nursing (BSN) program. Data also
indicates that in 2013, 4,870 students graduated from the various pre-licensure nursing
programs across the state totaling 1,161 PN, 1,494 ADN and Diploma, and 2,215 BSN
graduates. An overall retention rate of 77.64% is indicated.

MIDAMERICA NAZARENE UNIVERSITY

SCHOOL OF PROFESSIONAL & GRADUATE STUDIES

PURPOSEFULLY DIFFERENT

'l'? < '.

||". |"|—'

Unique Programs for Today’s Nurse

Healthcare requirements are changing.

Are you prepared?

* RN-BSN*
* RN-MSN*
* MSN* with tracks in
* Healthcare Administration zsz;fhi’lca:tt::s

e Nursing Education

e Public Health

e Healthcare Quality
Management

*Online format available

Olathe | Liberty | North Kansas City | Online

913.971.3877

www.mnu.edu/graduate |

3000
2500 e
= ~*-PN Programs
1500 \ ~*-ADN & Diploma
1000 Programs
~*~BSN Programs
500
0
Admission Data Graduate Data

Qualified applicants who were turned away from Missouri pre-licensure nursing
programs totaled 2,911 (PN: 508, ADN and Diploma: 1,075, and BSN: 1,328); these
numbers could be somewhat skewed because applicants often apply to multiple nursing
programs during open admission cycles. Pre-licensure nursing programs reported that
an additional 205 faculty (PN: 29, ADN and Diploma: 68, and BSN: 108) would have
been needed to accept all qualified applicants. In 2013, 44.5 open full-time faculty
positions were reported, in which 6 were from PN programs, 13 from ADN and Diploma
programs, and 25.5 from BSN programs. Reported data regarding the faculty specialty
area most difficult to fill indicates the following:

Faculty Specialty Area Most Difficult to
Fill:

B Community Healtk

M Critical Care

¥ Geriatrics

B Medical-Surgical
¥ Mental Health

B Obstetrics/Pediatrics

As distance learning continues to grow, so does out-of-state nursing program
utilization of Missouri clinical sites. 2013 data indicates that multiple bordering states
have clinical rotation(s) in Missouri healthcare facilities. Several Missouri programs at
various levels of nursing education also report their approval to conduct clinical rotations
at multiple sites in various states. Below is a chart indicating those states reported by
Missouri pre-licensure nursing programs in 2013 (47 programs responded) indicating
their awareness of out-of-state students attending clinical rotations in Missouri.

States Utilizing Missouri Clinical Sites

M States Utilizing
Missouri Clinical

Sites
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F &L & °
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Beginning in January of 2016, the Annual Report Survey will be sent to all programs
during the first week of January. Reporting will be completed by June 1st of each year.
With this change, all programs will complete 2015 annual reporting between January
and June 1, 2016. Benefits to this change include a facilitated timeline to complete
annual reporting for all programs of nursing; streamlining processes to match annual
registration deadlines; and earlier data collection that can then be analyzed and shared
with nursing programs across the state.

As trends in pre-licensure nursing program data continue, this information will prove
beneficial for all levels of nursing programs, faculty, students, graduates, and the Board
to continually improve the quality of nursing education in the state of Missouri.
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NURSE LICENSURE COMPACT

Unlocking Access to Nursing Care Across the Nation

If time travel was possible and you were to transport a
nurse from 1915 to a health care facility in 2015, it isn’t
too far of a stretch to say that the nurse would hardly
recognize the way that nursing care is delivered in the
21st century. Over the last 100 years almost everything
in society has been effected by, or changed because
of, technology or the simple evolution of policies and
procedures. However, the model by which nursing is
regulated and the way that nurses are licensed remains, at
its essence, remarkably unchanged. That’s not to say that
U.S. boards of nursing (BONs) haven’t modernized their
systems or that they don’t use technology to assist them in
their mission, they have and they do, but the single-state
licensure nursing regulatory model by which most of them
function has not changed or evolved with time.

We know modern health care delivery requires
that nursing care, today and in the future, be dynamic
and fluid across state boundaries, but the 100 year-
old model of nurse licensure is not flexible, adaptable
nor nimble enough to best meet this need. There is a
solution to this equation, however, that allows nurses to
have mobility across state borders — the enhanced Nurse
Licensure Compact (NLC) increases access to care while
maintaining public protection. The enhanced NLC, which
is an updated version of the current NLC, allows for
registered nurses (RNs) and licensed practical/vocational
nurses (LPN/VNs) to have one multistate license, with the
ability to practice in both their home state and other NLC
states. There are currently 25 states in the NLC.

The enhanced NLC does the following:

* Enables nurses to provide telehealth nursing
services to patients located across the country
without having to obtain additional licenses.

e Allows nurses to easily respond to provide vital
services in the event of a disaster.

* Facilitates online nursing education.

Additionally, almost every nurse, including primary
care nurses, case managers, transport nurses, school and
hospice nurses, among many others, need to routinely
cross state boundaries to provide the public with access
to nursing services, and a multistate license facilitates this
process.

Compact states issue multistate licenses that permit
nurses residing in their state to provide care to patients
in other NLC states. Nurses do not have to obtain an
additional nursing license(s), making practicing across

state borders affordable and convenient. The compact
removes a burdensome expense not only for nurses, but
also organizations that employ nurses and may share the
expenditure of multiple licenses.

BONs were the first health care provider regulatory
bodies to develop a model for interstate practice with
the original adoption of the NLC in 1997 and its
implementation in 2000. While other health care provider
regulatory bodies are just getting started in this process,
the NLC has been operational and successful for more
than 15 years.

History has taught us that there is no increased risk
to the public with this modern licensure model. Nurses
who live in compact states are issued a multistate license
in the same way they are issued a single-state license.
All the safeguards that are built into the current state
licensing process are required before a nurse is issued a
multistate license. In fact, the NLC has uniform licensure
requirements so that all states can be confident the nurses
practicing within the NLC have met a set of minimum
requirements, regardless of the home state in which they
are licensed. The requirements for a multistate nursing
license include: passage of a national licensure exam;
graduation from an approved nursing education program;
a fingerprint-based criminal background check, a
background free of a felony conviction; and any additional
requirements a state may have.

Although less than 1 percent of U.S. nurses ever require
discipline by a BON, in the rare event of any disciplinary
issues or problems, swift action can be taken by the
BON regardless of the state where the nurse is licensed
or practices. If a nurse is disciplined, the information is
placed into a national database called Nursys®, which
every employer should check prior to employment of a
nurse.

A Modern Nurse Licensure Solution for the 21st
Century

The enhanced NLC increases access to health care,
protects patient safety and reduces cost while supporting
state-of-the-art health care delivery — for today and in the
future. To join the NLC, states need to enact the enhanced
NLC model legislation and conduct a federal criminal
background check of their nurses.

For more information about the enhanced NLC check

out nursecompact.com

| \- 1 T
Sign on Bonus!!
Skilled Nursing and Therapy with Personality!!

RNSs - Full time Part time

Great working environment with home like atmosphere.

OAK KNOLL
North St. Louis County, MO
patrick@oakknoll1948.com ¢ 314.853.6286

AVALON GARDEN

South St. Louis, MO
marycarol@avalongarden1920.com ¢ 314.954.0867

ACKERT PARK
University City, MO
mark@ackertparkscc.com ¢ 314.374.7419

= MINERAL AREA COLLEGE

<

Advanced Placement Hybrid

LPN to RN Program

o Mostly Online*
¥ Excellent Pass Rates
i Apply by June 1

(673) 518-2172 = www.MineralArea.edu

SCHeDULe OF
BOARD MEETING DATES
THROUGH 2017

March 8-11, 2016
June 8-10, 2016
September 7-9, 2016
November 16-18, 2016
March 1-3, 2017
June 7-9, 2017
September 6-8, 2017
November 15-17, 2017

Meeting locations may vary. For current information
please view notices on our website at http://pr.mo.gov
or call the board office.

If you are planning on attending any of the meetings
listed above, notification of special needs should be
forwarded to the Missouri State Board of Nursing, PO
Box 656, Jefferson City, MO 65102 or by calling 573-
751-0681 to ensure available accommodations. The text
telephone for the hearing impaired is 800-735-2966.

Note: Committee Meeting Notices are posted on
our web site at http://pr.mo.gov

Visiting Nurse Association of SEMO is searching

for LPN's to work for our Private Duty Program

We currently have Full Time and Par
Time positions to fill in the Neelyville
Wappapello and Poplar Bluff areas.
We offer excellent benefits! If you a
interested in providing quality care in
an In-Home setting please call Ashlee
Collins at 573-919-3249 or apply in
person at one of our many location
listed on our website at

r-\ |
VNAF]
www.vhasemo.com

RNs and LPNs

Full and Part-Time Positions.
Work with a team skilled in the latest technology.

\ Knowledge of Medicare regulations preferred.

If you are interested, please apply online at
www.hcr-manorcare.com.

Contact Jackie at: 314-838-6555
or email jackie.oguin@hcr-manorcare.com

Manor Care Health Services
1200 Graham Rd., Florissant, MO 63031

ORU RN-BSN Online

OBN Approved - CCNE Accredited

Minister to the Whole Person
—Mind, Body and Spirit

Financial aid available
Transfer credits accepted
Continuous enrolliment
Seven-week courses
Four semesters

Classes begin:
March 7

May 2
i June 26
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23 Honored at March of Dimes Awards Gala

Twenty-three Missouri and Metro East, IL nurses
representing 12 health care institutions were named Nurse
of the Year at the 4th Annual March of Dimes Nurse of
the Year Awards Gala on October 10, 2015 at the Marriott
St. Louis Grand Hotel. Approximately 650 people attended
the gala that raised more than $212,000 for the Missouri
Chapter.

The nurses were recognized for their extraordinary

honor nurses and we are proud to be leading the way by
recognizing the outstanding contributions that nurses
make, and providing resources to improve the health of
babies by preventing birth defects, premature birth and
infant mortality.”

The mission of the March of Dimes is to improve the
health of all babies by preventing birth defects, premature
birth and infant mortality. The Nurse of the Year initiative

supports this mission while recognizing exceptional
nurses throughout the state, celebrating the profession,
and creating awareness of the strides made in this growing
field.

The 2015 Nurse of the Year Awards was presented by
The Catherine McAuley School of Nursing at Maryville
University. Nominations for the 2016 awards open April 1,
2016. For more information call 314.513.9960.

level of patient care, compassion, professionalism,
integrity and leadership in the nursing profession. At
the gala, Dr. Ruth Murray received the prestigious 2015
Legend in Nursing Award for her decades of service to the
profession.

The March of Dimes Missouri Chapter received more
than 500 nominations for Nurse of the Year. A selection
committee comprised of health care professionals
reviewed and scored the confidential nomination forms.
Dr. Elizabeth Buck, Assistant Dean for Nursing at
Maryville University, chaired the 2015 committee.

Whether serving as health care provider, educator,
researcher, chapter volunteer and/or advisor — nurses
play a critical role in advancing the mission of March
of Dimes. According to Alyssa Wolf, March of Dimes
Community Director and event organizer, “The Nurse
of the Year Awards provide a platform to recognize
extraordinary caregivers and celebrate nurses who inspire
and go above and beyond to impact change. Finalists
and winners represent this elite group of professionals,
through their tireless dedication, compassion, commitment
and kindness. There are not enough opportunities to

Advance Your
k .i - Career at

ﬁh Lindenwood

University

RN to BSN Degree
. ¢ Popular Hybrid Format
* Rolling Admission

* Offering Concurrent Enrollment

Experience
support,
respect and
appreciation,

W

<P\

and so much
more.

