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STATE BOARD OF NURSING

NEWSLETTER

The Official Publication of the Missourl State Board of Nursing with a

MESSAGE FROM THE PRESIDENT

Patricia Versluis, RN

President, Missour] State Board of Nursing

Calvina M.
Thomas, PhD, RN,
Agsistant Director
for Education and
Ligensure for the
Missouri State
Board of Nursing,
was named the
Executive Director
for the Board on
(ctober 12, 1999,

Dy, Thomas is a4
graduate of Asbury Hospital School of
Nursing in Salina, Kansas with graduate
degrees from Ft. Hays State University and
Kansas State University.

-l S

Calvina Thomas

New Licensure System Implemented
" A Message from the Division Director,
Randall J. Singer

On September 23, 1999, the Division of
Professiopal Registration converted to a new
licensure system catled PROMO. PROMO is
an acronym which stands for “Professional
Repistration of Missouri”, and it was
developed by 1FMC (lowa Foundation for
Medical Care). PROMO is a software program
with twe components—a licensure system and
complaint/ investigations tracking system.
Following is a brief description of the changes
you will experience as & result of the new
licensing system.

¢ License Numbering System. With the
previous mainframe system, a licenss
number contained the profession code (RN
or PN) followed by a 6-digit number. Witk
PROMO, a license number will be the year
of license followed by a 6-digit number.
Example: 1999134178. This is a Division-
wide numbering system and will altow the
Division to capture valuable lcensing
information on a Division-wide scale.
Nurses that were licensed prior to
September 23, 1999 will still maintain
their previous license mumber in the
format of the profession code followed by a
6-digit number.

« New Security License Paper. Licenses are
now being printed on a new security paper.

Before moving to
Jefferson City in
1995, her exper-
iences were chiefly
in surgery, aca-
demics ¢ and
continuing nursing
education.

Her two sons are Jeffrey 1. Thomas,
residing in North Platte, Mebraska and Brett
L. Thomas Tesiding in Houston, Texas. She
has two grandchildren.

Dr. Thomas is well known throughout
both Kansas and Missouri as & result of her
centributions to nursing education.

Please join us in welcoming Calvina
Thomas as our Execntive Director.

Several small State of
Missouri seals appear 2
on the reverse of both g
the wallet-size card
and wall-hanging
document. The seals
are in red ink. If you
rab on a seal, it will fade. If you photocopy
the license or wall-hanging document,
VOID will appear on the photocopy. You
will also notice that the wallet-size card is
laminated and both the wallet-size eard
and wall-hanging document are perforated
for easy remaval.

Randali J. Singer

+ Mose Accessibility to Records. The new
licensure system will allow staff to search
for a licensee even if the caller is mot
exacily sure of the spelling. The system
will alse allow searches by previous last
names.

Since all Boards snd Commissions under
the Division of Professional Registration
share the same cors business needs, it
made senss to convert previous systems to
one unified licensure system for the entire
Division. Right now we have a lot of data
in systems, with implementation of the
new PROMOQ system we are eager to
transform that data into information and
then wisdom,

quarterly cirguiaﬁon of approximately 98,000 o all RNS and LPNs.
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Board Member Corner

Charlotte York, LPN, is
one of the two licensed
Practicat Nurses serving on
the Missouri State Board of
Nursing. Gharlotte was
appointed to the Board by
Governor Msl Carnahan on
Juna 20, 1986 for a term
ending on June 1, 1997, Ms.
York was then reappointad
for a second term ending
June i, 2601.

Ms. York attended and
received her LN education
from Wastern Baptist Hospital School of Nutsing in
1969. Sha is also licensed by the State of Missouri
as a long term care administrator.

Ms. York has worked ss a charge nurse in a
hospital selting, an sdministrator of a nursing
factlity, and she and her husband are the former

waers and eperators of 5.EM.O. Managemenl; a
graup of twekve lang term care facilities all located
in southeast Missousi. .

Ms. York was elected Vice-President of the
Board during the September 1999 meeting and
serves on the following Board committees:
Executive, Discipline, Educaticn and Licensure.
Sha is also a former member of the Scott County
Community Sheltered Workshop Board, fonaer
member of the Sikeston Publle Scheols Board, and
belengs to the St. Paul Eplscopal Church, Missourl

Charlotte York

Do you Fke to hike, mountatn bike, fish, while wali
raft? How about skling, snowboarding and skaling in the
winter? Woutd you ike 1o live In a mountain resert with

= fabutous weather + cutturs

+ entartainment » dining amenities
it you do, Sun Valley, idaho, nestled at the bass af the
Sawtooth Mountalns, is the place for you!

Waod fiver Madical Genter Is seeking
One - OB Nurse Position
Thege - Critica! Care Postions
The positans are full-time nights
2 haur shifts per week w/some backup cali,

Requirements neluda:
« Current Idaho AN licenss
» Minimum of one year med-surg,
tecent L&D, PP and NYS experignce
» ACLS Critical Care Nurses.
= NRP Cerification OB Nurses
We are offering a recruitment benus
n sddition 1o full banefiis

We do not have dedicated units, our OB stalf covers med-sug
as negedad
WARKNC Is bulding a néw hospital with compiaten scheduted
for Decerrier 2000
Forviard resuma 10 Maurgen Astew, Directar-HR, WRMG,
£.0, Box 927, Halley, D 83333 or fax to (208) 768-7210. For
inguiries cal (208} 788-7216.

Y

B OB Nursing at Ski Resort 3'1
ar

Health Care  Association,  Make-A-Wish
Foundation, Amesican Cancer Society and served
as a Girl Scout leader for a term of four years.

Ms, York currently resides in Sikeston, Missouri
with her husband Randy. She and Randy have two
children, Cata and Brenna.

Robin 8. Vogt, MSN, RN,
CCRN, FNP-C, was
appointed to the Missourt
State Board of Nursing on
August 27, 1997 by
Governor Mel Carnahan for
a term ending June 1, 2001,

Ms. Vogt graduated and
teceived her dipioma from
Burge School of
Nursing/Drury College in
1982, She received har BSN
from MNew York Regents in
1995 and a Masters of
Science in Nursing/Family Practice Nuese
Praclitioner from Glarkson College in 1997,

Ms, Vogt is presently employed hy St. Marys
Eldon Clinle as a Board-recognized family nurse
practitioner, Rabin has alse worked in a vasiely of
sottings Including a neonatal flight nurse, trawma
nurse ceordinater, cardiac rehabilitation, and as
charge nurse in an adult ICU.

Ms. Vogt serves on the Disciphne and Fractice
commitiees of the Board. She is also & member of
AACN and American Academy of Nurse
Practitioners.

Ms. Vegt resides It Versatlles with her husband
Rodney. She and Rodney have 3 children; Joshua,
Lindsey and Abby.

Robin Vogt

DISCLAIMER CLAUSE

The Nursing Newsletter is published quarterly by
the Micsourt State Board of Nursing of the Divislon
of Professfonal Hegistration of the Department of
Econemie BPevelopment. Providers offering
educational programs advertised n the Newsletter
should be contacted divectly and not the Missourl
State Board of Nursing.

Advertising is not sollcited oor endorsed by the
Missourl State Board of Nursing.

¥or advertising rates and information, contact
Arthur L. Davls Agency, 517 Washington 8t., P.O, Box
216, Cedar Falls, IA 50813, Ph. 1-800-626-4081.
Responsibility for errore in advertising is limited to
corrections in the next fssue or refund of price of
advertisament, Fublisher is not responsible for
errors in printing of schedule. The Missourl State
Board of Nurging and‘the Arthur L. Davls Agency
reserve the right to refect ndvertising. The Missourl
State Board of Nursing and the Arthur L. Davis
Publlsbing Agency, Inc. shall not be ltable for any
consequences resulting from purchase er use of
advertlsers’ products from the advertisers’ opintons,
expressed or reported, ot the clalms made hereln.

Skaggs Community Health ‘Center has current openings for
RN, LPM, and CNA's. All licensed positions must be licensed
to practice in the State of Missourl. We offer competitive wages
and geod benefits. Send tesume of apply in person to

U} 4
{{‘ SKAGGS
" COMMUNITY
HEALTH CENTER

Wadiy Fr £ Cramaahy O Pl hugld

Human Resaurces Department
Bus. Hwy. 65 & Skaggs Road
PO Box 650
Bransen, MO 65616 An EQE

“Health Insurance
Nurses Can Now
Afford!”

= Comprehiensive Mzjer Madica!

* Wefniess Benalitg

» Doctor fitice Copayment

+ 607 Discount For Hon-Smokers
= Lifgtima Limit Gf §6,000.000

= Ind Famity Coverzge
+ Life insuranca
NURSES
,ﬁgﬂgﬁﬂf& 1-800-383-9106
P

509 2. 4th St Fairfield, 1A 62556

SERVE THOSE
WHO HAVE SERVE

& FFbE How plt berefits
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2 SAMARITAN
HEALTHCARE

Are you looking for a
new job in health care?

Samaritan Healthcare in Moses Lake,
Washingtes has open AN and LPN posilions
available. We are a pregressive, flourishing
healthcare system consisting of & 50-bed acute
care facility—Samaritan Hospital, Samaritan
Amgulance, and physician, urgent care, and
cutpatient services at the Ploneer Medicai
Center,

Samaritan is localed in sunny, central Eastemn
Washington State in a fast growing community.
Qur pleasant rural satting is a great place 10
raise a jamily or jusi get away from the fast
pace of the clly. You will find easy {reeway
acoess that leads you to many major cities In
the state as well as the mounlain and ocean
regions. For the sporis enthusiast, there are
unlimited recreational opportunities year round,

If you're looking for stable employment In a
stimulating and professional environment,
apply today! _

For updated job openings, cal! our Job Line
(508) 764-2900 or visit our web sile:
www.samaritanhealthcare.com, We olfer a
compatitive wage and benefil packaga.

Samarian Heallthcare, Personnel Department
801 E. Whaeler Rd,, Moses Lake, WA 983837
phone (509) 766-1310, fax (503) 765-3499
e-mall: personnel@samarltanhealtheare.com
EQE




DISCIPLINE CORNE

Liz Cardwell M.Ed., RN
Discipline Coerdinator

Missourl Stale Board of Nursing
Discipline Committeg Membership
Charlette York, LPN, Chairperson
Robin Vogt, MSN, RN, FNP-C
Cordela Esty, Ph.D., RN

Janet Anderson, RN

Patricia Porterfield, MSN, RN

A Look in the Mirror 7

In my saven years with the Board as Discipline
Coordinator U've nated that often thera are similar
ciscumstances that surround snd/or contribute o
the critical ovent that results in tho eventual
diseipling of a nursing license. Since [ am unable to
visit with each of you [ndividuatly, 1 hope you will
find the following information helpful.

‘The abllity to identify negative or potentially
negative sreas in ourselves is not an easy task.
Recognizing potentially destructive behavior
patterns in our personal and profassional life can
be difficult. The diffienlty may be due to an
unconscious  inability to recognize what's
happening in ourselves and the chaotic
atomosphers around us. On the other hand, the
difficulty may be that cerfain behavior patlerns
may he so ingrained In our lives that we continue
with them, minimizing thelr significance and
rationalizing why we behava in a certain manner.
By considering some of the predominant
rooccurring themes that I have listed helow,
hapefully you cen avert potentiel situations that
may lead to disclpline.

Strgss

Disciplined licensees seutinely {deatify stress as
playing a role in leading up to the occurrence ofthe
critical svent. )

How each of us percelves what is stressful in our
livas, is individuslized and impacted by many
intrinsic snd exirinsic factors. One event
experienced by two individuals will ba perceived,
processed and seacted io differently. It is
imperstive that you idenlify situations, cutrent,
past or pending, positive or negalive, that,
unresolved, lead to actlons that you theught you
would never be a participant in or a party to.

Unresolved arsas of stress are stored in us like

HOMEHEALTH
SPECIALTY NURSING: ENTERGSTOMAL THERAEY
Jein the mest expesienced hame Yeath agercy - Visiang Nurse Savices of Raslh
Midwest We are cusrently secking a full-time ET nutse. Must bea
graduate of an sccradited schoal of professianal nursing, B3N and
CETN prefarred. Minimam ¢f 1 yeas recent eaperience in in acule cae
setting or home health Current MO/KS Beense znd CPR secquired

VNS ADVANTAGES:
* Autonomy * Com prehensive Orientation
* Full Benefits * Day schedule

Far wore information please call or fax/mall resuma bo;

2601 Wyandotte, Sth Floor
Kznsas City, MO 64108
{816) 531-6032 ext. 3233
Fauw (B16) 5316240

www healthmidwesl org
EQEM/E/DIV

Visiting Nurse Services

m

Missoust Stete Board of Nurslng Newsletter—November, December 1699, January 2006—Pags 3

air in a balioon, without
rolief, the balloon bursts.
Thess 'bursts' can take form
in varicus ways: abuse of &
patient, walking off the job
without proper smpleyer R d
notification, overlooking the renswal ef your
nursing license, self-medicating with controlled
substances, making srrors as you administer your
nursing care, ot experisncing diffisuity focusing on
patient care responsibilitles,

Ask yourself, what are my areas of stress? How
can 1 deal with them? Afler you answer thesa
questions, follow through and do it!

Assumptions

Making assumptlons is aften seon as a bahavior
ins the pre-discipline occurrence. Wa all have heard
whal assumptions do to you and me, but the
ramifications ase moro sxtensive, perhaps deadly,
when this spills over into your patlent care.
Actions based on faully reasoning (an assumption)
are o disaster waiting to happen.. Actions and
thoughts based on fact atlow you to safely minister
to a vulnerable populatien. Ask yourseif if you
have experienced instances based on an
assumption yeu havs made, such as: administered
a medication prepared by a co-worker, co-signed a
colleagues request to initial the waste of a
controlied substance without actually observing
the event, or utilized a vial which is labeled witha
label similsr to anether medication without reading
the name medication. Additionally, when you
smmise that giving a preper separetion nolics is
really not all that important, -or you don't renew
your nursing license promplly, you have taken
impostant, but erroneous steps based on
assumptlon. After you ldantify these iustances,
meke chenges, follow through and do it}

Poor Self-Care

Disciplined licensees may, prior to the
dlsciplinary action, have demonstrated a lack of
addressing their mental end physical health needs.

Eaperfenced Nurses Needed For PRN
Assignments in The Kengrs City Area

Med Surg, ICU, ER. OB,
LDR, OR, Peds, PACU &

Travelars

TOP PAY
Pick your shifts

(913 438-6337 or
(8003 889-4505
www.healthspecialists.com

WE ARE CRYEHG
FOR HELP!

HEALTH SPECIALISTS, ING.
“THE BEST it SUPPLEMENTAL STAFFING"

{uition rates,

geducalion courses.

(816} 271-4415

MISSOURI WESTERN
STATE COLLEGE

Missouri Western State Collega, 5t. Joseph, Mo, offers a
Bachelor ol Science In Musing to prepare studenls for the
chalenges of the dynamic field of profassional nuising. Tha
pregram at MWSG Is futly accredited and has raasonable

The Bepatment also has an advanced placement option for currenlly practicing
LPNs. RNs wishing lo complate the BSN degree are glvea credil for previous
igarning expertences end are olfered a flexible class schadule and distance

Contact the Department of Nursing for more information.
Kalhtean Andraws, Chalcparson, Depariment of Nursing
MISSOURI WESTERN STATE COLLEGE
4525 Dawns Drive, St Joseph, MO 84507
Email: nursing @ griflon.muwesc.edu

Infgrnal: www.mwsc.edu/-nursing

As caretakers of otkers, we frequently neglect
ourselves by tying to be Super Nurse, Supes
Pasant, Super Spouse, and feel we need to fix the
perceived problems around us. Nusses sometimes
belleve that caring for themselves is not a priosity.
However, it Is in your best interest and the interest
of all those whosa lives you touch to take an
inventory of your stete of mind and body. When
physical and mentel health become conzpromised,
the following behaviors may result: consuming
prescribed medication that interferes with your
ability 10 fanction at work, falling asleep at the desk
from fatigue, forgetting to document information in
tha medicat recard, leaving work site without
proper natification of your supervisor,ox leaving a
patient unattendad.

One of the most important areas of poor self-care
involves the misuse and/or abuse of controlled
substances, aleohol, or itlegal drugs, which clearly
demonstrates poor self-cars, even to the degres of
heving the disease of Chemical Dependency. The
following situations are red flags In your use of
chemicals: using a pain medication and asking fora
prescription renewal after the pain is gone or can be
alleviated hy nen-preseription medications, having
a posilive family history for chemical dependency
but continue to drink slcobel In excass andfor use
controlled substances, self medicating with
chemicals to deal with feelings of depressien
andfor anxlety. or placing yousself in social
situations where fllegal drugs are avallable. Ask
yourself if any of these behavicrs apply, H they do,
ask for help from a gualified provider who can
assist you in coping with these situations.

My hops is that you will develop a heightened
awareness of these situations and be able te Identify
particular ciscumstances andfor bhehaviers in and
around yourself and in your praclice. By
identifying these circumstances, yeu can begin 1o
devalop the necessary tools to address ihese issuss.
You will have become pro-active in averting a
potentally nagative outcome for patlents,
colleagues, employers and yourself.

FULL-TIME ICU/CCU RN's
Corme up to paradise-we are seeking two
[CU/CCU RN's to join our heallhcare leam.
7p-7a. Cool pines, lakes, ouldoor activities at
your doorstep, gieal schools, small lown
atmosphere, all just 1 1/2 hys. from Phx.
Competitive salary and benefits. $1000 sign-

on bonus.

PAYSON REGIONAL
MEDICAL CENTER
807 8, Ponderosa
Payson, AZ 65641

(520) 472-1268 FAX {520} 472.1293
An Equal Opportunity Employer

TRAVELING

o

CHECK OUT Rocky Mountain JOB OPPORTUNITIES
Cali a Recruiter at 800-765-4776
or visit owr Web Sita www travelingnurses.com
Serving Health Professionals for over 20 years

LOOKING FOR ADVENTURE?
How aboul 13 weaks In Alaska
or the Aockies!

HOME TOWHN GOT YOU DOWN?
Try an assignment that could lead
to a permanent position!

WANT TO GET BACK TO THE
BASICS?

We offer assignments In rural
Americal

=

ST e e T

T
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DISCIPLINARY ACTIONS**

Pursuant to Section 335.066.2 RSMa, the Board “may cause a complaint to be filed with the Administrative
Hearing Commission as provided by chapter 621, RSMo, against any halder of any certificale of registration
or autherily, permit, ot Jicensa required by sections 335.011 to 335.008 or any person who has failed to
renew or has surrendered his certificate of registration or authorily, permit or license” for violation of
Chapter 335, the Nursing Practice Act,

DON’'T YOU MOVE!

But if you do, pleass da not forget to notify us of
your new address, Fach renewal period,
thousands of renewal notices do not gel
delivered lo licensees due to a change of
address. Dusing the last RN renewal period,
over 5,000 renewal notices were returned to our
office because a change of address had not been
conveyed to us. This problem can, and has,
resulted in a delay in getting a nursing license
renewed. An unrenswed lcense can then
become a lapsed Heenss. In order to renew a
lapsed license, additional fees/penalties must
be paid. Da not let this happen to youl

Yor your convenlence, you may inform us of
address changes in any ens of the following
methads:

Missouri State Board of
Nursing

P. 0. Box 656

Jefferson City, M3 £5102

1. By mail:

2. By phone: 573-751-0681

3. By B-mail: nursing@mail.stata.mo.us
4. By fax: 573-751-0075, $73-751-6745

3605 Missouri Boulevard
efferson City, MO

5. In person:

Nstification by any of these five methods is
acceptable and will get the job done.

So, don't get caught up in the lats renswal/late
license dilemma. Inform us of your address
change as soon as possible and if you know of
someons who is moving, do them a favor and
remind them Lo contact us as soon as they can,
An up-to-date address will also allew you to
continue to recelve our guarterly Newsletter
that is now sent out to all of our 93,000+
licenseas; another good reason 1o tet us know
that you have moved.

R RRARE AR R R AR ARRRA RS RRARARARRARAARRA
Give Yourself A Raisel
And Become Part of
Our Growing Team!
RNs up to $36/hr.
LPNs up to $22/hr.
CNAs up to $12.50/hr.
We Offer Great
Benefils and Top Fay

»*

* 401K  *Bonuses '* VacationPay  * Daily Pay
-
St. fouls Sta d §t. Peters
(314} 725-4774 e Roraasad e {314) 935-5000

20 220 B b 0 3 0 T B 26 3 3 2 S e W 3

ARARARAXRA KR ANRRARAANA RS RAKR AR AAARR

Become a Nurse Allorney '
opportunitics For & etrss with & bew dogree see imitiess. Earn

The careex
ywithnduThgﬁE:fmfm oalne

Betome & Legal Nurse Connuliant
' cosilt o mehicalAess]

i i LNC professionals s, and e
W‘E’z‘&wﬁw foms, heatth care Ses, msATDRE bRELIeS
governoumnt sgencics. VA e [, mpproved.

N FREE CATALOG 800-669-2555
: Kaplan Coliege

180E Ctict Moors Road, Sedta 205

Boca R, Flaxida 33887

%

PYS SRR EESS S e s S g b ) g

Wb www RHID com ¢ E-madt: info@isplimanticpe com

Please be advised that more than one licensea may have the sams name. Therefore, in ordar lo verify a
licensea’s identity, please check the lcense nurnber,

Listed below are Individuals who were fssued an inliial probationary license by the Hoard during the
previous quaster with refererce to the provisions of the Nursing Practice Act that waere violated and a brisf

description of thelr conduci.

Name License Number
BAWN M, PRN 058996
FITZMIER

MOUND CITY MO

BRIAN M. NOLTE PN 658802
SHAWNEE KS

BELINDA J. RN 123515
PERRYMAN

VERONA MO

LESA L, PN 058757
SHROYER

LEES STIMMIT MO

JOHNITA K, RN 155333
SOEST

ST LOUIS MO

ANGIE L. RN 155551
WELTER

SIKESTON MO

Name

BETTY].
BALDRIDGE

CARL JUNCTION MO

License Number

PN042435

BNITIAL PROBATIONARY LICENSE
Violation

Secten 335.066.1 and .2 £2) RSMo.
Pled guilty to unlawful possession of a

controlled substance in 1994, Pled guilty to

Class C Felony forgery and Class B

Effective Date

9/8f99 TO 8/9/01

Misdemeanor driving whila Intexicated in 1005,
Operated a motor vehicle with expired plates

and suspended drivers Heense In 1588,

Section 335.086.1 and .2 {2} (6] REMo
On 7/25/96 and 10/23/97, Licenses pled
guilty to domestic battery.

Section 335.066.1 and ,2 {1) {5) (12} {14}
RSMO,

In 1894, admitied sbuse of Marijuana,
Cocaine, Crank, and Amphetamines.
Has centinued 1o use illegal substances
during the ast 5 years,

Section 335,066.1 and .2 (1} {2) RSMo.
In 1996-1887, Pled guilty to driving
while intoxdcated.

Sectien 335.066.1 and .2 {2) RSMo.
On 4/19/68, Pled gui]!i,' to assanit in
the second degres, & Class G Felony.

Saction 335.066.1 and .2 (1) (2} {14)
RSMo.

1n 1085, Pled guilty to fraudulent use
of a credit device, possession of
Marijuana and recelving stolen
property. Probation revoked for using
crack cocaine,

CENSURED LICENSES

Vielation

Sestion 335.066.2 (&) {12) RSMo.

On 2 occasians, uéilized another
employee's computer access coda

to gain unautherized access to oblain
cantfidential information regarding
herself and family members.

DARLENE SUE RN 047361 Sectlon 335.066.2 {5) (6} (12) {14)

BETTS RS&Mo,
Called in a refill for Sarax, a
controited substance, on 3

GRANDVIEW MO accasions. Wrate and signed a
prescription for Serax whila working
as a Board recognized Family Nursa
Practitioner. )

ANETTE FIELDS PN 046925 Section 335,066.2 (5) (6) (12} REMo.
Practiced nursing on a lapsed Heense

JOPLIN MO from 6/1/98 {0 10/1/98.

a/5/98 TO 8/5/02

8/206/99 TO 9/28/64

7i12/98 TO 7112/02

8/5/89 TO 10/15/99

8/13/99 TO 9/4/60

Effective Dato

9/1/99

9/14/99

813199

Continued to page

RN’s & LPN'’s

Human Resources, Long Term Care
11160 Village North Drive
St. Louis, MO 63136
314/653-4801 {fax)
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Name

LINDA K. GEE
TOWA CITY 1A
SANDRA 8.
HAISTINGS

MOBERLY MO

DONNA K.
HARTMAN

1A MONTE MO

License Number

RN 107288

PN 019906

PN 051988

FATRICIA A.
HERRMANN

PN 038732

LEBANON MO

NICHELLEE,
MARKES

RN 138924

KIRBYVILLE MO

CYNTHIA L.
MCFARLAND

RN 128280

FARMINGTON MO

VALERIE MCGEE PN 046326

STLOUIS MO
EVELYN D, SMITH PN 039184

ST.LOUIS MO

CLARA C.
STAGGS .

RN 105553

SIKESTON, MD
SHERRY M. ZANS PN 051014

1LEES SUMMIT MO

Operaling Room

Be part. ol the
progressive  organi-
zations et Carondalet
Health. We are home 0
the Medicat IMall, & new
state of-lhe-ad ICU, and
the oldesl privale
hespitat in Kansas City
with: 125 yeass of heatth
carp experisnce. Salnt
Joseph Heailth Center
of Kansas Cily, a part
of Carondslel Heatth, is
seeking experienced
Operating Boom Nur-
ses. t year of OR
experience regulred,;
vascular axperience
praferred. We oifer
compatilive salarles as
wail as CEU cpport-
unilles, Qualified appti-
cants piease stop by the
Human Aesources Dept.
7 am. to 4:30 p.m. Mon.
i Fii; fax 9843-2008, or
call Valerie at 943-2071
a-mali:  joksa@caron
defet.com

Saint Joseph
Health Center

TR TG TTE

[-435 & Slatg Line,
KCMO

EQE

Missour] State Board of Nursing Newslelter—November, Decemnber 1999, January 2000—Page 5

CENSURED LICENSES continued

Violation

Secton 336.066.2 5} {6} (12) (14}
RSMo.

Wrote and signed a prescription refill
for Ativan while working as a Board

1ecognized Family Nurse Practitioner.

Section 335.086.2 {5) {6} (12} RSMo.
Practiced nursing on a lapsed Heense
from 6/1/88 thiough 1/13/88,

Section 335.066.2 {5} (12} RSMo.
iicansea engaged in a personal
rolationship with a patient while
emyployed at & facllity.

‘Section 335.066.2 (8} (6] {12} RSMo.

Practiced nursing on a lapsed license
from 6/1/98 lo 10/14/98.

Section 335.086.2 {5) {12) RSMo,
Pasticipated i the taking of a
photograph of a patient’s naked
bullocﬁcs upon which a coworker bad
drawn with a marker.

Section 335.066.2 (5} (12}
Peveloped a personal relationship
with 2 patients.

Section 335.066.2 (6 (8) (12) RSMo.
Practieced nursing on a lapsed license
from 6/1/97 to 5/26/98,

Saclion 335.066.2 [5) (6] {12] RSMo,
Practiced nursing on a lapsed Heoense
from 6/1/97 1o 5/31/98.

Section 335.086.2 €8} (6) (12) RSMo.
Pracliced nursing on a lepsed license
from 5/1/87 to 4/21/98.

Section 335.066.2 (5) (6} (12} RSMo.
Fraciiced nursing as a Licensed
Praclical Narse on & lapsed license
from 6/1/97 to 6/18/98,

Effectiva Date

B/24/89

o/7/99

6/30/99

a/19/949

10/18/89

7/13/9%

9/10/99

9/14/99

9/14/99

119799

SPECIAL
ANNOUNCEMENT
TO ALL LPNs

May 31, 2000 marks the end ef your rursing
license that you currently hold. Renewal notices
witl be mailad oul to you on or shout March 1,
2000. If you are planning a move prior {o that dale,
pleasa be sure that you remember to notify us of
your new sddress,

On page 6 of this Newsletter, there is a
change of address form that can be completed
and returned lo our office by either fax or mall,
Notification of an address change can also be E-
matled via our website (hitpi//www.ecodey,
state,me.us/prinursing!) or telephoned {573-
751-04681) in Lo us.

RN's & LPN'a
Are you locking for a change? A safe place lo call
home? Then we may have an opportunity for you. St.
Francis Hospital in Maryville, MO is & 90 bed acute
care facility with Med Surg, OB and Mental Health
units. Various positions/shifts are available within
the nursing units. Fer more information please

contact; J

St. Francis
Hospital

2018 5. Main St.
Maryville, MO 64468
HE Dept. (660) 562-7528
FAX {669} 562-7911
EOE a member of $8M Health Care

MIDAMERICA

NAZARENE UNIVERSITY

2030 East College Way, Olathe, XS 56082-1809

Basic Baccalaureate Education (BSN}
{Accelerated Oplion Available)
BSN Completion for RNs

For Informatlion Contect:
{913) 762-3750, Ext. 260
wER.mau.edu

working

ledical Center in Des Moines,
and advanced medical knowiedge
anly the lives of palients but the

too.

e a competitive salary plus out-
its Including on-site child care,
c:e and pald ime-off. Das Moines
City thal appaals to a broad scope of
lifestyles and pleasant family
tact experts who can put your career
of true advancement. The time'is
! ce is Mercy.. achere the experts are.

ore _n!wul Merey nursing
jwritu ar calt our job line
65156) 247-3105.
mprcydesmolnes.org

e your nursing
career by

with Experts

DES MOTNES
A member of Morey Realth Neverk
Human Resources Depl

1111 £th Ave
Des Moines, 1A 50314

Prlar 1o beginning
employment, all pptl-
casis most past 3 physical
seam peddr.g test Mercy
1 #n egual ppotning
ermpleyes,

RN & LPN

JEWISH CENTER FOR AGED 15 a progressive, 276 bod shitled sursing
facilily ranked in the Lop 15% in the USA. i you desive challenge,
growih and appreciation, we wanl 1o Lk to you. Come pin & leader
with superics staffing pattams.

