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Cordelia Esry, PhD, RN

President, Missouri State Board of Nursing

The Hcensure model known as mutual
recegnition and wh{ it skould be important to you
is my message for this issua. 1t is of kmporlance to
you hew as a Missouri nurse, as it can pave the way
for universal licensure in the fature, First, let ma
provide some historical Information related to the
foplc.

[;n August 1898, o task force of 12 nursing boards
began researching multiple sources to identify the
magnituds of the nead for Mistual Recognitien, also
known as multi-state practice. Survays of nurses in
the Uniled States and intervisws with leaders in
the health care delivery system and atlerney”
generals and other legal consultants ook place. The
task forca identified this viston statement to gulde
the process of enhancing nursing regulation: “A
state nursing license secognized nationally and
enforced Iocally”.

Several licensing models were exemined and
evajuated from the perspective of varlous
stakeholders. A panel of legal experis reviewed the
work of the task force, advocaling for ilie simplest
approach that would be workable. In the end the
task force recommended a model of mutaal
recognition. The task force rationale for the madel
included:

» Mutual recognition is the ¢lesest model, to the
exlsting system;

+ Mutual recognition reflects the legal concept
of full faith and credit bestwesn 1.5,
jurisdictions;

» Mutual recognition ceuld be implemented
incrementally; and

+ implementation ceuld begin without uniform
requirements, although beards might agree to
move toward 2 goal of uniform requirements.

Upon the recommendation of ihe task force, and
with fuil participatien of the member boards, the
National Council of State Boards of Nursing
members’ took a monumental step at the Annuasl
Meeling in August 1998 by eadorsing the model of
Mutual Recognition for rursing licensure among
it's members.

The basic rationale for the National Couneil of
State Boards of Nursing {NCSBN) lo 1ake this step
was to meet ths neads of & chenging health care
delivery environment for a variety of issues such
as:

+  New praclicea modalities and technology
are raising questions regarding issuss of curient
compliance with state jicensure law;

» Nursing practice ls Increasingly occurring
across state lines;

s+ MNurses are practicing in a variety of settings
and using technologies that my cioss state lines;

s Expedient access lo qualified nurses is
nesded and expected by consumers without regard
to state lines;

+  Expodient authorization to practice is
expected by employers end nurses; and

+ Having a nurse damonstrate the same
licensure qualifications to multiple slates for
comparable autharity 1o practice is cumberseme
costly and inefficient,

The mutual recognition model of nurse Heensure
wonld atlow 2 nurse Lo have one Heensa fin stats of
residency) and practice in other siales, as long as
that individual acknowledges he or sha is subject to
each stafe's practice laws and discipline. Under
mutual recognition, practice across state lines
waould be allowed, whether physical or electronic,
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unless the nurse is under
discipline or a monitoring
agreement that restricts
piaciice across state Hnes.
Mutual - recognition is
similar to the motor vehicle
driver's license model.
When you drive your car
into another siate, you are
altuwed to drive the roads of that state on your
Missouri driver’s license. Whils operating your
vehicle in the other state, yon are expected to obay
the laws of the state.

Mutual recognition has many advantages. The
model reduces barriers to inlerstate practice,
improves tracking for disciplinary purposes,
reduces costs to llcensed nurses, provides an
unduplicatad listing of licenssd nurses, and
improves access to nursing care. A disadvantage of
mutus] recegnitien is that the funds to licensin,
boards wouig be reduced as nursss who live out-of-
state, and who desire to practice in a state that have
the authority to practice mutual recognition, weuld
no longer be required to be Heensed in each stale
individually. In Misscurt, 16,924 nurses have out-
of-state addresses. Nursing boards will bs
challenged to maintain the currend lavel of services
without an increase in Hcensing fees. Another

disadvantage st this time is thai the modal would

not apply to advanced practice nurses. Theze ate no
comparable licensute requirements for advanced
praclice nurses thronghout the United States.
NCSBN is working with stdte boards of nursing to
develop uniform guidelines for advanced practice
nurses, with the belief that the modsl can be
applied to APNs at a later date.