You work hard, care deeply and strive to achieve excellence in your nursing career. You deserve more,
and you'll find it at North Kansas City Hospital. Ranked as one of Kansas City’s Top 50 Employers by
The Business Journa/, we invite you to join us on our Magnet journey. Here, you'll find the resources
you need to enrich your practice and advance your profession. We have outstanding opportunities for
experienced RNs, including:

Master of Science in Nursing
* Fully Online
* Affordable
* Specialize in Nurse Educator or
Nurse Executive Leadership

e Cardiac Cath Lab, Home Health
e Case Management
e Critical Care Float, Med/Surg, Oncology, Renal/Telemetry, ED

" For more information, visit
www.lindenwood.edu/nursing or

call 636-627-6683.

e CVOR, Hospital Surgery
e Document Specialist

Whether you are a seasoned professional or fresh out of college, North Kansas City
Hospital is the ideal environment for a phenomenal career. We offer a competitive
salary, shared governance, excellent opportunities for learning and growth, a career
ladder, plus outstanding benefits, including an onsite fitness center, free covered
parking and so much more. Apply online at www.nkch.org/jobs.

North

EOE Where your care is personal

School of Nursing and

Allied Health Sciences LINDENWOQOD
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DeAnn Wilson
Glenda Miller

Advanced Practice (tie)

Advanced Practice (tie)

Behavioral Health Angel Mortensen
Case Management, Public Health & Occupational Health Kim White
Charge Nurse & Front Line Supervisor Amanda Lankford

Clinical Informatics (tie) Helen Jankowski

Clinical Informatics (tie) Diane Watson
Critical Care Angela Novak
Education (tie) Valerie Yancey
Education (tie) Kristine L’Ecuyer

Emergency Care Karen Heembrock

General Medical (Adult Care) Linda Newberry
Hospice, Home Health, Palliative Care, Long Term Acute Care Gail Pittroff

Infection Control & Quality/Risk Management Melissa Schmidt
NICU/PICU Judith Davidson

Nursing Administration Jennifer Cordia

Pediatrics (tie) Barbara Sicking

Pediatrics (tie) Heather Dennis

Research Helen Lach

Rising Star Kara Ranft

Student Nurse Kierstin Nowack
Surgical Services Terry Westrip
Women’s Health & Obstetrics Michele Muraski

Missouri State Board of Nursing ¢ Page 7
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Mercy Hospital — St. Louis
CoxHealth — Springfield
Mercy Hospital — St. Louis
Southern Illinois University Edwardsville
Golden Valley Memorial Hospital
University of Missouri — Columbia
St. Louis Children’s Hospital
Mercy Hospital — St. Louis
Southern Illinois University Edwardsville

Saint Louis University School of Nursing

Mercy Hospital — Jefferson
Mercy Hospital — St. Louis
Maryville University

Barnes-Jewish Hospital
Mercy Hospital — St. Louis
BJC HealthCare

Mercy Hospital — St. Louis
University of Missouri — Columbia

Saint Louis University School of Nursing
Mercy Hospital — St. Louis

Mercy Hospital — St. Louis
Cox Medical Center — South

Mercy Hospital — St. Louis

’ . . N LPNs - $5,000 Sign On Bonus
MediPlex Healthcare Professionals : 4 g e o~
. . . North Village Park, Moberly, MO is currently seeking day or night shift LPNs to join our team.
IS |00k|n9 to hire -« Increased starting wages and shift differential for full-time LPNs.
« Unencumbered LPN license
RNs "Ol' Missouri ﬂlld "“nois - Long Term Care experience preferred.
Group health and dental coverage, 401K Retirement Savings Plan, Paid Time Off (PT0) and
A $5’000 Sign on Bonus otherbeneﬂts.A o
pplya
Commumty HOSpltal . . . North Village Park,
Fairfax Anisa.manning@mediplexhhc.com 2041 Silva Lane, Moberly
i 314-993-5580 Office ® 314-991-7745 Fax or fax your resume to 660-263-0751
NURSING OPPORTUNlTlES 1470 S. Vandeventer or email in word format to:
* Home Health Director e PRN RN St Loui : MO. 63110 gwells@northvillageparkllc.com.
* RN Days * Utilization Review . f. Louis, - / EOE
¢ LPN Days Manager

For more details, visit us online:
www.fairfaxmed.com

(L

The department of Nursing and Allied Health at Lincoln
University in Missouri invite applicants for the following:

Assistant/Associate Professor
Instructor/Simulation Lab Assistant

Now Accepting
Applications

LINCOLN

University

- . & N %Nﬂrlh Arkansas

Both postt{ons are 10-month L:ontracts,.wtth a .mzmmal Re q ional Medical Center
requirement of a master’s degree in nursing. T =

The best in care...close to home

620 MNorth Main, Harrisor

Submit a Lincoln University Employment application form
(available at www.lincolnu.edu), cover letter, resume or curriculum
vitae, official university transcripts, and a list of 5 references

(name and contact information) to: www.narmec.com - for & L
Human Resource Services, Lincoln University 870-414-4¢ Fax 870-414-4544
101 Young Hall, PO Box 29 | Jefferson City, MO 65102-0029

List of ca
Lincoln University is an Equal Opportunity/Affirmative Action/ADA Employer. 2L

regr oppartunities and application

WV W TN DO
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Come explore the exciting new career opportunities at NARMC where a
decade of progress has resulted in patient satisfaction ratings above the
90 percentile, quality recognized by multiple Healthgrades Five Star
ratings, and a vision to be the most trusted and preferred healthcare
resource.

Career opportunities for both new graduates and experienced nurses.
« Competitive salaries & excellent benefits
Continuing education & certification programs
Leadership opportunities
Excellent, family-friendly community
World-class outdoor recreation
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“l Wish You Could See How Hard | Was Trying”

by Marcus Engel

Last fall, I was honored to keynote for the Missouri Student Nursing Association. And
the best part was that I would, for the first time, be sharing the stage with Barb, my oh-
so-awesome nurse who is continually referenced in my books and lectures.

Barb, who’s character has inspired thousands and thousands of nurses, asked if 1
remembered another nurse named “Susan.”

Seems that while I was still on a vent, still in traction, still learning the extent of my
injuries, Susan also had the “pleasure” of taking care of me. Why the quotes? Because
Susan was one of those nurses to whom I was not very nice. That’s probably putting it
mildly. At that time, I hated everyone and everything.

I had to admit, the trauma, the pain, the narcotics during recovery and the years have
completely erased Susan from my memory.

For (literally) decades, Barb and Susan have worked together on the same floor, and
in the compliment to end all compliments, Barb said that if she ever is hospitalized, she
wants Susan for her nurse. That’s high praise, folks. Barb went on to say whenever my
name comes up, Susan gets visibly uncomfortable.

Susan had also sent a letter along with Barb to give to me. In it, she shared an incident
that occurred while I was under her care. Apparently, I didn’t think she was paying
enough attention to me, or I wasn’t getting the right treatment or something. Either way,
I wasn’t happy with her and I told her so. Knowing me, profanity was probably involved.

HealthCare

Alton Memorial Hospital

Your career.
Made Better.

Choose BJC HealthCare.

* Barnes-Jewish Hospital
Barnes-Jewish St. Peters Hospital
Barnes-Jewish West County Hospital
* Boone Hospital Center

Christian Hospital

* Memorial Hospital

Missouri Baptist Medical Center
Missouri Baptist Sullivan Hospital
Northwest HealthCare

Parkland Health Center

Progress West Hospital

* St. Louis Children’s Hospital

* Magnet Hospital Designation

BJC Behavioral Health

BJC Corporate Health Services
BJC Home Care Services

BJC Medical Group

“It’'s a place where

people want to

work and patients

want to go.”

Liz, RN
Patient Care Services
Barnes-Jewish

St. Peters Hospital

| Choose BJC

Nursing is more than a job. It’s a calling to serve
people and communities through excellent care.

We take this purpose to heart at BJC HealthCare.

Play a vital role within our award-winning
organization to serve the best interests of our
communities. What will you accomplish...for your
patients, families and yourself?

We have opportunities for the region’s
finest nursing professionals.

Sign-on bonuses of up to
$10,000 for experienced RNs.

Great news: You can now apply from
your mobile phone.

Visit BJC.org/MOnurse to search and apply.

Equal Opportunity Employer

To this day, that incident still bothers Susan. In her
note, she apologized and concluded with, “I wish you
could have seen how hard I was trying.”

I wish I could have, too.

If Susan is half as good as Barb says she is, there was
no way she would intentionally disregard any patient,
much less a teenager with catastrophic injuries. The fact
she’s still thinking about this some 20 years later shows it
was impactful for her.

We patients can be a demanding bunch of ingrates.
When do we want more pain meds, help to the bathroom,
water or more Jello? 15 minutes ago. We're tired of
waiting, we’re hurting and no one seems to care. At least,
that’s how we perceive it.

Unbeknownst to us, you're in the next room doing chest compressions on a code.
You're helping an elderly patient retain his dignity following a hernia repair. You're
holding the hand of a 30 something patient who feels disfigured after an aggressive
malignancy forced a double mastectomy. You’re taking care of more than just us... but we
don’t care... we just know we need something... now.

You’ve probably echoed Susan’s sentiment: you wish patients could see how hard
you’re trying.

Please remember we patients probably aren’t typically so bent out of shape. We are,
quite possibly, enduring one of the worst days we’ve ever had. If we’re jerks, please don’t
internalize our complaints too much. Please don’t think that our insults, our caustic
commentary on care is, in any way, the whole picture. Please don’t carry the painful
comments of a drugged up patient or family member as the gospel truth. You are life
savers. You are professionals. And you do it all with compassion and empathy. We just
can’t always see how hard you’re trying.

Thank you for taking care of monster patients like me. And Susan, thank you
(especially you) for taking care of me at my worst.

“Work for a company that fits”

Schedules that FIT ¢ Assignments that FIT

First Call, Your Staffing Source, has needs for RN’s, LPN’s CNA’s and
CHHA's for both part time and full time assignments paying up to:

RN’S covvvnennnnnnn $42.00/hr CNAS coovvnnnnnns $18.00/hr
IPN’Ss coovvennnnnnn $30.00/hr CHHA>S .......... $15.00/hr

Accepting Resumes for Allied Healthcare Technicians & Therapists!

First Call requires recent work experience and good references.
Benefits Include:
* Flexibility * Top Wages * Daily Pay * Weekly Pay
* Pay Cards * Vacation *AFLAC ¢ Direct Deposit

"/.;'_ f 1w C:;?'&/ knows I work _Elard.
B Lﬁf”f C‘W&V knows I care.
Siort Call knows... |'m Amazing.'

For more information call today:
Tulsa, OK: (918) 665-1011 ¢ Oklahoma City, OK: (405) 842-7775
Springfield, MO (417) 886-1001 ¢ Dallas, TX (214) 631-9200

St (ol

Apply online at
www.My-FirstCall.com

Drug testing required. Some restrictions apply.

Do your career goals include management or
executive positions?

Our AACSB accredited online business degrees
will build upon your nursing degree with the
management knowledge you need.