JCA cifers competitive salaries and greal Lergiits Call us for mere
tnformation Yeu may [ax a resume or apply tn pesson Sam -4 fm

IMLE)
TEWISH CENTER FOR AGED
13150 South Qrater 40 Road, Chestextield, MO 63017

Tek: 314/4313330 ext. 1233 Fax: 314/43H0507
EQE

REGISTERED NURSES
Would you ke to ba part of a tearn that provides tha highest
quality of haalth care 10 cur community? Satina Reglonad
Health Center has ful-tima openings In varous depariments,
Experienced nurses of new grads weicome. Candidalas must
be aligible fo¢ current Kansas RN license. Wa ars seeking
speclal peopla with tha right s\ids and aptitudes lo take care
of our patienis. Te be considered, pfease mai/fax your
resuma or compieta an application at:
HUMAN RESOURCES DEPARTMENT
400 SOUTH SANTAFC
SALINA, KS 67401
785-452-T154
7854527684 - Fax
www SRHGCom  BOE

SuiraRHG o3 s st e The H Center

LEGAL NURSE CONSULTANT
CASE MANAGEMENT/UR SPECIALIST
ua COORDINATOR

FLORIDA HlSK MANAGEMENT INSTI?I}TE IHE.
Toll Free: + {800} 762-AWSK  #  Phons #: (727} 523 ‘1475

e-mall: riskybizieBackcom ¢ websile: www.Roddarlsk.cam
“Imprting Haalthears Quatity Thigugh Continulng Educaton Sins 1655
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CHANGE OF ADDRESS
FORM

Pleass complste the following information and
return this form to our office.

Name

License Number

New Address

Telephone Nuuraber

Mail to: Missouri State Board of Nursing
P.o. box 858
Jefferson City, MO 65102

Fax to: 573-751-0075 or 573:?51—67‘55

OPPORTUNITEES FOR EXPERIENCED
CRNA's Ri's LP's
1cU & Med Surg i

*Reguiced Certification
GOMPETITIVE SALARY AHD BENEFITS
Drug Testing, US Citizenship & Licensure Required
EEO
Gail: Lols Nowlin, RN
Nurse Recrultment and Retention Manager

(314} 289-6479

&

GAIN THE CAREER
ADVANTAGE

Qurfocused, convenient programs in
nursing and allied health give you the
" gdditionai skills employers demand.
Practical Hursing # Associote Degree In Nussing
Resplratory Theropy » Medical Assistant
Occupational ThemgAsslslnnt
Pg'iyslcoi‘l'herap Assistant
Rediography

SANFORD-BROWN COLLEGE

1-800-456-7222

Paoeredited Morber ACCS
Progom Avitabfivy éfars By bedation

PROBATION

Name License Number  Violalion Effective Date
TERESA K. RN 142263 Section 335.066.,2 (1) (12) {14} RSMo. 10/9/99 TO 10/19/00
ABRAMOWITZ Tested positive for the presence of
GREENTOP MO Mérijuana on 2 occaslons.
CAROLYN J. PN 034858 Section 335.066.2 (5) {12) RSMo, 7/8/98 TO 7/6/02
BUCHHOLZ While attempting to 1emove a resident’s
STLOUIS MO shoa, the resident kicked ths lcensee In

the head, where upon the licensee stoad

) up and slapped the resident across the

faca.
GCAROL J, RN 146064 Section 335.066.2 (1} (5) {12) {14} RSMo 0/24/99 TO 9/24/61
CROCKER PN 045329 Misappropriated Demerel and Darvocet for
BILOT KNOB MO her own personal use while employed at

two different facilities.
ANDREA | PN 625255 435.066.2 (5) (12) RSMo 9/11/99 TO 9/11/00
DAVIS Charted administration of Potassium

KANSAS CITY MO

Chloride end Famotidine sven though

medications were not given to the patient.
Fatled to cenduct Acendata checks on 12
occasions hut charted she had conducted
the checks. On 3 cccastons sigaed out an
incorzect medication for the patienis.

MARIE C.
DENNIS
HAZEIWOOD MO

RN 0856727

Section 335.066.2 {2) RSMo.
On 10/30/97, pled guilty to sale of a
cantrolled substance,

Section 335.066.2 (6] {12) {14) R8Mo
Practiced and represented herself as an
Advanced Practice Nurse witheut being

9/e/9a TO @/9/03

10/19/99 TG 10/19/00

duly recognized by the Board. Prescribed
Codimal DH [a controiled substance}.

GCLAUDIA L. RN 121003
DIGGING

NOVINGER MO

CARLIDA M. RN 057079
DOUTHITT

IMPERIAL MO

Section 335.066.2 {5} (12) RSMe
Failed to notify the physician in & timely
manner that a post-operativa patient was

10/18/85 TO 19/19/01

exhbiting signs and symptoms of a

stroke.

DAWN K. ECKER RN 128562
ST LOUIS MO

Section 335.066.2 (1) {56) (12) (14} RSMa
Misappropriated Demerol, Xanax, and

7/z20/99 TO 7/20/03

Percocet for personal use in 1994. In 1896,
misappropriated Demarol.

MARYLENE PN 022944
EDDINS

JENNINGS MO patient.

Sectlon 335.066.2 (5] (12) RSMo.
Threw milk on a combative psychiatric

9/1/88 to 8/1/2009

Continusd to page 7

My Desfeozs MO 3558 Fxrla Dves St Charlen MO
353750 Chein o Dochy Road e Coamtt Gy I 15 Vihage Squares Hazdbased MO

New RED CROSS Cpportunity
15 Per Diem (<18 hours) Positlons
A5 a mermbar ol gue Lile-saving Team you# wirk with Faathy 600s,
comduct Fealih Mistores and ¢ phiebotomizs 31 mbile tlood drives in
Kevra St Lows and Colurdia, MO areas

REQUIREMENES
aMO er i RN er LPH
tabiity 1o abAzin #iCensa in boedacing statz)
1 yr, hezincare eap , Llaod berking preterrad
 Vaidi drivers Fuenss, exgatiant MVA. retizkls lienspanatan
» Exceilert Customar S2rvice skils
 Asgignimants availabla days, evenings and weeherdds
» Abtz ta afiend FT padd 4 12 - weak Iaivng progream

PayRata Pay Rate
During Training Ahar Training
(K] §1159 $14 00
RN 51452 a0

The American Red Cross
04 Peglonal Glood Bardicszs
250 Lincsd Bred
St Louls, MO BIL0A
Aty Human Rasources DO # 1780 - St Lows #1770 - Colomiaa
FAX; 314-259-1189
Equst Oppartanity Empiaysr

i
fippsm
HEAITH CARE

The Departmént of Hursing Services and Patient Carg at
the Unlversity of fawa Hospitals and Clinles, an B35-bed
academic, comprehensive health care center, ls sssking
appiicants fof the following positans:

Staif Nurses
Positions ara avaiable for myistered nurses (BSM, ADN, and
dipforna graduates). lowa BN Jicansa o practce nursing is
required for it and pan-tme positions inthe foiloaing reas!

Intensive and Surgical Services
vaceular and Thoracic Surgery, Medical/Surglcat Cardiclogy,
and Htedical Cardiclogy Telemsatry.

Hedical/Surgical Services
Neurosurgary/Vascular Neurclogy: Aduit and pediatic
patents with diserdérs of tha neutologleal system. Typical
patient groups are braln and spinal cord umors, njuries,
sbnormalities, and surgeries, cerebral vascuiar
abnonmalifizs, and autdlmmune disorders

Calt 31¢-356-2120 or
1-8400-77T-10WA

OR
Send resume ta:
Human Resources
Department of Nursing, T100 GH
University of lowa Hospiials & Clintes
200 Hawking Deive
lowa City, 1a 52242
Tha University of lowa is an Equal Opportunity Alirmativa
Action Employes, Women end mingrtias ara encouraged 12
apgphy.

Life[ong Leafning

Clarkson College Offers:

RN-BSN Program

Muster's bt Nursing (3 options)

* Nursing Administration * Nursing Education
+ Family Nurse Practitioner

Distance Educaltion Opportunilies Avallable
Inguire Today  + 800-6147-5500

101 South 42nd Street » Omaha, NE 68131
www.clarksoncollegeedu
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PROBATION contlihued- TELEPHONE NUMBERS
OF INTEREST

Name License Number  Viotation Effective Date

STEVEN A. RN 143774 Sectien 335.066.2 (2} RSMo 7416/89 TO 7/16/00 . . "

HIBES . PN 018563 O 12/2/67, Liconsse pled guilly to Divisten of Aging (nu‘rse aide verifications

HURDLAND MO driving whilo Intoxlcated. and general questions) ........ 573-526-5686
Missouzi State Associalion for

BARBARA I, RN 053322 Sectlon 335.066.2 95) (6] {12) RSMo 8/24/89 TO 8/24/00 Licensed Practical Nurses. ... 573-636-5850

HOLDEN practiced nursing on a lapsed licensa from Missouri Nurses Association .. .. .. 573-636-4623

SPRINGFIELD MO 5/1/67 to 12/23/98. Missourl League for Nursing ...... 573-635-5355

. Missourl Hospital Association. . ... 573-803-3700
335.066.2 (1} {5} (12) {14) RSMo .
Misappropriated Demerol for personal
consurmption at 2 different facilities. Was
found unresponsive and having a seizure
at one facility after signing out Demerol for
a patient who did not have an order for
Demerok.

ROBIN RN 132401 9/10/88 TO NO
HUTSON-MONTOYA

KANSASCITY MO

RICHARD . RN 126513 335.066.2 {1) {53 (12} (14} RSMo, 8/28/99 TO 8/26/04
ISAAC Misapprosriated Parcocet and Vicodin.
WINCHESTER MO Facilitated the misapproprlation by falsely

charting that the medication was

administered to patients, Consumed the

medication while on duty on one gceasion.
RN 124859 Section 335.066.2 (1} (5) (12) {14} RSMo.  8/17/88 TO 8/17/04
Misappropriated Demero} and Nubain.

THOMAS L.
KIRK

NEW BLOOMFIELD MO
MARLENE R. PN 044820 Section 335.066.2 (5] (6) {12} RSMo.

KOFPE Practiced nursing on a lapsed license from
KANSAS CITY MO 8/1/97 ta 9_."281'93.

9/15/44 TO a/15/00

RN 876407

GERALD L, Section $35.006.2 {1) (5} (12) (14) RSMo.  16/18/98 TO 10/19/04

KUECKELHAN Misappropsiated Fentany} on an ongoling

COLUMBIA MO basis.

DOROTHY F. PN 043538 Sectlon ?35.{}68.2 (2} RSI\gD | 4 7/16/88 TO 7/16/02%

LADNER On 9/15/98, Licensee pled guilty to driving Heusing y

CENTRALIA MO while intexicated and driving with a 401K Banefils PROFESSIONAL
suspended driver's license. Health Beaetits NURSING

Choles Lacatloas

SERVICE

Continued to page 8

“J want a nurse who can provide comfort
during the painfal times in our lives.”

Let the Journey Begin\
Soar into the feture courtesy of the Naval
Reserve. Whether you'rs interested in having
money fer college, earning an advanced
degree, learning new valuable skills, or &
great part-tim;: income. All it takes is one
weskend a month and two weeks a year.
Openings available for:

« Registered Nurses

« LPNs/Paramedics/ EMTs

»  Or Veterans of any service

+  No boot camp required

Call 1-800-247-7771

Baxter County Regional Hospital is hiring
speeial nurses to fill speeial positions.

When peaple in our comrmunicy need medical care, we give them what they MNAVAL RESERVE
expeet So we hire nueses who are knowledgeable, comforting, and happy to live . NAvY-fasene-iohs.cam
where we do — Mountain Home, AR. It's a safe town with great pablic schools wuniinavy-1asanve jobs ¢ —"J

and plenty of outdeor recreation. And even though it's a small town, our hospital
is the $1th largest In the state and growing! Currently we're offering:

+ o wide-range of specialty nursing positions
+ tition assistance for continuing education
« relocation assistance

1f you're a licensed RN and have the power to comfort, call Sheila Witson
to schedule a tour and interview. You can fax or e-mail your resume.

{888) 723-5673 ¢ FAX: (870) 424-1650
E-mail: berhhr@minhome.com

Baxter County
£3%2 Regional Hospital

Yor Information ahout the hospital, visit our website at www.baxterregional.org.
MFD  EOE

Healthcare Opporlunities!!!

Do you miss clean air and a beautiful environment?
Located near several recreation arezs, Including Jackson Hole Sun Veltey and Grand Targhes,
Bannock Reglonai Mladicai Centerin Posatetio, Idaho s for you!

HICU, tabor & Delvery Erergency Depliide Might
and OB-CYH Furses Chniced Manager

Fuil-ime, parl-tlme and Eligible tor or curientiy ficensed as an AN in
per-diem positons Idaho BSN 2nd ACLS certiicatfon raquired.
)

Cerbfied Surgical Tech
Husi ba cenified in surgical
tech, shla 1o lif1 50 b,

Good manuatphyslcal
dexterity required.

Nures Manager
Chitdren Services

fus! have Pad. experance.
NICU PICU prefamed.

Centace  Duinre Readings: Human Ressurees Departoget;
Barrcck Regiseal Medicn! Center; 651 Mensarial Preive, Pacatelia, 18 33101
Frone  204-239-1436 Fan, 108-233-183), E-mnail, duaerdbrmc ooy - EOE-
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PROBATION continued

Name License Number  Violation Effective Date
ST EESSESHTEERS MANNA L. PN 0631888 Section 335.066.2 (2} {5) {12) R&Mo. 2120198 TO 7/20/04
Lawrence Memoral Hospital is currently seeling LEIBY Mtsappraprlated & credit card from 2
applicants for the following positions: COLUMBIA MO patlent’s home. Pled guilty to fraudulent

NURSING ADMINISTRATION usa of a credit device.

RN-FT.3p-11p

. JOYCE A RN 836307 Section 335.0686.2 (5} {8) (7} {12) RSMo. 8/7/99 TO 8/7/01
%““&?}"ﬁﬁf ARTHENT MAURER Represented horself and practiced as an
) KEARNEY MO advanced practice nurss without being

Zod MEDICAL

2 RIS BT~ 7aTpend pda duly recognized by the Board. Called in 3

unawthorized prescriptions for her family

3rd SURGICAL member.
RiM - PR & FT- Varies, 78-3p, 3p-31p & 11p7a
JEAN A. POLZIN RN 136734 Sectlon 335.066.2 {1} (6} (12) {14) RSMo.  8/18/9% TO 8/18/64
B e BRN - Varies BILLINGS MO During March and April 1998, Licenses

misappropriated Morphine and other
conirolled substances and injected herself
in a Testroom at her place of employment
on at least 3 occasions.,

MENTAL HEALTH
ZRIs - PRN - Verlas & PT - 24hna/pn 3p-1lp
EPN - PT - 408rs/pp - Days & Everings

OUTPATIENT SERVICES

ALICIA M. PN 049661 Section 335.066.2 (5] (12) (14) RSMo. 7/30/99 TO 7/30/02
SUHGERY PRUSER Misapprapriated one or mote of the
Direstor of Surgery - As the recent recitent of the KAE WASHINGTON MO fotllowing drugs fer her personal

Foundetion's Commtment 1o Evceflonee Awerd, LMH s tn szarch of
2 tardidzte who is dedizaled to quality, excelence in practice and
professtonally drven o suppert 8 culre which embraces gowth

consumption: Percocet, Pescodan, Vicodin,
Parvocet, Demezal, Morphine Sulfate, and

ard thange. Cardidates must be service erientad ard suppartive of 2 Compazine
cotlabarative, team-ornted emironment. Master's preferred, BSN
required, elght years of surgicat exgenence with & minimm of fie CYNTHIA RN 124168 Sectl 1 Y
[ ence, Encalent bench: ge C ection 335.066.2 (5) {12) RSMo. 8/27/88 TO 8/27/01
ﬁﬁw R ¢ banchis package. Coms ROBERTS Rastralned an intoxicated patient by taping
TEMPLE TX a surgical mask across the patlent’s nose,

Send your application/resurra to: Leutence Mamorlal Hospital,
Fumen Resturces Depaitmant, 325 Malne St Lavrincs, KS,
66044 Fax: {785} 840-3005.

under his chin and on both sides of his
face to keep him from spitting,

MARILYN K. BN 112702 Section 336.066,2 (1) (5} 12} (14) RSMo.  10/19/09 TO 10/19/04
SWAFFORD Misappropriated Demerol for her parsonal
INDEPENDENCE MO consumption. After completing a Return to

Work Agresment, licenses again
misappropiiated Demerel.

STACEY L. PN 48909 Section 335.066.2 {2} RSMo. 7/30/99 TO 7/30/00
WILSON On 12/8/97, Licensae pled guilty to unlawiul
$TLOBIS MO recelipt of food stamps over $150.

Looking For A New

Challenge In Your Career?

5{. Luke's Hospital has available positions
in the following areas:

Now you doa't have o sacrifice the good Ha fo buid a rewarding healifcore coreer
dyaceric, growing hospital, At Loks of he Ozarks Generol Hospilad, youll Find oppertuniias
to Jeam ond grow aecund every fum. Our 12-bed shortstay abservafion undl, designed for
diagnosis and triage, is on innavolive pofient care cencepl and is the brst of ity Kind in

RN Sign-ON BONUS AVAILABLE*
* Sign-On Bonus Avallable for experienced RNs who are hired into
full-time or part-time positions.

Missour, This yeor, we da dsbuted our siote-obherort, 18-bed motidisciplinery KU, GRADUATE NURSE
is is your chanca b join ong of e foshesh groving rorsing earms in Missouri YELEMETRY
Tl o e " ™ Full-time, part-time and FRN
RN OPPORTUNITIES KERAR
. . - Full Pime, Part-Time, Every third weekend
Current MO license required for all positions.
ORTHOPEDICS
. CVI'lCU . Med/swg . NBW grucis we!coma Full-Tise and Part-Time, Every third weekend
+ en Uni ' i MEDICAL/GU
. EBSEWONOO Unit . g:;p{o}':n' Full Time, Part-Time and PRN
Wil
iakri - ONCOLOGY
* Colh ob * Pediolics Pns[ttlmis Full Tisce, Part-Time snd PRN
. . Full Time
Sign-on bonus for full-fime ICU or CV/ICU RNs with at Part Thme FLOAT POOL - CRITICAL CARE or MED.SURG
feast one year of experience! Pet Blem FullTume, Part.Tuse, Work every third weekend
Lok of the Ozarks Gereral Hospilal offars 0 very compatifive salory and on oufstording ben- iﬂ!iclaf (}lare — é’a‘g‘mmw
ehts packoga. Visit us, ond you'l disearer ours Tt o communily with great schocls and excep- ch“;ﬁel%': ; OB QYN
i 2 i i ; - o a better Bfe - neor i Loke. App! i LDkP
Fona! recreational activifes. So bulld o beter coreer - oad a better e - near the Loke. Apply bigh fech, ottp 0D e
rewarding
caresr. :
Dawn Wukehrd d St. Luke's offers competitive selaries and bexefits. For more

SN Luke's information, call:

Director of Humen Resources Jayne Kerns, Nurse Recruiter @ (314) 205-6807, ext. 4011

offers
. sume: {314) 205-6871
Lake of the Ozarks General Hospital 3 I”:;i‘fl’:l]’:lf:;;* . ot E-Mail :;i;:ert:u&e]iLJM)ﬁS’[i.O.S!\!HS.COM
54 Hospi!ﬂf Drive erltieal care &,
; atientation N’ 51 Lua's
Osage Beach, MO 65065 phy lﬂ}e Al: |T YH Hospitad

Tel: {573} 348-8395
Fax: (573} 348-8268
E-muil: dwakeford@socket.net

Walk-ins Welcome
232 South Weeds Mill Foad
Chesterfield, MO 83NT
E

EOEM/FIONY Wember of Ualty Heslth System
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SUSPENSION/PROBATION

Name Licenss Number  Violatlon Effective Dates of Effective Dales of
Suspension Probation
TERRY PN 042843 Sectlon 335.066.2 {1) {2} 95} {12) (14) RSMo. g/24/a8 TO 9/24/69 9/24/00 TO 9/24/05
LINNEMAN Appeared 1o be slesping whlils on duty;
COLUMBIA MO urine drug screen was positive for
Cocaine. Beginning 10484, simoked
Cocaine on a regular basis. Pled guilty to:
axcessive Blood Alcohol contentin 1993,
DWI in 1594, and DWi-persistent offender
in 1996,
TIFFANNY M. RN 122723 335.066.2 (1} {5) {12) (14) RSMo. 8/7/98 TO 4/7/00 9/7/00 TO 9/7/05
RICHERT Misappropriation of Demerol. Arrested
GRANITE CITY, IL for remaving a sharp's bex from a facility
whera she was no longer employed. -
DEBORAH K. RN 108425 Section 335.066.2 {1) {5) {12) {14) RSMo. 7/36/99 TQ 7/30/00 7/30/00 TO 7/30/05
SHOCKLEY Consumed Marljuana and
CLINTON MO Mathamphstamine on an ongeing basis; a
urine drug screen was also positive for
opiates,
CONNIE 8, PN 037250 Section 335.066.2 (1] (2] {5) (12} {14) RSMO. 8/6/98 TO a/6/00 8/6/00 TO 8/6/05
WATRING Pled guilty to a class D felony of :
SYRCUSE MO frandulenily atterapting to obtain Stadol
N.5. and Alprazelam.
REVOKED LIGENSES
WHEN SMOKERS QUIT
Name License Number  Violation Effective Date Within 20 minutes of smomg that Just -
dyareity, the body beglns a serfzs of
JAMIE E. PN 055086 Section 335.066.2 {2) RSMo, 8/18/58 h f
BORUSHASKI On 1/29/08, Heensea was found guilty
JOPLIN MG gn lwagct&)ls of murder in the ﬁrsld Zgbt\jllll!l!sd: 1 YEAR
egrea e lowa District Court an . vessure deogs to *Excess risk of coranary hean
wags sentinced 1o life in prisen. -mlrfmmpm normal f;;::k hullthstels
-Bodylur_.peruuu ef hards 5 YEARS
JACQUELINE L, PN 041857 Licenses violated Missouri State Board  a712/00 sodleeiocrenseianamat o encer desth rase for
KOEP of mursing agreement in that she did ?cﬂgi“ e tovel & “‘;('sf"'"‘”m‘«“‘mm
MOBERLY MO net attend scheduled meeting and did Vioed .;::;‘f;r; relia prcke tﬁidﬁmm by

sStrcie fisk S ceduced o 1ku
of a nomsmoker 5-38 yeary
after quining

-Dx)gmktelinl\'ood

not submit documentation.
. incteases to normal

** Please be advised that more than one licenses may have the same name. Therefore, in arder 1o verify a 24 Rours +Ritk ef carmer of the i,
licensea's identify, please check the license number and/ar contact tha Board office at {673} 751-0082. s roapandescelsgus lshatd
48 HOURs 10 YEARS
+Nerve endings s aLung carcer desh rute simi-
VOLUNTARILY SURRENDERED LICENSES ttiring 13 e ok s
'3“‘:;’1;?:?‘" rd g . Prc}:mc;ms celly are
g replace
Name License Number Effective Date 2 WEENS 1o 3 MONTHS R“‘ °fw»‘¢r°M- i,
« Cirgalasion fmpooves u. ;?i;su;\b!-uu
. + Walking be, e B panciess
DEBORAH L. HAYES EN 018987 7/30/89 g b cule H
JOPLIN MO up 10 30 percent ¥5 YEARS
1 1o 3 MOKTHS +Risk of
HEATHER J. MOGUE RN 1356080 g/0/o8 Couting, ctnonary
OVERLAND PARK KS s con- drseiss
Taigee, I thar
DARLENE L, SHEETS RN 053179 10/13/88 sl b
LEES SUMMIT MO Ol oo

furgs, fncreasing abl-

iry lo kandle mucus, clean

the hungy, reduce infection
*Body's overall enargy

increnases

**Surrender is not considered & disciplinary action under current stalntes

Soure: Amedan Carcar Sooey:
Caraeh Lr Dsansy Gorol ad
Firupriiony

Looking for Outgoing Professional
employees with a good attitude
and a willingness to work and

learn with a growing Team,
MDS Coordinater RN with experience
in the MDS process. Well polished
assessment skills and knowledge of

Tha Llra\anﬂ of Kansas Hospitat is a taec‘mq haspe?a! In tme

Ciry area. KU Hi IF, mentedthe
innovatve Professional Nursing l.bdta cf D:ﬂ enfia:ad Prac-
s This provides a unique opparlurily enaliing ANs o wark on
4nits thatfocus on seioomy and coiaborative leamwork- Hysu
want o mzhe a Giflerenca inyour rity &M I yeof carggs,
eplare tha ouistending Cpporurds able I,

-

COME JOIN OUR TEAMT

PRAIRIE SEM:OR LIVING COMPLEX is kecking for quatfed, caring
professicnzls 1 join our expanding Haatih Carm leam. PSLO is leczied
in Nothesst Kansas and Js a spacious, threa-yearod B0-bed long
Lzvin care Faziity with tha fdawing ceree! Coppoduritiss avaizbls;

*Reglsterad Murses

*Llcensed Pragtical Hursas

sCerlifisd Hursity Asslstanta

Excellent Bansft Package
Team Nursing Approach dediceled fo Quality Rasidant Caa

Cilizens Medical Center, Inc.
I E Coteqo Or. Colby, KS
(765 452-4377  ECE

./

ADULT SURGICAL
CRITICAL CARE

Wa e seeking quaiied professlonals 1o manage e nursmg
care of the post-operate ganzel s.ngac«!, VasCulEr Surgicaf,
snd cardia-thgracit surgiial paliznts, 25 wed as tha ue.rra
patent, and tvar & pa)cfeasﬂ\'drey Iﬂnsp'am Fauent.s Tha

va,.e ofp:fass\rﬂl studarits. The SICU provides a simulating
petent population and e oppackinity 19 grow &nd de-

Fot tonfdsrgial cormdaration, plesss send your fesums 1o
Hyspizl Employmard Difice, 3301 Aainkow Bl , Kansas Gy,
Ksecnsu F)X 10913563 5553 o malloJOBSERULE £0U
For rons information cab Carol THes, RN, 61913-588-7603. EGE

'l

regulations. LTC ¢xperience and a
positive attitude a plus. Xnowledge of
PPS mandatory.

» Caring, experienced CNA’s needed for
various shifts.

We oer i i SiCUsa winha pursa Apply in person at
Sigron Banuses for FUt- and Pad-time Positons an Integeat part of the muti-gisciplinary heath case 122m. Tha
Gompetitva Wagas rorss 50 has the apperuniy ke davelop hisher practize o
Shift Difzrenhals inchade the modeting and teaching of crtical care nursing with 2

Life

H you want e opportuny lor protessional groath and ta chanca o :Eﬁglsfyegrche ”ﬁ‘c?fgfs:meog?;;{?n;’iﬁ care=—
afgas the rurees

maka 8 diffarence in tha ives of others, plaase contact Margaret rearovastular patients In 233100 1o patisnts with and without center -

Kummer, Human Rescuces intracranial electiodss, pus spinal cord Irjuries. « Grandview

6301 E. 125th 5t
Grandview, MO 64030
Pre-Employment Sereen Reguired
EOQE.
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Most of the content in this section is developed by
Rita Tadych, PhD, RN, Assistant Director for
Discipline and Practice. Please be advised that her
content is not intended to represent the legal
opinions or views of the Board. Content included
in this section that was developed by the Missouri
State Board of Nursing is identified as that of the

Boaxd.

Missouri State Board of Nursing Praclice
Comiaillee Membership

Robin Vogt, MSN, RN, FNP-C, Chalrparson
Arthur Banie, RN, CRNA

lan Davis, LEN

Cordelia Esey, PhDd, RN

Paul Linebezry, PRD

Patricis Versluis, RN

Hpdate on Nursing Praclice Act Changes:
04 Legislative Session

House Bill 343 included proposed changes to the
Nursing Practice Act. With the passage of this
house bil}, the changes bscame effective en August
28, 1899. Brlefly, some of the changes to the
Nursing Practice Act pertinent to discipline and
practice included:

» “Practice] nursing” definition becama 335.016
{8}, RSMo due te an addiion of an education-
retated definitten earlier in this section.
Furtharmore, language was added in the
practical nursing definition to clarify the
meantng of the term, “direction”, as used in
this chapter. ‘
“Professienal mursing” definition became
335,016 (10}, RSMo.

WA

The following vacancies exist at the Harry S,
Teuman Memorial Veterans Hospital:

DEPARTMENT OF VETERANS AFFAIRS
“Kegping the Promise ta Thore Who Served™

CLCU RiV's - $2,598 sign-cn boous for
RN's with one year ICU experience

Acute Care Med/Surg RN's

LPN's - Experience preferred but new
graduates will be considered

Licensure in any state
EXCELLENT BENEFFTS!

Interested candidates should contact
Carel Malloy, (573) 814-6403 ox
Janet Scheldt, (573} §14-8404,

Humman Resaurces, to obtain spptication packet,
Harry 8. Truman Memorial Veterans’ Hospital
800 Hospltal Drive
Columbia, MO 65201
Equal Opportunity Employer

(" ST.MARYS § HEALTH CENTER )

St Mapys Health Ceater is butlding & preferved future in health care
that desnirgrates that we do our best to anticipate patient needs Qur
ernployess bave tha desire lo excead evpectations by providing care
Ior the whole package: bady, mind and spirit. Employees are
empasered 1o excezd these expectations through a wariety of
opposunities such as Continuous Quality ¥mprovement teams, 2
Clinkgal Ladder and Shared Governznge

Cuured Opecings
Ry & LPN Positiens
We currently have openings in I€U, OR, Peds, OB, Post-Op
Surgleal, Medical, Oncology, Cardisc Stepdown and Flaat Pool.