Fiva stales (Arkansas, Maryland, Nonh Carolina,
‘Toxas angd Ulah) have enacted legislation in 1989,
which would atlow their boards of nursing to enter
into interstate compacts by no sooner than January
1, 2000. This initial group of boards will be meeting
over the next year to write the sules and regulations
to put into place the first Interstate compacts.
Intarstate compacts aze lepal agreements that would
allow nurses to practice In the states that have
entered a compact. The MSBN has supported the
mode! of Mutual Recognition since 1997 and
reaffirmed its commitment to the model in 1999,
The Beard members and staff ave visiting nurses
and smploysrs throughont the state in 1899 te
discuss the model and gsther feedback on their
concerns, Additional information abeut the model
can be found at ths NCSBN Website

{hitp://www.ncsbn.orgl or the MSBN Website
(hitp://www.ecodsy.state. mo.us/pr/nursing/). You

may also centact the Board of Nusing office lo
request a packet of informatien about the mods!,

it ts important for you as a Missouri nurse lo
orient yourself to this important issue and 1 hope
that you will voice your questions and concerns
about the modal 1o Beard members in your area of
via wrilten communications to the Beard office.
Changes to the reguiatory system can be viewed
with susplcion and concern, as this is the first
major change being constdered to the regulatory
process since imptementstion of the NCLEX exam.
Educate yourself on this important topic and
analyze how the model can impact yeur ability to
practice your ptofession. Is this the way for
Missourl and the rest of the states to got 1f so, let us
know and lets be on our way.
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Board Member Corner

Tan M. Davis, LPN is
one of two Licensed
Practical Nurses on the
Missourl State Board of
Nursing. Governor Mel
Caraghanr appointed Mr
Davis to the Bosrd on
April 3, 1997,

Mr. Davis atlended the
Golumbia Practical
School cf Nursing in
Columbia, MO graduating
in $090. He has worked in
a variety of health case
settings, including
ex?tience as an emergency medical technician and
pulmonary function technician.  Mr. Davis is the
Chief Operating Officer of the Center for Bohaverial
Health & Wellness lacated in Independence, MO.
Mr. Davis and his wife Lisa reside in Blue Springs,
MO and have 3 childean.

Mz, Davis is a member of the following Board
commiltees: Licensure, Education, and Praciice. He
is a member of the National Association of Pain
Management Nurses and a Costified Hearing
Conservalionist.

Ian Davis
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ASSISTANT DIRECTOR OF NURSING
Friendship Village of West County is curzently eesking a
nursing professionai Lo fill the position of Assistant
Director of Nursing in our 120-bed skilled nursing and
residential care facility. Candidates should possess strong
leadership and comrmunication =kills. Past supervisory
experience helpful, but not necessary, We offer an excellent
penefit package and competitive salary. Pleass FAX or mail
Tesume 10

Human Resources Director
FRIENDSHIP VILLAGE OF WEST COUNTY
15201 Olive Blvd., Chesterfield, MO 83017

FAX: (314} 733.0181

s

Registered Nurse
We offer exciting career opporsunities to work in a
treatment or rehabilitation program ia the field of
psychiatrie, forensic, and meatal health nursing.
Candidales will work within a multi-disciplinary
treatment team to developimplement psychiatric plans.
Excellent benefits to includa:

s VACATION - start earning upon hire, earn 2 weeks
the first year.

*  HOLIDAYS - 12 paid holidays per year.

s EXCELLENT BENEFITS - health, life, dental, vision

and more. Outstanding retirement plan, Deferred
Comp, and continuiog education opportunities.

+ COMPETITIVE WAGES & SHIFT DIFFERENTIAL

REQUIREMENTS: Graduation from an aecredited school
of pursing as an RN and licensed to practice in Nebraska.
New graduates welcome; dependability and a positive
warking relationship in a team setling a must. Requires
completion of a state application form. For further
questions please call or wcrife:

Human Resource Office

LincoLN REGIONAL CENTER

PO Box 04948
@ Lincoln, NE 68509-4949

ok Byt {402) 479-5432

Patricia A, Versluis, RN
was appointed to the
Missourl State Board of
Mursing on March 20,
1897 by Governor Mel
Carnahan., Mrs. Versluis
has served two lerms as
Secretary of the Board of
Mueslng and was elecled
to the affice af President
al the June 1999 meeting.
She will assums the office
of President at the
September 1998 board
maeating, Palricia Versluis

Mirs. Versluis received a diploma in nursing from
Mercy Centrat School of Nursing, Grand Rapids,
Michigan in 1983. Mrs, Versluis is the Assistant
Adininisteater and Directar of Patient Care Ssrvices
at Freeman Neosho Hospital in Neosho, MO. Past
wark experiences Include nursing education and
supervisory roles in home health, industrial health
CCH, 10U, and houss supervision. Clinlcal
experfences include pediatrics, cardlsc care,
{ntensive care, new born nursery and acute cars,
She is marrded io Donald Versluis and they have
four sons and four granddaughters.,