TALK WITH US TODAY
ABOUT HOW CONVENIENT
ITIS TO REACH YOUR GOALS.

y
southeastonline@semo.edu

573.651.2766
semo.edu/msbn

SOUTHEAST MISSOURI
STATE UNIVERSITY - 1873
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Pursuant to Section 335.066.2 RSMo, the Board “may
cause a complaint to be filed with the Administrative
Hearing Commission as provided by chapter 621, RSMo,
against any holder of any certificate of registration or
authority, permit, or license required by sections 335.011
to 335.096 or any person who has failed to renew or has
surrendered his certificate of registration or authority,
permit or license” for violation of Chapter 335, the Nursing
Practice Act.
**Please be advised that more than one licensee may have
the same name. Therefore, in order to verify a licensee’s
identity, please check the license number. Every discipline
case is different. Each case is considered separately by the
Board. Every case contains factors, too numerous to list
here, that can positively or negatively affect the outcome
of the case. The brief facts listed here are for information
only. The results in any one case should not be viewed as
Board policy and do not bind the Board in future cases.
00 0 0 0000000000000 0000000000000 00O0COCFCGCNINIS
The Board of Nursing is requesting
contact from the following individuals:

Jeannie Whitlow — PN 2001029552
Deborah Triplett — RN 143454
Candida Faries — RN 2005031887
Katie McCurley — RN 2011030744
Ronni Clark — PN 2012008937

If anyone has knowledge of their whereabouts,
please contact Kristi at 573-751-0082 or
send an email to nursing@pr.mo.gov

CENSURE

Williams-Jones, LaTasha Nicole

Kansas City, MO

Licensed Practical Nurse 2014042221

From January 9, 2015 through July 30, 2015, Respondent
failed to properly call, or failed to complete the call
in process, to NTS on fifteen (15) days. The Board
did not receive an employer evaluation or statement of
unemployment by the documentation due date of June 5,
2015.

Censure 11/02/2015

Penn, Kristen R

Brentwood, MO

Registered Nurse 064134

Licensee practiced nursing in Missouri without a license
from May 1, 2013, to March 2, 2015.

Censure 09/08/2015

Hultman, Mary T

Versailles, MO

Registered Nurse 089473

Licensee practiced nursing in Missouri without a license
from May, 2013, to March 9, 2015.

Censure 09/24/2015

golden

living centers

St. James

Truman State
University

is accepting applications for
the following position:

Come be a part
of our great team

Assistant Professor
of Nursing
(Tenure-Eligible)

For information on this or
other positions, visit http:/
Jtruman.edu/academic-affairs

at St. James.

Full or Part-time
RNs, LPNs, & CNAs

positions available for all
shifts. Pay dependent on
experience.

If you are interested in
working with a great
team, an excellent benefit
package in a home-like
atmosphere, call
Golden Living Center -St. James
415 Sidney St
St. James, MO 65559
P. 573-265-8921
or apply online at
wi.goldenlivingjobs.com

Truman State University
100 E. Normal
Kirksville, MO 63501

Truman is an equal employment
opportunity, affirmative
action employer committed
to cultural diversity and
compliance with the Americans

with Disabilities Act.
EOE

CENSURE continued...

Wilkerson, Jeannee M

Rogersville, MO

Registered Nurse 122363

On March 17, 2014, Licensee received a corrective action
form related to unsatisfactory patient care practices in that
on 1/13/2014, licensee gave a water bottle to a 5-week-
old patient in violation of Re-feeding Protocol Order for
infants. On May 14, 2014, Licensee received a second
corrective action because on 5/2/2014, licensee mistakenly
gave a patient with low blood glucose 20 ml of Dextrose
instead of the ordered 12.5 ml.; Licensee admitted this
mistake was made because of a clerical error. Also when
she had given the Dextrose, licensee left the green clave
adapter attached to the patient’s IV line, causing blood to
back up in the IV tubing and leaving blood on the floor.
Censure 10/22/2015

Purchase, Erin Tiffany

Sedalia, MO

Licensed Practical Nurse 2011026463

Licensee practiced nursing in Missouri without a license
from June 1, 2014, to September 3, 2015.

Censure 10/15/2015

Cotton, Tammy Lynnise

Saint Louis, MO

Licensed Practical Nurse 058462

From May 11, 2015, until the filing of the Complaint,
Respondent failed to call in to NTS on two (2) days.
Further, on May 19, 2015, Respondent called NTS and
was advised that she had been selected to provide a urine
sample for screening. Respondent failed to report to a
collection site to provide the requested sample; however,
Respondent telephoned the Board’s administrator
reporting that she had missed the test because she
arrived late to the collection site and did not have her
identification with her. She tested on May 20, 2015. On
July 17, 2015, Respondent reported to a collection site to
provide a sample and the sample tested positive for Ethyl
Glucuronide (EtG) and Ethyl Sulfate (EtS), metabolites of
alcohol. Respondent’s EtG level was 2073 ng/mL and the
EtS level was 680 ng/mL.

Censure 11/03/2015

Jankowski, Merri Lynn

Troy, MO

Licensed Practical Nurse 048250

Resident HG previously developed a relationship of
professional trust and confidence with Licensee while
Licensee was caring for another individual and they
became friends. Licensee was made a joint owner on
the bank account of HG by HG prior to HG becoming a
resident at the facility. Licensee was made and knowingly
accepted a power-of-attorney (“POA”) over HG’s property
and finances when HG was admitted to the facility’s
assisted living center around March 2012. HG was later

CAPITAL REGION MEDICAL CENTER
University of Missouri Health Care
Missouri Quality Award Recipient 2006 and 2010

We are located
in central
Missouri in ‘
Jefferson City, |
with convenient
access to
the Lake of
the Ozarks,
Columbia, St. Louis, and Kansas City. We offer an
excellent salary and benefits program!

Visit our website at or
call/e-mail Antonio Sykes at (573)632-5043 or

to learn more about the
excellent opportunities we have available for you
with our organization.

Capital Region
MEDICAL CENTER
University of Missouri Health Care

EOE

CENSURE continued...

moved to facility’s nursing home in November 2012, which
is where Licensee actually worked. Licensee held such
POA from 2012 until the end of 2013. Resident HG later
moved into and lived at the facility, however, was never
under Licensee’s direct supervision and care. Licensee
used some portions of the joint bank account for HG, but
used funds from the joint bank account for her personal
use. Licensee admitted to an investigating Police Officer
that she used approximately $3,000.00 of the funds in the
accounts for her personal use.

Censure 11/06/2015 to 11/07/2015

Stapp, Julie A

Purdy, MO

Registered Nurse 107286

Licensee was terminated from the Clinic on December 2,
2014, due to inappropriate prescribing practices.

Censure 09/08/2015

Ware, Lillian Tierra

Saint Louis, MO

Registered Nurse 2010023161

On September 16, 2013, agency officials were notified by
client’s mother that licensee cancelled client’s appointment
for September 15, 2013, but that licensee came the next
day to see client. Agency officials reviewed licensee’s
paperwork. Licensee, on her hourly paperwork in relation
to client and also another client, indicated she had seen
both clients on September 15, 2013.

Censure 09/24/2015

Mays, Carol J

Eldorado Sprngs, MO

Registered Nurse 054887

From December 23, 2013 through December 25, 2013,
Licensee worked the night shift at the facility and was
providing care for resident IB. Licensee learned from a
CNA at approximately 1:00 am on December 24, 2013 that
resident IB had an elevated temperature of 101.9 degrees.
Licensee did not call resident IB’s physician about the
resident’s change in status. Licensee failed to document
any treatment or assessment performed for resident IB
during her shift. Licensee informed the oncoming nurse
on the morning of December 24, 2013 that the resident
had had an elevated temperature and that Licensee had
treated it using Tylenol. Licensee asked the day shift to
notify the physician’s office of the elevated temperature.
On December 24, 2013, Licensee worked the night shift
at the facility and provided care for resident IB. During
the early morning hours of December 25, 2013, Licensee
documented that resident IB had a temperature of 104.4
degrees and that she treated the resident with Tylenol.

Censure continued on page 10

BLESSING-RIEMAN

College of Nursing & Health Sciences
Accredited by the CCNE

Now offering online programs for
RN-BSN  RN-MSN MSN

Contact us for more information
1-800-877-9140 www.brcn.edu

j| Flexible. Affordable. Convenient.

Searching for the
perfect career?

Find your future here.

) Search job listings in all 50
states, and filter by location
& credentials

) Browse our online database
of articles and content

) Find events for nursing
professionals in your area

Get started now!

www.nursingALD.com
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Censure continued from page 9

Licensee documented that the resident’s temperature came
down to 102.2 degrees after the Tylenol. Licensee did not
call resident IB’s physician about the resident’s change in
status, but reported the temperature to the day shift. On
December 25, 2013, Licensee worked the night shift and
provided care for resident IB. In the early morning hours
of December 26, 2013, Licensee documented that resident
IB had a temperature of 103.8 degrees and that she treated
the resident with Tylenol. Licensee documented that
the resident’s temperature came down to 101.9 degrees.
Licensee did not notify resident IB’s physician during
the night about the resident’s fever. On the morning of
December 26, 2013, Licensee faxed a request for orders
to resident IB’s physician, notifying the physician that
resident IB had had an elevated temperature for the
last three nights and requesting orders for laboratory
testing. On January 14, 2014, Licensee received a written
counseling for failing to properly document and notify
the physician, family members, and administration of a
resident’s change in condition. Licensee failed to properly
document and notify others about a resident’s change in
condition.

Censure 11/04/2015

PROBATION

Stokes, Cassandra Ann

Springfield, MO

Registered Nurse 2009006288

On February 18, 2015, Respondent pled guilty to the class
C Felony of possession of a controlled substance.
Probation 11/02/2015 to 11/02/2020

Airrington, Christy Dawn
Chilhowee, MO
Licensed Practical Nurse 2014024021

Western Missouri

MEDICAL CENTER

Warrensburg, MO

JIRec_?jigjt.er"te‘(i Nurses, Full-time Nights

Western Missouri Medical Center, Warrenshurg, currently has several openings
for night Registered Nurses. Come and join our team and enjoy excellent staffing
ratios, 12-hour shifts, competitive pay, and a comprehensive benefit package.
Both new grads and experienced nurses are encouraged to apply.

For more information and to apply please visit our career site at
http://www.wmmc.com/join-our-team/jobs.aspx

and apply using our electronic application form.
Equal Opportunity Employer

« Pediatric Private Duty Nursing
« Adult Services

- Senior Services

- Veteran Aid & Attendance

« Consumer Directed Services

Sarids

Sullivan
Potosi
Buffalo
Osage Beach
Kansas City

St. Louis
Columbia
Springfield
Farmington
Hillsboro

Oak Park Chicago
Oak Forest Chicago
Peoria
Edwardsville
Marion

*Nurses applying to work in Illinois must have one year
practicing experience as a LPN or RN

Contact our 24 hour Recruitment Line at
for openings
or apply at:

For Assessments and services contact our
24 hour centralized intake line:
1-866-383-3535

wwwiadvantageznursingfcom

Probation continued...