Ve offer a competitive salazy and benefits package thet knctudes »
weehend prigram in many areas, as well as avendng aod night shift
differentials. Apply Today!tl

5t Marys Health Center
Human Resources
100 5t Marys Medical Plaza
Jeflersen City, MO 65101
1-800-659-2505
573-659-8616 fax

PRACTICE

d3N¥ 03

Rita Tadych, PhD, RN

Clarifying language regarding rulemeking
authority of the Beard was included in
335.038, RSMo.

* A new cause for complaint against 8 nurse’s
license was added to 335.066.2, RSMo. It
reads: “Placemaent on an smployee
disquatification list or other related restriction
or finding pertalning to employment within a
health related profession issued by any state
or faderal government or agency following
final _disposition by such state or federal
gavarnment or agency.”

The board was given direction in 335.088,
RSMo, regarding the handling of
unsubstantiated complaints by individuals
Incarcerated or under the cars and control of
the department of corrections.

The bhoard was enabled with legislation that
now allows the hoard president or board
secrotary lo issue and enforce subpoenas
duces fecum and require production of
dacuments and records,

This information should make you aware that with
each legislative session, thers may be 1evislons in
the Nursing Practice Act, as well as changes in
ather statutes, the outcomes of which could affect
the practice of rursing in Misscurl.

Bz a part of the zelaxed life style of Northwestern Montana
while enjoying the four seasons as they change from a
moderately hot summar Lo the colorful risp momings of fali,
then the beautiful, quiet of a while winter ta ihe bright
springtime! You can be a part of this if you are a Registered
Nurse who is fooking to get away from the rat race of the city!
We have full-time and part-time openings. Competitive wages
andd excellient benefits. Contact Human Resources Coordinator
at {406} 2937761

ST. JOHN'S

LUTHERAN HOSFITAL
350 Loulglana Ave, Libby, MT 59323, ot emat nancy blocmEsih com

wwiw.stmarys-jeffcity.com
b Member of S50 Healthare

EOE MfFIDIt’/j

Climb the Ladder to
Higher Education
in NURSING
wwith

Charles &J sie'Smith Sinclair:
Sthbol of N g

-
Protocliza

Habn R
Flealth Picn
© Heatl§ €5

tor %
x stCase Madiger i
P Heglth pecialiun Faely Hurse Preeiifiongr
Megeal Health Horee Practitioner R
Horsh Midwifey

Fizily furse Proctitiomes
Céigetslogical Nurse Practitioner

Chri] Hge §

BSN

Trzical Noreing Maje
BN ta BEN
KNt BSN ta MSN

data on Rulemeki tivities

Tha IV Therapy Rule Subcommittee of the Board
of Nursing cancelled its Octobar 1999 mesting
ragarding the rule, 4 CSR 200-5.010 Intravenous
Fluid Treatment Administration. The IV Therapy
Rule Subcommities intends to reschedule a
meeting some time after the first of the year.

Representatives of the Beoards of Nursing,
Healing Arts, and Pharmacy met at 10:00 a.m. on
Friday, October 28, 1999 at the Professional
Reglstration building regarding the rule, 4 CSR 200-
4,200 Collaborative Practice. The mesting
ariginally scheduled for September 1999 had bean
postponed.

Examination of the ruls, 4 CSR 208-4.100
Advanced Practice Nurse, identifying appropriaie
languaga revisions, continues. The Board is also
considering the introduction of proposed advanced
practica nurse stafutory langnage clartfications in
the next legislative session.
apd Su istos licensed
Assislive Personnel

Delegatio

‘The American Nurses Assoctalion {1893) and
the National Council of State Boards of Nursing
{1995} defined unlicensad assistive personnel
{UAP) as unlicensed individuals, regardless of title,
trained to function in an agsistive rote to licensed
nurses in the provision of patient/client care
activiles. When properly utllized, unlicensed
assistive personnel can enhance efficlency and
quallty of cara in hospltals {Kreplick, 1995) and
other health care onvironments. Generally
speaking, however, delermining the houndaries of
what constitules ‘propar uttlization’ of unlicensed
asslstive personnel seems an elusive process to
licensed nurses,

Two essential behaviers imbedded within the
process of properly utllizing unlicensed assistive
personnel are delegation and supervision by
rogistered professlonal murses (Ameslcan Nurses
Assecistion, 1893; National Council of State Boards
of Nursing, 1995},

1elegation

The National Councit of State Boards of Nursing
{1995) defined delogation:

An authorized delegator transferring
o0 a compeient individual
{delegatse) the authority to parform a
selected nussing task in a selected
situgtion.  The licensed nurse
delegator retains accountability for
the delsgatien.

Pursuant te tha statuta, 336.010 (10) {e), RSMo
iMissourt Nursing Practice Act 1999), registered

Continued te page 11

career S
that's right  pesi.
or
.
Ivwa Health System in Dres Moines is comprised of Iowa Luthersn
Heepilal, Iowa Methodist Medical Center and Blank Childrea's
Hespital. Comprekentive critical are, scute care acd surgical
services; reglonal referral cemter for oncology, rehab,
smergency/irzoma, esrdize and pedistrics; atea specisliziog in

servite areas of family prastice, behavicrs} bealth and wemen's
garvices

Positions

We invite Fou 1o explore your career cppartunilies with us in Bes
Mzines, ask 2bout relocation and sign-on assistance and new
sates. We offer compelitive tompansaticn with MedicalDentalf
Vislon/Frescription/On-site Day CareTuition Assistance; Filness
Center acd more. Please ¢all or apply

METRODIST BLANK
& LUTHERAN CHILDRENS

10WA HEALTH SYSTEM AFFILIATES
Human Resources Dept
1313 Bigh Stréet, Suite 111, Des Meines, [A 86503
1515) 251.6313 » {E00) 843457
TAK (615) 243-8515
Carezrs@lH5 ORG
www JTHSDESHMOINES ORG




PRACTICE CORNER
[Continued from page 10)

professional nurses may teach end supervise “other
parsens in the performance of any of the” nursing
acts specified in subsections {a) through (d}. In
subsections {a) through {d), however, there is no
laundry list of selected nursing care or lasks that
can and cannot be delsgated by registered
professional nurses to licensed practical nurses
{335.016 (9}, R8Mo, 1689] and unlicensed assistiva
personnel. Even the statute, 335.081 {2}, RSMo,
which provides an exempilon from the Missauri
Nursing Practice Act for services rendered hy
unlticonsed individuals treined and employed in
public or private hospital end licensed long-term
care facilitles, does not specify particular nursing
tasks that can and cannot be delegated to these
unlicensed personnel by registered professional
nursss. Licensed nursss employed in such facilities
would need to also examine the statutes and rules
spplicable 1o these licensed facilities for fusther
guidance, as wsll as review facllity policies and
precedures, ’

Tha lack of statutery specificity regaeding what
particular nursing care or tasks can and cannot be
delogated by rogistered professional nuesss to
licensed practical nursés and unlicensed assistive
personnel increases the importance of being able to
render reasonable, prudent, and defensibls
delegative decisions, The delsgating registered
professional nusse s responsible and answerabls
for actions of inactions of ene’s self or others in ths
context of delegation [MNatiena! Council of State
Hoards of Nursing, 1995). Licensed practical nurses
and unlicensed assistive psrsonnal remain
accountable for their own astlons and inactions
(Missoutt State Board of Nursing, 1999).

Through its Practice Committes, the Missouri
State Board of Nursing assists individuais or
facilities regarding specific practice matters. When
a specific scope of practice question is addressed in

LOOKING FOR A FUTURE IN NURSING?
STILL PUZZLED OVER THE MISSING PIECES?

o
]effe%()ﬂ 2]
ollege
Jeffersen College Bi Level Nursing Program
1000 Viking Drive, Hilsbero, MO 63052

{636) 789-3000 Eat 406 Fax {538) 759.2047
Bitgeoww jelfeo edu

LeN
LPNTO RN
LPN BRIDGE TO RN

Happy Holidayst
Registered Nurse

We offer exeiting career oppertunities to work in a

treatment or rehabilitation program in the field of

psychiatric, forensic, and mental heslth nursing,

Candidates will work within a multi-disciplinary

treatment team to develop/implement psychiatric plans.

Excellent benefits to include:

* VACATION - start 2arning upen hire, eam 2 weeks
the first year.

v HOLIDAYS - 12 paid holidays per year.

+ EXCRLLENT BENEFITS - health, life, dental, vision
and more. Qutstanding retirement plan, Deferred
Comp, and continuing educalion opportunities.

*  COMPETITIVE WAGES & SHIFT DIFFERENTIAL

REQUIREMENTS: Graduation from an accredited school

of nursing as an RN and licensed lo praclice in Nebraska.

New graduates welcome; dependabilily and a positive

working relationship in a team setling a must. Requires
\pletion of a stale application form. For further

questions please call or write:

Human Resource Olfice
LiNCcOLN REGIONAL CENTER

/g PO Box 94249
Lk Bt e

Lincols, NE 63509-4949
{402) 479-5432
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wilting ta the Board, the Misscuri State Board of
Nursing responds with a specific wrltten opinion
or decision. Sometimes Hcensed nurses will use
tha resources of the Board to assist them in making
reasonable and prudent decisions in particular
inslances.

Profassional literature may alse provide some
assistance in decision making. Kreplick {1995}, for
example, described the most frequently delegated
nursing tasks:

Basie care [momingfevening care; monitoring
body mechanies and skin  integrity;
appHeation of told and heat; post-mortem
cara (Crawley, 1993)]

Vital signs and measurements (height; weight;
intake and output)

Nutritionat support {assist with meals; take
* calorle counts; maintain gravily tube feedings)
Elimination (cathetar care; spema
adininistration; application and menitoring of
condem cathsters)

Uncomplicated respiratory care {breathing
exsrcises; monitoring incentive spirometer
use; application of oxygen by nasal cannula or
mask; suctioning}

+ Specimen collectlon {stoal; sputum; urins}
Documentstion {flow charts; Intake and
outpul recordings; vital sign revords; diabstic
records; other nursing fasks performed),

The Natlonal Councii of State Board of Nussing
{1995), in its paper, "Delegation: Concepts.and
Decision-Making Process” [http://www.ncsbn.org/
files/delegation.htmi}, and the American Nurses
assoclation {1895), in fts pamphlet, "The ANA
Basie Guide o Safe Delegation” {http:/fswww.
nursingwotld.orgl, provide further assistance to
registered professional nurses on how to safely and
appropristely maximize the utilization of other
licensed and unlicensed health care providers, The
essence of professional practice, however, is never

-

BN up to $36.00/kv,
LPN up to $22.00¢thr.
1 yeay experfence required.
Supplsmental Staffing for Grester Kansas City area haspitals.
1CU, Tele, M3, ER, OR, RR, Dialysls, Paych, L&D, MB
1-800-455.-3696

El
RELIABLE HEALTHCARE SERVICES, INC.

B51 N 45th Street Sutte 500, Gladstere, MO 64118
Tel 816-456-3400 Fax 8164552248

or
JJSa[nt Louis ConnectCara ig recruiting an Advanced Praclice
Nurze to work in our Ryan White Title HI Pregram. This
pregram exists to provide case mansgement and educalicnal
serviess 1o individuals with HIV/AIDS The ideal cardidate will
assume respanazbitity under the direct supervision of a physician
for the maneagement of individuals with EIV/AIDS. This
individual wil} have both clinical and administzative duties
Suecessful candidate will have minimum of Y.year elinical
expérience. Previous admintstrative experieace preferzed. We
offer & compatitive salary and benefits package
Please farward resume or 2pply in persoo ab
Saint Louis ConnectCare
5535 Delmar Blvd
St Lowis, MO 83132
314-B75-8200

FAX ¥ 214-873-6200

Humsn Retource Hours. Monday through Friday 840 -5.00 p

We are an equal cppertunity employer
o th

NURSE EXECUTIVE
Prairie View, Inc, a church related, regional behavioral
bealth system baeed in Newton, Kangas, is seeking a
Nurse Executive. This macagement position will be
responsible for stafl, programs, and pregram development
for 2 60-bed vnit including inpatient, partial, and
residential services. Minimum Masters Nursing degree,
jeadership and management experience, and CN8 in
psych/mental bealth feld helpful. Competitive salary and
benefits
Submit resume to Yvonne Sieber, Vice President
Physical & Human Resources

% Prairie View Inc.

N
FAN™ "5 Bom 167, Newtom K5 67114

B0O-362-0180  Fax 316-284.6491 EQOE

delegated according to Bavter, 1888—such as
formulating the eniire nursing process, making
nursing diagnoses, developing the plen of care or
selting patient goals, evaluating patient progress in
relatien to the plan or care, and so fosth,

Exploring these and other professional articles,
along with examining wvarious specialty area
position statements, on the tople of delegation or
utilization of assistive personnel is important for
the ongoing development of licensed nurses’
critical thinking. With this proactive approach,
licensed nurses may, when faced with an
immediate delegative decision-making situation,
more lkely make a state-of-the-art, reasonable,
prudent, and dafensible judgment.

it is inappropriala for employers or others to
require licensed nurses to delegate when, in the
nurse's professional judgment, delegation is unsafe
and not in the patient’s best interests, If licensed
nurses determine that delegation should not take
place, but nevertheless elect to delegate as directed
by an employer, the nurses inceease their Hability
risk and may also be subject to discipline by the
Board of Nursing {Mational Council of State Heards
of Nursing, 1995},

Given their responsibilities and accountabilities,
licensed nurses at all levels of managemant and
practice need to involve themselves in the engoing
develepment, implementation, maintenance, and
evaluation of assistive role policies within their
facilities. Being part of these onging processes
within a fecility can increass knowledge and
understanding of how to properly {rain and
successfully utilize unlicensed assistive personnel
within the facility, safeguard the health and
wellbeing of the patients cared for, and lessen
Hahility risks,

Supervision
The National Council of State Boards of Nursing

{1995} dsfined supervision: . :
Continued to page 12

REGISTERED NURSES
OB, OR, ER, ICU

Opportunity far experienced nurses 1o join our
dedicated, caring healthcare ieam. JCAHO
accredited, 61-bed progressive acute care
facility located in beauliful, rural Scuthwestern
CO where outdoor recreation is unlimited.
Market-based pay, competitive benefit package,
relocation allewance, continuing education.
Contact Human Resourcss:

. Southwest Health
Fiirl
(b 4

|\ |

Syslem
1311 N, Mikdred Rd.
SOUTHWEST
Memoriad Hespital

Cortez, CO 81321
B800-729-6083
Fax: §70-5684-2167

EOEAA
rgriffin@swhealth er,
5 . E

o ) - W S

e e e

0 20 I O

Spirit of St. Lonis Hospital

AL Spirit of St Louls Hospitab and RTC we specialize in
the psychiatric freatment of <hildren and adolescents.
For 18 years we have fulfilled our mission of providing
qualily care and service lo young pecple in need by
offering Acute Psychiatric Trealment, Intermediate

§ Treatment Services, Challenges Residenlial Programs
2nd Outpatient Services. We are currently loeking for
quality RNs, Nursing Supervisors and Nurse Managers
with ihe following credentizls 1o join our leam:

RNs: MO license and psychiateic

experience

Nursing Supervisers: MO license and
supervisary experience

Nurse Managers: MO license, BSN, and
mansgement expedence

We offer an excellent benefit package and competitive
salaries. Inlerested candidates can complete an
application at our facility or mailffax a esuzme to:

SPIRIT OF ST. LOUIS HOSPITAL
Human Rescurees
5931 Bwy. 54 South, 51 Chartes, MO £334-5611
FAN(313) 376003 E
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PRACFICE CORNER
(Continued from page 11)

The provision of guidance oF
direction, svaluation and follow-up
by the Weensed nurse  for
accomplishment of & nussing task
delegated to unlicensed assistive
personnel.

Pursuant to the Missourl State Hoard of Nursing
qule, 4 CSR 200-5.010 Definitions, propel
supervision Is dafined:

Proper supervision means the
goneral  overseeing and  the
authorizlng to direct in any glven
situation. This includes orientation,
jnitial and ongoing direction,
procedurel guidance and periodic
inspection and evalvations.

Repgardlass of appropriate training and
competency verification of sssistive pessonnel and
reasonable and prudent delegative decisions, there
is no guaraniee of flawless performance by &
delegatee. Patlent care canmot be merely assigned
or simply "turned over’ &s if the patient’s care is
now an Indepsndent aciivity of the delegates. Once
an appropriste delegation is made, registered
professional nurses must adequately monitos and
supervise the activitles delegatad to licensed
practice nurse and unlicensed assistive personnel
and evaluats their performance on the basis of
whether guality patient outcomes, including
accugate and complets care documentation, have
peen achieved. Determining the particular type of
supervision to utilize must ba based an 2 casa by
case analysis of pertinent varlables.

Understanding Your Risks

Lisbility and prafessionai respensibility risks
acenr bn several areas that are retaied to delepation
and supervislen: .

1, Delegation to an individual lacking sufficient

W cantpromise youthe worid.
Bul wa can gromise you s BSAl
Travel the US. with FAVORITE NURSES TRAVEL GivISION

BNs garn up to $25/ht.

[Payaras ¥ poniey |
(O FREE revatd howsrg B FREE wajor medicsl D247 3585
0 Compreron barsea 0 Tris] Expargs idirans

#00-155-1411

FAVGRITE NUR

gsent

Bapds Grdire s TGrIBT ESCOT,

RECOVERY
Valley Hope offers I
you a quality contimsin of
care for substance abuse
\reatment. Our focus is on
individual recovery and feauzes
12-Step and spiritual emphasis
with family involvement and
continuing cace.

« Lavel I8 Intensive Cupetiont

* Relapse Prevepton/Contiouing Care
« Most Insumnse Accepisd * Evahuztions/Assessmenis

+ Family Treatnedd « Group, Individeal Comseling

Boonville Valley Hope

1415 Ashley Rd, Boonville, MO 65233
(660) BB2-6547

« Residentiat/Day Treatmernt
« 24-Hour Admissions

Central Missouri Valley Hope
Outpatient Treatment Services
1415 Ashiey R. Boonville, MO 65233
{660) 832-6547

wwvw valloyhope.cam

Information
800-654-0486

Admissions
800-544-5E01

sducation or experience to perform the
nursing task
2. Delegation  of  nursing tasks  and
responsibilities contrary to the slate nurse
practice aci
3, Delegation that poses substantial risk of harm
1o the patient or resulls ln patient injury
4. jnadequate supervision of the individual to
whom tha nursing tasks have been dalegated.
The reality of risk does not mean a licensed nurse
should notdelegate. In fact, not delegating when it
may be timely and appropriate to do so can
chviously create another list of risks. Knowladge
and understanding of risks associated with
delegation and suparvision does mean that licensed
nurses should develop reasonable, prudent, and
defensible professional boundaries within which
appropriate and effsctive dalegative decisions are
made and proper supesvision is implemented.

Freguently Asked questions

Please tefer to the disclaimer at the beginning of
PRACTICE CORNER.

Ac_lvanced Practice Nurses

Q: How long does recognition take for an
advanced practice nurse applicant coming from
another state and without a Missouri registered
professional nurse license? :

A, Because applicants must hold a cuszrent
iicense to practice In Missonrl as registared
professional nurses pursuant to the sule, 4 CSR 200-
4.100 Advanced practice Nurse, the approximate
fime involved to oblaln a curseni license, not
temporary permii, is at feast eight (8} weeks.

Q: The Board yecegnizes me as &n advanced
praclice nurse, I have heen told that if I am an
employea working in a hospital with only in-

i REGISTERED NURSES

“Top of the Hill in Hental Heallh Care.” WiMHG, a
119-bed acute cars, JCAHO acoredited facilify, has
currant fulk-time staft AN and PAN positions available.
Gurzent Missouri license requirad. Experfence in
mentai health seting preferrad. Naw grads are
ancouraged 10 apply. Exceltent benefits, individualzed
tratning, and a pleasant work snvironment for the
nurse who enjoys “Teug Psych Mutging.” For mora
informaltion, please contact Silva Ward, (#186) 512-
4875 or applicaions accepted Monday - Friday, 9:00
am.-300p.m. .

WESTERN MISSOURI
MENTAL HEALTH
CENTER

600 East 22nd Street, Kansas Gity, MO 64108
EEOQ/AA Employer
A Drug-Free Workplace

g FOR KIDS.

FOR NOW,
¢ FOR EVER.
¥

Eeg
&% Sg Cardinal Gleanon Chitdren's Hospital

&; STAFF NURSE
“FiCU +Aghab
& +ER « Diakysis
L HIGU
WE OFFEH:

» Excetient salary and Berafits Pachege
« Incividualzed orientation
« Tuition assislance
To spphy plzase vist ou wabsila 81
prwiw cardinalgiennon Lom of calt Cardinal Glannen
Cridren's Bospital far an application, Mon-Fi Bam. -
430pm; 14855 Brard Bhd, 5L Lous, MO BI04
phona (314} 577-5690
A MEMBER OF.

TS

AaALtn- gl

¢
¥

2
¥

¢
¥
¥
¥

¢
¥
¢

patients, T de not need a wrillen collahoralive
practice arrangement, 1s this lrue?

A. If your edvanced practice is going to include
certain delegated medical acts—e.g, making
medical diagnoses, ordering diagnostie lab work,
wrlting prescriptions—then yes, you will need &
written collaboratlve practice arrangament. The
statute, 335.104.2, RSMo, indlcates the requirement
of a written coltaborative practice arrangement for
such acts by an advanced practice nurse. The
statute, 334.104.3, RSMo, sometimes mistead,
indicates that the rulemaking authority shall not
axiend 1o collaboratlve practice arrangemsnts of
hospital employees providing inpatlent care within
hospitals as defined pussuant to chapter 187,
RSMo. In other words, Lf your practice mests these
thres eloments (hospital employee, inpatient care,
within hospital}, then yeur statutory-required
wiltten collaborative praciice arrsngement is nol
hound to the specifics of the ruls, 4 CSR 200-4.200
Colleborative Practice.

Q. Accarding to the rule, 4 CSR 200-4.200
Callahorative Practice, subsection {2)(C}, T am to
work wilh my collaborating physician for ‘at least
ane (1) calendar month” at the same location
hefore 1 work at a location where the collaborating
physician is not present. Do I sign the wrilten
agreement before or afler this one {1) calendar
month?

A: In order lo perform the delegated medical
activities thal may be exercised by en advancad
practice nusse pursuant (o8 collaborative practice
arrangement, the writien agreement must ba signed
fisst. The stast of the one (1) calandar month begins
once ali required signatures aré ol the writien

agresment docurneni.

@ | realize thal Board-recognized advanced
practice nurses in collaborative practice

Continued to page 13

We offer the finest educational opportunities
for RIPs wishing to continue their education,
« Accelerated RN to BSN
« Accelerated RI¥ to MSN
« Master of Science in Nursing/MSN
» PhD In Nursing

{MEC School of Nursivg
2220 Holnes

Kansas City, MO 61108
(818) 235-1710

-

Factory Direct Serubs!
in the US.A

« Jackets * Tops * Bottoms
Soplids & Prints .
$10 - $14 Each

800-752-4927

Hice Sewing
14630 Section Line Rd.
Elkmeont, AL 35620

wivw higesewing o em o1l us a1 icfo Bhicisewing Lam
VisaMestercard/Bisover
American Expross/Money Ordt piCashiers Check




PRACTICE CORNER
{Continued from page 2)

arrangements cannot  pressribe  controtled
substances, Are there any resources availahlis fo
guide me in administering and dispensing
controlled substances?

A, The Missourl Tesk Force on Misuse and
Abuse and Diversien of Prescription Drugs has
made available its “Guide 10 Prescribing,
Administering and Dispensing Controlied
substances in Missouri” {1/09) at the websile
address: i/ fwwwhealth.state.mo.us/
Publicationsfaskforee. html, If yeu are dealing with
administering or dispensing questions er cencerns,
contact Bert McClary, R.Ph,, Assistant
Administrator, Bureau of Narcolles & Dangarous
Drugs, at 573-751-6321.

Licensed Nurses

Q: Tam a school nurse and am finding children
coming in to school with nonprescription herbs or
drugs. Sometimes these nonprescription herbs or
drugs are not in what 1 believe Is a properly
labeled container. What can T do?

- At Pursuani to the statute, 338.059, RSMo, the
labeling of presceiptions filled by a pharmacist is
specified. which provides guidance to what a
licensed nuiss cen accept regarding prescription
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5. The name of any habit-forming drug

contalned in the preparation;

6. Cautions and warnings that are needed for

the protection of the user;

7. Adequate directions for safe and effective us.

The 18686 Fair Packaging and Labsling Act gave
the FDA authotity to issue regulalions on drug
labeling that enable consumers io know the net
contenls of self-medication drug products.
Pharmacisls who engage in repackaging and
relabeling of an OTC drug from bulk supply must
be familiar with all the FDA labsling regulaticns
thal are applicable to Iabeling OTC drugs.

An improper centalner or improperly labeled
contalner, with  either preseription or
nonprescription centents, is a sufficisnt reason 1o
not admin{ster whatevar is in the contalner.

Q: Can licensed nurses administer such things
as tuberculin skin tests and influenza injections
without a physician's order?

At No, a physicians order is required.
Furthermore, the licensed nurse must perform
appropriate assgssment aclivities and malntain
records documenting erders recelved and care
provided to specific individuals.

Q: If registered professional

nurses  are

nationaly certified in such areas as first assistant,
diabetes educator, crilical care, case manager,
wound care, and so forth, can they be recognized
as advanced practice nurses hy the Board on the
basis of such certifications:

A: These certificetions generally fall under
“expandad,” not advanced, nursing praclics, The
nalionzl certifying bodies recognized by the
Missouri State Board of Nuzsing at this writing are:
American  Academy of Nurse Practitioners;
American College of Nurse Midwives Certification
Council; Amezican Nurses Credentialing Center;
Council on Certificalion of Nurse Anesthstists;
Mational Certification Board of Pedlatric Nusss
Practitioners and MNurses; Matlonal Cenification
Board for the Obstetsie, Gynecologle, and Neonatal
Mursing; and Oncelogy Nursing Cestification
Corporaticn. The advanced practice nurse rols
calegories are: nurse anesthatist, nurse midwifs,
clinlcal nurse specialist, and nurse practitioner.

Misceltaneous

Resources thel may be of interest:

+ Computer software for advanced practice nursing
clinical practice—“SOAPware,” 1-80B-455-7627;
frea demopak availabla,

drugs brought to school. Thers are also general
requirements for labels on non prescription drugs.
The Phermacy Law Digest (11/98) states:

Drugs that may legally be sold over the counter
must bear a label indicating:

1. The name of the preduct;

2. The name and address of the menufaciurer,

packer or distributor;

3. The net contsnts of the package;

4. The established name of all agtive
ingredierts and the gquantity of cther
ingredients whether active or not;

RNs

“Move to Colorado”
$10,000 incentive package
Call now, 800-228-4039

NURSES - RN/LPN: Enjoy the beautiful Colorade
Rockies while working at a Girl Scout resident
camp §5 miles SW of Denver, June i - August 1
Salary plus food, housing and insurance. Equipped
Health Center. Contact:
GIRL SCOUTS - MILE HI COUNCIL
PO Box 9407, Denver, CO 802090407
303-778-8774 FAX 303-733-6345

debbiesBgsmhe.org

Creating The Puise Of Progress!
Join Qur Dynamic Team As We Make A
Great Work Place Even Greateri!

» PER DIEM LPNs

Olsten®
Health Services

Our new caro tgam concept supponts professional practice, autonomy,
flexipltity and success. Successful candidates will possess MO/KS licensure,
prior home care sxperience, and the molivation lo achieve axcellence.

+ PER DIEM RN/CASE MGRS. « PAN RNs

Clinical Expertise Required
I you ara within 100 miles radius of Lenexa, K5,
please send or fax rasume to
Glan Jeti, Olsten Health Services
GUB0 Lakeview, Lenexa, KS 86219
fax (913) 599-3023 EOE

Tove Haips-h‘@ @thara, LM Prava ft.

¥ytulave 4 passion larmyefasim,weh&ve e pedecl placa for you SL Jehr's b
Sgﬁ’mugﬁe!dklrwmsbestkm afheare seaed 'S 8wk, team-based,
ermérgrenant that's perfect I ruarstng professionals e yor

REGISTERED NURSES

Fuit-time, Part-time, PRI and Weekzend Dptions

# you're mmwhmammmm that has become 2 critical medical hub ot @
fmifesme Tagion, hen we bivite you b being your expertise 10 St John's, Qur 1,000+
b faciity oHars & complet range of senices and speqialties, 5o chances arg you'l
find scmething here that matches your nlerejts and gods.

Springfield h!m e best of gountry &nd oty Ufe, with & pasfedl mlx of ratural bea.ty

206 1ban amenitias, Mistourl's second-largast oty feahires topnztch schocls and
remarvebly af'ufdahe o5t of Tuing.
Wz 0ffer 8 genstous salary and highly comgatition benzfis package a5 wed as added

compensaton Tot employees who chiase b wakve the benetits pachage. To apply, send

yaur regame 0
& ot Haeth 53t Mman Resouzes; 135 £ Cramass, S,ﬂ'gi&ﬂlf)&iik
Fac: [#17) BE3-FFSR For v inbrmaden piease pa Ko o (500) 3355192

”

Marsh 2, 1848

Univarsity
of Nebraska
Madical Center
More Than Just Wocds. Nebraska's Health Science Center
%S}: OHNS A Partar with Nebrasia Heaith System
HPALTH SYSTEM
EOE/M Evgiayer

COLLEGE OF|NURSING

Education with Excelience in Practice

Natigaally recogaized for
agademl and sckotasllc
eacetlancs,

Out gradvate pegrams were
rzaked la the fop 12 percent of
graduale programs fa 1he country by
U.S. News and World Report
“Bes! firaduate Schools te the b.8.”