Mrs. Vershils is a member of the following Board
committees; Discipline, Education, Pzactice and the
Exeentiva Commiitee. She is & member of the
American Red Cross, the Area Nurse Executive
Council, the American Cancer Soclety, Relay for
Life Chairenan, the Missourl Organlzaiion of Nurse
Executives, Soroptmist International of Neosho, the
PEO Sisterhood and the Naoshe Chamber of
Comrmerce Board of Directors, Crowder College
Health Advisory Board, Ozerks Peblic Television
Fund-Raising Committes, BASF Community
Advisory Panel, and the Missourl Southern
International Piano Cempetition Committee.

A member of 8§t. Canera Church, Mrs. Versluls
enjoys singing, cooking, reading, ead swimming in
her spare tima, '

Freeman Health System: Joplin, Mlssouri
RH Posittons

Ganeral Surgery: All shifts available on our post-
operalive floor

Senior Serenity Center: Full-tima nights. Experienced
med-surg nurse with Interest in gerialrcs.

Compatilive compensaiion and benefit package and
selocation assistance. One of tha lewest cost of living
araas in natlon, Excellent pub%ic and private schools,

Apply 16: Human Aesoutces
Freeman Health System
1102 West 32nd 51, Joptin, MO 64804
Phona 1-80(-263-4938 Fax {0 417-625-3716
EOE
www.freesnanhospital org

TRAVELING -
NURSES.
of Coloraba Springs
LOOKING FOR ADVENTURE?
How abou! 13 weeks in Alaska -
or the Rockies!

HOME TOWHN GOT YOU DOWN?
Try an asslgnmant that could lead
to a permanent position!

WANT TO GET BACK TO THE
BASICS?

We offer assignments in rural
Americal

CHECK OUT Rocky Mounlaln JOB OPPORTUNITIES
Gefl a Recruiter at 800-765-4776
ar visit our Web Site www.lravelingnurses.com
Serving Healih Prolessionals for over 20 yaars
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DISCLAIMER CLAUSE

The Nurslog Newsleiter is published guarterly by
the Missourl Siate Board of Nursing of the Division
of Professlonsl Reglstration of the Department of
Economie Development, Providers offering
educational programs advertised in the Newsletter
should be comtacted directly and not the Mlssouri
State Board of Nursing.

Advertising is not sollelted nor endorsed by the
Milssowr] State Board of Nursing.

For adveriising rates and information, conlact
Arthur L. Davis Agency, 517 Washlngton St., P.0. Box
216, Ceder Falls, IA 50613, Ph. 1.800-628-1081,
Responsibiiity for errors in adverlising is imifed to
corrections in the next issue or refund of price of
advertisement. Publisk ts not responstble for
errora in printing of schedule. The Missourl State
Board of Nursing and the Arthur L. Davia Agency
reserve the right to reject advertlsing. The Missourk
Siate Board of Nursing and the Arthur L. Davis
Publishing Agency, Inc. shall not be ilabte for any
consequences resulting from purchase or use of
advertisers’ products from the advertisers’ opinlens;
expressed or reported, or the clalms made herein.

Cherrelyn
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( ACCESS MEDICAID PROGRAM\

MANAGER
(Field Supervisor - PHN Division)

he Lincoln-Lancaster County Health Department,
Lincoln, Nebraska, is looking Jor a nurse leader to fili a
full-time position in an innovative Medicaid Managed
Care Program providing education and enrollment
services in Lancaster, Dougles and Sarpy Counties.
Position: includes major responsibility for planning,
arganizing, and coordinating the oversll activities of the
Medicaid Managed Care Program. Kequires dynamie,
highly motivated professional with ability to work with a
wide variety of people including Medicaid recipients,
physicians, state end local government. Huakifications:
Graduate from a baccalaureste degree nursing program
accredited by the National League for Nursing with
considerable nursing experieace in a supervisory capacity
or eguivelent. Managed care experience is kighly
desirable.