On September 29, 2014, Licensee submitted a sample for
a pre-employment drug screen. Licensee’s sample was
positive for marijuana metabolites. Licensee admitted to
the Board’s investigator that she had smoked marijuana.
Probation 10/06/2015 to 10/06/2020

Donley, Jennifer L

Saint Louis, MO

Registered Nurse 136035

Licensee’s employer discovered that licensee’s license
expired April 30, 2015, on or about August 27, 2015.
Licensee practiced nursing in Missouri without a license
from April 30, 2015 through August 27, 2015. Licensee
submitted a RN Petition for License Renewal (Petition),
which was received by the Board on September 18, 2015.
On the Petition, Licensee answered “Yes” to question
number seven: “Have you ever been convicted, adjudged
guilty by a court, pled guilty, pled nolo contendere or
entered an Alford plea to any crime, whether or not
sentence was imposed excluding traffic violations?” On
the Petition, Licensee answered “Yes” to question number
nine (9), “Do you have any condition or impairment,
including a history of alcohol or substance abuse that
currently interferes, or if left untreated may interfere, with
your ability to practice in a competent and professional
manner?” On the Petition, Licensee answered “Yes” to
question number ten (10): “Are you now being treated, or
have you been treated within the past five years, through
a drug or alcohol rehabilitation program?” On April
30, 2013, Licensee had an alcohol-related enforcement
contact in that she pled guilty to driving while intoxicated
in the Municipal Court of St. Louis County, Missouri.
On January 6, 2015, Licensee pled guilty to the class B
misdemeanor of driving while intoxicated, in the Circuit
Court of St. Louis County, Missouri, for events occurring
on August 22, 2013. On January 6, 2015, Licensee pled
guilty to the class A misdemeanor of driving while
intoxicated - prior offender, in the Circuit Court of St.
Louis County, Missouri, for events occurring on July 29,
2014.

Probation 10/19/2015 to 10/19/2018

Georgian Gardens

Nursing Center

Seeking RNs and LPNs for all shift

Excellent Benefits Package
Sign-on Bonus

« $750 for full time RNs or LPNs

* $500 for part time RNs or LPNs

Call: 573-438-6261 Please apply by email to /
ttravis@platinumhc.net or j

Apply online at www.plalinumht"f\.@l‘/_/ﬁ |

JOIN OUR TALENTED

ICU TEAM

Apply online at boone.org/careers

Offering aggressive sign-on bonuses
for experienced nurses.
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Probation continued...

Nixon, Becca Sue

Mineral Point, MO

Licensed Practical Nurse

On January 29, 2009, Applicant pled guilty to the class
A misdemeanor of passing bad checks. On April 2,
2009, Applicant pled guilty to the class A misdemeanor
of passing bad checks. On May 3, 2011, Applicant pled
guilty to the class A misdemeanor of passing bad checks.
On February 8, 2012, Applicant pled guilty to the class A
misdemeanor of theft/stealing of any credit card or letter
of credit. On June 6, 2012, Applicant pled guilty to the
class C felony of forgery.

Probation 10/15/2015 to 10/15/2018

Scott, Caroline L

Montreal, MO

Registered Nurse 2007017111

On June 23, 2015, Respondent pled guilty to the class B
misdemeanor of driving while intoxicated. Respondent
was on call and was on her way to work at a hospital in
Lebanon, Missouri, as a registered professional nurse
when she was involved in a motor vehicle accident and
subsequently arrested for driving while intoxicated to
which she ultimately pled guilty.

Probation 11/02/2015 to 11/02/2020

Kirsch, Andrea M

Hazelwood, MO

Registered Nurse 072574

Respondent was assigned to provide home health services
for patient R.D. At some point in early June 2013, the
exact date of which is unknown, but prior to June 17,
2013, Respondent paid R.D.’s co-payment for medications.
R.D. then tried to give Respondent her food stamp card
(Electronic Benefits Transfer card or EBT Card) that had
a balance of approximately $58.00 of value remaining
on it for the month of June 2013. Respondent ultimately
took the EBT card from R.D. and subsequently used the
card to purchase groceries and/or other items for herself.
Respondent then cut up the card. At some point in early
June 2013, the exact date of which is unknown, but prior
to June 17, 2013, Respondent ingested one (1) of patient
R.D.s prescribed Dilaudid. At a later date in June 2013,
but prior to June 17, 2013, Respondent asked patient R.D.
for more of R.D.’s Dilaudid and received two (2) Dilaudid
pills, which Respondent later ingested.

Probation 11/02/2015 to 11/02/2018

Chandler, Amanda Lee

Ozark, MO

Registered Nurse 2012029849

Licensee violated the terms and conditions of probation
by failing to call in to NTS on twenty-four (24) days,
by failing to submit samples for testing on four (4)
days, by testing positive for methamphetamine, and by
failing to submit an employer evaluation or statement of
unemployment by the documentation due date.

Probation 10/23/2015 to 10/23/2020

MARYVILLE

UNIVERSITY

MARYVILLE. MANY CONNECTIONS. ONE U.

VITALTO YOU
ONLINE RN TO BSN COMPLETION

Improve the health of your career. Designed for
working nurses, our program is flexible, convenient,
and affordable.

e Complete your degree online

¢ Receive credit for your experience

e |Learn applicable skills from expert faculty members
e Ask about our corporate partnership benefits

Get ahead with a BSN degree from one of the most respected
nursing programs” in the region. "CCNE accredited

SCHOOL OF ADULT AND ONLINE EDUCATION
Learn more at maryville.edu/rntobsn or call 314.529.9334
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Bradley, Charmaine Nichol

Florissant, MO

Licensed Practical Nurse 2010008140

On December 25, 2013, Respondent arrived for her 7AM
shift an hour and a half late. During her shift, Respondent
smelled of alcohol, appeared to under the influence of
alcohol, had a glossy look to her eyes, was not focused
and didn’t seem to understand what was “going on.”
Respondent could not be found for an extended period
of time by facility staff during her shift. Respondent
admitted to facility staff that she had been drinking
alcohol the night before. Respondent was asked to submit
to an alcohol breath test by facility officials, and did
so. The BAC test of Respondent’s breath revealed two
different results, one of .072 and another of .073.

Probation 11/17/2015 to 11/17/2020

Belt, LaDonna Mae

Marshfield, MO

Registered Nurse 2008005773

On June 21, 2013, Licensee pled guilty to three (3)
counts of the class C felony of possession of a controlled

substance except 35 grams or less of marijuana.
Probation 11/03/2015 to 11/03/2020

Walker, Candice LaValle

Granite City, IL

Licensed Practical Nurse 2015035990

On August 8, 2011, licensee pled guilty to conspiracy
to commit mail fraud. Licensee did not disclose this
information on her application for a license.

Probation 10/06/2015 to 10/06/2018

McMeekan, Abbigail L

Brinktown, MO

Licensed Practical Nurse 2015033633

On September 14, 2008, Applicant pled guilty to
the misdemeanor of driving under the influence.
On September 14, 2011, Applicant pled guilty to the
misdemeanor of driving under the influence. On
December 2, 2013, Applicant pled guilty to the class
C felony of Assault in the second degree of Operating a
Motor Vehicle While Intoxicated Resulting in Injury.
Probation 09/19/2015 to 09/19/2020

Floretta, Kandee Lynn

Ballwin, MO

Licensed Practical Nurse 2015039407

On November 17, 2009, Licensee was disciplined by
the hospital where she was employed for administering
the wrong medication to a patient. On January 19, 2010,
Licensee was disciplined by the hospital for not reporting
a medication error after failing to administer a medication
dose. On July 27, 2010, Licensee was disciplined by
the hospital for failing to administer a medication, but
documenting that she had administered it. On August
22, 2010, Licensee was disciplined by the hospital for
failing to report an abnormal vital sign of a patient. On
May 4, 2011, Licensee was disciplined by the hospital for
administering medication to the wrong patient. From April
23, 2011 to May 20, 2011, Licensee made the following
errors in documenting the withdrawal, administration,
or wastage of controlled substances: Licensee removed
a fentanyl patch from a patient without obtaining the
signature of another nurse to witness the removal and
wastage; Licensee removed seven Alprazolam 0.25 mg
tablets from the Pyxis at the hospital without documenting
any justification in the patient charts; Licensee removed
twenty-nine Norco 5/325 mg tablets with no justification
or pain scale documented; four Norco tablets with no
justification, pain scale, or charting; and seven with
no pain reassessment charted. Licensee removed nine
Percocet 5/325 tablets with no justification and no pain

Bethesda Health Group and BJC!

It doesn’t get any better for senior health care.

BJCand Bethesda have partnered again. Barnes Jewish
Extended Care, located in Clayton, is now under the
management of Bethesda Health Group (BHG).

Bethesda brings out the best in talented, caring people.
At Bethesda, more than 1,200 employees dedicate
their careers to improving the lives of others. Bethesda
has been named to the select group of those earning
recognition as one of the “Best Places to Work in St.
Louis” each of the last four years.

our passion for quality care to our area seniors and are
looking for more rewarding career opportunitiesin a
great work environment.

To explore these and

other job opportunities with Bethesda:

We are seeking RN and LPN candidates who share \

Apply on-line at bethesdahealth.jobs
Alexis Johnson, HR Coordinator, at 314-725-7447
Visit Bethesda on line at www.bethesdahealth.org
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scale documented and two tablets with no complaint of
pain documented. Licensee removed eight OxylR 5 mg
tablets with no justification and no pain scale documented.
Probation 11/03/2015 to 11/03/2017

Watkins, LaQuita Michelle

Columbia, MO

Licensed Practical Nurse 2015035766

On April 16, 2007, Applicant pled guilty to two counts of
the class C felony of possession of controlled substance
except 35 grams or less of marijuana and one count of the
class A felony of trafficking in drugs/attempted trafficking
in drugs in the second degree. Licensee pled guilty to
possessing cocaine.

Probation 10/05/2015 to 10/05/2020

Kjos, Jennifer Lee

Bonne Terre, MO

Licensed Practical Nurse 2007003670

From January 26, 2015 through July 31, 2015, Respondent
failed to call in to NTS on twelve (12) days. Further, on
April 13, 2015; May 6, 2015; May 21, 2015; June 8, 2015;
July 13, 2015; and July 24, 2015, Respondent called NTS
and was advised that she had been selected to provide a
urine sample for screening. Respondent failed to report
to a collection site to provide the requested sample on
each of those dates. Respondent was required to submit a
chemical dependency evaluation to the Board within eight
(8) weeks of the effective date of the Order. The Board did
not receive a thorough chemical dependency evaluation
submitted on Respondent’s behalf by the due date of
February 16, 2015.

Probation 11/02/2015 to 11/02/2020

Meyer, April Dawn

Jackson, MO

Registered Nurse 2005008602

From October 22, 2014 through July 31, 2015, Respondent
failed to call in to NTS on one (1) day, April 11, 2015.
Further, on February 16, 2015, Respondent called NTS
and was advised that she had been selected to provide a
urine sample for screening. Respondent failed to report
to a collection site to provide the requested sample. In
addition, on June 17, 2015, Respondent reported to a
lab and submitted the required sample which showed a
low creatinine reading. On May 19, 2015, Respondent
admitted to Ms. Wolken in an e-mail that she had
relapsed and tested positive in a for cause drug screen

Mo Seeskcing: Rl and LPNs for Opporiusdtios o Acute Cane - Med Surg 10U,
Gar-Waliness; Long Tarm Cave — Chasge Murse; Physicien Clinic
4173285425 - 833-378-5010 mh
Bolivar, MO - citizensmemorial.com

UNIVERSITY OF
CENTRAL
MISSOURI

Ready for a career change?
Enjoy working with older adults?

EARN YOUR M.S. IN SOCIAL GERONTOLOGY

> Flexible program with on-campus,
hybrid, and online classes

> Cost-competitive program with dynamic
faculty & diverse student body

For more information
Contact Jo Anne Long Walker | jclong@ucmo.edu

www.ucmo.edu/sociology/gerontology (hsaie

Probation continued...

with her employer. On May 26, 2015, the Board received
documentation from Respondent’s employer that
Respondent had been terminated due to testing positive for
marijuana on a post-accident drug screen.