UNMC Coltzge of Nursing » P.O. Box 985330+ 608 S. 42nd Strect » Omaha, NE 53198-5330
For mareg information call student ssrvices ab: (806) 626-8431 or (402) 559-4110
Visit our weh site al: vivaw unma.gdu/s_nursing

Tee Bachelod's la Kurslng

v Lezm 3 provide besth £ara In el s uban evimaTants

o Cpnions 9 Coincids wish Mesty'ss of radzonat snd rare
vadtoeal gidanes

v Preparmton lof leadenstip et in & changrg werd

o Precepiar parinarships prepare bor pracica

The #aslars ka Rusging

+ Family, neceratal or griaine Furss pracioner

+ Derormaiogy s payorianta-mearal beath ciricats

Syrehasiagd plimenl <poeiatatig

women's and chidren's hesim 2nd adtheaih Bress

» Subspeciaites incdng enuie care, oncelogy, aTdatary
care

+ Heatn sy3am speniatst wih grnphas's i SATINSIRNo B
commurity heskh

* Oppedinty 13 mork wah hrded reseathes

The Fa.G. In Motstng

Hebrasha's oy PRD. fusing program
Trdiduziza prgam of stdies

Corp Oiursas Lt on Sudart's reseath god's
SLppot coursds feous on sudem's msdath
DPECILnry 13 wirk with Fundiid Fefeniuhand
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| f :_ Licensure

Lori A. Seheidt, AA, Licensing Supervisor

Missouri State Board of Nursing Licensuze
Committee Members:
{an Davis, LPN, Chair
Arthur Bante, RN, CRNA
Paul Lineboiry, PhD
Patricia Porterfield, RN, M5SN
Charlotte York, LPN
The Licensure Cammittee Includes diverse
representation in nursing education and
nursing service.

Graduale Nurse Practice

\l %
The Rule

State Regulation 4 CSR 200-4.020 (3) reads: “A
graduate of & nursing program may praclice as a
graduate nurse until s/he has received the results of
the first llcensure examination taken by the nurse
or until ninety (90) days after graduatien,
whichever first occurs.™

N

Whshing you a blessed %IH]§
Haliday Season. &

Warsaw Health and Rehabilitation Genler

L_P M. Opporunitias on tha iake It 90 bed SNF, Extellent
benafits including Inswance and 401K, Catl o writa for info -
Gary Yeakle, AN, DON
2001 Sunchase Drive, Warsaw, MO 65355
Phone: (560} 438-2070 Fax: (660} 428-6327
E.Q.E.

IO N e T e S

REGISTERED NURSES: join our friendly,
caring team and enjoy delivering quality
healthcare in beautiful seuthwestera Colorado,
Medical/Surgical, OB, ICU, Home Health, &
OR. Competitive benefit pkg., continuing
education and moving allowance. Contact
Human Resources:

"

r@w

& 4 F
W

Southwest Memorial
Haspital
1311 N. Mildred Rd.
Cortez, CO 81321

g YU I

D T L S0 0 O M S O

! SOUTHWEST B60.729.6083
H AMfermorsad Hesgital
1 EOR/AAMFIV

X S O s N A Y D e )

orner

Missouri does not issue a graduate lemporary
permit, hawever, if the individusl qualifies sthe
may practice as a graduate nurse under 4 CSR 200-
4,020 {3).

The graduate must cease practice as soon as s/he
fails the exam or 80 days after graduation,
whichever is first.

We recoramend that you have tha graduate sign
an Authorization to Release Confidentio!
Informatlon form so we may provide you with
periodic updates on the person's exam and
licensurs information. A semple authorization
form Is included with this article.

After the Examination

Graduates applying for an original license by
exarn fn Missousi will be licensed autornatically
upon receipt of passing resulls provided all other
lcensurs requirements are met. When results are
received, the successful candidate will be sent the
results and a “pass” jetier authorizing the person
to practice until the licenss is received.

There is & thirty {30)-day grace period for
graduates who have successfully passed the first
available Yicensing examination in another state
fotlowing graduation to ohiain a temporary permit
or liconse in Mlssouri afer the graduate has
received hisfher results. Graduates applying for
endorsement to Missour! should begin the
Missouri Heensure process immediately fallowing
graduation. As soon as the graduate roceives
passing results, the graduate should farward a
copy of the results (o our office so we can issue &
{emparary permil. A temporary permit cannot be
issued wntil anather stale has issued the applicant
the autherity to practice in that slate.

LPiis Positons avalatla in the *4 stata area” Inthe
souttavestemn somer of Missoud - NearJopln, and lha
country sEting, we offer a great startng pay and banef}

program - Interestzd In workltg with an Alzhaltmes uritt Cf
-~ with Skited Mursing Residents? Please apply.
2077 W._ Can Juncton Rd , Webb City, WO 84370
Phora 447-673-1933 Fax 417-673-5920
LS =

=%y - o

Psychiatric Nurse Practitioner

Provides development and ceordination of in-patient
psychiatric services at Nortea Sound Regional Hospital.
Provides direct treatment services 10 inpatient clients as
assigned and performs elinical and non-clinical duties as
required. Acts as a team Jeader snd functions as an active
merber of the interdisciplinary treatment team. Master's
in Nursing with emphasis on psychiatric pursing and
completion of a Nurse Practitioner program. Post-graduate
psychiatric pursing experience preferred, but not
mandatory. Ataska licensefiicense eligible, salazy 263,000 -
$78,000 DGE.

Excelent benelits, relocation assistance, no state income
tax. Centact or faxfmail to:

Norton Sound Regional Hospitzl
Human Resources, Box 966, Neme, AH 89762

(007) 4434525  Fax (607) 443.2085

At Sioux Valley Hospital, you’ll find that being a nurse is
mare than a job — it’s a career. And it maans personal and pro-
fessional satisFaction through many apportunities, including:

+ An innovalive work envitonment.

« Staff input. asionomy and crgative thinking.
+ 12-hour shifts.

» Conlinuing education.

+ Scholarships, foans and tuition szimbursements.

* Flexibie scheduting,

« A variety of ¢linical specialiies.
« A full range of benefits.

+ One-site child care sexviess.

Join the healihéare professionals at Sioux Valley Hospital

ang enjoy & rewarding career in nursing!

For mote information coniact!
Jill Deviies, RN, Recruites
605 -333-7046 or 1-860-258.3333
1100 Sonth Euclid Ave.
Stoux Falls, SD 57117-5029
devrlesBeiouvalley osg
Steux Valley Hospital is an
equal epportunity employer

Sioux Valley

Hospitals & Health Sysiem
terety.giguxpa ey ory

Aboul Orientalion

Orientation Is considered to be employment.
Any nurse In orientation must have either a vatid
Missoutt lerporary permit or current Missouri
licenss, The only exception to this policy is if the
nurse Is practicing under an exemption as listed In
Chapter 335,081 of the Missourl Nursing Fractice
Act or under State Regulation 4 CSR 200-4.020 {3).

Proper Supervision

According to 4 CSR 200-5.010 (1), proper
supervision is defined as, “the general oversesing
and the anthorlzing to direct in any glven
situation. This includes arfentation, initial and
ongoing direction, procedurat guidance and
perindic inspection and evaluation.”

AUTHORIZATION TO RELEASE
CONFIDENTIAL INFORMATION

{Print Legibly in Black Ink}

I . herehy
anthorize the MISSOURI STATE BOARD OF
NURSING to release any and all infermation
regarding my Hcensure and exam application
status a5 a Licensed Practical Nurse/Registered
Prafessional Nuwse to my employer,

and/ar their representatives.

This releass authotizes the Mlssouri Stata
Board of Nursing to release the followin
information: my name, address, nursing schoo
nams, graduation date, eligibility status, last
appointment date, date exem was taken,
whether or not I took the exam and my exam
resuits.

A copy of this authorization will be considersd
as effactive and valld as the original.

Dats

Applicant's Signature

Applicant’s Printed Name

Applicant’s Social Security Number

Fax to the Missouri State Board of Nursing al
{573) 751-6745

RAN‘sl
DO YOU LIKE SUNSHINE ...
WARM DAYS ...
COOL NIGHTS ...

Tne Cenlral Arizona area is the place fof yout in
addilion 1¢ our greal locatlon via offer full time
opportuntties, compelitive campensalion, generous
benelits, rslocation asslstance, sign-on bonus. tuition
reimbursement.

Wa have Iha forowing fuil-ima gositons ofen:
EMERGENGY + OB

+ ICU « OR

» LONG TERM CARE » PEDIATRICS

+ MED/SURG + TELEMETRY
Pasitlons require minimum one yéar experienca In
untt Hstad/isome positions require advanced
certificallon such as ACLS, PALS, AND HAP.

We are accepting applications for our winter work
program (4, 5, 6, & 8 manih astignments).

Inferestad In pursuing these opportuniies??97 Makfax
your resume to: REGIOMAL CARE SERVICES
CORPORATION Attnr HR/MO, 1800 £, Florence Bivd.,
Gass Grande, AZ 85222, FAX 520-426-6615. To
1equest an application: Catt B20-428-6510.

EGIONAL

Healthcare Services Corg
“Providing Duakty Heatheze
) Arizsna”




Every thres years, the Natlanal Ceuncil’s Board
of Directors is charged with the task of svaluating
the lavel of compatence that is required to pass the
NCLEX-RN® and NCLEX-PN* examinations. Tha
passing standard s the minimum level of
competence that candidates must demonstrate in
order to pass the NCLEX® examination. The Beard
of Birectors utilizes multipte sources of information
to guide iis evaluation of the passing standard, such
as {1} results of the standard-setting msthods
conducted by the Panel of Judges, (2) outcomes
form the annual Standard Setiing Survey {which
salicits the opiniens of employers and educators
about the competence of the current cchort of
entry-fevel RNs), and {3} informatlen provided by
ACT resulls detailing the educatlonal readiness of
high-school graduates who expressed an interest in’
nursing, After careful constderation of the data, the
Board of Dlrectors determined at its November 3-5,
1997, meeting that the then current NULEX-RN
examination passing standard was not reflective of
the increased compelence level needed for safe and
sffective entry-level RN practice. The Board of
Directors delerminad that the passing standard for

ths NCLEX-RN examination would be raised from - |

8,42 logits to -8.35 loglts, This change in the
passing standard was scheduled to cotncide with
the implementation of the 1998 Test Plan for the
NCLEX® Examination for Registered Nurses and
was announced 1o interested parties through a
November 34, 1997, press release and in an article
in Volume 18, #4 of Issues.

One of the most visible and expected oulcomes

Huta's my eheck Lo hefp ¢isasies vistims
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Passing Rate Change for the NCLEX-RN®
Examination an Expected Outcome

of & change fn the passing standard 15 its effect on
the pessing rate. In general, when a passing
standard s lowared, more candidales pass an
examination. Convarsely, when a passing standard
is raised, fewer candidates pass an examination.
Based on profections for the 1998 lesting year
{April 1, 1998-March 31, 1999), it was anticipated
(taking into account that all other factors remained
constani) that the national passing rate for first-
time, U.S.-educated cendidates would drop
approximately 3 to 5 percent. {To verify the
accuracy of this prediction, a comparison of the
passing rales for first-time, U.S.-educated
candidates for the years 1897 and 1998 can be
made. The passing rate for 1997 was 87.9 pareent,
while the passing rate for 1998 was 84.2 parcent.
This 3.7 percent decrease in the passing rate far
first-lime UL.5.-educated candidales s consistent
with the predicted percent decrease In passing
rata).

While the effects of the passing standard changa
on the passing rate are generally well understood
for the nursing population-at-large, passing 1ates for
individval pregrams of nursing may vary widely
from the projected national average. This variation
may ba due In part to candidate volume (numbars,
graduating and registering for the NCLEX
examination} and/or the distribution of student
ability within sn individual nursing program.
Nursing educatisn programs nsed to slay informed
about changes in either the NCLEX test plan and
passing standard for the NCLEX examination,
Morzeover, educetors may need to take a wholistic

view of factors that may influence changes in
passing rates when reviewing or eveleating course
curelcuia.

Information regarding changes in the NCEEX-RN
examination, NCLEX-RN examination passing
standard and national pass 1ates for the NCLEX-RN
examination can be accessed at the National
Council's Web site under NCEEX® Exarcination at
hétp://www.ncsbn.org. You may also access the
Natlonal Councll Web slis for information about
ordertng coples of the Tast Plan for the NCLEX®
Examination for Registered Nurses or other
National Councit publications, If you do not have
access to the Wab and wish to order publications,
call Yvonne Brown at 312/787-65565, Ext. 163.

Registered Nurses
PCRMC is looking for motivated people who are
interested In an exciling nursing career. PCRMG
has sevaral RN positions, on all shifis, available.
Call Pall at 573-364-8899 extension 8655 ta find
aut more. FCHMG is the fargest health care
providar in south central Missourd and is located
In Rolla, named one of the top 100 small fowns in
America. This university communily offers blue
fbbon public educalien, just the fight blend of
cultural, seciat and recrealional activities fo sufi
any taste, and the timseless beauty of tha Ozarks.

Phelps County Regional
Medical Center

Human Resources
1000 West 10lh
Rolfa, MO 65401

EQE

Amesricen Red Croas
We'll be there,
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Calvina Thomas, PhD, RN .
Assistant Director for Education and Licensure

Missour! State Board of Nursing Education
Committee Members:

—Palricla Parterfield, RN, MSN; Chair

——Janet Anderson, RN

—Ian Davis, LPN

—Cozdelia Esry, Ph}, RN

—Chaslotte York, LPN

The Educetion Committee includes diverse

representation of nursing education and nursing

service.

Education Corner

One of the duties of the
Edueation Commnittes Is to do
site - surveys, Minimum
Standards (4 CSR 200-
2.036{2)(B} and 4 CSR 208-
2.010(2)(B}} require that each nussing program be
surveyed svery five years to renew their
accreditation with the State Board of Nursing. An
on site survey ar a paper survey may be conducted.
If the nursing pregram is accredited by a natienally
recogntzed nurstng accrediting body and one other
accrediting agency the program may have a paper
servey.

Calvina Thomas

Program’s susveyed and re-accredited during 1998-98:

PRACTICAL NURSING FROGRAMS

SCHOOL LAST NEXT ACCREDITING | SURVEY TYPE
SURVEY SURVEY | BODIES

Applied Technology Services 1998 2003 MBE On-site Survey
(Chester{igld)
Cape Girardean AVTS 1998 26033 CBHE On-site Survey
Cape Girardeau
Kennett AVTS 1998 2003 NC On-site Survey
Kennell
Kirksville AVTS 19949 2004 MBE On-site Survey
Kirksvitle

ANNOUNCEMENT: New CMP, {Certification
Maintenance Program) policies for CENPs begin
in the year 2000. All PNPs certified through the
NCOBPNP/N who have not received this new
information should call; 1-888.641-CPNP

The National Cerfificalion ﬁ

Board of Pedintric Nurse
Practitioners & Nirses

NURSES, ars you a victim of HIGH
credit card Interest?
Wa can reduce paymants 50%. Lower
Interest $. Debt Consolidation. Non-profit.
Ask for Joanne Durrang, BN - “Na Fee”

1-800-887-DEBT ext. 171

www.afamilybudget.com

CONGRATULATIONS!

RECOGNITION TG CURRENT NURSING
EDUCATION PROGRAMS WITH 100% PASS
RATE IN FY 1993-90*

PRACTICAL NURSING PROGRAMS
Hillyard Tachnical Center

Practical Nuzsing Program #17-189
St Joseph

100%

Kirksville Area Vocational
Tecnical Ceater

Bzactical Nursing Program #17-186
Kizksvitla

100%

Minaral Area College 108%
Practlcat Nursing Program #17-1%2

Park Hills

Mobsrty Area Community
Cellege/Mexlco

Practical Nursing Program #17-161
Mexlco

100%

Norsthwest Teshnieal School 100%
Practical Nursing Program #17-178

Maryville

Piks/Lincoln Technical Canter
Practical Nursing Program #17-168
Eolia

100%

Washington Schosl of

Fractical Nursing

Practical Nursing Program, #17-176
Washington

100%

ASSOCIATE DEGREE PROGRAMS
Hannibal LaGrange College 100%
Associate Degree Program #17-472

Hannibal

Southeast Missouri Hospital
College of Nursing

Assoclate Degree Program #17-424
Cape Girardeau

100%

e

CORRECTIONAL MEDICAL SERVICES
JORB FAIR JEFFERSON CITY, MO,
DECEMBER 4, 1859

Correctional Medical Services provider of health care services for the
Department of Corrections in Missouri has excellent oppertunities for RN's and
LPN's at facilities located threughout bMissouri.

OMS offers competitive compensation, comprehensive benelits, excellent
differentials and flexible scheduling options.

Job Fair! Door Prizes! CMS regional office on 12/4/99 from 8 a.m. to b p.m,, 3702
West Truman, Suite 104 Capital Plaza, West Jefferson City, MO.

CMS

Mt iioaatibd

For further information, contact:
Eilen Anderson
800/222-8215, ext. 95565
Fax - 314/919-8803

Visit our web site
www.cmsstl.com

University of Kansas Medical Center
Magter of Seience in Nurse Anesthesia®

Expand your earning potenfinl
by becoming an edvanced practitioner.
The profession needs you. Become a CRNA!

For morz information, contact:

Chairman Carol Ellioft, CRNA, MFA
HUBC Department of Norse Anesthesia
3501 flalabow Boulevard - 2026 Delp
Hansas City, KS 63160-7604

TEL 1913} 558-8812 FAX (§13) 5835831
E-MAIL: nanesthelhucceda

Center

Also evailable: Satellite Program; Pittsburg, KS
* Accraiited by Couzcil on Ascradilatisn/AANA

Research Medical Center

[ [ ——
| HEALTH MIDWEST
;:

START YOUR FUTURE IN
HEALTH CARE THE RIGHT WAY

RN
Opportunities in:

i

ER STEP DOWN

(815] ORTHOMEURD

Nieu ONCOLOGY

LDRP/OB/GYN NEPHROLOGY/METABOLIC
SNU INTERMEDIATE CARE
MED-SURG SURGICAL

OR RECOVERY

For more informatien please contact Carreen at
§16-276-4477, by fax 816-276-3571 or by email
cliregman@healthmidwest org
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PRACTFICAL NURSING PROGRAMS continued

SCHOOL LAST NEXT i ACCREDITING | SURVEY TYPE Tidon Ofmee o Offies
SURVEY | SURVEY | BODIES 108 South Ok £03 St Main
PO B0 PO Box 1555
Lex La-Ray Technicai Center 1098 2003 MBE On-site Survey Ry Shaston MO
Lexington Fax: Pac
573332435 TA4720405
Nevada Regional Technical Centar 1498 2003 MBE On-sits Survey
Navada is seeking dynamic pmfessinnal R.N."s with strong
management and interpersonal skills 1o lead service
North Central MO College 1968 2004 NC/CBHE On-site Survey + oriented healthcare teams as
Tranion
DIRECTORS OF NURSING
Hillyard Technical Center 1098 2003 MBE On-sita Survey . »
St. Ioseph ' Statewide career epportunities for RN, LPN, C.M.T.,
! C.N.A., and oiher healthcare professtonals.
Pika/Lincoln Techrical Center 1998 2004 CBHE On-site Survay "Exceeding Expectations” is our standard of secvice.
Bolla Telephone inquiries welcome.
« Excellent Benefit Package +
Poplar Bluff Schoal District 1998 2003 CBHE On-sits Swrvey EquatOppartunity Ewployer
Poplar Bluff
Sikaeston Publlc Schoals 1998 2003 NLN/NC Paper Survey All
Stkeston
: Saints
Sikeston PubHe Scheols 1998 2003 NLN/NG Paper Survay Special Care
Hayli Hospital
South Central AVTS 1008 2004 MBE On-site Susvoy All Saints Special Care Hospital
1Wast Plains St Leuls' newest provider of long-term zcule care for critteally i1}
and medically complex palieats is now nccepting applicaticas for.
ASSOCIATE DEGREE PROGRAMS i REGISTERED NURSES & LECENSED PRACTICAL NURSES
SCHOOL LAST NEXT ACCREDITING | SURVEY TYPE « Per Hem
SURVEY SURVEY | BODIES BDays/Nights
12 Hoor Shifts
Crowdsr College 1998 2003 NC/CBHE On.site Survey * Regulres ACLS, I0UCCH experience preferred
Neasho All Salnts Speciel Cave Hospital offers a unique pad caring work
enyitonment with a competitive S2lary and benefits package
Lincoln Univarsil{ 1998 2003 NLMN/NC/CBHE | Paper Survey i ey uman Resources
(Fi. Leonardwood All Saints Special Care Hospital
ATTN: Humas Resources
North Central MO Colloge 1099 2004 NC/CBHE On-site Survey 12303 DePaul Drive
Trenton 2nd Floor South, Bridgeton, MO 63044
An Equal Opportunity Employer
Park Cotlege 1993 2003 NLN/NC/CBHE | Paper Suivey .
Parkville . 7 2 R
outh:Da 1
State Fair Community College 1999 2004 NC/CBHE On-slie Survey {
Sedalia -
College of Nursing
Thres Rivers Comm College 1998 2043 NLN/NC/CBHE | Papar Survey
Poplar Biuff
P Openings for Fall 2000
Abbravistions for Accrediting Bodies Fesployinens o begis Asgnst 15, 2000
NLN National Leagus for Nursing .
NG Narth Central Assoclation for Schools & Colleges Ninemonth, Fulltime "“}“ or texure/rack r‘:_“‘h"
GBHE Coordinating Board for Higher Educatien positions st Astockate Pl::mf;ﬂwﬁ Asnhtanlhl"m esson,
ACICS Accrediting Council for Indepandent College & Schoals or Instructor renk ere svailab
MBE Missouri Board of Education w Fire positions at Ihe Brootings (maln) eampas for graduaze
MBN Missouri Board of Nursing andfo¢ tcaching In any of the Following wpe-

o A e
cilty areas i Health, Community Healih, Prpchiatric/
senta) Healih, Marzmnal/Child Health, Pediatric/Necuanl,

or Fambty Nurse Prasitioser/Neouatal Nurse Praciis

a Cne Gon 2t the Ra for graditzte and/or
mm Mh?fnmlmni Hralthy Nunilog.

R.N.’s

$6,000 Loan Forgiveness
B.5.N.'s and experlenced R.M.’s

Required: Boths Bachelor's and Mastrr’s degrees In nursing:
Heeasod RM {or e¥gible for Heensure) In Sourh Dakonsahiting

Many opportunities at Masshalilown Medical & AHE YUU TiﬂE[} QF - 10 teach within integrated eurricubust; minkmum of v yers
Surgteal Center. Greal penelils, nlce work ¥ THE HOSPITAL RAT RACE? relevant clinfeal praciice copeth ebfocty Leats
environment, generous shift differsnlials and 32.85 » MEDICARE PAPERWORK? and Interpersooal skills,
weekend premiums. b HOME HEALTHE LAY-OFF'S? ;;dl-fmnl p son ke n:':ﬁmgrnm diseipline prefesred
Gome oln our team which is cusrently Fnplementing SUB.STANDARD WAGES? for Assimant/Assadiale Professer sank; uakersity
Primary Nursing. At MMSG, the nurses paricipata In g tzzching experlence prefenred.
shared gnvernar;ce icou;milsdar};di::xsrilhe:itiecifrleéfﬁ?;isr Satary o BessBim: Gomptiltie and commensurass wids
uhers thoy oan gve Tnpui on G55 L.0OK TO PREFERRED HEALTH edixation 2ad experitnee.
Al i CARE, THE LEADER IN PRIVATE Far forther laforauons Call wlbfroc 16582168805 o¢
1 | bout | X
ETQLL?LS: p:EL[:;Tnat onal packer shoul cur foan DUTY NURSING. IMMEDIATE :“‘*“-"“"*"‘—O‘memﬂf*
’ SHIFTS FOR PEDS, MED-SURG, ppEestion Deadtine
F , 2000,
o eorgiol venmacn aases iy eantas | ||| sl e
. H cm; i area for FOU 1T . Send detier
Medical & Surgical Center ziopus 2d o ator _d&;pfmam
Human Reasources pholocopy of mansadph io:
3 South dih Avenua WE OFFER: Hobertas K. Oko, PRI, BN, Dasn
Marshalliown, 1A 50158 +TOP PAY * 401K PLAN Cologs of Nureiog
Phone: 535-764-5113 » Fax 615-753-2570 + MEDICAL INS » SICK PAY Box £17%
Emall kimmse @pcpartner.net + VAGCATION PAY + BONUSES South Dot Stats Unlvexsity
Brookings, 5D 570070048

Check out our jobs &t
hitpHvwavw, nalionjeb.com/marshaiitown
A5 a conditien of employment tha job aophianl will ba required o
submlt 1o @ physleal eaaminabion, diug screan, ard ctiminal
background chedk

EEO CALL TODAY {800) 933-6988

PREFERRED HEALTH CARE

Leaders in Private Duty Hamsiare

Visit oo wedsite ol Blipe ffwrsduiateedo ey

A N 38 AAKED ovploat it bhicmsogat koo vomen wd
muwmm&#mmm
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1T'S THE LITTLE
T H 1 N G S

THE LIFTLE THIMGS ADD UP; QUR PHILOSOPHY AND YOURS MAKE A DIFFERENCE.
Vou're iavited 1o make a difference at Tenet Salnt Louis Hospitals. Our repowned, communivy-
based facilities are provd 10 employ tlented auses Bie you You'dl quickly fearn that i's the littte
things that make a differcnce. Lifie our progressive, supportive working eavironment. Where
employees are more Thaa Co-workers, they'se [ELmMAmLIES, PALNCrs and friends.
We have opportunities throughout our Saint Louis facities, including:

+ Salnt Louls University Hospital + SouthiPointe Hospltal

« Des Peres Hospitaj « fosmedty Butheran Medical Center

- Formssly Deconess West Huspiul + Compton Heights Hospital
» Porest Park Huspllal - formerty Lafsyeae Grand Hospint
- formerdy Deaconess Canual Hospital

Get ready 1o start a career with the nztlon’s second largest healihrare comparation, where we've
tearned that the Linde things mean a fot. All fuffrime positians offer 1 competitive selary and a benefits
package that lncludes medical/dentaliife Insurance, mitching 401(k) program, discounted enployee
stock purchise program, tuitlan assistance, disabllity program and 2 pald (ime off program
TENET SAINT LOUIS CAREER CENTER
1755 5. Grand

51 Lovls, MO 63104
Maint 314-768-3917

Fox: 314.268-79086
wwnwleamtenel.com
An Equad Oppensy Enpleper

A Picture
Fhat Can
Save

Your Life

B

Medicare Covers Mammograms

C 113, Department of Health and Human Services
Health Care Financing Administration

NAVAJO AREA
INDIAN HEALTH SERVICE
ARIZONA/NEW MEXICO
Critical Need for Nurses

OB/ Peds
cu
OR/RR
OPD/ER
Med / Surg

Conlaci:
Brenda Gabbard, RN
or Loretta Williams
NAIHS - Division of Nursing
P.O. Box 9020
\%\ Window Rock, AZ 86515

{520) 871-5842
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MISSOURI ACCREDITED PRACTICAL NURSING PROGRAMS- YEAR PASS RATES

NAME OF PROGRAM Number | Approved | 07/84- 0745+ 07/98- 07/97- 07/98- # Students
of Numher 08/a5 06/45 06/97 06/98 0849 tesled on
Classes | of Fiscal
Per year | Students Report 88-
Per Class ea*
Applied Technology Services/West Chestefield 3 24 95.45% 93.44% 100.00% 95.7% 83.9% 28
17-154, Chesterfeld, Mo, :
Boonsiick Area Vocational Technical School 1 24 94.95% 100.00% 88.00% B824% 82.6% 23
17-166, Boonville, Ma.
Capa Girardeau Area Vocationsl Technical Schaoi | 1 24 100.00% 94.74% 180.00% 100.00% 95.5% 22
17-167, Cape Girardeau, Mo.
Cass Career Center 17-129 1 2t NA NA WA Opered FY88 | N/A NA
Harrisonville, Mo.
Columbta Public Sckools 17-189 2 3z 94.74% 160.00% 93.88% 92.6% 95.1% 4t
Columbia, Mo. ;
Gibson Ares Vocational Technical School 17-164 | 1 40 100.00% 45.24% 91.67% 100.00% 89.5% 19
Reeds Springs, Mo,
Hannibal Publie Schaol 17-183 t 24 88.47% 93.75% 94.74% 1060.00% 81.3% .15
Hannibal, Mo.
Jefferson College 17-174 1 BG 180.00% $00,060% 180.00% 109,00% 67.8% 45
Hilisbore, Mo.
Kennelt Area Vocational Technical Schaol 17-169 | 1 20 168.00% 100.00% 1006.00% 84.1% 82.4% 17
Kennett, Mo.
Kirksvitle Area Vocailonal Technical School 1 24 100.60% 180.00% 94.44% 85.7% 100.0% 20
17-188, Kirksville, Mo.
Lex La-Ray ‘Fechnical Cenler 17-105 i 28 01.30% 100.60% 85.00% 85.7% 868.7% 15
Laxington, Mo.
Mineral Area College 17-192 1 32 100.00% 85.00% 93.75% 93.8% 100.0% 7
Park Hills, Mo.
Mobesly Area Community Coliege 17-183 1 3z 108.06% 95.45% 80.85% 95.2% 89.5% 18
Moberly, Mo.
Meharly Area Community College/Mexdco 17-161 | 1 an N/A NIA Opened FY97 | N/A 100.00% 8
Mexico, Ma, '
Nevada Regional Technical Center 17-187 1 30 100.00% 95.65% 100.00% 95.8% 01.3% 23
Navada, Mo.
Michols Career Center 17-180 1 35 100.00% 082.31% 50.77% 95.2% 95.2% 21
Jefferson City. Mo. '
North Central Missouri Coliege 17-185 1 37 10000% 180.00% 100.90% 85.60% 92.7% 41
Trantor, Mo,
Northlard Career Canter 17-102 1 29 83.10% 96.00% #0.95% aL7% $1.3% 23
Platte City, Mo.

\
R

Pediatric
STAFF NURSES

FAX 314-285-0920, or by ma¥.

$1. Louls Children's Hospital
Human Resources
P.G. Box 14871
St Louls, MO 63178-4871

s at gur viebsita

HEALTH

winw.D]C org

Padiatric healthcare may just become
the greatest opportunily of your career.