Necessary Special Reguirements) Possession of a
valid driver's license or the ability to provide independent
transportation and a valid license to practice as a
Registered Murse, This positisn is funded through a
contract with NDHHS and is reviewed biannually. Salary
$38,057.76 - $57,087.68. Must complete an application and
a Supplemental Questionnaire through the City/County
Employment Offica located at 655 South 10 Street,
Lincoln, NE 68508; phone 402/441-7617; or fax 402441~

QSOO; or on line at hitpinterline cilincelnne.us/ )




DISCIPLINE SECTI(ON

Liz Cardwell M.Ed,, BN
Discipline Ceordinator

Missouri Stale Board of Nursin
Disciplinary Committee Membership
Charlotie York, LPN, Chairperson
Robin Vegl, SN, RN, FNP-C
Cordella Esry, Ph.I}.,, RN
Pat Verstuis, RN
Janet Anderson, RN

A Nursing License on Probation

‘Based on my expertences with disciplined
Hesnsees I hava found nurses, more often than not,
arg apprehensive of what the whole probationary
process entails and what will be expected of him or
her. On occesion; feelings of anger and frustration
ara expressed: sometimes directsd’ toward the
Isngth of time between the oceurrence and tha start
of probetion; somstimes toward the complainant;
sometimes toward the process; but mera frequently
{oward themsaives. Howaver, more prevalent than
frustrated, angry feolings are feelings of guilt,
shame and remorse, We nurses expect a lot of
ourselves, and when there is failure to meet what is
required or expected of us, the occurrence of those
foslings I5 nol uncommon, During the perlod of
probation, nurses work loward coming to grips
with the causal factor of their discipline, work
toward an end that will prevent the reccourrence of
such behaviors snd develop an appreciation of the
privilege of heing a nurse.  Ths disciplinary
experience is an event thai: teaches in an indeitbla
manner that hindsight is twenty-lwenty: teaches
that not Hstening to & gut instinct may have far

R.N.s and L.P.N.s Interested

- in Career Stability

Fulton Stale Hospital utilizes State of the Art
-psychiatric care and programming. We offer .
career stability and promotional opportunities.
Current employment opportunities on 3-11 and
11-7 shifls exist for full-time RN.'s and L.P.N’s
in Adult Psychdatry and Forensic Psychiatele
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reaching ramifications;
teaches that the disease of
chemical dependency must
be dealt with in a dally
recovery program; and
toaches that providing safe,
apgropriate  patient care
cannot be laken Hghtly.

As an example of the discipiinary process, this
article speaks to probation.

Probation {s & disciplinary action that is &
eulmination of an invalved, sometimes lengthy
process. The process began with a cemplaint on
your nursing gicense, after which a fact finding,
investigatery process ensued. After careful review
of the case, the Board made a determination o
discipline your license by placing it on a peried of
probation. Statute states that the perlod of
probation can be no longer than five years,

The disciplinary decision was then referred to
the Attorney General's Office to begin the legal
process. The Assistant Atlomey General then sent
you a lalter with a copy of the Complaint and
Investigative Report, Afier the requited 30 day
waiting perlod, you recelved a Seltlemant
Agreement fram the Assistant Altorney General
that included the cause for discipling, the portion
of the Nursing Practice Act that was vielatad and
the terms {requirements} of the discipiine. You
were allowed 60 days to determine whether 1o sign
the Agreement or go forward with an
administrative hearing. Lat’s assume you signed the
Agreement and relurned it io the Assisiant

EE553555 55555555388 58855 536555955556 55685
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$ OFEN SHIFTS IN ALL AREAS, WORK WHEN YOU WANT 5
3 O MINIMUR SITEFTS REGUIRED, COMPEETE FLEX{BATIY 5
$ WITH ONE OF THE OLDEST STAFFING FIRMS 1N THE GREATER s
3 ST. LOUTS ARES, PREMIUM PAY + GTHER BENEFITS M
5 WE TREAT Y0U AS A PROFESSI0MNAL, ONE YEAR EXP, REQ 5
5 PLEASE CALL t314) $27.7100, 3397 3827101 5
H OR FAX YOI RESUME TO1314) 4213843 s
$ $
$ §
$ $
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Services. Competitive salary, no shift rotation
and substantiaj benefit package. Fer more
 information wiite or call Susan Colvin, Acting
Director of Nursing
Fulton State Hospital
£00 East 5th Street, Fulton, MO 65251

Telephone: 573-592-3470
An Equal Opporturdty fAfirrative Action Employer

A World Apart....
At The Center Of It All

That's the beauty of L If you enjoy Lhe msjesty of mature end the
greatoutdoors, yet thrive ¢n she halest technology dnd opposiuaities
10 enthance your skills, lake & close [ook at Canlnl Washinglon
Hospilal In Wenatchee, WA. Nestled In the Cascade foothills aleng

Exgerienced Norses Needed For PAN
Asstgnments io The Kansas City Area.