Probation 11/02/2015 to 11/02/2018

Edwards, Ann M

Columbia, IL

Registered Nurse 2002031629

On or about May 2, 2014, Licensee admitted to ingesting
one Percocet pill and admitted to having one Percocet
pill in her pocket and six additional Percocet pills in her
locker that she had withdrawn to be administered to
patients but failed to administer, waste or return. Licensee
tested positive for oxycodone on a subsequent drug screen.
Licensee also failed to document the administration, waste
or return of 23.55 ml of Fentanyl that she had withdrawn
during the month of April 2014. Licensee additionally
failed to document the administration, waste or return of
10.75 ml of Versed (midazolam) that she withdrew during
the month of April 2014.

Probation 10/15/2015 to 10/15/2020

Bowman, Russell S

Independence, MO

Registered Nurse 120634

On December 8, 2014, Licensee appeared at work at the
Hospital for his regular shift. Licensee was noted by
another staff member to smell of alcohol, have glossy eyes
and be sweating profusely. The staff member reported
this to a charge nurse who also noted licensee to have
blood shot eyes, was looking disheveled and smelled of
alcohol. On December 8, 2014, licensee was asked by the
Hospital to provide a breath sample for an alcohol screen.
Licensee’s sample tested positive for alcohol, first in an
initial screen of .076 BAC and second in a confirmation
screen of .069 BAC.

Probation 11/03/2015 to 11/03/2018

Brown, Teresa A

Joplin, MO

Registered Nurse 123715

On May 9, 2013, Licensee pled guilty to the class A

Probation continued on page 12
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Probation continued from page 11

misdemeanor of attempted unlawful use of a weapon.
Probation 10/07/2015 to 10/26/2015

Paul, Sherry E

Jefferson City, MO

Registered Nurse 120682

On August 14, 2013, Licensee received verbal counseling
due to demonstrating threatening or bullying behavior
toward staff members. Licensee received verbal
counseling on May 20, 2014, for violating the hospital’s
hourly rounding protocol. On June 12, 2014, Licensee
received written counseling for displaying unprofessional
behavior at the nurses’ station. On or about August 18,
2014, Licensee administered Dilaudid, a pain medication,
three hours early without having a doctor’s order to do
so. Licensee failed to contact the doctor to request orders
before giving the medication to the patient. Licensee
also failed to document a pain assessment in the patient’s
record.

Probation 10/28/2015 to 10/28/2016

Smith, Keanan Sean

Belleville, IL

Licensed Practical Nurse 2004034001

Patient was contacted and she stated that she had
not received full dialysis treatment since October 6,
2014 because the dialysis machine would alarm and
malfunction after Licensee left the house. Licensee was
contacted and informed the agency that he had been
unaware of the incomplete dialysis cycles. The nursing
visit notes which Licensee documented were reviewed
and the numbers Licensee documented for the dialysis
treatments did not match the numbers reported in the
dialysis machine. Licensee failed to accurately document
the dialysis care provided to patient. Licensee practiced
nursing in Missouri without a license as he provided
nursing care for patient and Licensee’s nursing license had
expired on May 31, 2012.

Probation 09/11/2015 to 09/11/2017

Better the world
and your career.

- BUILD YOUR
LEADERSHIP
SKILLS TODAY.
nursing.creighton.edu.

We are committed to providing innovative, superior
education for nurses who want to contribute something
meaningful to the world. Our Doctor of Nursing Practice
degree was the first in Nebraska, and we currently offer

the only Clinical Nurse Leader master’s program in the state.

Online Graduate Programs

Doctor of Nursing Practice (DNP)
* Advanced Practice Registered Nurse - 5 tracks
* Clinical Systems Administration

Master of Science in Nursing (MSN)

* Clinical Nurse Leader

* Clinical Systems Administration

Coming soon: A web-centered program

for RN to BSN education

Creighton
UNIVERSITY
College of Nursing

care coordination

Be a leader in health care with the
Creighton University College of Nursing.

* Focused on outcomes management and

* Online classes for flexibility and convenience

Probation continued...

Francis, Maurita SheRee

Kansas City, MO

Licensed Practical Nurse 2008007246

Licensee was licensed as a licensed practical nurse by
the Kansas State Board of Nursing, license number 24-
39024-031, on June 19, 2009. On September 9, 2014,
the Kansas State Board of Nursing issued its Summary
Order revoking Licensee’s license to practice nursing in
the State of Kansas. Licensee failed to disclose that she
was licensed as a licensed practical nurse by the State of
Kansas on her Petition. Licensee failed to disclose that
her nursing license in the State of Kansas was revoked.
Licensee’s action of answering “No” to questions 1 and 3
constitute the use of fraud, deception or misrepresentation
in securing her licensure renewal. On the application,
Licensee answered “Yes” to number 6: “Have you ever
been convicted, adjudged guilty by a court, pled guilty,
pled nolo contendere or entered an Alford plea to any
crime, whether or not sentence was imposed?” On July 8,
2014, Licensee pled guilty to the class A misdemeanor of
theft/stealing.

Probation 11/03/2015 to 11/03/2017

Harrison, Paula Jo

Jefferson City, MO

Registered Nurse 2008024149

From August 14, 2013 through July 31, 2015, Respondent
failed to call in to NTS on one (1) day. Further, on August
20, 2013 and September 5, 2013, Respondent called NTS
and was advised that she had been selected to provide a
urine sample for screening. Respondent failed to report
to a collection site to provide the requested sample. In
addition, on one occasion, March 17, 2015, Respondent
reported to lab and submitted the required sample which
showed a low creatinine reading. Respondent’s creatinine
reading was 16.8 for the March 17, 2015, sample. On June
9, 2015, Respondent admitted to the Board’s Discipline
Administrator that she had consumed her mother’s
Valium. Respondent did not have a valid prescription for
Diazepam.

Probation 11/02/2015 to 11/02/2019

February, March, April 2016

Probation continued...

Oenning, Katherine Elaine

Lewistown, MO

Licensed Practical Nurse 2013037278

On November 12, 2014, Respondent pled guilty to one
count of Stealing.

Probation 11/17/2015 to 11/17/2020

Schaedler, Christie Marie

Saint Charles, MO

Registered Nurse 2015039520

On October 12, 1998, Applicant pled guilty to the offense
of Driving While Intoxicated in the Municipal Court
of Maryland Heights, Missouri. On August 11, 1999,
Applicant pled guilty to the offense of Boating While
Intoxicated. On July 19, 2005, Applicant pled guilty to
the offense of Driving While Intoxicated in the Municipal
Court of Maryland Heights, Missouri. On June 13, 2014,
Applicant pled guilty to the class A misdemeanor of
Driving While Intoxicated - Alcohol - Prior Offender.
Applicant received an administrative alcohol suspension
of her driver’s license effective August 21, 2014, from the
Department of Revenue. The administrative suspension
noted that Applicant’s blood or breath alcohol content was
.297 that led or contributed to this suspension.

Probation 11/04/2015 to 11/04/2020

Tierney, Jane Ann

Saint Louis, MO

Registered Nurse 2014006646

Respondent failed to call in to NTS on one (1) day, June
28, 2014. In addition, Respondent called NTS on August
6, 2014 and was informed that she was required to submit
a sample for drug and alcohol testing. Respondent failed to
report to a collection site to provide a sample for testing
on August 6, 2014. On August 1, 2014, Respondent
reported to a collection site to provide a sample and the
sample tested positive for Ethyl Glucuronide (EtG), a
metabolite of alcohol. The Board did not receive evidence
of support group attendance by the documentation due
date of September 3, 2014. Respondent did not “really
work the twelve (12) steps” but knew she was supposed
to. Respondent she knew she was “supposed to have a
sponsor” but did not have a sponsor.

Probation 11/05/2015 to 11/05/2020
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looking wreaths that enhance the beauty of your
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order, please do not hesitate to contact me.
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REVOKED

Vetsch, Mandy Dale

Joplin, MO

Registered Nurse 2010022391

Respondent did not attend the meeting with the Board’s
representative on June 9, 2015, or contact the Board to
reschedule the meeting. Respondent did not complete the
contract process with NTS by July 11, 2015.

Revoked 11/02/2015

Hawthorne, Mary Allyson

Saint Louis, MO

Registered Nurse 2010036788

The Missouri State Board of Nursing received information
from the Louisiana State Board of Nursing via the
NURSYS website that Respondent’s nursing license in the
State of Louisiana was disciplined as a result of failing
to disclose a criminal arrest on her 2012 registered nurse
renewal. In the Consent Order, Respondent acknowledged
that on or about July 13, 2011, Respondent was arrested
by the Lake Saint Louis Police Department for Driving
While Intoxicated, Leaving the Scene of an Accident, and
Careless Driving by Causing a Motor Vehicle Accident
with Injuries. On November 5, 2013, Respondent was
found guilty of Assault in 2nd Degree - Operating a
Vehicle While Intoxicated Resulting in Injury and Leaving
the Scene of a Motor Vehicle Accident. The Consent
Order further stated that when Respondent submitted
her 2012 Registered Nurse Renewal to the Louisiana
State Board of Nursing, she failed to disclose the above
criminal arrests. In the Consent Order, Respondent’s
license was suspended, but that suspension was stayed
and her nursing license was placed on probation for a
minimum of three (3) years with stipulations. On October
22, 2014, the Louisiana State Board of Nursing issued
a letter suspending Respondent’s license and ordering
Respondent to cease and desist practicing nursing in
the State of Louisiana for failing to comply with certain
stipulations in the Consent Order. Specifically, Respondent
failed to make arrangements for an inpatient evaluation;
failed to submit to random drug screens; failed to submit
a prescription monitoring form; and, returned to work as
a nurse without an Employer’s Agreement. On November
5, 2013, Respondent pled guilty to the class C felony of
assault in the second degree by operating a motor vehicle
while under the influence of alcohol resulting in injury
and to the class D felony of leaving the scene of a motor
vehicle accident in the Circuit Court of St. Charles County,
Missouri.

Revoked 10/19/2015

Lukefahr, Karen L

Arnold, MO

Registered Nurse 079612

Respondent failed to accurately document the

administration and waste of controlled substances to her
patients. On April 28, 2014, it was reported to Center
administrators that Respondent appeared impaired at
the end of her shift. Respondent was requested to submit
a urine sample for a for-cause drug screen. Respondent
refused to submit a sample for drug screening.

Revoked 10/01/2015

Lehenbauer, Olivia

Shelbina, MO

Registered Nurse 2005032679

The Board’s discipline administrator sent Respondent
an e-mail on January 28, 2015, informing Respondent
that she missed her deadline of January 25, 2015, for
submitting proof of completion of the required continuing
education hours and the deadline of January 27, 2015, for
submitting a statement of unemployment or an employer
evaluation. The Board received an employer evaluation
on February 3, 2015; however, the Board did not receive
proof of completion of the required continuing education
hours. The Board did not receive an employer evaluation
or statement of unemployment by the due date of July 27,
2015.

Revoked 10/02/2015

Ferguson, Mary A

Republic, MO

Registered Nurse 144549

The Minnesota Board of Nursing and Respondent
entered into a Stipulation and Consent Order stipulating
that Respondent had made medication errors; failed
to administered morphine to a patient that she had
withdrawn for the patient; failed to submit to a drug test;
diverted oxycodone; abused alcohol and prescription
drugs; was unsuccessfully discharged from the Health
Professional Services Program (HPSP) and, substituted
an Extra Strength Tylenol tablet that she administered to
a patient instead of a Vicodin tablet that the patient was
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Revoked continued...

prescribed. Respondent admitted to falsely documenting
administering as needed oxycodone when a resident
requested it and then taking the oxycodone for personal
consumption for approximately two (2) months.