]

]
Awordrencwned children's hospitalis $
Taakireg for you. IFyou are & registsred H
MESE Of recent nursing graduats with 2 $
keen intarest in doing what is right for kids, $
than §1. Louts Children's Hospital imvites 5
you to became a part of our lzamd §

k]

$

$

For your Gorwenience, wa'il accepd your resuma by

You may apply In person Mon F.
gam -4pm; SLCH Human Resources,
floom 200, 4444 Forest Park. Fof mave
frformation, call us at 314.266-0910, or
the JOBUNE 314-863-JOBS, or contact

SYSTEM

Best Wishes for a happy
Holiday Season from 5t
Louls Children's Hospital

BE5S559555585559% 5555559555555 555585%
- VA

OFEN SHIFTS IN ALL AREAS, WORK WHEN YOU WANT
RO MINIMUM SHIFTS REQUIRED, COMPLETE FLEXIBILITY
WITH ONE OF THE QOLDEST STAFYING FIRMS IN THE GREATER
ST. LOUIS AREA, YREMIUM PAY + OTHER BENEFITS
WE TREAT YOU AS A PROFESSIONAL, ONE YPAR EXP. REQ
PLEASE CATE (3104277300, 14303 3227151
OR FAX YOUR RESUME TO 13 4273545

AE: .
- 2k A Clech
112 s S g Lt 7

IN NEED OF EXTRA C
HOLIDAYS? LET
OLSTEN HEALTH SERVICES
STAFFING HELP YOU OUT!
RN'S AND LPN'S
IN THE §T. LOUIS AND SURROUNDING
ARBEAS: [F YOU HAVE 1 YEAR OF
CURKRENT EXPERIENCE IN
¥ CRITICAL CARE
* MED/SURG
+* PEDS
+ TELEMETRY
*ER
* UR/CM
WE WOULD LOVE TO HEAR FROM YOU!
You desezve flexibility, top pay and much mare.
Call todl free 877-434-0090 to et up an interview, or fax
resume to 814-993-5571.

Olsten’

Health Services
Tiakng EQE M/FDV

AN G A AR A B A

5SS ESETESESILSSSS8SISSSETIFISEIINGS

EARN YOUR RN OR BSN WITHOUT
DISRUPTING YOUR LIVE!

LPNs Earn Your Associate Degree
RNs Eam Your Bachelor Degres

Rug's seif-paced Directed
Study Systems™ can help
you earn a NLN accredited
nursing  degree  from
Regents College.

2ed 1o nong tuslomer care

Pre-approved, Enlerest
free loans

Clinicak Video with
Interact)ve workbook

Over 16,008 clients

€E¢E€E<LCQ

Study buddy netwark NO CLASSROOM AFTENGANCE!

RUE'S DRECTED S1UOY SYSTEMS ARE RATED PG [FASS GUARANTEED) ™

Call 1-800-759-5247 or E-mail us teday at
info@rueed.com fur free informalion!
14450 46th Sireat
Marth

Suite 112
Clesrwater. FL 33762

{721 336-3322 FAX {727) 536-8707 wwsy, rueed.com

EGUCATORAL
P ERS
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MISSOURI ACCREDITED PRACTICAL NURSING PROGRAMS- YEAR PASS RATES

NAME OF PROGRAM Number | Approved 07/84- 07/45- 07/96- 07/97. 07/48- # Students |-
of Number 06/93 06/36 06/07 06/98 Q5/a8 tested en
Classes |of Fiscal
Per year { Studeals Report 88-

Per Class ag*

Morthwest Technical Bchosl 17-17¢ § 25 24.74% 95.08% 90.95% 95.5% 100.00% 20

Maryvitle, Mo,

Hillyard Technical Conter 17-189 1 35 95.45% 100.06% 95.45% 100.00% 100.60% 18

St. Josaph, Mo.

Ozarks Technical Community College 17-168 2 it 100.00% 98.28% 95.83% 100.00% 88.3% 27

Springfield, Mo.

Penn Velisy Community College 17-157 2 180 95.60% 81.60% 92.00% 63.8% 06.9% 3z

Kansas City, Ma.

Pike/lincaln Technical Center 17-168 13 25 95 .a0% £20.00% 94.74% 84.6% 100.00% &

Eolia, Mo.

Paplar Bluff Schooi District 17-153 1 24 100.00% 100.00% 94.74% 100.60% 86.4% 22

Poplar Bluff, Mo,

Rola Technical Institute 17-184 1 k1] 95.83% 100.00% 96.15% 91.3% 92.5% 26

Rella, Mo.

Saline County Career Center 17-175 1 20 89.47% 160.00% 94,44% 83.3% 20.0% 15

Marshall, Mo.

Sanferd Brown College/Des Peres 17-103 2 51 87.38% 81.01% 74.67% 64.0% 75.0% 56

St. Louis, Mo.

Sanford Brown College/Kansas City 17-152 3 50 92.52% 88.43% 81.48% 85.3% 69.4% 72

North Kansas Cily, Mo.

Sanfard Brawn College/St. Charles 17-104 2 50 99.58% 02.19% 85.11% 72.2% 77.5% 40

St. Charles, Mo,

Scheol Distict of Joplin $7-195 2 27 97.73% 100.00% 94.59% 100.80% £3.5% L

Joplin, Ma.

sikeston Public Schopls/Sikeston 17-188 1 32 97.83% 89.80% 96.67% 88.5% 80.8% 26

Sikeston, Mo.

Sikeston Public Schools/Haytl 17-149 H 20 NA 100.00% 85.71% 80.00% 72.7% 11

Hay!f, Mo,

South Cantral Area Vacatlonsl Technical Scheol | 2 46 100.08% 100.00% 100.060% 160.00% 07.1% 34

17-177, West Plains, Mo.

St. Charles County Community Coliege 17-150 1 60 93,33% 88.00% 84.21% 100.00% 42.4% 9

St. Peters, Mo.

St. Louis Board of Edusalien 17-158 2 80 75.41% 77.34% 59.14% 57.7% B7.9% 33

5t. Louis, Mo.

S1. Louis College of Health Carsers/Metzo 17-355 | 2 30 77.50% 78.71% 63.63% 47.2% 45.0% 40

St. Louis, Mo.

St Lonis Collegs of Health Careers/Builer Hili 2 e NA NA 71.88% B7.7% 73.1% 26

17-159, St. Lonis, Mo.

State Fair Community College 17-182 1 38 84.12% 97.06% 1006.60% §7.33% a7.1% 34

Sedalia, Mo.

Tri-County Technical School 17-108 3 25 100.60% 100.00% 100.00% 50.5% 88.9% 18

Elden, Mo.

Warrensbung Area Vocational Technical Schoel 1 36 100.00% 96.00% 160.00% 95.7% a0.8% 22

17-172, Warrensburg. Mo.

Washington School of Practical Nursing 17-176 1 30 108.00% 95.24% 95.00% 91.3% 160.0% 18

\Washington, Me.

Waynesville Technizal Academy 17-165 1 30 100.00% 82.75% 92.00% 100.00% 96.2% 26

Waynasviile, Mo,

The Principles

of Chronic Wound

Management

A 3-Day Workshop
Spnrgié\lw arsheselecetdons:

Oh ¢ Febreary 22
D+ Marih 2123

Delayed Wenrd
a,m o hs 4 iy 11
Argrased Iy THEA FLID 14 W52
Smttbwes MiggauriState €21 1-853-379-2678 1O
deter or visit our website
s uwuz ru_ua :ﬁwﬂc(pcmu edu

Factds; Malrotriion & (rmnic Discasa

FULL-TIME R.N. needed on the Med/Surg
floor for evening/night shift. Med/Surg
experience preferred. We offer competitive
wages, benefits and shift differential. Oor
smail rural hospital setting offers clinical
variety. Join our team of Professional Hands
and Caring Hearts.

Please send resume to:
Community Hospital Association, Ine.
Attn: Human Resources
PO Box 107, Fairfax, MO 64446

- Southwest Missouri State
U H1 VYV ER S§ I T Y

DEPARTMENT OF NURSING
MSN Flexible & Condensed Scheduling Options
+ Family Nurse Practitioner o7 Nurse Educater
RSN COMPLETION: Evening & Day Options
+ Distance Learning Sites-West Plains, Nevada, Necsho
For lnformation: Ph: (417-836-5310), write $01 5. Naticnal,
Springfield, MO 85604, or visit our website at
weew smsy edwnursing
SM5E is an AAEC Institution
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MISSOURI ACCREDITED ASSOCIATE DEGREE PROGRAMS-FIVE YEAR PASS RATES

NAME OF PROGRAM Number Approved 07/94- 67/93- 07/98- o7le7. 07/98- # Students
of Number 06193 66/98 0657 06/28 06/93 tested on
Classes of Fiscal
Per year Students . ' Report 98-
Per Class : a9*
Celumbia College 17-412 2 az 80.55% 96.43% 84.62% 100.00% 78.9% 1g
Celumbia, Mo,
Crowder College 17-410 2 &0 67.22% 80.63% 92.88% 92,3% 01.2% a1
Neosho, Ma.
Beaconess Collega of Nursiog | 2 40 93.75% 160.00% 85.00% 82.4% 61.8% 21

17-415, 5t. Louis, Mo.

East Central College/Union 1 24 93.75% 160.00% #5.60% 81.7% §3.3% 18
17-470, Union, Mo.

Fast Central College/Rolla 1 16 NA NA NA a2.0% 71.4% 7
17428, Rolla, Mo.

Fort Leonard Wood Satellite/ 1 40 100.00% 100.00% 84.62% 95.7% 81.6% 13
Lincolr Unjvarsity, 17416
Fort Leonard Wood, Mo. -

Hannibal La-Granga College 1 30 92.86% 85.65% 52,14% 100.00% 100.60% 3
17-472, Hannibal, Mo.

Jefferson College 17-460 i 60 -07.22% 91,.38% 96.55% 91.7% 70.9% 29
Hiilshore, Mo.

Jewish College of Nursing 3 150 83.53% 84.92% 60.00% 83.5% 84.1% 167
17-420, St. Louis, Mo,

Lester L. Cox College of 2 50 NA NA 66.57% 85.0% 82.1% 56
MNursing, 17-425
Soringfield, Me.

Lincoln {Irlversity 2 20 96.10% 04.44% BY.74% 23.9% 86.7% 30
{Jefferson City) 17-467
Jelferson City, Mo.

Mineral Area College 17-466 1 a6 83.16% 96.30% 91.43% 84.6% 63.3% 42
Park Hills, Mo,

Moberly Area Community 2 70 88.00% 02.08% 77.59% 72.5% 86.5% 37
Colloga 17-474
Moberly, Mo,

North Cantral Missourl 1 40 75.86% 60.86% 88.60% 75.00% 78.1% 43
College 17-405
Trenten, Mo.

Park College/Parkville 1 35 96.30% 84.38% 90,99% 58.6% 94.4% 36
17-411, Parkville. Mo. :

Penn Valley Cammunity 2 120 89.84% 81.75% 67.46% 78.2% 75.5% 94
Collegs 17-465
Kansas City, Mo.

7 = o
Jafieison Memorial Hospital
Season’s Greetings! :
MON' E \ A Rission Starement =
Provide focal access to the services needed to restore and GREAT PEOPLE CARING
imaprave the hualth of the communitits we sene na figh
$5.680 STGN O BONUS AND §3500 RELOCATION REDH1KSE. wity, efficlent and eshieal manner n partnersfip with cur FOR GREAT KIDS
MENT AVALLABEES Benelis Healtheare is curreatly sccepting guenirg ieal manrer i p P , . ,
spplieations for RIS with eaperieace in CICU, RICU, and ICU. medicef staffs emplogees and community organizations. Fhat's who we are at Childran’s Mercy Hospitals &
Current Montana litensure required tesanon Memariol Hospiol 8 tponsonng 0 Nurtng Job Foi 1ot Chinics fn Kansas City and Childran s.hl%emy South in
Benefis Healtheare, Meatana's largest medical facitily, 18 2 Registated Musses. J0in us an Trussday, Decemrbar 9. 1949, Overland Park, KS. We'd e you 10 join our team of
vegton) peforsal ceater providis & e rangs of inpstient and vatween 400 pm ond 300 pm. or Sunday, Decerker 12 nuises, physicians, and sflisd heatth professionsls who
f g ¥ H A W LYY

oubpatient services. Becefis Heailbcare's 2,000 plas employess m,?"c"ﬁ:,‘;.ifapn?&gi?g %'onn;é;fge:é‘“ M er‘gg‘;:‘ Iova what they do. We'li make sure to recognize and
provide euaprchensive servites "}?‘fﬁt!‘m"‘f in Grest Falts, oppication ond nfeniew wil raceta o §25.00 gH centfate fo reward your conttibutions through our generous
;":i‘:":K;;:.;‘:;?mazi’;:gé:: ::‘,; n’g %50 ;80";3; d;::::‘::l ICParnEy, Eveyone Giendng wi recahs o special git and compensation and benefits programs including 23 paid
Mentana residents Mere informstiza on our facility and the Great wil g 65502 for oMendionca £rzes, Appetzers wit by saned days off your hirst yaar, $3,080 per year tuilion
Fells ares ran be chtainad £t ¢ur website, yoooy benefis orgl Jetferson Mermorial Hosptdl & an Infegrated heaitheare Hatem assistanca, health, dent2l, {fe and LT insurance, and

P - ) sarvicing tha naa! comenunity of Jeffarson County, Wa offer adoption asslstance. We welcome applicallens from
v Airee. foerefit B 5 . y o .
We ofier = quality work envirnment eod exvellent salary/berzi wrmadiats corear opportuniiies In alt disciginas of nursing rursas dor a varlety of full-time, part-time, and prn

peckages. EOE Apply ali - rsieq: Medi r: ' ‘ 4
é?.:ﬁgﬁ;;u%r;?‘;: fg&'E;,:J‘Ifsn%gi‘:fn'.?g‘;::’;‘ \?EDE&BS posltions. Corsldar the encimous job satsfactian in
Benelis l«:ggh;oa; g:;ﬂ::;snu Dept sreaiiable fukime, port-ire, ond PRI avanings end rights working with pedlatrics at our nationally recognived
1101 ZEch Strest Sauth Jatterson Mamenicl Hosaital b located on 55, exit 174A, sour of tacliity. Chitdren's Marcy is a well-managad, family
Great Falls, BT 33405 &t tous. We alfer, R centered environmanl that wit sncoutage and support
-our prolessional and paisonal growth. Call foday to find
4084555174, 1-800-648-6625 Comprehanshve Banahis Packoge « Tuifen Relmbursemant « y t F;‘ LRH FM 9 1t 7o
Fax: 408-455-455 On-Cal Pay Compstifive Salary shuchre out what curret postions are avaitatla.
E-MAIL poruitment@bonefis org Angle Richsrdson
Condidotes are vited 1o visit our Human Resources chﬂd B N;a;?;ae;ruiw
Depaitment kon. - Fi, 7:30 am. - 4.60 p.m . or tand _ 1BY 3144
m confidenticl (@ILTR Wi yaiary histary 1o rens c"-”dﬁﬂ: é':?r:;:b;ms?“ﬂ
i
LT B A -
i = 24731 Giiinar Fozd
‘ Jefterson Memoriat Hospital HRPIAS arneas Oy, MO 64163
£16-855- 1580 fasdimila pumbar

P.O, Box 350, Crystal City, MO 63012
EAMN: (314) 933-1426

EQE/AA

J_.__.,
o




Pags 22— Missourl State Board of Nursing Newslsller—Novembar, Becember 1999, January 2060

MISSOUR!I ACCREDITED ASSOCIATE DEGREE PROGRAMS-FIVE YEAR PASS RATES

NAME OF PROGRAM Numher Approved 07/84- 07/85- 07/96- 07/97- 07/58- # Students
of Number 08415 08/88 08/97 06/98 G6/89 tested e¢n
Classes of Fiscal
Per year Studenis . Report 98-
Per Class . o9t
Sanford Brown Community/ 2 49 84.12% 68.89% 62,26% 55.7% 50.8% 57

Des Peres 8t, Louis 17-422
St. Lauls, Mo.

Sanford Brown Cellsge/ 2 48 . 79.63% 8261% 71.25% 54.6% 56,3% az
Kansas City 17-423
North Kansas Gity, Me.

Sanford Brown Coltege/ 2 48 78.57% 74.73% 568.57% 53.1% 70.0% 55
§t. Charles 17-421
$8t. Charles, Mo.

Sautheast Missourl Hospital 1 - 33 NA 84.21% © g139% 88.2% 100.00% 14
College of Nursing 17-424
Caps Girardeau, Mo.

Southeast Missourl State 1 40 o8.67% 94.74% 90.91% 71.4% 78.8% 33
Universily 17-379
Cape Girardeau, Mo,

Southiwest Missourl State 1 35 94.44% 92.86% 87.88% 86.1% 79.2% 24
University 17-400
West Plains, Mo.

8t. Charles County 1 £20 100.00% 84.67% 32.31% 90.0% 95.6% 45
Communily Collega 17-468
5i. Petars, Mo,

St. John's Scheol of Nursing/ 2 250 NA Opened NA 100.00% 948% 59
SBU 17-418 FYS5

Springfield, Ma. .

St. Louis Commurity Cellega/ | 2 40 85.88% 95.00% 89.09% 78.0% 83.7% 43
Flo Vailey 17-464

St. Louis, Me.

$t. Louis Community College/ | 3 55 96.51% 79.73% 90.57% 83.0% 83.3% ao

Forest Perk 17-476
81, Louis, Mo.

St. Louis Community College/ | 2 80 99.05% 88.67% 98.86% 87.1% 63.6% 78
Meramec 17-477
§t. Louis, Mo.

State Fair Community College | 2 80 84.59% 87.50% 88.64% 80.7% 81.5% 27
17-408, Sedalia, Mo,

Three Rivers Community 1 30 $00.00% 90.91% 80.9t% 20.9% 73.7% 19
College 17-462
Paplar Bluff, Mo.

Thres Rivers Cammunity 1 26 N/A NIA N/A OCpened N/A N/A
Collega 17-437 FYas
Sikeston, Mo.

RNNetaork 1S hers o revotutionize Travel Hurging
Doubla Time for ovartire bours, immadiate Dental & Major
Medicat Insurance Coverage, Fres Frvale Furnished Housmg,
Hourly pay rates up te §52.00, Vacation Pay, a huge varialy of
focatons and much much more!

DOUBLE NOWAIT 401K  FREE

TIME FOR PREMIUE COMPANY PRIVATE
OVERATIME HSHRAKGE MATCHED  RUANISHED
HOURS! COVERAGE] CONTRIBURGHI HOWSING!

Gatl Today: 1(8060) 866-0407

NV I TG LA ()
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MISSOURI ACCREDITED DIPLOMA PROGRAMS-FIVE YEAR PASS RATES

MNAME OF PROGRAM Number Approved 07/34- 07/95- 07/96- 07/ 07/a8. # Students
of Number 08/95 06/96 06/87 0598 a8/9g lested on
Classes of . Fiseal
Yer year Students Report 88-
Per Class Bgk

Lutheran Medical Center 2 125 498 84% 83.33% 93.90% 85.7% 75.5% 53
17-3982, 5t, Louis, Mo. .

Missouzi Baptisl Medical 1 118 98.55% 86.55% 93.41% 93.0% 90.3% 62
Center 17-39t
St. Louls, Mo.

MISSOURI ACCREDITED BACCALAUREATE DEGREE NURSING PROGRAMS-
FIVE YEAR PASS RATES

NAME OF PROGRAM Number Approved 07/01- 07/95-° 02/96- 07/97- 07/98- # Studsenis
of Number 06/93 066/96 0657 06/98 06/59 tested on
Classes of Fiscal
Per year Students Report 88-

Per Class 99

Avia College 17-58% 1 50 64.29% 78.19% 69.23% 95.8% 60.0% 30

Kansas City, Me.

Barnes Collage of Nursing/ 2 150 85.48% 87.05% 77.31% 78.8% 71.6% 169

UMSL 17-508

St Louls, Mo,

Blessing Rieman Celtegal i 85 71.43% 80.49% 72.73% B0.0%

Cuincy 1. 17-504

Quincy, IL

Central Methodist Cotlege 1 50 NA NA NA 66.7% 87.5% 8

17-508, Fayells, Mo,

Central Missouri State 2 30 81,11% 93.62% 42.86% 80.6% B88.9% 38

University, 17-573

Warrensburg, Mo.

Deaconess College of Nursing | 2 1e0 98.15% 93.88% 88.64% 91.8% 81.5% 59

17-500, St. Louls, Mo.

Gracetand College 17-508 1 50 9231% 85.20% 78.38% 020% . B6.4% 44
Independence, Ma.

Maryvilla University of 1 120 88.00% 92.00% 81.25% B20% 83.6% 22
5t. Louls 17-501
St. Louls, Mo.

Missouri Southern State H 40 NA NA 100.00% 100.00% 75.0% 20
College §7-510
Joplin, Ma.

Missouri Western Stala 2 40 91.840% 88.71% 86.76% 88.6% " B88.9% 54
Collega 17-502 .
St. Jpseph, Mo,

Research College of Nursing 2 125 91.80% 88.89% . 78.48% 85.5% 818% BB
17-566, Kensas City, Mo,

Sinclair Schoel of Nursing/ 2 60 93.14% 43.04% 98.91% 94.3% 86.2% a7
UMC 17-562

Columbia, Mo,

Southeast Missourl State 1 50 . 88.64% 90.48% 81.8:% 72.1% 73.2% 41
University 17-563
Cape Girardeau, Me.

S1. Lonis Hniversity 17-308 3 .20 02.56% 00.13% 53.45% 88.8% 86.5% 96
St. Louis, Mo.

St. Luke's College of Nursing | 1 65 95.65% 95.00% 91.87% 95.8% 96.7% 30
17-505, Kansas City, Mo.

Truman Stale University 1 N 65 97.44% 89.33% 92.538% 92.0% 84.0% 25
17-572, Kirksville, Mo. .

willlam Jewell Coilege 1 60 94.34% 100.00% 87.10% 83.9% 80.6% 25
17-560, Liberty, Mo.

*Fiscal Year = July 1 to June 30

o S0 uleom HOME-BASED BUSINESS

Happy Hol!day i Lioyp HeALTHCARE
Large Stata Psychiairis facility in Farmington, MANAGEMENT SYSTEMS, INC. Work from home!
MO is seaking full-time, part-tima and PRN FREME VALLEY HEALTH CENTER Audit medical/hospital bills,

AN's. P.C. Box 458 + Henmann, MO 85041 Provide medical cost management services.
Contact the Personnat Ctiice at (573} 218- 3 {673) 486-3185 One-time invesiment starts at $5995.
6800 or fax your resume to 573-218-6703, Now aecepting applcations For infermation call HDM 800-869-5118

Altr; Nursing Services  For professonal fursss isit: www.healthaudit.com
120 ed, Family-owned. LIC Focity or vislts w &
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Stalf nurses
Charge nurses

Preceplors

Fauﬂggr_ .

* a8 0 s

Benefits inchide:

The Natioral Cauncil Is locking f6f nurses to serve
on an NCLEX?® examination item development
panel. The National Council needs lndiyiduals who
work direethy with the following:

Clinical nurse specialists
Clinical nupemanagers

- volleagues from afross the
counay .
. '\%ﬂem addition to your kg

Complete the National
Council’s puzzle!

o

online:
ity Asnw nestn.org

home page

Applcation”

l!youdonothave!cm the Webor
if you have any questijns, please
call the National founcil’s Hem

Devedoprmgnt Hotlne al 312(787-6555,
Ext. 496,and leave a with your
name, address fiumber.

o access the itern development pane! application
1. Gotothe National Coundl's Web site at

2 Choose “NCLEX® Examination™ from the
scroll-down menu on the National Council’s

3. Click the Section Conterits link labeled
“Developing the NCLEX® Examination”
4. Click the link labeled “Item Development

ey "

N i

e T

MLN

Continuing Education Programs
Timely Topics at Multiple Locations
to Assist in Your Professional Growth

+ Conlact us for a copy of MLN's 2000 Calendar
of Continuing Educalion Programs

¢ 37th Aunual Conveniion,
“Creating Quality Health
Care in the New Millenninm,”
Tan-Tar-A-Resort, Osage Beach, MO,
April 12-14, 2000

In
<l
€ Lﬂ}
Yy
For detailed information, contact the
Missouri League for Nursing
573-635-5355 Fax 573-635-7908

E-Mail: mIn@sockets, net
www.moleagiuenursing.org

RH Gpportunities
ARE YOU L OOKING FOR A HEW, EXCHING, AND REWARD-
1NG CAREER? Y the answer I$ yes, coma chack s out!

¥ St Arthony's Medical Center, ana of tha region's feading medical
@ centars, has a histoy of excelience and oHEr a fant2stic Fiure

Dur growtl hes created a reed for talerded professionals 1o work @
a vansty of Fultme, Pantme, and Per Diem (as resded) g

¥ posmons inthe Ferioming argas:

¥ Grtical Care RN's: SICU, PGU, COU, CVICU, MACY, v

Stepdean, OR, ard CVOR. {Crtical Cara Nursing Experienca is
required for thess positons §

RN's: Medical, Surgical, Telsmelry, GUIGYN, Crihopedics,

Cresiogy, Rehab, asd tha Float Fool (Previcus AN exparienca s
cesired for these posiions § X

Wa are curreritly offering a §% SIGN-OM BONUS $§ for RNS wha
arp hired into any of our ful-ime or pad£ma (32 es or more pat
Pay period) positions. To fird out frora about this §3 BONUS 43,

% cleas can (314) 5251078

§t Anthony's Mexdical Centet has a comvenlent sutwrban focation %9
in 5t Louis, Mssourd. We offer 2 salary commensurzta with @9
experlence and pravdds an exceferd bensft package for our ful- €3

g Fme and parttma empioyees. Irterestad applicards plzase
,  subrmit an zpplication or resuma o)

S1. Anthony's
Medicat Cantar

N
UNITY

HEALTH

HUMAN RESQUACES DEPARTMENT
12010 KEMNEALY ROAD, ST, LOUIS, &0 63128

{314) 52510619
Fax: {314} 5254040
MV

Thanksgiving is the time |
for reflection and being |
thankful. This holiday
season, thousands are
thankful for the gift of |
life. Choose organ and

tissue donation and tell |

your family. Get the facts, |
call LifeSource toll-free at |
1-888-5-DONATE. |

@ LifeSource
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Summary of Actions from

September 1999 Board Meeting

ADMINISTRATIVE MATTERS

+ A diaR of proposed By-Jaws was raviewed and
adepted.

+ Legislative proposals were reviewsd and
approved for the 2000 legislative session.

EDUCATION MATTERS

‘The Board met with the foliowing schools 1o
discuss the following matters:

+ St louis College of Health Careers-Mstro
Campus’ update on the progress in relation to
tlow petformance on the NCLEX.

s 5t Louis College of Health Careers-Butler Hill
Campus' update on the corspletion of clesure
Procass,

e St Louis College of Health Careers-Butler Hill
Campus' proposal to start a practical nursing
program. Decision: Table request until the
pext full Board meeting in Decemher 1869 due
to the initial incomplele proposal.

»  Texas County Technical Institute’s proposal to
start & practical nursing program. Decision:
Table until the next full board meeting in
December to allow the schaol iime to complele
the total proposni and address the issues
discussed,

« Sanford Brown College-Kansss City, LFN
pragram’s Tesponse to 1w consecutive years of
a NCLEX pass 1ate below 80%.

+ Sanford Brown College-Des Peres, LPN
program's response to thres consecutive years
of 8 NCLEX pass rate below 80%.

st o Masters - bacoma a Nurss Practltioner
& Blended program il prepares adranced priuice purses for dual cenifi-
catlen 28 2 Clinteal Nurse Specialist (ENS) [n cardiz heakh, weliness and
rehabiBnon sursing AND 24 20 Adult Nurse Pracioner {ANF) — - -om -

This NEN accreditad program providan:

+The only dutd eack exrdisd bealf/NP masiers program Iy the natlon

«Din ceibieation potentind which Increases your marketablizy

+(pesiie xercise testing and iralaleg Baboratory for punes (o leam
feow to Create approprale eagrcise prescriptions for ients

oA facus on Intensive sisk faaoc minagement sducation
Pty

For mote informatlen, contect:
Pr. Jean £ DeMsninis a1 1-800-544-5071, ex. 2035 e

o Kran€erelghion eds ) CREGHTON
g e dearlserdab TR
CATHOLIC HEALTH
RN’S

INITEATIVES

Travelers & Pervaanent

Central Kansas Come to Kansas

Medical Center

&1 Rose Campus, Great Bend, KS
O.R./Recovery  Med -Surg /Pediatrics
ER. ~ Nights 7 pm to 7 am
ICYU ~ Days7amto 7 pm
81. Joseph Campus, Larned KS
Long-Term Cate Unit  Alzheimer’s Unit
Acute Care / Emergency

CKMC offers a package of flexible, core &
voluntary benefits, retirement program,
tuition reimbursement, child care center &
relocation allowance. Apply to:

CENTRAL KANSAS MEDICAL CENTER
3515 Broadway, Great Bend, K5 67530
Phone: (316} 786-6186
Fax: £316) 792-1605 EOE

¢ Sanford Brown College-5t. Charles, LPN
program's response to twao consecutive years of
a NCLEX pass rate below 80%.

» Sanford Brown Coilege-Kansas City, Assaclate
Degree Program’s response te three consecutive
years of a NCLEX pass rate balow 80%.

+ Ssnford Brown College-Des Pares, Associate
Dagrea Program’s response 1o four consecutive
years of a NCLEX pass rate below 80%.
Decision:  Refer to tha Allorney General's
office for initialion of the disciplinary process
ascording to Chapter 335, RSMo,

+ Sanford Brown College-5t. Charles, Assoclate
Degrea Program’s update in regasd to agreement
with Board of Nusing concerning psss Iates
below 89% for four consecutive years.