Med Surg. ICU, ER, 05,
LDR, OR, Peds, PACU &
Travelers

TOP PAY
Pick your shifts

(913} 438-6337 or
WE ARE GRYING (600} 889-4505

FOR HEEPI www.heaithspecialists.com

HEALTH SPECIALISTS, INC.
“THE BEST I SUPPLEMENTAL SYAFFIHG”

the bapks of the Columbla River is an advanced bealthesre seliing

Attorney Generzl. The terms of the Agreament go
into effect 15 days after the Executive Director of
the Board of Nursing signs the Agreement,

1. What will 1 be required lo dp while I am on
prabation?

The Apresment you slgned Identifies the
conditiens that you are expected to adhere to.
General requirements for you and all nurses whose
lcense ate on probation are; do not vialate the
NPA; do not allow your leense to lapss; the terms
of the Agreement apgly gven if your license is
placed inactive; ond keep the Board apprised of
your current address and phone number; and the
terres of discipline apply even when if you would
place in Inactive. There will be specific
teguirements  related to  the  Individual
circumstances that led to the disciphnary action of
probation,

You will be expected to meet twe to four fimes a
year with the Disciplive Coordinator; on occaston
ihis meeting could be with the full Board. You will
receive an.appolntment latter which identifies the
meeting date and time, the required
documentsiion, and deadline date that the
documsertation  is te be reseived in the Board
office. The istier will ba sent by Certified Mall well
in advance of the scheduled meeting; if you do not
receive an appointment leiter you shoufd contact
the Board office so that you do not violate your
agreement by missing a scheduled meeting. Duzing
this meeting, the docun anlation that you
submitted will bs reviewed and discussed with the
Diseipline Coordinator. 1f you have questions or
concerns about the terms of discipline, the meeting
provides an opportunity for yeu lo express those
thoughts. The information from the mesting and

Conlinued to page 4

NURSE MANAGER

£ox Hzalth Systems Is teeking a Nurse Manager lor ouf Labor &
Dativery Unit This individuai wil b2 respenstila fat managirig 14
DA, a 4-bad Perinatal Infenshiz Cara ualt with an 8verags cansus
of 140 annually, 7 tiage beds, 3 swgical suites, and Costetrical
Recovery. 5 years experience B requlzed, ars preferred, with &
miinum of 3 years manageman! expenigncd; BSH requied This
positon 1EQUireS 3 visionary kEader with Bxperkance in ceordnatng
rmgsple & 5 2nd @ farge nusler of personne, W hilty 1o lead
exstad-shared gavemance witn 2 irandiy, Cpen COMIMLAICITon sy,
and work effectively with Phys!zian greups Applicant must be
krontedgeable about Obstaircs and fiscal manzpermant companants
spacdic 1o the heaith care market n s ares

Cox Heath Syslasns is an irtegralsd delivery systam localed i S
Missourt serelng a referral base of approaimately 600.000 paopts
The system Includes 3 hospials oparating 1098 bads and aver 0
physician ¢inics We wera racogrized 23 3 Top 100 Hosptal in %7
and ‘98 Springfeld offers six cofieges and universdies and has a AAA
rated elemeniary and secondary schocl systam A diverse salscton
of quitural atiractions ncluding periorming arls cemers, Symphony &
Bakzat, st museum and 200 ate ofiéred. Wa are only 30 minutes anay
#om Branson, which offers music shows, cutlet maiis, fishing and
walgr sports, hiling, and otar family entenzinment )
Quztitied apphcants send resuma 1

Cox Medical
Center South

Human Resources
Alln: Barbara Frogue
3801 S, National
Springfietd, MO 65807
EQE
Fer Furthar Employment Oppostunitles Contact:
EMPLOYMENT HOTLINE 417-269-5525
vl counel.orng

that offess the bestof beth worlds

Wa are the 204 bed referral center of chalee for ten ruzel entamerniy
hospitals within 2 100 mile radius. That maans the fnteresting cases
coma here and with tham he Mnd of professicnal challenges that
makeyou gled tobepast of this flendly focused tzam GUR NEW
CARDIAC SURGERY UNIT WILL OPEN THIS FALL