Revoked 11/02/2015

Harris, Ella Mae

Gainesville, MO

Licensed Practical Nurse 2010016499

The Missouri State Board of Nursing received information
from the Arkansas State Board of Nursing that the
Arkansas Board of Nursing issued an Order to Cease and
Desist against Respondent’s privilege to practice nursing in
the State of Arkansas upon grounds for which revocation
or suspension is authorized in this State.

Revoked 10/07/2015

Cordsmeyer, Rebecca Jill

Saint Thomas, MO

Licensed Practical Nurse 2011029439

As of July 27, 2015, Respondent had not completed the
contract process with NTS. The Board did not receive an
employer evaluation or statement of unemployment by the
quarterly due date of July 16, 2015. As of July 27, 2015, the
Board had not received a thorough chemical dependency

Revoked continued...

evaluation submitted on Respondent’s behalf.
Revoked 10/22/2015

Moss, Savina Maria

Pevely, MO

Licensed Practical Nurse 2007031266

Respondent was required to undergo a thorough evaluation
performed by a licensed mental health professional and
have the results submitted to the Board within eight (8)
weeks of the effective date of the Agreement, which was
August 20, 2015. The Board received a mental health
evaluation submitted on Respondent’s behalf on July 17,
2015; however, Respondent withheld information and
failed to show the Agreement to the evaluator.

Revoked 10/19/2015

Connoyer, Rena A

Saint Charles, MO

Registered Nurse 096443

On March 16, 2014, an Omnicell discrepancy at the
hospital could not be resolved after Respondent accessed
the Omnicell more than five (5) times in one (1) hour,
and four (4) tablets of “Norco” were missing from the

Revoked continued on page 14
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Revoked continued from page 13

Omnicell thereafter. When confronted by hospital officials
about the discrepancy, Respondent removed one (1) Norco
and one (1) Coumadin pill from her pocket, but could not
give an explanation for the discrepancy in the Omnicell
or the missing tablets. Respondent was then asked by the
hospital to consent to a drug test, but Respondent simply
left the premises and did not submit to the drug test.
Revoked 10/22/2015

Teson, Linda Kathleen

Montgomery City, MO

Licensed Practical Nurse 2012016646

On November 4, 2014, Respondent pled guilty to two
counts of the class B of possession of a controlled
substance (methamphetamine) with intent to distribute.
Revoked 09/30/2015

Turner, Lawrence R

Florissant, MO

Registered Nurse 103954

Respondent was advised by certified mail to attend a
meeting with the Board’s representative on April 28, 2015,
by telephone. Respondent did not attend the meeting or
contact the Board to reschedule the meeting. The Board
did not receive an employer evaluation or statement of
unemployment by the documentation due date of July 13,
2015. The Board did not receive proof of any completed
hours by the documentation due date of July 13, 2015.
Revoked 10/02/2015

Quint, Windea Lea

Auxvasse, MO

Registered Nurse 2007026895

On December 9, 2013, Respondent submitted a sample for
a for-cause drug screen. The sample Respondent submitted
on December 9, 2013, returned positive for marijuana. On
February 20, 2014, Respondent’s coworkers reported that
they smelled marijuana around Respondent. On February
20, 2014, Respondent submitted a sample for a for-
cause drug screen. The sample Respondent submitted on
February 20, 2014, returned positive for marijuana.
Revoked 10/02/2015

Dauma, Shelia Grace
Kansas City, MO
Licensed Practical Nurse 2008003691

Revoked continued...

Respondent failed to call in to NTS on nine (9) different
days. Further, on June 16, 2015, Respondent called NTS
and was advised that she had been selected to provide a
urine sample for screening. Respondent failed to report
to a collection site to provide the requested sample. On
June 3, 2015, Respondent submitted a urine sample for
random drug screening. That sample tested positive for
the presence of Codeine. The Board did not receive an
employer evaluation or statement of unemployment by the
documentation due date of July 3, 2015. The Board did
not receive a thorough chemical dependency evaluation
submitted on Respondent’s behalf by the documentation
due date of July 3, 2015.

February, March, April 2016
Revoked continued...

16, 2015, and April 16, 2015.
Revoked 09/30/2015

England, Erin Lynne

Stoutland, MO

Licensed Practical Nurse 2006013119

The Board did not receive an employer evaluation or
statement of unemployment by the documentation
due date of March 9, 2015. The Board did not receive a
thorough chemical dependency evaluation submitted on
Respondent’s behalf by February 3, 2015. The Board did
not receive a thorough mental health evaluation submitted
on Respondent’s behalf by February 3, 2015.

Revoked 09/17/2015 Revoked 09/30/2015
Marcum, Michael Leland Burke, Kelly Nicole
Spring Hill, KS Sachse, TX

Registered Nurse 2002019966

Respondent failed to call in to NTS on one hundred thirty-
nine (139) different days. Further, on October 21, 2014,
Respondent called NTS and was advised that he had
been selected to provide a urine sample for screening.
Respondent failed to report to a collection site to provide
the requested sample. In addition, on December 29, 2014;
January 13, 2015; January 21, 2015; February 11, 2015;
February 23, 2015; March 9, 2015; March 24, 2015; and
April 16, 2015, Respondent failed to call NTS; however,
those were days that Respondent had been selected
to submit a sample for testing. Therefore, Respondent
failed to report to a collection site to provide a sample
for testing on those dates. The Board did not receive an
employer evaluation or statement of unemployment by the
documentation due date of February 19, 2015.

Revoked 09/17/2015

White, April Nicole

Camdenton, MO

Licensed Practical Nurse 2010007940

From August 11, 2014 through April 27, 2015, Respondent
failed to call in to NTS on fifty-eight days. Respondent
failed to report to a collection site to provide a sample for
testing on February 6, 2015; February 20, 2015; March
11, 2015; March 31, 2015; and April 14, 2015. The Board
did not receive employer evaluations or statements of
unemployment by the documentation due dates of January

PREPARE FOR YOUR FUTURE
NURSING PROGRAMS AT WICHITA STATE UNIVERSITY

Online Program Options
RN to BSN

DNP Post-Master (APRN)

Master of Science in Nursing (MSN)

Leadership and Administration
Nursing Education

Doctor of Nursing Practice
Post BSN Entry APRN-Advanced Practice Registered Nurse

FNP - Family Nurse Practitioner
ACNP - Adult Gerontology Acute Care Nurse Practitioner
PMHNP - Psychiatric Mental Health Nurse Practitioner

Traditional & Accelerated BSN Programs

To learn more
Visit: www.wichita.edu/nursing
Email: nursing@wichita.edu

The baccalaureate, master's
and DNP programs at WSU are

accredited by the Commission
on ursing
: .aacn,
ation)

— Call: 316-978-3610 or
‘ 1-800-516-0290

* WHEN NURSES LEAD,
TRANSFORMATIONAL
OUTCOMES FOLLOW.

When it comes to multidisciplinary care at Children’s Mercy,
nurses are empowered to lead the charge. They have an
essential role within the organization and are encouraged to
have a voice, make decisions and advocate for patients daily.
They also lead teams across all subspecialties—transforming
care and transforming the lives of patients every day. Learn
more about our nurses and start the process of joining our
team by visiting ChildrensMercy.org/Nursing.

“Children’s Mercy not only encourages nurses to excel in
their practice, they also give us the tools to do it.”

Annie Oliver, BSN, RN | Clinical Nurse | Intensive Care Nursery

Children’s Mercy

- KANSAS CITY

Registered Nurse 2004020662

Respondent failed to call in to NTS on seventy-four (74)
days. Respondent ceased calling NTS on November
16, 2014. In addition, on February 21, 2014; March 17,
2014; June 2, 2014; September 30, 2014; October 7, 2014;
November 19, 2014; December 11, 2014; December 22,
2014; and January 5, 2015, Respondent failed to call NTS;
however, all were days that Respondent had been selected
to submit a sample for testing. Therefore, Respondent
failed to report to a collection site to provide a sample
for testing on those dates. Respondent additionally failed
to report to a collection site for testing on July 21, 2014,
although that was a day that she called NTS and was
notified that she had been selected for testing. In addition,
on three (3) separate occasions, Respondent reported to
lab and submitted the required sample which showed
a low creatinine reading. The Board did not receive an
employer evaluation or statement of unemployment by the
documentation due date of October 30, 2014. The Board
did not receive evidence of regular support group meeting
attendance by the documentation due date of October 30,
2014.

Revoked 09/17/2015

Keith, Julie Ann

Perryville, MO

Licensed Practical Nurse 2006015456

On November 12, 2013, Respondent, who was working
the evening shift, failed to count the narcotics with an

Revoked continued on page 16
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Revoked continued from page 14

oncoming night nurse to verify that all narcotics were
accounted for. Respondent had previously on the same
shift been given two cards to place in a double-locked box
on the medication cart, containing approximately 60 pills
each, of Oxycodone, by a Certified Medical Technician at
the Center. The morning shift at the Center on November
13, 2013, noted 114 Oxycodone pills were missing.
The Center reported the theft to the police department.
Respondent admitted to Center officials when confronted
that day that she did not count the Oxycodone the previous
evening with the oncoming nurse. Respondent was
assigned the “keys” to the locked box on the medication
cart on her shift and was the last person on her shift
to have responsibility for the Oxycodone; therefore, it
was her responsibility to ensure the pills were counted
correctly and transferred to the custody of the next shift
correctly.

Revoked 09/30/2015

Berry, Robert Edward

Jonesboro, AR

Registered Nurse 2008009970

On February 9, 2015, Respondent was convicted of the
felonious offense of video voyeurism.

Revoked 09/17/2015

Revoked continued...

Davis, Stephanie Nichole

Union, MO

Registered Nurse 2001017666

Respondent was required to meet with representatives
of the Board at such times and places as required by the
Board. Respondent did not attend the meeting or contact
the Board to reschedule the meeting. Respondent was
required to contract with the Board approved third-party
administrator, currently National Toxicology Specialists,
Inc. (NTS), to schedule random witnessed screening for
alcohol and other drugs of abuse within five weeks of
the effective date of the Order, which was May 11, 2015.
Respondent did not complete the contract process with
NTS. Respondent was to submit an employer evaluation
from every employer or, if Respondent was unemployed,
a statement indicating the periods of unemployment.
The Board did not receive an employer evaluation or
statement of unemployment by the due date of July 6,
2015. Respondent was required to submit a chemical
dependency evaluation to the Board within eight weeks of
the effective date of the Order. The Board did not receive
a thorough chemical dependency evaluation submitted
on Respondent’s behalf by the due date of June 1, 2015.
Respondent was prohibited from allowing her license to
lapse. Respondent allowed her nursing license to lapse on
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April 30, 2015, and her license remains lapsed at this time.
Revoked 09/21/2015

Freisner, Sicily Anne

Overland Park, KS

Registered Nurse 2010014905

The Missouri State Board of Nursing received information
from the Kansas State Board of Nursing via the NURSYS
website that the nursing license of Respondent was
revoked in Kansas by the Kansas State Board of Nursing
by Order dated March 2, 2015. The Order incorporated the
allegations of the Petition, which stated that Respondent
violated the Kansas Nurse Practice Act by willfully and
repeatedly violating provisions of the Kansas Nurse
Practice Act by failing to complete the requirements of the
impaired provider program and being unable to practice
with skill and safety due to current abuse or drugs or
alcohol.