PRACTICE MATTERS

The Board consldered the recommendation from
the Practice Committes regarding the request by the
Misspurl State Medical Association and the
Missouri Soclety of Anesthesiclogist to withdraw
or telracl of correct, respectively, the Position
Statement, "Board of Nussing-Recognized Nurse
Anesthetist Scope of Practice”. Decislon: Table
this until the first conference call after the
September Board meeting and fo fax any proposed
language o those represented prior to thet
conference call with request for their opinions
before that conference call.

DISCIPLINE MATIERS

The Board held six vlolation end five disciplinary
hearings.

Q Renal Care Group
f
Astzona
... improving the quality of life far people
with kidney diseass
Renzl Care Group Arizona is dedicated to improve lhe
quality of Lifz and to optimally care for those patients with
chroric and acule tenal disease. Our stale of the 21t facilities
are equipped with integrated clinical sofrware, sutomated
reuse systems, and centralized zcid /bicarb delivery systems.
1 you aze a dislysis experienced RN ov technftian now is the
Hime to make the move to our rapidly growing company.
Renai Care Group Afizona offars advancement opportunities,
plus excellent berelits.

Mail 0z e-nail resume to Renal Care Group Arizona
1750 5. Mesa Drive Ste. 110, Mese, AZ 85210
B00-456-0223 ext. 228
Fax resume : {180) 926-34%0
jorden@renalcaregroup com

1
4
Ay

V
Nydaiaai
i

h
e

D

Regional 3sWest
Medical Center

HOH Averwe B
Seoasbluff, Nebraska ¢34

COMETO

REGIONAL WEST MEDICAL CENTER!

Larga Hospital - Smad Town! A 276 Bed Hospritat ocated In Westsm
Nabrasia reads Registeced Nurses and Surgical Techs o statt a busy 6
Sua operating 10anm and posl anesthesia care und Previnus expernence
desired. Smal lowivlamily atmasphere logated near great outdoor
recreation. BSIMSH program avadable fiom Universiy of Hebragka
with tuition relrbur sement 25 an empidyed beoshit
Adcdtional cpenings. COUACY registated nuises, 2.3 years eapariznss
pratened, Orthaeure registerad nurses; and Endoscopy AN, Wil
conskder ngw gradusles
Call of $ard resume 1.

Regional West Medical Center, Human Rescurce s
uﬁ?l Avenue B, Scollsbiulf, Nebraska §3351 3086301386

SCHEDULE OF BOARD
MEETING DATES
THROUGH 2000

Pecember 8-9, 1099
March 18-17, 2000
June 8-7, 2000
Septamber 7-8, 2000
December 7-8, 2008

if you are planning on attending any of tha
meetings Hsted shove, notification of special
neads should be farwarded {c the State Boasd of
Nursing, P, ©. Box 856, Jefferson Gity, MO 65102
or by calling 573-751-1416 lo ensure avallable
accommodations. The text telephone for the
hearing impaired is 800-735-2986.

Dates, times, and locatlons are subject fo
changs. Please contagt the Board office for
current information.

NURSING FACULTY
CENTRAL MISSOURI STATE
UNIVERSITY

Tenure track position in naw maslers program
at an NLN aceredited Nursing Program in
public comprehensiva university beginning
August 2000, at Warrensburg campus. R.N.
holding a Masters dagree in Nursing, doectoral
student status; and cerlified FNP or cerification
sligible requirad. Earned doctorate desirad
(nursing preferred). Previous {eaching
axperience and clinical supervision of studenls
- desked. Compensalion and rank determined by
experienca. Submit application and resume lo
Martha Sherman, Chair of Search Commitles,
Department of Nursing
I Central Wlssourl State University
University Health Cenler, Room 102
Warrensburg, M0 64093
Review begins January 31, 2000
and continues unikl fitled.
i ANEEO/ADA

T

HERE'S AN
OPPORTUMNITY

BIG

ENOUCH
TO HOLD

YOUR
WHOLE

HEAR

Thar's what Interim HealthCare gives you. Hand
pick your assignments ranging fram pediateics Lo
Elder care. With more than 350 offices nationwide.
Ve have current ings for RN'S and LPNAVNS
for Home Health Care, Occupatonal Health Care
and Supplemental Staffing pasitions.
And because we've easred the trust of palients.
famities and employees since 1966, you geta stable
E a careef.;s \\.el}_as excellent
m . EWR pay and benefits. Call
Hoeat :a:c e todayloprequiliy endio
schedule an intenview

=

Hexibility. Satisfaction.
Rewards.

“people You Count On. Care You Trust.”

Call Our Interactive fob Line Toll-free

1-877-578-5627, Ext. 909

24 hours a Day~ 7 days a Week

Ax Fquat Opgartrity Tryplapes MEDN
O19%5 trigesm HeghbCare ng. faznim is & tegistered mpk of Inferin Services,
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MISSOURI CODE OF STATE REGULATIONS
MISSQURI STATE BOARD OF NURSING

CHAPTER 3 - PRACTICAL NURSING
4 CSR 200-3.991 Definitions

PURPOSE: This rule defines terms used in 4 CSR
200.

(1} When used in 4 CSR 200-3, the following terms
mean:

(A) Accredited—Recognized by board as
meeting or maintaining minimum
standards for educational preparation of
practical nurses;

(B) Administrator—Registered professional
nurse with authority and respensibility for
agministration of the prograrn;

(C} Annual Report—Report submitted annually
by the administrator of the program that
updates information on file with the hoard
and validates continuing compllance with
minimum standards;

(3) Board—Misscuri State Board of Nursing:

(E) Campus—A soparate geographic location
with a separate student body and
coordinator;

[F) Cactificate of accreditation-~Document
issued by the board to schools of nursing
which have met minimum standards:

{G} Clinical expsrience—Facully planned and
guided learning activities designed to meat
courss objectives or outcomas and to
provide a nursing student with the
opportunity  to  praciice  cognilive,
psychometor, and affective skills in the
delivery of nursing cate 1o an individusl,
2IOUP OF comumunity;

{H) Clinical skills Jaboratory—Desigrated area
where skilis and procedures can be
demonstrated and practiced;

Freeman Health System: Jopiin, Flssouri
AN Positions

{}l Conditional accreditation—Status of a
school or program that has failed to meel or
matintain the regulations oz requirements,
or both, set by the board. This status is
subject lo the school or pregram
conforming to the requiremenis and
recommendalions and within a time period
set by the boasd;

{p Coordinator—Ragistered professionat
nurse with authority and responsibility for
administration of the cempus nursing
program as delegated by the administrator
of the nursing program;

{X) Curriculum—Planned studies and learning
activities designed to lead students to
graduation and eligibility for appHcation ef
licensura;

(L} Direct care—A ¢linical experience in which
patient care is given by the student under
the direction of the facully member or
preceptor;

{M] Distance learning sile—A localion separate
from primary campus, where the offering of
studies is delivered;

{N) Endorsement—Process  of  acquirin
licensure as a nurse based on origina
licsnsute by examination in another slate,
territory or country;

[0 Faculty--Individuals  designated by

" sponsoring institution: with responsibilities
for develocpment, fmplementiation and
svaluation of phl]asopﬁy, objectives and
curriculum of nursing program;

(P) Full-time faculty—Those individuals
deamsd by sponsering institutlon to mest
definition for full-time employment;

[Q} Generlc—Enitial educallenal program in
nutsing leading to entry-lavel licensure;

[R} Governing body—Body authorized to

establish, monitor policies and assume
responsibility  for  the educational
Drograms;

{S) Graduate competency—Individual
graduate behaviors;

{T) initial accreditetion—Status of a newly
established school or program that has not
graduated its first tlass and has not
received other approval status;

[U) Minimusm  standards—CrHeria  which
nuesing programs shall meat in order to be
accredited by the board; N

{V) NCLEX-FN® examinalien—MNational

Council Licensure Examination for
Practical Nurses;
(W1 Observational experiences—Faculty

planned learning experiences dssigned 1o
assist students 10 meet course objectives by
the ohservation af patisnts/elisnts;

{X) Participatory observetion—A  planned
clinical experience in which students
under the direction ef a facuity member,
may perticipate in basic care aclivities,
such as, sssessment of vital signs,
collection of data and assistance with
activitles of dally living where a registered
nurss or licensed practical nurse may or
may not be presenl. Students shall have
the skills appropriate {o the experiences
planned. Sludents may not pasticipate in
invasive or complex nursing activities
beyond documenied competencies without
direct supervision of faculty member or
preceptor;

{Y) Part-time facuity—Indlviduals deemed by
the sponsoring institutien to meet the
definition for par{-time employment;

[7) Philosophy—A cemposite of the bellefs
that the facully accepts as valid and Is
directly 1elated to curriculum prectices
which may be noted as mission or goals of
the program;

[AA) PHot program/project—Educational
sctivity which has board approval for a
limited time;

Continued to paga 27

General Surgery - Night shifts available on our post-
cparalive floor
Cardlae Medical Floor - Full-lima nights on new fleor
Pediatrles - Pad-time nighls
Registry - PRN positiens throughout the house.
Prermlum pay A
Skilled Mursing Unit - Full-time nighls
Comgetitive compansalion and benefit package and
relocatisn assistance. Cne ol tha lowest cost of living
areas in nation. Excellent pubtic and private schools.
Apply ta: Human Resources
Freeman Health System
1102 Wes! 32nd St,, Joplin, MO 64804
Phona 1-800-253-4938 Fax to 417-625-3716
EOE
woww lreemanhospitals orq

I you are looking for a job that allows you the
freadom 1o ceeate your own scheduie, then
Home Health Plus is looking fer youl

We are lcoking for RNs and LPNs for the
following par-time/full-time positions:

Padiatric ANs .

Hospice ANs

Private Duty ANs & LPNs
Visit RNs & LPNs

If you are interested in scheduling an Intarvew
please call Edna or Carrie today at (314) 453-
0990,

QUALITY IMPROVEMENT
COORDINATOR -

A [ull-time pesitien that requires an RN with
knowladge and axpesience in quality improvemant,
ulilization review and :isk management. This
department head posilien mus! have pravious
managemen! experleace fer our JCAHO accredited
tacdity. Our facility includes 40 bed acute care, 100
bed leng term care, Home Health/Mospice agency and
physician clinics. Ideal selting in the Big Homn Basin
ust east of Yellowstone Natlenat Park. Great benelits,

_ Powell Hospital &
h

Nursing Home
Plaase Fax tesuma lo
307/754-3176
of calt Human Resources
-{307) 764-2287 x135
ECE

RNs & LPNs [1pi1lg:1s

Romac Healthcare, “The MedicalForce Resource” is
the ONLY per diem staffing agency to offer
a complete benefit program to F/T RNs and LPNs:

Health, Life, Dental & Disability Insurances!
Instant Pay, Vacation,

¢ vacalion pay

¢« madical/dental benefits

* direct deposit

¢ 40t{kYstocks

Become a Platinum award
winner and win §300.00

401K, CPR Recertification, Direct Deposit

RN's & LPN's
How about these
stocking staffers? Twe City Place Br.
s flexible schedule Ste 186

St. Louis, MO 63141
(314) 985-0200
888-857-4203

FAX (314) 212-8787

MedicalForee Resowrce”™

organ and tissue donation and
tell your family. Get the fucts,
call LifeSource toll-free at 1-
888-5-DONATE.

@ LifeSource
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MISSOURI CODE OF STATE REGULATIONS {Continued from page 26}

A{C) Accreditation Process.
1. Requirements for Initial accreditation,

{BB) Preceptor—Registared professienal or
licansed practical nurse assigned to
assist nursing students in an educational
experience which is designed and
direcied by a faculty member;

(CC) Program—Courtsa of study leading to a
diplema or certificate;

(DD} Reguirement—s mandalory condition
that a school or program mests in order
to comply with minimum standards;

(EE} Sponsoring Institution—The institution
that is financlally end legally responsible
for the nursing program;

(FF) Statement of need—Current evidence of
need for professional and practical
nurses and of community supporl;

(GG Systematie evaluation plan—3Written

plan  developed by faculty for

comprehensive evaluation of all aspecis
of the program; and

Written . sgreement—Formal

memorandum ef understanding or

contract belween a nursing education
program and a clinical site which
designates each party's responsibilitles
for education of nursing siudents.
AUTHORITY: section 335.036, HSMo Supp. 1997.*
Original rule {l’!en‘ March 25, 1993, effective Dec. 3, 1893,
Amanded: Filed Aug. 6, 1998, egfective Feb. 28, 1999,
*Otiginal quthority 1975, amended 1981, 1385, 1893, 1993.

4 CSR 200-3,010 Agcreditation

PUHPOSE: This rule defines accreditation in the
minimum standards for accredited progroms of
practical nursing in Missouri.

(HH

-

{1) Programs of practical nursing shall chtain
gegreditation from the Missourt State Board of
Nursing.

(A} Purposes of Accreditation.

1. To promote the safe practice of practicat

nursing by setting minimum standards
for schools preparing entry level
practical nurses.
To gssure that educational requirements
for admission 1o the Hcensure
examination have beern met and to
facilitate endorsement in other states,
tereliorles, countries, or any combipation
of thesa.

3. To encourage continuing peogram
improvement  through  self-study,
avaluation and consultation.

. To assist programs of practical nussing in
developing and maintaining academic
standards {didactic and clinical) that are
congruent with current educational and
nursing practice standards.

{B} Classification of Accreditation,

i. Injtial accreditalion—is the slalus
granted a program of practical nursing
until fuli accreditation is granted.

, Full accreditation—is the stalns granted
a program of practical nursing after the
program has graduated one (1) class and
has met minimum standards.

3. Conditisnal accreditation—is the status
of a progiam that has failed to meat or
maintain the repulations ox
requirements, or both, set by the board.
This status is subject to the school or
program conforming to the requirements
sat by the board.

o

o

o~

RECISTERED NURSES

Best wishes for 8 Happy & Healthy botiday sessca Eom your friceds
at Christian Hospital, meeder of St Leoly® B0 Health Syrtact
W Lzt conmitted to belping empleytes build keshiby cereann. Bring
yusr sareér 10 Chiictian Hossital god raap i cveanis of a3 exciting =
5t Louis comenenity. Wathis bim'r resch you wil] End werdd dass
eduzatizas) inglitations, yerr-ryend sporting exd recreaticnat
evezty, 2nd, ¢f coutse, Lepastch bl
Dgportanitier azd qualifiatices

* Full-acd part-tize, varied shiks

® Prefer ent year radimurg kesgital exparience

* Currect MO AN Eente of tampomiry peomit

We efers
® Prcellent satary 1nd beanefits prckage  * Patness fecilny
¥ * Oo-rite chitd and pdult diy servize * Behathan pasistanc
Al quabifisd cas.didates may contect the NURSE HOTLINE at
314} 6535800 for & coeBdentiabinterview or fa raqmast 43
applicaticn, Give vy a ring 24 Bours a day - 7 days a weel
R fepqmey oy be Ferad €0 13 14) 653433 €2 aalled ta
=2 HEALTH CHRISTEAN HOSPITAL 2
33153 Dz S Louls MO SIS o F
Clsysrem =" Tl e B

wwwhaarg
e balihe tindsm ob pem

A. An institution desiring to esteblish a

progeam of practical nursing shoutd
send a letter of intent to the board at
least three {3) months prior to the
submission of & proposal. The letter
of intent paast include: the missisn
statoment of the educational
institution; accreditation status of
the educational institution; type and
tength of the nursing program
propesed; and lentative budgat
plans including evidence of
financial resources adequate for
planning, implemsaling, and
continuing the nursing program.
A program proposal shall be written
and presented to the board by the
administrator of the proposed
program with or swithout faculty
asslstance. The proposal shall bear
the signature of the administrator
who shall meat the criterla in 4 CSR
204-3.080{2)(A) and shall ba aclive
in the position on a full-ime basis
for at least nine (9} months and
preferably, one {1} year prior to the
entry of the first class. Fourteen (14)
copies of the propasal must be
accompanied by the required
applcation fee, The proposal must
ba prepared followling the reporiing
format and include each camponent
as indicated tn 4 OSR 200-
3.010(1)(C}). Board approval of the
propesal  with or  without
contingencies must he obtained no
latar than six {8) months prior to the
anticipated opening date,

A proposal submitied shall contain

the fallowing information:

{I} Statemsat of Need and
feasibility  study  which
includes:

{a} Documentation of the nead
for the nursing piogram
with rationale for why ths
program  should  be
established;

MNumber of professional

nursing  and  practical

nursing programs in the
arez and potential effect on
those nursing programs;

Number snd source of

anticipated student

popilation;

Number and type {practical

nurse, associate, diploma,

and  baccalaureate) of
nurses available in service
aroa;

Numbsr and type of

employers in the service

area including documen-
fation that these employers

)

—

—

fc

d

{e

T

B

Critical Care RNs

(Trinny Lutheran Hospilal, 2 21 1-bed faciliny, has been
providing quality health care services for nearly A century.
We need caring., eapenenced Nursing Professionals tike
YQU Lo join our stafft

B/F and P/T openings, various shifts availzble:

«ICU

« Putmonary Care

+ Telemetry
MO license, ACLS required. Competitive salaries, shift
differentials, tuition reimbursement, excellent benefits
package. Located just south of donntovn KC, Tsinity 5
easily accessible to 2ll metro aseas. We invite you to callor
J4end your resums (o

3030 Batdmore
- At HR
Trinity Lutheran Kansas City, MO 65108
Hospital Phote: §16-151-2080

e
HEALTH MIDWEST.

Fax: 816-751-455%3

wwiv healthmidwestorg ‘—/

nead graduates of the
proposed pragram, includ-
ing projeciions of nursing
staff neads;
{f) Documentation of
community and ecoromic
devetopment nesd and
support for the propesed
nursing progran;
Letters of support for the
propesed aursing pragrant
and

(h} Source of patential
qualified administrator and
facully;

(I} Cusriculum.

{a) Philosophy.

{b) Graduate competencies.

{c) Curriculum sequence.

{d} Course objectives and
descriptions  including
credit hoursfclock hours
for all courses;

{111} Students.
(a) Number of students per

(g

class,

{b) Number of classes admitted
per year,

{c} Admission criteria,

f{d} Plans for Fmgress[on and
retention of studenats.

{e) Grievance procedure.

{f} Plan for emergency health
cara of mursing students;

{1V} Facully.

fa} Number of full-time and
part-time faculty.

{b Qualifications of faculty.

{c) Posttlon descriptions;

{v) Ancillary petsonnsl.

{a) Position descriptfons.

(b} Number of fulldime and
part-time ancillary
personnel;

{VI} Sponsoring inslitution.

(a) Evldence of authorizatfon to
conduct the program of
practical aursing.

{b) Accreditation status of the
sponsoring instilution.

[c) Description of the governing
body and copies of the
organizational charts of the
sponsoring institution and of
the program of practical
nuesing.

td} Evidence of ihe financial
stability and resources of
the sponsoring institution
and the program of nussing;
and

Continned lo page 28

A World Apart....
At The Center Of It All

Thzl's the beauty of it 1F you £njoy (ke majesty of anture 2nd the
greatouticors, yel thrive oathe latesl 1zchnctegy and eppoitenities
18 enhare your shitls, take a clode look 21 Central Washington
Hospital in Weaztchee, WA, Nestled In the Cascade foathills slong
Lhe bzaks of the Calumbia River is an advanced healthcare setting
thzteffers the best ol beth wordds.

We are the 204 bed referral center of choice for len naral community
hespitels within a 190 mile rzdizs, That ineans he fateresting ases
corne bere and with them the kird of professional challenges tal
mabe yoa glad 1o be part of this irendly focused team OURNEW
CARDIACSURGERY UNIT WILL OPEN THIS FALL

FULL-TIME RN O#FORTUNITIES:

OR - Level I traoma, cardio-thoracic evperfence requirad

{CUACCU - Strong Medical and Susgical cardiac experience required
CST - 35 yms. experitnce, strong arthoneuro phills, open heart

Recreational, educationat and cultura) epposturides zhound - and [or
\hose who enjoy the big iy exctemant, Seattle {3 just 130 miles 1f
you're looking for a rich quality of Life, along with a rich professional
experiance, mall, fax, or E-Mail your resume, with salasy Hstory, to

} Powers
Fau 5036656032
E-34ai1: JpowennGCAWHS COM
Fhere 1-500-345-6428, ext 6152

@C%fml .

B Wtahingron Alaspial
PO Baw 1657, Wenatchee, WA $2807
Visil ur web-bite ab wigsy owhs com

P e T
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MISSOURI CODE OF STATE REGULATIONS {Continued bom paga 27)

(V) Facilitios.

(a) Description of education
facillties {classrooms,
library, offices, clinical
skitls laboratery end other
facilities}.

{b) Description of available
equipment and supplies for
clinical development, list of
library  and  learning
resources and number of
computers available for
student! use.

{c} Descrdpting of clinical sites
that will provide educatien-
ally sound experiences,

{d) A letter of intent from each
propesed  clinieal  site
indicating that they are able
to oHer/provide the
educational  experiences
necessary  for  student
lsarning.

{D) Site Survey.

1. Prior  {o initial accreditation &
rgpresentative from the board shall make
an  on-site  survey  to wverify
implementation of the proposal and
compllance with 4 CSR 200-3.050-4
CSR 200-3,130,

{E} Board Decislon.

1, Initial accreditation will be grented if the
sito survey indicates the proposal has
besn implemented and the pregram Is in
compliance with 4 CSR 200-3.050-4 CSR
200-3.130 as determined by the board or
its representative{s). Throughout the
perfed of initial accreditation, the
program will be evaluated annually.
Upon graduaetion of the first class to
complete the entire progrem end recelpt
of resulls of the Natlonal Councll
Licensure Examination for Practical
Nurses {NCLEX-PN® examination), the
board will review—

A. The piogram's compliance with
minimum standards during initizl
accraditation including the
pragram’s  adherence 1o the
approved proposal and changes
authorized by the board;

Report of the on-sits survey {f
conducted);

C. Report of the National Council
Licensure Examinaiion NCLEX®
results {sea 4 CSR 2006-3.180{1)); and

B.  Edentification and analysis of
studant attrition rate.

2. Afier its raview, the board will decide to

Perioperative RN Opportuniies

Mega Focndatica i on firmatioe 30uisn ond 4gusd Gpportunily nucttos end magloye

Mayo Clirie and Hespizals is 2n interhatocally brown and respecad
irsttutien thatincludes Mayo Clinic, Rochester Methodist Haspital, and
Saint Marys Hospitat Together they form the wiebkd s largest private group
pracice. Both Mayo hospinls are donte-care, ritforprodl, keaching faahtis
Currecd opportanitiss indude '
« Pedoptrative RN - Quabified tandidates mustbe a gradiuate of an
2enradined School of Nursing and ba eligible for RN Loersure inthe
st of Minnesota, B8N peelarrad
» Puedp Postop RN's - Quabfied cardidstes must be a graduste ofan
eamechitod Schoal of Nursing and be ehpble for RN boersure in the
state of Mincsots. B3N preforred. Must bave 2tlezst onz yearof
current ) enprrizice.

As 3 leader in healthezre, Mayo Qlinic offers an eaellent salary and
berafits pachage, Irciuding mlocation assistance. A full range of tax
deferrad arnisties and mutual hend ogtions, 8 sick Ghild cara facitity
and 2 Mayo sponsorad actiity progrem et lindudes dbeoustad
wvatation travel plans and an emplayes Ainess cuter. When Inguiring
abuul these oppartunites, pleass tefer tojob pesting $53- M5 MO,
Interestind candidates shatdd send theif teswne Ly

Mayo $llale and Hospitals
Sharen Copeman HR Slaffng Center, OE-1
200 151 Susel W, Rochaster, MN 55905

9 iek ptical seemaing bieBeofagy Bleascusz o €l paiet foadis jour risun
with mivinal wir of badiehs, italics xndertining aad bolding.

phona 507-266-7094 fax 507-284-1445 e-mall

\, copeman.sharon@mayo.edu www.mayo.edu )

continue initlal accreditation for a
peried of not more than ene (1) year,
deny sccreditation or  gramt full
accreditation,

(2) Full Accreditation,

{A} Annual Report. Each program and sach
campus of sach program shall complete
and submi! an annual report 1o the hoard.
A copy of a current operational budget and
audited fiscal report showing income and
expenditures shail ba submitied with the
annusl repert, Annual reports shall be
compleled with surrent information except
where olherwise noted in the annual
raport form and sent to the board prior to
tha deadline established per board policy.
Armual repords shalt be submitted in a
format provided by the board. Following
raview by the board, each program shall be
natified of the board’s actionts).

Five {5)-Year Survey. Each accredited
program and each campus of each
accredited program shall be surveyed
every five {5) years from the firsi year of
fuil accreditation. An en-site survey or a
paper sutvey Inay be conducled. If a
nursing program: is accredited hy a
nationally recognized mnising accrediling
bady AND accredited by Nerth Central
Association for Schools and Colleges or the
Coordinating Board for Higher Education,
or the Accrediting Council for
Independent Colleges and Schools, a five
{5)-year on-site survey may be doferred. A
paper teview may be completed to include
a  self-study, recommendations of
accrediting body, attrition information as
required by the heard, Copies of
correspondence regarding changes in
accreditation status shall be submitted to
the Beard of Nursing immediately.
Additional Visits/Survays. A
representative of the board shail make
additional visitsfsurveys as deemed
necessary by the board. A program may
request additional visits,

(B

-

{c

{3) Annual Registration,

{A) An application for annual regisiration shail
be sent fo each accredited program and
each campus of each accredited program
from the board. Failure to receive the
application will not relieve the program of
its obligatlon {o register.

A separate annual tegistration form and

designated fea shall be submitted to the

board for each sccredited program and
each campus of each aceredited program

prior la June 1.

{C) Programs shall not operate without cuyrent
registration, Fallure to submit the required
registration fee prior e Jure 1 will result in
a lapsed states and the discipitnary process
shall be initlated.

B

—

(4} Disciplinary Process.

(A} Removal of Accreditation. A program’s
accreditation may be removad pursvant to
sectlion 336.071.3, RSMa, for
noncomplance with minimum standazds.

{B) Should circumstances warrant, the board
wili notify the program administrator of

- Nursing Opportunities

Olsten Health Sarvices is currently eccepting applications
for part-time and PRN BN's & LPN's for private duty
shifts and DOA visits. If you are flexible and degpendable,
and work indzpendently in the heme settings, you need to
tome work for Dlsten Health Services. Glsien Health
Services offers exciting and rewarding career
opportunities, excellent starting pay, and advansement
appartunities. If you are a top noteh nurse, please submit
your resume to the address below. Home care pediatric
andfor venlilater experiance a plus.

Olsten’
Health Services

811 Washington Ave
Suits 616
St Louis, MO 63101
814-422-3881
Fax {314) 421-3871

(8}

concerns regarding the program, and the
administrator wil bs requested fo respond
to those concerns,

A pragram which: falls to correct tdentified
deficiencies to the salisfaction of the beard
within & reasonable thme shall, after notice
and hearing, be removed from the board’s
listing of accredited programs.

AUTHORITY: section 235.036, RSMa Supp. 19974
Original rule filed Jan. 29, 1974, effectivs Feb. 8, 1974.
Amended; Filed Dec. 12, 1975, effective Dec. 22, 1975,
Rescinded ond readopled: Filed Oct. 14, 1981, effective

Jon. 14,

1962. Amended: Filed Oct. 14, 19827, effective

Jen. 29, 1988. Rescinded and readopted: Filed Morch 25,
1593, effective Dec, 9, 1992, Amended: Filed Dec. 14,
1984, effective May 28, 1995. Amendsd: Filed Aug. 5,
1998, effective Feb. 24, 1959,

*Original outhority 1975, omended 1981, 1935, 1993, 1995,

4 CSR 200:3.020 Discontinuing and
Reoponing Programs

PURPOSE: This rule defines the procedure jor
discontinuing and reopening programs of praciical
nursing.

[t} Program Discontinuation,
{A} A letter of intent shall ba submitled to the

board, at least six (6) months and,
praferably, one

{1) year prioz fo closing the program. A letter of
intent shail include:

1. Closing dale; and
2. Plans for completion of program for
currently enrolled students,

(B) The plan for closure must be appreved by

the board prlor to Implementation,

(C) Date of completion on the diploma/

certificats shall be on or before the official
closing date of the program,

(D) Application for registration with the

[E] Racords for a

13

required fee shall be submitted annually 1o
the board as Jong as thers are students in
the pregram of practical nursing.

?l graduates and for all
students who attendsd the program of
practical nursing shall be filed §n the
manner used by S:a institntion conducting
the program,

T, “Transcripts of all ceurses altempted ot
completed by each student altending tha
program  shall  be  maintained
permanently in a fire-resistent file,
storage area, or both. Previsiens for
obtaining copies of transcripts shall be
mainiained.

. i the program of practical nursing
closes, but ithe sponsoring institution
continuzes, that institution shall assume
the responsibitity for the records and
notify the board, in wilting, of the
location of the storage of the records.

. If the program of practical nursing and
the sponsoring institution both cloese, the
transcripts shall be given parmanent
custodial care and the board shall ba
natified in weiting of the neme and
address of the cuslodian,

Classroom and  clinfeal  instruction

approved by the board shall be provided

untit the designated date of closing. The

school shail ba responsible for providing a

complete educational program for the

currantly enrolled students of shall
provide a mechanism for {ransfer.

0

X

{2) Program Reopening. The procedure for
seapening a program of practical nuesing is the
same as for initial acereditation in 4 GSR 260-
3.010(1}(C).

AUTHORITY: section 335.036, RSMo Supp. 1397.*

Contlnued to page 28

COLUMBLA Fax 573-886-2080

COGLEEGE

CAREER MOBILITY
LPN to RN

Part time evening A D.N. program:

NLN accredited

$09 Srravm Rd,
Columbia, M0 65203
Tel. 573-886-2276
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MISSOURI CODE OF STATE REGULATIONS (Centinued from pags 28)

Original rule filed jan. 28, 2974, € ective Feb. 8, 1974.
Amended: Filed Dec. 12, 1975, effective Deg. 22, 1975,
Rescinded and readopted: Filed Oct. 14, 1981, effective
Jan. 14, 1982, Nescinded and readopted; Filed Mareh 25,
1993, effective Deo. 9, 1093 Amended: Filed Aug. 6,
1998, effective Feb, 28, 1599.

*Qriginal cuthority 1875, amended 1981, 1885, 1993, 1895,

4 CSE 200-3.630 Change in Sponsorship

PURPOSE: This rule defines the procedure for
change of sponsorship.

(1} An institution assuming the sponsorship of an
accredited program of practical mursing shall
notify the board in writing within ten (10
working days after the change of sponsorshi%

{z) A Change in Sponsorship Form provided by
the hoard shalF ke complsted and retuened
within thirty (36) days of receipt of form.

(3 Any proposed changes that affect the criterla

included in 4 CSR 200-3.010(1)(C)1, A.-C. must
be approved by the board priar to
{mplementation.
Propram documents shall be changed to
indicate the appropriate sponsaz. The board
may issus a Cerlificate of Accreditation
indicating the change in sponsorship, if
appropriate.

AUTHORITY: section 335.036, RSMo Supp. 1997.%

Original m!s/ﬂed Jan. 28, I.‘J?é,]t;ffecﬁve Feb. 8, 1974,

Amended: Filed Dec. 12, 1875, sffective Dec. 22, 1975.

RAescinded and readopted: Filed Uet. 24, 1981, effective

Jan. 14, 1982. Rescinded end rendapted: Filed March 25,

1993, effective Dec, 8, 1993. Amended: Filed Aug. 6,

1598, effective Feb. 26, 1992

*Opiginal guthority 1975, amended 1981, E585, 1993, 1995,

(4

—

4 CSR 200-3.035 Mullipls Campuses

PUHPOSE: This rule dafines the procedura for
mulliple campuses.

{1} Each campus of a program of practical nursing
will ba treated independently for purposes of
compliance with the minimum standards set
forth by the State Board of Mursing.

{2} Each campus Is required to submit a separate
annual raporl, five (8)-year survey, annaual
segistration and annual segistration fes.

{3) The program must submit a proposal as
indicated in 4 CSR 200-3.610 and recelve
“approval from the Board of Nursing before
epening an additionel campus. Each additional
campus shall be surveyed.

{4 it is not necessary that there be a separate
admintstrator for programs which have
multiple campuses; howaver, there must be ona
(1} fugi-time faculty person designated as the
coordinator of each campus,

(5} Discipline of one (1} campus will not
antomatécally result in disclpline of other
campuses of the same program.

{6) Bach campus will be evaluated individuaily
concerning lieensure examination results.

AUTHORITY: section 335.036, BSMo Supp. 1987.*
Original ru.'e{HEd March 25, 1993, effective Dec. 9, 1993,
Amanded: Filed Aug. 5, 1998, effective Feb, 28, 1599,

*Original aulhority 1975, amen ed 1981, 1985, 1833, 1993,

REGISTERED NURSES
Southeast Missouri Hospital has tuil ang part-
time opanings in our labor and delivery, post
partum and nursery units, tdeat candidates musl
possess skrong communication skills.

Qualifications inciude currant of eligibility for
sdissourt Licensure and a desire o waork in the
speciatized field of obsteliics and nursery.

Wa offer a therough orlentation, compatilive
satary, and excalient banelits. Interested
candidates centact:

Personnel Deparimant

701 Lacey
Cape Glrardeau, MO 63701
573/651-5520 {phone} 573/966-5919 (fax}

Equal Opportunity Employer

4 CSR_200.3.040 Program Changes Requiring

Board_Approval, Notificalion, et Both -

PURPOSE: This rule defines pragrom changes
which require board approval, notification, er both.

{1) Changes requiring boasd approval prlor to

implementation—

(A} Curdoulum;

(B} Length of program;

{C) Clinical sites;

(D) Increass number of students b admissian
or transfer, by more than ona (1{bayond the
number approved by the Boazd ef Nursing:

{E} Pitot program project;

{F} Relocation of the program
compensnis;

(G} Appointment of new faculty or program
atfministralor {see 4 CSR 200-3.080},

(2} Currlcufum changes that sequire board

_apptoval inciuda:

(A} Alteratlon of tha program philosaphy.
purpose{s) and/ar objectives v ﬂc{l
influance or affect the integration of
snaterial into the total curriculum; and

(B} A plan must be presented lo the board
showing---

1. Narrative description of the change(s)

proposed and the current curriculum;

2. Rationale for proposed changes;

3, Concise presentation of the proposed
changa(s} with the currant curriculum,
in a side-hy-side medel, in order to
contrast the proposed curriculum with
the current curriculum;

4. Timetabla for implementation eof
changes;

. Narratlve of Impact on tha curdculum
including  philosophy,  graduate
competencles, and curriculum sequence;

. Explanation of the anticipated effect on:
currently snrolled students, role “and
function of graduates of the changed
program, faculty and resources and
Facilities; and

Methods of evaluation to be used o
determine the effect of the change.

or any of its

o

[~

-~

{3) The request shall be submitied prior to the
deadline establisked by the board.

{4) Peogram changes in the folloving areas requira
board notification and shail be submjitied to the
hoard in weiting within thirty (30} days:

{A) Name of program; and
{B) Mailing address.

AUTHORITY: section 335.036, HBSMo Supp. 1997.%
Criginal ru!e{ilea‘ Jan. 29, 1974, gffective Feb, 8, 1874,
Amended: Filed Dec. 12, 1975, effective Dec. 22, 1975.
Rescinded and readopted: Filed Oct. 14, 1981, effective
Jan. 14, 1982. Rescin 2d and readopted: Filed March 25.
1993, effective Dec. 9, 1993, Amended: Filed Aug. 8,
1998, effective Feb. 28, 1899.

*Original authority 1975, amended 1481, 1945, 1493, 19395
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4 CSR 200-3.050 Organizatlon and
‘Administration of an Accredited Program of
Practical Nursing

PURPOSE: This rule defines the organization
and administration of an accredited program of
practical nursing.

[1) Philosophy of the program sheil be in writing
and shall be consistent with the mission
statoment or philosophy of the sponsoring
institution.

{2} The graduate compatencies shall be derived
fiom the program's philosephy.

{3) The philasophy and tho graduate competencies
shail ba the basis on which the program is
developed.

{4} Faculty have authority to formulate rules for
governing commitiees of admisslon and
curricubum.

{A} Meelings shall be scheduled al statad
intarvals.

(B} Written minutes shail be maintained of ait
meetings,

{5 Organizaiicnal Charts. The program shall have
a current organizational chart showing the
relationship of the program to the sponsoring
Institution, the facuity structurs and
coopetaling agencles.

{8} Finance.

{A) Thare shall be 2n annual budgst te support
the program.,

{B) The administrator of the program shall
administer the budgst.

{C) The administsatop, with input fram the
faculty, shall make recommendations for
the budget.

(7} Clerical Assistance. Each program shall have
secrstarial and other suppost services sufficient
to meet the neads of the program.

AUTHORITY: seclion 335.036, HSMo  Supp. 1997.*
Original rule filed Jan. 29, 1974, effective Feb. 8, 1974.
Amended: filsd Dec. 12, 1975, gffective Dec. 22, 1975.
Rescinded ond readapted: Filed Oct, 14, 1881, effective
Jan. 14, 1942, Rescinded ond readopted: Filed March
25, 1993, effective Dec, 9, 1993, Amended: Filed Aug. 8,
1998, effective Feb. 28, 1963

*Original authority 1975, amended 1981, 1985, 1583, 1995,

4 200-3,080 Administrato) ult
PURPOSE: This rule defines the calegories,

gualifications and competencies, minimuin

number, employment policies, rasponsibilities and

reports for facully members.

{1) Responsibillties,

{A) The agministrater of the program shall bs 2
registered nurse employed full-time. The
administrator shall have the primary
responsibility and the authority for the
administration of the nursing program.

Continued to page 30

WORK FOit AN EMPLOYER THAT
HAS YOUR FUTURE IN MIND!

Our 24 Karat teams at Beverly Healthcare have
accepted the challenge of creating Magic Moments
for our residents, We invite you to share in this
chatienge and be a part of cur quality care team.
We have oppartunities in Missourd for:
*LPN * RN
* GPN *GN
We offer an unbeatable benefits packaga:
* Choice of Health Care Plans
* Dental Plan
* 401k Savings
* Day Care Assistance
* Vacation/Helday Pay
* Vislon Plan
Come create Maglc Moments 2t a Beverly
‘Healthcare Facility naar you!

Beverly Healthcare
817 Daliota Dr., Independence, MO 64056

B16-257-9848 816-257-9914 Fax
£0E Drug Free Wark Place

#B=VIRLY




Page 30—Missouri State Board of Nuzsing Nawsletter—November, December 1899, fanuary 2060
MISSOURI CODE OF STATE REGULATIONS (Continued from page 29)

{B MNurse facully shall develop, implement,
maintain and evaluate the program in
relation to stated philosophy and graduate
compsetencles of the program.

(2} Qualifications and Competencies.

{A) Program administrator shall meet the

foltowing criteria for appointment:

1.

2.

(8} Faculty must be approved by the hoard -

. Qualified

Curzent lcense to practice professional
nursing in Missouri;

Bachelor of Sclence in Nursing with a
clinical component. The program
administrator appolinted to the positlon
pricr to December 9, 1983 is exempl
from the requirement of having a
Bachalor of Scisnce ia Nursing;

. Equivalent of two {2} years of fullime

experlence within five (5} years or have a
total of two (2} years of pait-time
axperience within the last {5) five years and
pvidence of active pursull of =
Baccalaureate of Science in Nursing or
higher advanced nursing degree.
Expetience shall be in nursing education,
clinical practice. or administration; and

for vocationsl teacher
centification. Current certification to be

obtained within three (3) months of -

appeintment.

prior le appointment. Nurse facuity shall
meet the following criteria for appointment:
1. Current licenss to practice professional

nursing in Missouri.

2. Educationa requiremsnts.

A. All facully members teaching in
practical nursing program shatl have
a minimum of a Bachelor of Science

in  Nursing with a clinical
camponent. .

B Faculty appointed prior to January 1,
16098 are exempt from this
tequiremant;

3. Fauivalent of twe (2} ysars of full-time

experience within five [5) years o1 two

{2) years of pari-time experience within
the last {5} five years and evidence of
active pussuit of a Bachelor of Sclence in
Nursing of higher advanced nursing
degree. Experience shall be in nursing
education, clinical  practice, or
adrninistration; and

4, Qualified for vocational teacher
certification. Current certification to be
oblained within three {3} months of
appointmsnt.

(C) Nen-nusse faculty shall have prefessional
preparation and qualifications for the
specific areas in which they are invelved.
Minimum Number of Facui;!y. Ons (1) full-
tims professional nusse in addition to ths
administrator with sufficient facully, to
achieve the objectives of the educationsl
program and such number shall be
reasonably proportionale to: number of
students  earoiled;  frequency  of
admissions; number and location of
clinical sites; and total respansibilities of
the faculty. Facully essignments shall
allow time for class and laboratory
preparation; teaching: program revision;
jmprovement of teaching methods and
patticipetion in facuily orgenizations and
committees.

{3) Employment Policies.

[A)Te the exient required by the law-age.
marital status, sex, national origin, race,
color, creed, disability and religion shall
not ba determining facters in employment.

{B) Nursing Program,

1. Personnel policies shall be in writing,
avattable, and consistent with the
sponsoring agency.

2. Position descriptions shall be in writing
and shall delai? the responsibilities and
functions for each position.

3. A planned erlentation shall be in writing

{D

pe)

and  implemented, including &
description of the rola of a licensed
practical nnrse and professional nurse
acqording to the Nursing Practice Act

{NBAL
{4) Responsibilities. The administratar and faculty
of the program shall be responsible for, but not

Hmited to:

{A) Complying with minimum standards;

{B) Ongoing,  systematic developmant,
implementation and evaluation of the total
program;

(€} Tastruction and svaluation of students;

(D) Participation on committees providing
input on policies regarding recruitment,
admission, reteation, promotion and
graduation of students;

{E) Ensusing availability of academic
advisement and guidance of students;

(F} Maintenance of student records;

{G} Ensuring confidentiality of student records;

{H) Maintenance of clinical and educational -
competencies in areas of instructional
responsibilities. The program administrator
and faculty shall maintain professional
compatence by activities which may
include nursing practice, continuing
education, writing, or partlcipation in
professional associations;

{3} Partictpation in program sctivities; and

(I} Participation in the development of
departmental and Institutional policies.

AUTHOHITY: seclion 335036, ASMo Supp 1897.%
Original rule filed Jan. 29, 1974, effective Feb. 8, 1974
Amended: Filed Dec. 12, 1975, effective Dec. 22, 1875
Rescinded and readopted: Filed Oct. 14, 1981, effective
Jan, 14, 1982, Rescinded and reedopled: Filed Mareh 25,
1593, effective Dec. 9, 1893. Amended: Filed Aug. 8,
1998, effective Feb, 28, 1999,

*Quiginal outhority 1975, umended 1981, 1985, 1993, 1995,

4 CSR 200-3,070 Physical Facilities

PURPOSE: This rule defines the physical
facilities required for programs of practical rursing.

Coniinued to page 31

g
r LPN

who enjoy caring for the elderiy. This is your
opportunity to advancé your career and work
with a team of professienals in the growing
field of geriatrics. Excellent salary, great
benefits. Come join our caring family. Seven
convenient focations in the 5t. Louis area.
Send your resume or contact Kathy Hamann

RN'S/LPN'S AN
JOIN THE DELMAR GARDENS FAMILY!
We're looking for career-minded individuals

RR—]

¥ioud you 158 13 e 210 wok in 3 sa's aural area? Ausssd Ragoral Hasgol
kot aus bn tha hean ol KBUWAS, Rag ooarings T3¢ Ry ana LR
Ro end in Specizty AreEs, N
2 ey many wings 10 citer Il 2n extetant school 881 T0 xpress yout
LAY i AR Gl GApRSEAQ 1220 253Y 10 DON, 230 §. Nan, Ruasel K5
878E5 orcat 813433 N1

RUSSELL REGIONAL HOSPITAL

aishmente
rid rest 13 7D

ER &d ICY. Pussall s

$1,500 SIGN-ON

Ellisvite Health Care in £Risvite Is sesking LPNs who want
1o work in & stable, Irlendly and growing snvitonment.
Currantly wa neead LPNs to work alf shifts. We olfer an
above avetage starking rate of $14/Mr plus differentials, We
also ofter group heaith insurancs, tuition relmbursement
and other banefis. Wa expecl & good work etiod, a team
membership approach and excedent qua'ity of care. To be
considered to foln aur team, stop by and completa an
Bpplication at

at 314/862-0046. EOE M/F/DAV
Delmar Gardens Enterprises

101 S. Hanley, Suite 1800
N St. Louis, MO 63105

_///,

Earn top pay, with
flexibility! HFS has
immediate shifts in the St.
Louis Metro Area, Columbia
& Jefferson City areas.

NURSING NEEDS
» MED SURG s PSYCH
* PEDIATRICS *ER
= 1CU / CCU s TELEMETARY

WE OFFER: .

+ TOP PAY « 403K PLAN
« FLEXIBILITY » BONUSES 1]
+ MED/DENTAL INS. s LIFE INS.

HF

HRALTH FACILITY STAFFING

Your Quality Staffing Saurce
CALL TODAY (840) 933-6288 il

REGISTERED NURSE POSITIONS

MEDSURG RS
FT EVENINGS
PTDAYS,
EVENINGS, NMIGHTS
WE HAVE 8 HOUR SHIFTS AVAILABLE

AH OPEH HEART
FULL TIME DAYS
Expenience in OR teguired. ACLS and Call required

TELEMETRY
PER DIEM
FULL AND PART-TIME NIGHTS
Mustbe experienced.

LPHS
TELEMETRY UNIT
FULE AND PART-TIME MIGHT 12 HOURA SHIFTS

FULL AND PART-TIME DAYMIGHT ROTAHON

PEDIATHIOS
PART-TIME 11P - 7A

RH PACGU DEPT.
FULL AND PART-TIME
12:60 PM - 8:30 PH
PAGU of critical care exparianca prefered.
Catiand ACLS required.

RH LABDRMELIVERY
PARAT TIME EVENINGS
Must have a3 leasl one year experienca in
taborfdelvery as an AN

Send resume 1o PERSONHEL
MEMORIAL HOSPITAL

4500 MEMORIAL DR., BELLEVILLE, 1t 62226
(618) 267-5230 EOE

Ellisville Healih Care

16862 Manthestar Road In Ellisyiile
or £3il:314-394-7213 or fax resuma lo: 314-301-3834

JOIN US IN OUR TRADITION FOR CARING.

g

Located 20 minutes from Downtown St Louis, Mizeouri, 5t
Elizabeth’s Hospital, Belleville, IL. is one of the major
hospitals in the greates St Louis metropolitan area. We are 2
455 bed fadility with approximately 1703 employess.

§t. Elizabeth’s Hospital currently has F/T and P/T tpenings
for qualified registered nurses in the following areas: OB,
Medical /Surgical, Grthopedics, Emergency Services, Suigery
(Offering 52,000 sign-on bonus), Rehabilitation, Behavioral
Healtheare Sesvices, Telemetry {Offering $2.000 sign-on
bonus}), CCU, and Cardizc Cath Lab. One y2ar eaperience in
specizlized area is preferred. An lllinois license ot license
2ligible is required for all Registered Nurse positions.

5t. Elizabeth's offers competilive wages, tuition
reimbussement, 3 pension plan, tax shelteced annuily, chidd
care services on site, filness center discounts, pharmacy
discounts and 2 complete benelils package including
medicalfdental flife insurance.

For moze information on current openings at $t. Elizabeth's
Hospital contact our Job Hotline at {600) 9952120, entension
2690, Qualified candidates may zpply in person o7 forward
theiz resume in confidence to:

Human Resouzces, SL Elizabelh’s Hospital,

211 5. Third 5t, Belleville, IL 62222

Phone: {860) 995-2120, exlension 1451, Fax: (618) 2333490
Equal Opporhunity Employer

An Affiliate of Hospital Sistars Health System
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MISSOURI CODE OF STATE REGULATIONS {Continued from page 30)

(1} Office Space and Equipment,

{A} The institutlon shai! provide space and

equipment to fulfill the purpose of the
TOETalL,

{B) The administrator of the program shall have
a private office,

(C) The coordinator and facuity shsll have
office space sufficient to carry out
responsibilities of their position.

(D} Private areas shall be provided for
faculty/student conferences. :

[E) Fira-resistant storage space for student
records frafer to 4 CSK 200-3.110(2){B)).

(2 Library,

{A) Bach program and each campus of each

program shatl have library resources with

the foliowing:
1, Quiet area designated for study;
2. Curreni resources to meet the

educational needs of the studanis and to
meet the instructloral and scholarty
activities of the faculty;

3. Budgetary plan for acquisition of printed
and multimedia material;

4. System for readily {dentifylng or delsting

outdated resources;
. Policies and procedures governing the

[l

‘edministration and the use of the Hbrary .

shall be in writing and available to
students; and .

6. Library resources shall be available and
accessibie to mest the needs of the
studants.

{3) Classrooms and Clinical Skills Laboratory.

(A} Classtoams shall be of size, number and
type for the number of students snd
teaching methodalogy.

{B) Classrooms shall have- climate control,
ventlation and lighting coaducive to
learning,.

{C) Classrooms shall have seating, furnishings
and equipment conduciva to learning.

(D} Storage space shall be available for
equipment end supplies,

{E) Each program and each campus of each
program  shall have a clinical skills
laboratery available to the students.

AUTHORITY: section 335.035, ASMo Supp. 1987.*
Original rele filed Jen. 29, 1974, effective Feb. 8, 1874.
Amended: Fifed Dec, 12, 1975, gffective Dec, 22, 1975,
Rescinded and readopted: Filed Oct. 14, 1981, effective
Jar. 14, 1982, Rescinded and readopted: Filed March 25,
1993, effective Dec. 9, 1993, Amended: Filed Aug. 6,
1998, effoctive Feb. 28, 1893,

“Original authority 1975, amended 1981, 1935, 1993, 1955,

cs 0-3,080 Clinical Sil

PURPOSE: This rule dsfines approval for and
requited clinical learning experiences In elinical
facilities used by the educational unit.

{1

(2}

(31
{4}

(5}

(6

(7

(8.

(2

i1

) Clinical sites shall be selected which wiil
provide learning experisnces to meet the
objectives of the course.

Clinical sites used for direct care and

participatery observation shall be approved by

the board prier to utilizatien for student
earning experisnces.

Glinlcal sites used for observation do not

requira board approval prior to utilization.

Observational' and participatory observation

experiences  should provide leamnin

expariances to meet the program owlcomes an

should not exceed forty percent (40%) of the
total clinical program hours. Orlentation to the
facitity does not contribule to the forty percent

(40%).

Clinical sltes for each course or clinlcal

experience shall be isted in the annual report

and include the following:

{A) Course numbar; .

{B) Name and address of the ciinical site;

{C) Purposa (area used); :

{0} 'Igpe of experlence, ie., direct-care,
abservation, participatory observation;

(E} Number of students in clinical group;

(F) Number of preceptors;

{G) Total clinical clock howrs;

{H} Confismation that agreements have besn
made with other programs who use the
clinical site; and

{1} Confirmation that the nussing program has
8 contract with the clinical agency.

Programs shall make their own arrangements
with the clinical sites. Non-health care related
sites utilized for community-based learning
oxperiences for students raust have an
identifiable sponsosing agency with a clearly
defined purpose(s). A contract or letter of
agreement shall be completed before
expariences.
Piograms sharing the same clinical sites shall
maintain evidence of coaperative planning
with each otker for the scheduling o?clinical
experlences. Cenfirmation should exist that
sgreoments have been mads with other
programs who use the clinical sites.

Each program shall have a writlen agresment

with each clinical site. These written

sgreements shall be reviewed annually.

} Clinical agresments shslt provide ~a

tezmination clause.

0} There shall be a wrillan ofientation plan for

students for each clinical site,

AUTHORITY: section 335,035, RSMo Supp.19%97.”

—

—

Originol rule filed Jan. 28, 1974, cffective Feby. 8, 1974.
Amended: Filed Dec. 12, 18735, cffective Dec. 22, 1975.
Rescinded and readopled: Filed Oct. 14, 1981, effective
Jan. 14, 1982, Rescinded and readopted: Filed Moech
25, 1993, effective Dec. 9, 1993, Amended: Filed Aug. 8,
1998, effective Feb. 28, 1599.

*Qriginal authority 1975, emended 1981, 1985, 1943, 1595,

4 CSR 204-3,085 Preceptors

PURPOSE: This rule defines the ulilization of
preceplors,

(1)

(2

—

(3
(4)
()

(6}

(7}
(8

Proceptors may be used as role models,
mentors and supesvisors of students in
practical nursing programs. Esch preceptor
shall be provided a copy of.the designated
objectives of the course in which the studeat Is
enrolled and given directions on how to assist
the student in meeting the cbjectives of the
coLIse,
Preceptors do not replace facully in tha
education of the studeni but serve o assist
faculty In achieving the designsted cbjectives
of the course. Precaptors are not faculty of the
nursing program and do not have to meat the
qualifications for faculty set forth in the
minimum siandards {see 4 CSR 20}
3.060(24B)).
Preceptors are nat to be considered when
datermining the faculty to student ratie.
Preceptors shall not he utilized
introductory/foundation courses.
Esch nursing program when using preceptors
shall have written policies for the use of
preceptors which includes the following:
{A) Comnmunicatiens between the school and
the preceptor concerning the student;
(B) The qualifications of the preceptor; and
{C) The dulies, roles and responsibilities of the
school, the student and the preceptor.
The precapter shall be currently licensed as a
practleal nurse or registered professional nurse
with at least two {2} years experience, one {1}
of which must be in the area of elinical
speclalty for which the praceptor ls used.
The preceptor must be selected by the nursing
program in concert with the clinieal site.
The faculty of the nursing program is
responsible for the final evaluation and the
assignment of performance rating or grade to
the student. The preceptor shonid provide

in

Contlnued to page 32

+ CATHOLIC HEALTH
INTTIATIVES

St. Catherine
Hospital

St. Catherine Hospital is a rapidly expanding
regional referral, teaching hospital with a
tradition of providing total quality care serving
the people of Southwest Kansas. Our
expansion includes the new construclion of a
Cancer Center, Ambulatory Surgery Cenater
and Imaging Center. Opporiunilies are
currently available for new graduate and
experienced:

REGISTERED NURSES

* Medical/Surgical
* NBICU
* Peds

* intensive Care
* Labor & Delivery
* Behavieoral Health

Relocation and Sign-on bonus available.

Garden City {s 2 community of about 36,000
which provides a family oriented lifestyle with
fine schoois, attractive neighborhoods and
great choice of entertainment, recreational and
ather leisure time options. We offer newly
adjusted competitive salaries and a
gainshating pregram in addition o excellent
fringe benefits, For consideration, please send
a resume to:

Human Resources

SF. CATHERINE HOSPITAL
410 East Walnul Street
Garden Cily, K5 67846

(316} 272-2531

FAX (316) 272-2528 |
johnostrom@chi-midwest.org [

Equal Oppartunity Emplayer
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MISSOURI CODE OF STATE REGULATIONS {Centinued from page 31) Rescinded and readepted: Filed Oct. 14, 1981, effective
Jan. 14, 1882, Rescinded and readopied; Filed March 25,
written documentatlon of the stedent meeting 3. Educational  facility's ability to 2893, effective Dec. 8, 1993, Amended: Filed Aug. 6,
the designated objactives for consideration. accommodate students; and 1998, 6ffective Feb. 28, 1999.
(6} Preceptors shalt be identified in the annual 4. Patlent safaty. *Original authority 1975, umended 1931, 1983, 1993, 1985
saport by listing the course and the number of (#) Late admissiens. No student shall be
precaptors utilized in that course. . admitted Jaler than five (5) schoo! days ~4.CSR 200-3.100 Educational Program.
AUTHORITY: sections 335.636(2), {3), {4}, (5) and {8}, after the established entrance date of the
HSMo Supp. 1597 ond 335.071, ASMo 1924.* Original program. PURPOSE: This rule defines the general
rul?ﬂfed Aug. 6, 1998, effective Feb, 28, 1999. {2) Non-English Speaking Students. purposes,  curticwlum  organization and
x935?1:93;?,}!1g;;buu;:fbgsg.snsi??g's:a?:g;s?z;eunr;:;iesdml.95]’ {A) Hon-English speaking students shall meet development, minimum_curiculum plan and

the same general admission requirements currienlum requiremsals for programs of prastical

: rsing in Missourd,
4 CSR 200-3,090 Student . as other studanis. nu
s {B) An applicant for whom English Is a secand

langusge shalt pass an English proficiency (1} ‘General Purpose.

shail complete the same requirements for
graduatlon as other members of the class to
which thay are admitted.

(B} The board shall spprove the maximum
number of students enrolled in each
progrem, The criteria for approval of the

contest those decisions either in writing or
in person, the opportunity to conlest facts
serving as the basis for the decislons, and
the opportunity 1o sppeal the decisiens to a
level higher than the original decision

e o roman Dov gt spesking examination. e o et 16
sludent and student services for students In (3} Student Sarvices. planned learning exporioneos e
programs of practical nursing. fA) Housing. If the school provides housing for the achievement of the stated philosophy
: the students, Llflere shalt be written polictes (&) gnddgraiduala ‘O"‘:Pe‘f“de; ;:;fthe i”l‘“grl‘”“'
R govarning tho facilities, raduate competencies of the currlsulum
1) E}G!{}Eﬁseloél!}::g.:)nni:isio;gnrﬁaﬁgg. comply {B) Haalth. I the school provides health shall be based an the philosephy of the
with the ctale and fegaral faws regarding services for the students, thers shall be program and shall bs stated In terms of the
Yiscrimination in  the selecilon and written policies governing these sexvices. If competancles expecied of the graduate.
D ot no health services are provided, a plan for (C) The amount of theory and clinical practice
{B) Policies for admission, selection, emergency care shall be In writlng. shall be based on the philesophy and
roadmission, transfor and  advanced (C} Academic Advisement and Financial Ald raduate competencies of the program, the
placement shall be written, implemented Services. Academic advisement end ength of the progrem and the course
P d ovaluated by the faculty, financial afd services shall be accsssible to content.
(C) Admission  critsria  shall  reflect all students. {2} Curriculum Organtzation and Development.
consideration of the potential to— (D) Grievance Procedure. Policies and {A} Carricalum  development shall be the
1. Complete the program; procedu]‘ag ];inCh agaﬁi sftudents dus }gzﬁﬂ;sihii:ty of the professional nursing
SHfee. rocess shal e avaiiable for managin -
2, :ESsess necessary funcilonal abitities; gcademlc am{] nonacagdemic grievan?:esgi {8) ’E‘l‘tlle squenminf couésegajslhﬁllbbe l;gicak.
: Due process for student grlevances shal show progression, and s 2 Dasec upon
3. x::;;}éfgz:gg?gié?;%%gighcansma inciuds the providing of \grillen notice of the graduate compatsncles of the program.
{D) Students who are readmitéed or transferred all decisions affecling an individuai (C) The cunriculum shall be planned so that
student, an opportunity for ths student to the number of hours/credits/units of

instruction are distributed between theory
and clinical hours/credits/units to permit
achlevement of program outcomes.