Revoked 10/19/2015

Thomas, Katherine

Shell Knob, MO

Licensed Practical Nurse 2005031199

On January 13, 2014, Respondent pled guilty to seven
counts of the class D felony of fraudulently attempting
to obtain a controlled substance. On January 13, 2014,
Respondent pled guilty to eight counts of the class C
felony of stealing a controlled substance.

Revoked 10/01/2015

Mazzone, Donna Lynn

Springfield, MO

Registered Nurse 2013003159

On November 14, 2013, Respondent reported to her
place of employment as an RN, in Springfield, Missouri.
Respondent had only been working there for five days.
A co-worker reported that she smelled alcohol when she
was close to Respondent and that Respondent appeared
to be intoxicated. Respondent also could not set up tubing
equipment as part of her job responsibilities despite being
shown 3-4 times previously how to do it. On November
19, 2013, when she again smelled of alcohol on the job,
Respondent was then requested by her employer to take,
and she then submitted to, an alcohol breath test. The
alcohol breath test tested Respondent’s blood alcohol
content at .202%.

Revoked 09/30/2015

Cornman, Sarah Elizabeth

Sullivan, MO

Registered Nurse 2001021173

Respondent failed to call in to NTS on sixty-seven (67)
days. Respondent ceased calling NTS on June 7, 2015.
Further, on March 23, 2015, and June 5, 2015, Respondent
called NTS and was advised that she had been selected to
provide a urine sample for screening. Respondent failed to
report to a collection site to provide the requested sample
on each of those dates. In addition, on April 21, 2015, and
May 15, 2015, Respondent failed to call NTS; however,
both were days that Respondent had been selected to
submit a sample for testing. Therefore, Respondent failed
to report to a collection site to provide a sample for
testing on April 21, 2015, and May 15, 2015. The Board
did not receive an employer evaluation or statement of
unemployment by the documentation due date of May 18,
2015.

Revoked 09/30/2015

Pretz, Sarah V

Blue Springs, MO

Licensed Practical Nurse 057743

Count I - Respondent was terminated for failing to count
narcotics medications at the end of her shift as required
to make sure narcotic medication was not missing and
because she failed to submit a sample for a for-cause drug
test in violation of facility policy.

Count II - The surveyors advised the nursing home
administrators that Respondent was signing out and
administering narcotics at a higher rate than other nurses.
It was discovered by the surveyors that the nursing
home could not account for 165 Oxycodone tablets. On
August 15, 2014, Respondent arrived at work and began
working as the charge nurse for fifty-two (52) residents.
The nursing home Director of Nursing (DON) and the
Administrator requested that Respondent submit a urine
sample for a for-cause drug screen. Respondent stated that
she could not give a sample at that time as she had just
gone to the bathroom. The DON went to get some water
for Respondent so that Respondent could give a urine
sample. Respondent then left the Administrator’s office,
put her keys on the desk, and left the facility without
reporting off on her patients. Respondent left patients
who were in her care, thus abandoning her patients. On
August 26, 2014, the Board of Nursing sent Respondent a
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letter notifying her of the complaint filed by the nursing
home and requested Respondent to respond within thirty
(30) days. On September 17, 2014, the Board’s investigator
called Respondent and left a message asking her to
respond to the complaint. On September 18, 2014, the
Board’s investigator called Respondent and left a message
asking her to respond to the complaint. Respondent never
responded to the complaint and failed to cooperate with
the Board during the investigation.

Revoked 10/01/2015

Branam, Lawrence P

O Fallon, MO

Registered Nurse 120894

On January 15, 2015, Respondent was found guilty of four
4) counts of the class C felony of deviate sexual assault.
Respondent committed the crimes of deviate sexual
assault for which he was found guilty in his capacity as a
registered professional nurse.

Revoked 10/07/2015

Lynch, Christina M

Independence, MO

Licensed Practical Nurse 053253

On April 5, 2012, Respondent pled guilty to the class
C felony of stealing. On April 28, 2014, Respondent
pled guilty to the class B misdemeanor of driving while
intoxicated. The California Board of Vocational Nursing
and Psychiatric Technicians took disciplinary action
against Respondent’s nursing license upon grounds for
which suspension or revocation is authorized in this state.
Revoked 10/01/2015

McAteer, Mona Lynn

Cedar Hill, MO

Registered Nurse 2001007412

On July 6, 2015, Respondent was found guilty upon
a plea of guilty to the class C felony of stealing a credit
card and to the class D felony of fraudulent use of a credit
device. Respondent stole a credit/debit card from M.B.,
a patient under her care who later passed away, and used
M.B.’s card to purchase in excess of $1600.00 in items for
her personal use from Aldi’s and JC Penney. Respondent
additionally appropriated M.B.’s social security card and
wrote M.B.’s social security number on the back of the
card in the event she would need M.B.’s social security
number to use the card. Respondent additionally admitted
to police that she had appropriated other patients’ and
patients’ family members’ credit or debit cards that were
under her care.

Revoked 10/19/2015

Hancock, Tonya Michelle

Crane, MO

Registered Nurse 2008005839

On March 11, 2015, Respondent met with her probation
officer to discuss her failing to report for a drug screen on
March 6, 2015. At that meeting, Respondent admitted to
her probation officer that she had used methamphetamine
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Revoked continued...

and marijuana. On April 7, 2015, Respondent submitted
a sample for a drug screen. The sample that Respondent
submitted tested positive for methamphetamine. On April
29, 2015, Respondent spoke with her probation officer
and admitted to using methamphetamine on April 27,
2015. The Board did not receive an employer evaluation or
statement of unemployment by the documentation due date
of March 19, 2015.

Revoked 10/20/2015

Murphy, John Mark

Winfield, MO

Registered Nurse 2004019246

On February 28, 2013, hospital administration received
a report from another staff member that Respondent’s
behavior while on duty at work as an RN in spending an
inordinate amount of time in the restroom was concerning.
Respondent emerged from the restroom appearing flush,
his skin clammy and his eyes red and glassy. Hospital
administrators requested that Respondent submit a sample
for a for-cause drug test based on his behavior. Respondent
provided a urine sample for screening. The sample that
Respondent submitted tested positive for Fentanyl.
Revoked 10/15/2015

Femmer, Terra Maureen

Villa Ridge, MO

Licensed Practical Nurse 2012034007

Respondent was advised by certified mail to attend a
meeting with the Board’s representative on April 28,
2015. Respondent did not attend the meeting or contact
the Board to reschedule the meeting. Respondent did
not complete the contract process with NTS. The Board
did not receive an employer evaluation or statement of
unemployment by the documentation due date of July
8, 2015. The Board did not receive a thorough chemical
dependency evaluation submitted on Respondent’s behalf
by the due date of June 3, 2015.

Revoked 10/02/2015

Revoked continued...

clocked out of work when he could not have administered
the medications at the times he documented; failed to have
a witness sign when he wasted a medication; and, failed
to accurately document liquid intakes and outputs for
patients under his care.

Revoked 10/23/2015

Hoover, Lee Ann

Windsor, MO

Registered Nurse 2001005302

On April 17, 2015, Respondent was found guilty of the
class C felony of tampering in the first degree. On April
17, 2015, Respondent was found guilty of two (2) class C
misdemeanors of assault in the third degree.

Revoked 10/22/2015

Whisenton, Erica Tamar

Black Jack, MO

Registered Nurse 2011020018

Respondent signed up to participate with NTS on
December 15, 2014, but did not complete the contract
process with NTS wuntil June 17, 2015. Because
Respondent had signed up to participate with NTS, NTS
kept track of her call-in participation. From April 28,
2015, through July 27, 2015, Respondent failed to call in
to NTS on fifty-one (51) days. Further, on May 7, 2015;
June 2, 2015; and June 15, 2015, Respondent failed to
call NTS; however, these were days that Respondent had
been selected to submit a sample for testing. Therefore,
Respondent failed to report to a collection site to provide
a sample for testing on May 7, 2015; June 2, 2015; and
June 15, 2015. On July 10, 2015, Respondent reported
to a collection site to provide a sample for alcohol and
drug screening, and the sample Respondent submitted
tested positive for Ethyl Glucuronide (EtG), a metabolite
of alcohol. When questioned about the positive test,
Respondent admitted that she had consumed two (2)
drinks two (2) days before she provided the sample.
Revoked 11/02/2015

Foti, Pamela Faye

Kansas City, MO

Registered Nurse 2001008572

Respondent did not complete the contract process with
NTS. The Board did not receive an employer evaluation
or statement of unemployment by the documentation
due date of July 7, 2015. The Board did not receive a
thorough chemical dependency evaluation submitted on
Respondent’s behalf by June 2, 2015. The Board did not
receive a thorough mental health evaluation submitted on
Respondent’s behalf by June 2, 2015.

Revoked 10/01/2015

Seitz, Leroy Charles, I11

Farmington, MO

Licensed Practical Nurse 2010039967

Respondent documented the administration of medications
to patients in excess of physician orders; documented
the administration of medications at times after he had

Wilkinson, Carrie L

Joplin, MO

Registered Nurse 150626

The Board did not receive an employer evaluation or
statement of unemployment by the documentation due
dates of June 27, 2013; June 27, 2014; September 29,
2014; and December 29, 2014. On September 30, 2014,
the Board’s discipline administrator sent Respondent
an e-mail notifying her that she had not submitted
employer evaluations or statements of unemployment by
the due dates of June 27, 2014, and September 29, 2014,
and that she was in violation of her probationary terms.
In response to Respondent’s e-mail inquiry asking for
guidance, Ms. Wolken responded on December 30, 2014,
that Respondent was required to send in an employer
evaluation or statement of unemployment every quarter as

Revoked continued on page 18
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Revoked continued from page 17

set forth on her deadline sheet and that she was now late
on the evaluation that was due December 29, 2014. On
September 28, 2013, Respondent’s license was suspended
due to failing to file state tax returns or failing to pay state
tax liabilities. The Board received employer evaluations
on September 24, 2013; December 27, 2013; and March
27, 2014, indicating that Respondent was employed and
working as a nurse; thus, she was working as a nurse on a
suspended license.

Revoked 11/02/2015

Russell, Stephen Thomas

Rogersville, MO

Registered Nurse 2008021531

On April 16, 2014, Respondent pled guilty to driving
while intoxicated and failing to drive on the right half of
the roadway in in the Circuit Court of Greene County,
Missouri. On October 8, 2014, Respondent pled guilty to
driving while intoxicated in the Circuit Court of Greene
County, Missouri. On October 8, 2014, Respondent pled
guilty to driving while intoxicated and operating a vehicle
in a careless and imprudent manner in the Circuit Court of
Greene County, Missouri.