(D) The curricutum shall show the nomber of
hours/eredits of formal instruction and
glinical instruction for each course of the

i . maksr.
‘;‘ﬁ;’;‘fgﬁﬁf“‘;’f’gﬁgg i}:csiﬁ on: AUTHORITY: section 335.036, iSMo Supp. 1997.* program.
2 Wradlabl 3 iql A ¥i Original ruls filed jan. 29, 1974, effective Feb, 8, 1974. (E} The cureiculum shatl reflect how theary and
. Available ehinical experiences; Amended: Filed Dec. 12, 1975, effective Dec. 22, 1975 Continued io paga 33

TLC/Staffbuilders Home
HealthCare RN « LPN ¢ LPN to RN Bridge

A “New” Company for the New Millennivm with a A quality program — a bright future.

huge growth in the homecare indusiry. TLC/Stafl- e A601 Mic Rivers hali Drive
builders is in need of RIN's & CNA's and companions QM’C#'?? [faal 'E‘UP-(-\ S1. Patars, MG 63376

for home visits and private duty. ST. CHARLES COUNTY (B36) 922-8280
Call 314-997-2770 For the growih opportunity COMMUNITY COLLEGE  Fax: (636) 922-8478
of the new miltennium. htip:/feww.sichas.eduw/academics/hhbfindex him

in the % ockies

Skilng on wolld famous slopes. Geffing and White Waler

River Raltlng. Fishing and hiking. Ne maller what the

season, there is fun ail year round in the Vail Valtay. Vai

Valley Medical Genter ofiars flaxible scheduling that X

encourages you 1o gnjoy the quality of #fe In the mountains.
Vail Vafley Medical Centar is a Level 31 Trauma Center and

a 49-bed acute care medical center senving 6 counties in Saint Francis is part of the Ceniral Midwest region of Catholic Health Iniliatives and
the heart of the Rocky Mountalns. We are currently focking
for Registered Nusses to join us for tha season (Novernber licensed for 194 beds, Located in Grand Island, a central Nebraska community of
1, 1999 through Aprit 30, 2000) or for our year-iound
opporturiles. 40,000, our specialized services include a Cancer Treatment Center, Cardiac
REGISTERED NURSES: Catheterization, Coronary Intensive Care and Level It Neo-Natal Intensive Care
Chnical Coordinator (AN}, ICH, OB, HedSurg, K
Asslstant Manager Med Sury i Nursery. We have full and segular part-time positions available for RNs on the
Winlmurn quatfications nctude Colorada Nursing License,
a5 weilas othar 'Je“’f":ﬂ”?f:ydepe"d"“g onarzaof { CICY, Orthopedics and Telemetry Units plus ER. Salary recognizing experience and ¢
specialty.

Vait Varey Madical Gantar offars compslitive pay and an excellent benefit program offered. Contact the Human Resources Department at
oxcellent benefits. Seasonal employeas are also elfigitfa for

an end-of-the-season bonus and employse housing for rent 1-800-353-4896 or fax 308-339-6561.
based upon avafabiity. Pisase send resume lo; Vail Vallsy
Medical Center, Atin: JIWA, 181 W. Meadow Dr., Val, CO

81657 of lax to: {970) 926-7507. For more Information,
please contact the Human Rescurces department at (800) CATHOLIC HEALTH
5247106, INETEATIVES

Vail Saint Francis Medical Center

Val]e}(
MECI C&] -
Center 2620 W. Faidley Ave,, Grand Island, NE
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MISSOURI CODE OF STATE REGULATIONS {Continued from page 32)

practice In practical nursing education
encompasses the resioration, promotian and
maintenanca of physical and mental health
and the prevention of iness for tndividuals
and groups throughout the life cycla.

{2) Curricuium Plan,

(A}The tength of the program shall be no less
than ten (10) months of instruction,

(B} Clinical. learning experiences shall be
determined by the educational needs of the
student and by the requisites of the
curricalum,

(C) Student learning experiences shall be
directed and evalualeg by facully and be
consistent with the curriculum plan.

{4) Cuericulum Requirements. There shall be a
general written plan for the total curriculum for
sach class of students which will show the
courses taught, sequonce, correlatien and
integration of classroom  and  clinical
instruction.  Courses may bs developed
saparataly or as Integral parts of other courses.
Integraled concepts shall be evident in tha
coutse ohjectives. Instruction will be provided
in the following aress:

{A} Blological and Physical Sciences. Centent
from these scleaces shall include:

1. Anatomy and Physiology:
2. Nutrition; and
3. Pharmacology;

{B} Social and Behavioral Sciences. Content

from these seiences shall include concepts
of:
t. Communication;
#, Intgrpersonal Relations;
3. Cultural Diversity; and
4, Growth and Development/Life Span;
Nursing Seience. Theory and clinical
instruction in nursing shall be based on the
pursing process and shall Include
collecting datas, pianning, implementing
and evalualing nursing care. Content shall
enahle the student to develop compatency
in each of the following areas;

(C,

1. Fundamentals af Nursing:

2. Nursing of Adults;

3. Nursing of Children;

4. Nursing of the Elderly;

5. Materral and Newborn Nursing;

6. Mental Health Concepls;

7. Administeation of Medications;

8. 1.V, Therapy; and

9, Leadership/Management Concepts;

Parsonal and Vocationat Concepts, 'This

course shall exist as a discrete entity in the

currloulum and shall be titled as Personal
and Vocational Concepts. Content in this
course shall include:

1. Ethics;

2. Nursing Histary and Trends;

3. Vocational Relationships, insluding the
role of the practical and professional
nusse; and

1. Legal Aspects of Nursing: and

(E] Course Oultlines.

1. Course ontlines shall be up-to-date and
available to all faculty members.

2. The objectives of sach cousse and the
maothods to be used in teaching shall be
stated,

AUTHORITY: section 335.036, ASMo Supp. 1987.°
Original rule filed Jan. 29, 1974, effective Feb. 8, 1974,
Amended: Filed Dec. 12, 1975, effective. Dec. 22, 1975.
Rescinded and readopted: Filed Oct. 14, 1983, effective
Jan. 14, 1982. Amended: Niled Moy 6, 1583, effective
Aug. 11, 1983. Rescinded and readopted: Filed March
25, 1993, effective Dec. 8, 1953, Amended: Filed Avg. 6.
1598, effective Feb. 28, 1999.

*Qriginal authorily 1975, amended 1981, 1985, 1993, 1935,

{D

4 CSR 200-3.110 Records

PURPOSE: This rule defines records required to
be kept by programs of practical nursing.

{1) Transcripts.
{A} Transcripts of all courses attempted or
completed by each student attending the
program shall be maintained permanently.

Courses shall be lsted in chronological

order.
(B} The final transcript shall identify the

following:
1. Dats of admissfon, date of separation
from the program and

hoursfcredits/units  earned and the
diplomafcestificate awarded; and '

2. Transferred credits, including course
titles, credits earned, and the name and
location of the  credit-granting
Institetion.

(C) Seal of the school and signalure of the
cursent administrator or registrar shall be
affixed 1o all official transcripts,

{2) Bcheol Records.

(A} Student records shall bo stered in an area
which s theft resistant and where
confidentiality can be ensurad.

(B} Transcripts inclading microfiche and
computer files shall be stored In
documented Fire-resistant files/cabinat
areas.

(C) The nursing program shali malintain
records as 1equired for acoraditation,

AUTHORITY: seclion 335.036, RSMo  Supp. 1997.*
Original rule filed Jan. 29, 1974, effective Feb. 8, 1974,
Amendad: Filed Dec. 12, 1975, effective Dec. 22, 1975.
Rescinded ond readopted: Filed Oct. 14, 1981, effective
Jan. 14, 1982, Rescinded and readopled: Filed March 25,
1993, effective Dec. 8, 1993, Amended: Filed Aug. 5,
1998, effective Féb. 28, 1999.

*Original autherity 1975, amended 1961, 1985, 1993, 1995,

4 CSR 200-3.120 Pyblications

PURPOSE: This rule defines what must be
included in the publication [bulletin, catalogize, or
both) published by programs of practical nursing.

{1} Publications shall be current, dated and
internally consistent,

{2) Nondiscrimination policy shall appear in
publications speci®ic to the nursing program,

Continued to page 34

ATTENTION RN’S AND LPN'S
Beverly Health Care of Anderson is
located in SW Missouri. B Award
recipient. Outstanding state survey
scores, Competitive wages and benefits.
Ali shifts available. .

Call 417-845.8851 for more
information.

ps————

. litest
¥ wbﬂ%w ? P
Loox 1o ST. JoserH.

ride. Professionativm. And 2 passienate dedication to patient care.
At SL foseph Heakh Cender and 51 Joseph Hospitad Vest - Lake 51
Lowis each day is anather epportunity to Fug oul sur missicn af e
of SL Lowts’ feading hiaaltheare pravidess. For a challenging career
with gaceptionat berefias, lock 1o S1 Joseph Hezlth Center and
St faseph Hosprtal West - Lake S, Leuie.
The following opporfunities exist at 81, josapb Healib Cenler:

* RN - Full-ime, part-time and FRN (8- 23 12-hour shifis)
Medical, Surgieal, Critical Care, TelemetryPregressive
Laze, Behaviorat MedicineAdiemical Dependency areas
The following opporiunilies exist af t. Joseph Hospital West -
Iake 81 Iouls:

«RN4 - Partaime (8- and 12-koor shifis) Med/Susg, Critical

KMedical

ot

Czre, B8
For congideraiion for SO kseph Fealth Centag plosta sond resare o siply in
Lo Misnday - Fridey 7302 - 4 pm, o SL Josiph Heth Center;
Huirran Resourmes Departmant 300 First Capitod Beive;
51 Charkes, Atssouri §3301
Fo eeriderstion or St Faseph Hosptal Vet dake St Lond plase end rsame
@ gl in person Monctay - Tesdy god Tusday - frdeg 230 am - dpm. 2t
St Joseph Hosp'ral West - Lake SE [ouis; Human Pesources Deparlineat
100 Mesfical Plaxs; take St oo, Misoun 63357

DSSH

HEALTH - CARE Eqiad
§Y. Josern HEavn GENTER [

g
_ &7 Josern Hosema We i

Wh akes a Great Nurse?

Deaconess
- College of Nursing
6150 Qakland Ave, SL Logls, MO 3133

e Call 1-800-942-4350 for Info!
‘3\4‘3 Try our LPN-RN Bridge Pragram!
S Earn your bachelor's degree!

Needed ... LPN

Work 32 hours a week and receive Full-time benefitst
We have hwo epporuniiles for 1PNs to work in our
95 bed nursing home facility. Positions available on 7-
3 and 3-11 shift. 1V certification required with
knowledge of medicare regulations. I you are
interested in providing qualily care in a nurturing
environment, please apply in person.

ManorCare Health Services

1200 Graham Read, Florissant, MO 63031
: {314} 838-6555

An opportunity that could
transforin your career.

Not to mention your life.

Boisa, aho's outstanding schoots, dgan alr, and fiendly
commurities are not a thing of the past. t's how peaple fve
every day. St Luke's Regional Medical Center has excellent
pportuniies n this area for Ais tooking for a better career.
Wa're currently seeking experienced nurses in tha Totwing
areas to help manags o recent expansion and futirs, new
100-bed hospital, which Is expected ta open by 2001.

NICU NURSES ars neadsd ta help the onty Levei I
Nursery in the region. With 27 beds and over 4000 annual
delivedies, wa handla all high risk 085 in The region.

ADULT CRITICAL CARE NURSES
{IGINGGU/Float Pool) ars needed to suppart
16-bed surgical ICU that provides care for headt patients
and ether oriticaty Bl post-surgicat patients and &n 18-bed
madical comnary cars it

For a meaninghul, lasting career In a breathtaking, moun-
tain-fifled setting, call today! In addition to exceflent
salaries and benefits, St Luke's Reglonal Madical Center
offets genereus relocation, flzdble shifts {125 avaiabie),
and 2n dppodtunity 10 liva ina communily surounded By
natural beauty,

Fot fmors Information, call Tont WAllams at B00-722-7052
oe fax your resume and safary requirements to her at
208-38¢-4649. You can also mail your resuma to Human
R St buke's Reglonal Medlcak Genter, 190 E
Bannotk, Bolse, 1D 83716, Emal: willlami@sirme.org.
ECE.

Sl o
S Sthukes
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MISSOURI CODE OF STATE REGULATIONS {Continued from pags 23)

(3} The following information shall be given to the
appiicard in weiting prior to admission:

{A) Accredilation status as granted by the board
(initdal, full or conditional acereditation
statusy;

(B} Admission celteria;

[C) Section 335.086 of the Missourt Nursing
Fraclice Act with an sxplanaticn that
completion of the program does not
guarantes eligibility to take the licensure
examination;

{0} Adwvanced placemnent policies;

(E} student services;

{F} Cuericulum plan;

{3} Program cosis;

(H) Refund policy; and

{}) Financial assistance,

(4) The following information shall he given to the
student in writing upon entry:

(A) Philosophy;

{B) Graduate compstencies;

{C) Geading, promotion
policies; |

(B}) Faculty roster with qualifications;

(E} Schuuf’ca!endar;

(¥} Student policies;

{G) Student's rights and responsibilities; and

{H) Due process and grlevance policies and
procedures,

AUTHORITY: sectien 335.036, RSMo Supp. 1997.*
Original rule filed fan. 29, 1974, effective Feb. 8, 1974,
Amended: Filed Dec. 12, 1975, effective Dge. 22, 1975.
Rescinded and recdopted: Filed Oct. 14, 1981, effectiva

and graduation

www.prohealihjohs.com
for CME ga toc
www, prohealthedujobs.com
WIFRSING POSITIONS NATIONWIDER
New Positlons Updated Dafly
LPXN's, EN's, Managyrs, BSN'S, Ed.
Pesmsoneat Placement Only
1f you wand to Relocate give s @ call: LEOG.796.1738
Fai: 610-833-0824 or B-miall fo Prohsalthser@acl com

fan. 14, 1982. Rescinded end reodopted: Filed Mareh 23,

1993, gffective Dec, 9, 1993, Ampnded: Filed Aug. 6,

1998, effective Feb. 28, 1999. .
*Origiral outhority 1973, omended 1981, 1985, 1933, 1995.

4 CSR 200-3.130 Evaluations

PURAPOSE: This rule provides for eveluation of
the nursing prograrm by both faculty and students.

{1} There shall be a wrilten plan for systematic
svaluation of all aspects of the program. The
plan shall include:

(A} Fraguency of evaluatien of sach area;
(B} Methads of evaluation; and
[C} Person(s} responsible for the evaluation.

{2} Provisions shall be made for students io
evaluate nursing courses, clinical experiences
and instructors in compliance with systematic
evaluation plan,

{3} In compliance with systematic evaluation plan

rovislon shall be made for:

* {A) Students, instructors and representatives of

clinical sites lo evaluafe nursing courses,
clinical expariences and fnstructors; and

(B} Graduates to evaluate graduate
compatencies. .
(4) Documentation shell indicate that the

systematic evaluation plan has been utilized in
the planning and tmprovement of the program.
AUTHORITY: section 335036, RSMo Supp. 1997.*
Original ruls filed jon. 79, 1974, effectfve Feb. 8, 1974,
Amended: Filed Dee. 12, 1875, effective Deo. 22, 1975.
Rescinded and readopted: Filed Oct. 14, 1681, effective
Jan. 14, 1982, Rescinded and readopled; Filed March 25,
1893, effective Dec. 9. 1993. Amended: Filed Aug. 8,
1948, effective Feb. 28, 1998,
*Orlginel cuthotity 1975, amended 1981, 1885, 1993, 1§95.

4 CSR 200-3.140 Requirements for Licensure
{Rescinded January 14, 1082}

AUTHORITY: Chapter 335, RSMo 1978, This version
filed Jun, 29, 1974, eﬁgclive Feb, 8, 1974. Amended: Filed
Dec. 12, 1975, effective Dec. 22, 1975. Amended: Filed

The Air Force
Wants Both
You And Your
Nursing
Career To
Go Places.

you'll be saluted.

Why Do You Think We Say "Aim High"?

Nursing in the Air Force. Exciting. Rewarding.
The best. The professionals you work alongside
are the best. So are the facilitles. The benefits
you enjoy are the best As are your opportunites
for travel, waining and advancement, 30 days
vacation with pay, plas, you may qualify fora
§5,000 bonus. If you're a reglstered nurse with
4 BSN ang a1 least one year's experience, Air Force
Nutsing offers the best cf everything. And as an
Alr Force officer, you'li not only be respected,

For an Information pachet call

1-800-423-USAF

or visit waww.alrforce.cons.

You'li see why we say, “Aim High”

At Zale Lipshy University Hespital we szé shout brain svgery, pot 10 mention many other
challer,ging chinical casa‘)i;:dm "

serve the distdnguished UT Southwestern Medical Center 2t Dallas & its private, not-forprofit,
adult referre] hospita] for specialized la::;i cars W invite you {0 sxplore werking in a progres-
sive envirenment thet i performance-h

OR, ICU & OncoLocy RNs & CRNAs
$10,000 Relocation Package!

Reguires:

» 2+ years applicabla AN experlence

* 2year r;rr.);;;ij

» Relocation from cutside a 100 mite radus of the Dallas area
1CU experience shauld inchude a strong background in cardinascular endfor neurgvaseudar
Nevrovasaular trzining can be provided for individuzs who possess strerg cardivasoular shills
Bone mamow trensplant hackground dadred for Oneology RNs
ASSISTANF CLIMICAL INURSE MANAGERS  $10,000 Relocation Backage!

¢ Rehab
* Oncolegy
Requires manzgement/ripervisoty esparisnce, 2+ years ba In desired clinicat area,
2year employment commrinnant, ss well 25 relocation cutside a 100 mida radius of the Dallss sres

MEPICAL/SURGICAL STAFF RINS
$2,600 Signon Bonus « $1,000 Refocation Package

Jori, 8, 1984, gffective Apail 11, 1933, Hescinded: Filed
Ocl. 14, 1981, effective Jan. 14, 1882,

4 CSK 290-3,150 Licensure
(Rescinded Jenuary 14, 1082

4 CSR 200-3,16¢ Change 12 and/or Addr
(Rescinded January 14, 1882)

4 CSR 200.3.170 Denial, Suspension or
Revacalion of License
[Rescinded August 30, 1996}

4 CSR 200-3.180 Licensure
Examinelion Perforn:ance

PURPOSE: This rule defines the required
examination pass rate level of groduotes of
accredited norsing programs on their first ottempt
ut the licensure examingtion.

(1} The licensure examination perfermance of first-
time candidates from each nuesing program
shall ba no less than eightly percent {80%) for
sach fiscal year (July 1 through June 30},

{2} The nursing program with ?t)war than elghty
percent {809} pass rate will-(A} First Year
Provide the board with a yeport analyzing all
aspects of education program, identify areas
contributing to the unacceptebls pass rate and
plan of action lo resolve low pass ratej(B)
Second Consecutive Year-The program will he
placed en conditional accreditation status. The
program administrater will sppear before and
present to the board an analysis of measuras
teken the first yeer, problams identified and
plans of correction; &nd(C) Tha nussin
program  shall remain on “conditiona
acereditation” until it has two [2) consecutive
years af pass rales of at least eighty percent
{80% or until the board removes accreditation
pursuant to section 335.071.3, R8Ma.

AUTHORITY: seclions 335.036(2), (3), {4), (5) ard (6),

ASMo Supp. 1997 and 335071, ASMo 1584, Original

rule filed Sept. 1, 1998, sffective Feb. 28, 1599.

*Driginal authority: 335.038, RSMo 1975, amended 1931,

1985, 1893, 1995 and 335071, RSMo 1987, amended 1981,

g cardiology, orthopedics, oncology and reconstniction. We

and patient-driven.

loyrnent commitment

+ Newuro/Ortho
» Pychiawy

ZALE 1IPsHY UNIVERSITY HOSPITAL

Al Seithwesten 3

o Coster

You may forward a resarzz or agply I persen st Homan Resousces, 5151 Harry Hines Elsd,
Dillas, Texss 75235, Fa (214} 530-3793. Nurstag applicants may e-maik: dodonn@etub.ong.
Website: wwwzluhorg  Jobline: (214) 550-3484 EOEMFDAYV




Missouti State Board of Nussing Nawslelter—November, December 19989, Januaty 2060—Paga 35

JEwISH HospvAL CoLLece oF NURSING AD ALLED HEALTH
AT THE WASHITEGTON UNIVERSITY MEDICAL CENTER
Eveelence in Education, Schotarship, and Connunity Service
Aszociate of Science in Nursing The College offers:
Bachelos of Science in Nursing — * exceptional individualized clinical experiences
RN Completion * flexible courze scheduling
RN to Master of Science in Nursing * day, evening, or weekend clasces
Master of Science in Nursing * multiple entry options ead year
Adult Nurse Practibenar * park-time or full-time study
Neonatal Nutse Fractiionet
Nutsa Edueator
Hlolstic Nursing

# B week format for
undesgraduate
TIPS IRG COUISES

Jewrish Hospital College

of Nursing and Allisd Health

306 South Kingshighway Boulevard
St Louis, Mo 83110

(314) 454-7055 (§00) B32-5009

BETHESDA
HEALTH GROUP

A Feeling of Farily . ., Coma experience the dosthiess benwesn ur etaff, patients and seidents that may
fave sscaped you elsewhere. AL oar respected facifitles, you'l find 3 feeling of [amily makes a remarkable
Sifference In providing the satisfaction you are secking. The Pethesda Health Greup curantly has these full
and parl-tme positens:

RN Charge Nurse LPN Charge Nurse
Head Nurse Spectal Care Unlts Manager
BETHESDA GENERAL HOSPITAL BEFHESDA MEADOW

2655 Vista Ave, 5t Louls, MO 63110 322 Ol Srate R4, Eilisvile, MG 63021

X SrpRrival NE27-HA
BETHESDA DILWORTH BETHESDA SOUTHGATE
445 Big Fend Bivd , 5t Louis, MO 63122 5943 Telegraph R
F14-96R-5450 St Epuls, MO 63139
. T14-548-2000
Alsg part of the Fethesda farnily ..
EBethesda Barclay House Bethesda Gardens
Bethesda Orchard Bethesda Ternace
Bethesda Townhouse Modern Retéremernt Living Facilities

Pethesda Health Greup offers 2 competitive salary and benefits packsge. Flease spply In gerson ot send
Fesusne bo the faciity of your chelce FOE
£ mail SHARONBAE20] com

Oange
Héalthcare.

From rurai o urban seltings er [rom community-focused care to a more reglonzl
approach, the Arizona iealtheare Federatlon brings together a coalition of
some of Aflzone’s lop healtkeare providers. Ous reach within the state spans
range of healibcare epporiunilies and challeniges a5 vastas the charactez of our
preat state's landseape.

Take a momentand pictuce your fatire i a siate that boasts snow-capped mountalns,
refreshing rivers and lakes and warm, sumny days ina rainbow-colored desert
fandscape. Here, 7ou can snow or water sk, bit the go!f covrse or swing 2 teanis
racket, and explote the rich histery and spirit of the plorious Southwest. Now, picture
rourself In that same environment facing inspiring professional challenges, supporied

It’s time

you considered

suny California

Glendale Merorial Hospital and Health Center

Imaging yourseH tiving minutes fmm the beach, the mountains, ski msors, all the
major mevie studios — and enjoying a career where the shy’s the limit. Ticwre the
rewards of living, working and recreating in 3 <ity nestled in the fogthills of the San
Gahric! menntabns, just 5 minutes north of Los Angeles, where 2 mild climate, baau-
tiful veereationa! sreas, conunercial accomplishinent and close proximity 1o many
cubaral and enterizinment venues add W the superior quality of iife.

Moww envidon puiting yaur expanise to worl in a padent-focused eavironment thay
promotes staff cmpowerment, colkshoration and career growth. Glendale Memarizl
Hospital and Health Center is a full-service, 346.bed regional acute care aeility (hat
blends a duel commitment to clinfcat and service excetlence, and to building healthy
communitics by effering sccessible and affordable care. We comently have exciting
nursing oppariunttics in the following areas:

Teleinetry » Oncology * NICU + Med/Surg » Surgery
Cn‘ti;al Care * L & D + Case Management

¥ these e your images of the perfect balance berween lifesiyle sud career, we invile
you 10 explore the unique oppotanitiés at Glendate Memorial Hespital and Health
Center. Apply online at hup#Awww gmhnurses.com

Please call:

RE5-99-MURSE

Glendale Memorizl Hospital
asd Health Center

CHW

hupdfwasegindemrses.com

v recognized healthcaze feaders. Asizona - be ina state of hasing ftall.

Central Avizona: Phoenix Baptist Hospital
& Medical Center

Casa Grande Reglonal 2000W, Betbany Home Road
Medicaf Center Phoeniy, A7 85615
180¢ £ Horence Bivd. FAX: (602) 246-5769
Casa Grande, AZ 85222 woww baptisthealth.com
FAN: (520) 426-6615 Phoentx Memorial Health System
Phone: (520) 4266556 1201 South 7h Areriuie
www.casagrandehospital com Phoenix, AZ 85007

\ EAY: (602) 824-3420
Northern Arizonas www phxmernorialhospital.com
Flagstaff Medical Center Tucson;
1 200N, Beaver Strext Unirersity Medical Center
Fagstafl, AZ 86001 1501 N. Caompbell Avernse
Humsn Resonrces: Tucson, AZ 85724
{800y 446-2324 FAYX: €520) 695-2528
N (5 TV3-251% Phaoe: (800) 524-5929
v nzhealth com Email: bincreynofds@umcar.eda
Yerde Valley Medical Center wwanme cont
2695.(‘::;3171.159. Western Arizona:
Coworrood, A7 86326 . .
Recnler, (520} 630-6390 ﬁf‘;ﬁnﬁ‘,:?;gﬁ”“"”m
FAX: (520) 6396387 Parker A7.85355
wewnzhealh com e

Yavapai Reglonal Medical Center

FAX: (520) 669-7407
Phwne: (520) 669-9201

1003 Fillow Creek Road wwwbiptisthealth com
Prescod, AZ 86301 Western Arizona Regional
FAX: (520) 7715755 Medical Center
Phone: (877} 976-9762 {iniree) 2733 Silver Creek Road
WWWENTITIC.ONg, Bulihead ity AZ 86442

FAX (520) 7040734
Ehoenix Area; www baptisthealth com
Arrowhead Community Hospital };’;31:18‘%3:::
& Medical Center 2400 South Avenue &
6650%, Seck Drive, East Building \uma, AZ 85364
Glendale, AZ83308 Phone; {860) 7261344
FAX: {623} 5724578 s FAY: (520) 344-1404
Jobtine: {623 561-7200 ik bhnsrber @yumanegional o
wwbapdsiheati com wwwyumaregional org

Toleam more ahout a successfut and tewarding future In Arizona, please foeward our re-
sumetothe facilityof your choice, referencing Dept. ANE-MX. Ifyouwould i¥eto receive
general information regarding all of the oppostunities withln ihe Arironz Healtheare Fed-
eration, please send to: CNA Confideatial Reply Service, Bept. AHF-MN, 2600 North
Central Avenue, Suite 730, Phoenix, AZ 85004, Partcipating facllities are equal op-
poriunity employers and suppot drug-free worlplaces,

Avrizona Healthcare Federation
The Bridge 19 err Communizies erd Their Healtheore Providers
www.thefederztion.net
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MEDICAL UNIVERSITY
OF SOUTH CARDLINA

Advanced Practice Nurse-Primary Care of Children

BSN, MSH, & PhD in Nursing Sclence

Tha Medical Univessity of South Coroling, Cotiege of Nursing
offers the Master of Sclence In Nursing degree with a speclalty
track that educates nurses to funciion os an advanced
practice nurse with o focus on primary care of childsen
(Pediatric Nurse Praciiffoner). In addition fo the post-BSN
curicuiurn, study plans are avaliobla for assoclate degras
and diplfoma-prepared nurses to byposs the BSN degree and
aarm {he MSN degree. A posi-MSN curiculum Is also available,
Full-ime and pard-time study plons are ovollcble.

For more information, contact the Office of Student Senvices, 1
Medical University of Scuth Carolinag, College of Nursing. 99
Jonathon Lucas Steot, PO Box 250160, Charlsston, SC 29425, i
calt 843-792-8508, or FAX 843-792-1741,

RN rg Alegent Health
Opportunities

Faithful to the healing ministry of Jesus Christ, our
mission is to provide high gquality care for the body, mind
and spirit of every person. Qur commitment to healing
calls us to create caring and compassionate environments,
respect the dignity of every persen, care for the resources

entrusted to us as responsible stewards, collaborate with ) 4 &
others to improve the health of our communities, attend Cﬂreef’”,. .Fﬂngy...Money.
especially to the needs of those who are poor and Now you can start studyfng at home

disadvantaged, and, act with integrity in all endeavors....
on your own schedule, for only $60.
Alegent Health is an integrated health care system

composed of seven acute care hespitals, two long-term care In the Gutreach Program you will never miss assignment deadlines or

facilities, and a primary care physician network of 47 sites classes bacause of work or family responsibilities. Our cenvenient and flax-

located in the Omaha, NE and Council Blaffs, IA area. We ible distance learning pregram affows you to decide when and where you
. . s . ! ) study - and how quickly you earn your degres.

have openings in a variety of settings. If you are . ,

interested in a team-oriented environment that recognizes Our new student foan program atlows you to earoli in the Oulreach Pro-

the individual, offers a competitive salary, an excellent gram with only theApolication Fee (BSN $60, MSN $80). Once approved,

benefit package and a family-friendly work envirenment, you'ra feady to begin studying. It's that simple.

we invite you to call 1-800-361-2318, or submit your Four degree lracks atg uffered: RN-BSN, RN-BA/Liberal Studles, RN-

resume to any of our Human Resources facilities. You can MSH, and MSN, There is no age fimit on transfer of college credit, your

also visit our website: www.eareerlink.orglemp/alegent, or pravious RN tralning is recognized without requiring lesting validation, and

call our 24 hr. Job Hotline, (402) 827-0166. both the BSN and MSN programs are accredited by the NENAC.

Bergan Mercy Medical Center homanuel Medical Center Call us today and discover how close you are to earping your degree,
7500 Mercy Road 6901 N, 72nd St. ’

Omaha, NE 68124 Omaha, NE
o (403398 110 o 405 5725408 Graceland College

DIVISION OF HEALTH CARE PROFESSIONS

Mercy Hospital Midlands Comemunity Hospital
800 Merey Drive 11111 S. 84th St.
Co. Bluffs, IA 51503 Papillion, NE 68046 1-800-53-RN-BSN
Fax {712) 326-2427 Fax (402) 593-3006 http://Outreach.Graceland.edu
EOE .

Foundedin 1895, Graceland College ir accredited by the North Central Association
# of Collegerand Srhoely, The BSNamd MINprogeamsare aceredited by the NLVAC.