Revoked 10/23/2015

Scantlin, Amanda Michelle

Raymondville, MO

Licensed Practical Nurse 2009028332

Co-workers and peers began to report possible suspicious
activity to their superiors involving Respondent’s
medication administration practices during September
2013. In October 2013, an audit conducted revealed
Respondent had several discrepancies in her dispensing
and wasting of narcotics and violations of the “witness”
policy for wasting medications, particularly involving
Percocet, during September and October 2013.
Respondent also did not chart pain scales as required
while administering Percocet and administered Percocet
on an “as-needed” basis to her patients in a much higher
percentage than her peers did. Respondent was requested
by officials to submit to a drug screen and refused.
She related to them that she had taken her father’s
prescriptions for Percocet and Fentanyl and might test

Revoked continued...

positive for those substances.
Revoked 09/30/2015

February, March, April 2016
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Burk, Sonja Kay
Springfield, MO

Owens, Brandon Timothy
Saint Louis, MO
Registered Nurse 2013033904

Respondent has not called in to NTS since May 18, 2015.
On May 22, 2015; June 18, 2015; July 3, 2015; and July
8, 2015, Respondent failed to call NTS; however, those
were days that Respondent had been selected to submit a
sample for testing. Therefore, Respondent failed to report
to a collection site to provide a sample for testing. The
Board did not receive an employer evaluation or statement
of unemployment by the documentation due date of June
3, 2015. The Board did not receive a chemical dependency
evaluation update submitted on Respondent’s behalf by
the documentation due date of June 3, 2015. The Board
did not receive proof of support group attendance by the

documentation due date of June 3, 2015.
Revoked 09/17/2015

Registered Nurse 2009029761

Respondent had been providing care for patient JA. On
June 18, 2013, nurse DP arrived at patient JA’s home for a
routine visit. Patient JA was agitated and informed nurse
DP that he had loaned Respondent six hundred and forty
dollars ($640.00) in August 2012 and had not been paid
back. Patient JA showed nurse DP text messages between
Respondent and patient JA related to the loan. Nurse
DP reported this activity to hospice administrators. On
June 19, 2013, Respondent signed an agreement with the
hospice to withhold money from her last paycheck to cover
the balance of the unpaid loan from patient JA. Hospice
administrators spoke to Respondent’s other patients to
see if she had borrowed money from them. Patient JS was
one of Respondent’s patients. Patient JS’s husband, HS,
reported that Respondent owed him money. HS reported
that Respondent took items from an estate sale he had in
April 2013. Respondent took items and loaded them in
her car while HS was caring for JS. Once the items were

Hampton, Jennifer Nicole
Dexter, MO
Registered Nurse 2003002341

On December 19, 2013, hospital administrators requested
that Respondent submit a urine sample for a for cause
drug screen due to presumed missing controlled substance
medication. Respondent agreed to submit a sample and
was driven to the collection site. At the collection site
and prior to submitting a sample, Respondent informed
nurse LS that she had smoked some marijuana and taken

in her car, Respondent told HS she could not pay for
the items and would make payments. HS reported that
Respondent took twelve hundred dollars ($1200.00) worth
of items and only paid two hundred and forty dollars
($240.00). Respondent took advantage of the nurse-patient
relationship to obtain money and goods from her patients.
Revoked 10/22/2015

SUSPENSION

a nerve pill over the weekend. Respondent did submit

a urine sample for drug testing on December 19, 2013.
The urine sample that Respondent submitted for testing
benzodiazepines,
opiates, hydromorphone, hydrocodone, oxycodone, and
oxymorphone. The Board’s investigator tried to contact
the Respondent by mail and at the telephone numbers on
file with the Board on March 27, 2014; April 2, 2014; and

returned positive for barbiturates,

April 23, 2014.
Revoked 10/01/2015

Kelly, Jason Scott

Neosho, MO

Registered Nurse 2001027066

Suspended 10/28/15 to 04/28/16; Probated 04/29/16 to
04/29/21

On or about May 20, 2014, May 27, 2014 and July 1, 2014
co-workers observed Licensee exhibiting odd behavior.
Licensee was observed falling asleep, trying to pick
up objects off the floor that did not exist, and his pupils
were dilated. On July 1, 2014, Licensee was observed

remaining in a restroom for a lengthy amount of time
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and when he emerged, he was staggering and had taken
off his shirt and was wearing a t-shirt and scrubs. Blood
splatter was found in the restroom. When questioned by
the director of nursing, Licensee admitted to having a
drug problem in the past and also admitted to taking his
mother-in-law’s hydrocodone. Licensee admitted to the
Board’s investigator that he had been taking Hydrocodone
all day at work on July 1, 2014. Licensee indicated that
he should not be around narcotics. Licensee admitted
that he relapsed on hydrocodone. Licensee’s license was
previously on probation with the Board from October 26,
2005 through October 26, 2010, as a result of working as
a nurse in an impaired state and diverting morphine and
Demerol.

Suspension 10/28/2015 to 04/28/2016

VOLUNTARY SURRENDER

Sebourn, Deborah D

Clarkton, MO

Licensed Practical Nurse 054809

While employed as a home health nurse, Licensee
admitted to falsely documenting visits with five (5) of
her patients, admitted that false documentation occurred
on multiple occasions, admitted that she had made up
the information in the nurse visit reports and signed the
patients’ names to the nurse visit reports. Licensee did not
respond to any of the Board Investigators telephone calls
and failed to cooperate during the investigation.

Voluntary Surrender 11/23/2015

Klipfel, Cynthia D

Piedmont, MO

Registered Nurse 099905

The California State Board of Nursing disciplined
Licensee’s license upon grounds for which suspension or
revocation is authorized in this State.

Voluntary Surrender 11/19/2015

Williams, Martha K

Saint Charles, MO

Registered Nurse 106176

Licensee voluntarily surrendered her Missouri nursing
license on November 13, 2015.

Voluntary Surrender 11/13/2015

Shaw, Tonya Dione

Independence, MO

Registered Nurse 2009023492

On November 2, 2015, Licensee voluntarily surrendered
her Missouri nursing license.

Voluntary Surrender 11/02/2015

Blanner, Donna L

Cuba, MO

Licensed Practical Nurse 022666

On October 23, 2015, Licensee voluntarily surrendered her
Missouri nursing license.

Voluntary Surrender 10/23/2015

Gallop, Angela F

Sedalia, MO

Registered Nurse 112380

Licensee voluntarily surrendered her Missouri nursing
license on September 15, 2015.

Voluntary Surrender 09/15/2015

Phillips, Lei Ann

O Fallon, MO

Registered Nurse 2002002397

In late October, 2014, a routine pharmacy audit indicated
that Licensee was withdrawing more Fentanyl and
Dilaudid than her co-workers. Licensee tested positive for
Fentanyl on a for cause drug screen on November 3, 2014.
Licensee admitted to the Board’s investigator that she
diverted Fentanyl for five (5) months at the hospital for her
own personal use.

Voluntary Surrender 09/14/2015

RZ’V(? [A) ldé ¥V Nursing and Rehabilitation Center, LLC \

Due to the steady increase in our resident population and our
expanded specialized services, we are interviewing LPN’s and
RN’s to join our responsive, cohesive, and customer service
driven Team of professionals!

We offer a multitude of benefits!
To view all of them, look under the Job Description.

2

For consideration, please apply on-line at
www.riversidenursing.iapplicants.com

@OO Northwest Cliffview Drive | Riverside, MO 64150 | Phone: 816.741.5105
EOE
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| NOTIFICATION OF NAME AND/OR ADDRESS CHANGE |

[JNAME [] ADDRESS [J PHONE

ORN [JAPRN[JLPN

Missouri License Number

[J ALTERNATE PHONE [] EMail

Last 4 Digits of Social Security Number

NAME AS CURRENTLY IN OUR SYSTEM

Last Name (Printed) First Name (Printed)

| NEW INFORMATION
Last Name First Name Middle Name
( ) ( )

Daytime Telephone Number Alternate Phone Number

E-mail Address

PRIMARY STATE OF RESIDENCE ADDRESS: (where you vote, pay federal taxes, obtain a driver’s license)

Physical address required, PO boxes are not acceptable

CITY STATE ZIP
MAILING ADDRESS (ONLY REQUIRED IF YOUR MAILING ADDRESS IS DIFFERENT THAN PRIMARY RESIDENCE)
STREET OR PO BOX
CITY STATE ZIP
[J 1 declare as my primary state of residence effective

(primary state of residence)

(effective date)

[J I am employed exclusively in the U.S. Military (Active Duty) or with the U.S. Federal Government and am requesting a Missouri single-state

license regardless of my primary state of residence.

Information on the Nurse Licensure Compact can be found at www.ncsbn.org/nlc.htm

In accordance with the Nurse Licensure Compact “Primary State of Residence” is defined as the state of a person’s declared fixed, permanent and
principal home for legal purposes; domicile. Documentation of primary state of residence that may be requested (but not limited to) includes:

e Driver’s license with a home address
e  Voter registration card displaying a home address

e  Federal income tax return declaring the primary state of residence

e  Military Form no. 2058 — state of legal residence certificate

e W-2 from US Government or any bureau, division or agency thereof indicating the declared state of residence

Proof of any of the above may be requested.

When your primary state of residence is a non-compact state, your license will be designated as a single-state license valid only in

Missouri.

When your primary state of residence is a compact state other than Missouri, your Missouri license will be placed on inactive
status and you can practice in Missouri based on your unrestricted multi-state license from another compact state.
I solemnly declare and affirm, that I am the person who is referred to in the foregoing declaration of primary state of residence; that the

statements therein are strictly true in every respect, under the pains and penalties of perjury.

Signature (This form must be signed)

Date

Complete, SIGN and Return to the Missouri State Board of Nursing, PO Box 656, Jefferson City, MO 65102 Or Fax to 573-751-6745 or Scan and
Email to nursing@pr.mo.gov

Director of Nursing (Chief Nurse Executive)

St. Louis Psychiatric Rehabilitation Center (SLPRC), a modern 180 bed, Medicare
Certified (CMS) and Joint Commission Accredited (TJC) Forensic Psychiatric Facility
operated by the Missouri Department of Mental Health, Division of Behavioral Health,
provides long term inpatient psychiatric treatment to individuals adjudicated as
Not Guilty by Reason of Mental Disease or Defect.

The successful candidate for this position will provide leadership, direction, planning,
analysis and coordination of the Nursing Department. The ideal candidate will possess
personal and professional commitment to the treatment of individuals with an SPMI,
including values consistent with Recovery Based Practice, Advocacy and
Stigma-Reduction, Client Choice and Empowerment.

MO RN required. A Master’s Degree or Ph.D. in Nursing is preferred (will consider
individuals in the process of securing such a degree within the next 12 months).
Three (3) or more years of high level nursing management experience,
preferably in a psychiatric setting.

We offer a competitive salary and generous benefit package with opportunities for
professional growth working with an experienced management team. FAX, Mail or
e-mail resumes/cover letters to St. Louis Psychiatric Rehabilitation Center, ATTN:
Donna Harris-Brekel, Regional HR Director, 5300 Arsenal Street, St. Louis, MO 63139

FAX: (314) 877-5950

E-mail: donna.harris-brekel@dmh.mo.gov

—~
Bothwell

Regional Health Center

/

RN’s - Med-Surge, Orthopedics, & Pediatrics
Case Manager RN
Nursing Supervisor

Completive Salary, Excellent Benefits, Sign on Bonus,
BSN Retention Bonus.

Bethesda Health Group and BJ(!

It doesn’t get any better for senior health care.

Director of Nursing
Village North Retirement Community

We are seeking a Director of Nursing who can continue 4
our path to quality care and resident satisfaction.

Candidates must possess excellent organization,

communication and collaboration skills. Must be able

-
to demonstrate administrative ability and have 2-5
years of nursing supervisory experience in a geriatric
setting. - =
|

Advanced education desirable.

Bethesda has been named to the select group of those
earning recognition as one of the “Best Places to
Work in St. Louis” each of the last four years.

To explore these and
other job opportunities with Bethesda:
Apply on-line at bethesdahealth.jobs

Visit Bethesda on line at www.bethesdahealth.org
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THE UNIVERSITY OF

NURSING DEGREES,
REINVENTED.

How did one of Fast Company’s “50 Most Innovative Companies” reinvent nursing school?
By letting you fly through the material you already know, master what you dont, and study
for your BSN or MSN whenever your busy schedule allows. Learn more at missouri.wgu.edu.

WGU & MISSOUR

A NEW KIND OF U/

o 0 o ¢
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