FUILL-TIME RN OPFORTUNTTIES:

OR - Level H rauma, cardio-thoracic experiente required

ICUICCLS - Strong Wedical and Surgical rardize experience requized
€S- 35 yr5. eapestence, strong ortho/neuro sHils, open beast

Recreational, edusztonal and culturs] epp Jties abourd - and for
those who enfoy Seblg diy exGtement, Seattle fs just 150 miles. If
you're looking Fos a rich quality of life, along with  fich professionat
expertance, matl, fax, or E-MAI your resume, with satiry Rsey, 0.

Fax; B03-£65-6032
E-Mal: fpow ers@CWHS COM
Fhore 1-800- 3456426, eal §13%

ﬁ &
@ Witshingion Sespital

PO. Box 1857, Wenaiches, WA §5627
Visit gt web-site at poww ewhsiom

4 EAREY 1 A
HOSPITAL:

Registered Nurses

Currently interviewing qualificd Stalf Nurses to fill fulk-
time and part-time registered nuree positions in our Home
Health/Hospice, Emergency Department, Telemetry, 1CU,
OB and Med/Surg & Peds Departments.

Newman Hospital is a community hespital licensed for 178
beds located in Emporia, Kansas. Emporia is a community
of 26,000 with a State University and sasy access to
Hansas City, Wichita, and Topeka.

We offer a competitive starting salary, experience rating
bonus, and an excellent fringe benefit program- Relocation
assistance negotiable. Bi-Lingual candidates encouraged
1o apply. Applicants may submit a resume andfor an
employment spplication to:
Newman Memoriak County Hospital
Att: Homen Resources Dapt. 1201 W, 12th Ave.
Empecria, XS 66801
EOE M/F/B/V
Committed to a Smoke Free Environment

. Fax: (316) 3417818 J/

= GUARDING CARE
- TRAVEL HURSES

DO YOU LIKE GHANGE 79177
CHALLENGE 77777
JOB SECURITY #1?
Guartfrg Care Trave! Nurses is where you want 12 be'l
W have positions cpen ln Coloradd as well as
cihef places—nationwids
Experianca braval and chailangss Go3a ta homa or anywhere in

tha Urited Statas—tIs your choice

Guarding £are is rumber ooa In job satisfacton with.
GREAT WAGES FREE HOUSING
BEKEFITS PAID WEEKLY
PAID TRAVEL EXPENSES ELIVING EXPENSES
Evenything we 0215 167 your prsonal and
protassinnal securdy end cornfort.
When your needs ere mel,
{hen and only then ere we served.
. Cattand speak 10 Karinor Randy .
Lenm Eboct pariCaadng in s eroing Ared of your prolession i
1-800-733-6877
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DISCIPLINE SECTION {Continued from page 3)

the documents you submitted will be compiled
inio a repurt for review by the Board. The report is
an oppertunity for the Board to monitor your
cempliance during the probationary period.

Employer evaluations will be required whethes
you ate emplayed as a nurse or in a non-nursing
positien, and will have to be submlitted directiy to
the Board office from the employer. If you are not
working during the probationary period, you will
need to wrile & statement Identifying the pariod not
worked, have il notarized and sent ta the Bpard
office, Employer information will be required each
time you are scheduled for a meeling, and it will be
your responsibiiity to sea that the documentation is
submitted to the Board office by the evaluator.

1 your probation s based on addiction or abuse
of chemicals or alcohol, a ¢ cal dependenc
evaluation will be required. Yeu will be expected to
follow through with all recommendations made by
the licensed chemical dependency professionel,
such as continued therapy, Aftercare, participation
in a 12 Step Program, and so on. A ments] health
evaluation would be required if the cause for
discipline was rolative to a mental disorder which
interfered with your nursing practice. You will
need to see that your health care provider provides
periodic updates as te your stalus, progress and
treatment plan. If atlendance at a suppori group is
recommended as part of your teeatment plan, you
wili be required 1o submit documentation of your
meeling atlendance.

| Large State Psychiatric facility in
Farmington, MO is seeking full-
time, pari-time and PRN BN's.

Contact the Personnel Office at
{573) 218-6800

Urine_drug scresns will be required if the
usefabusa of chemicals is indicated in the cause for
discipline. You will need to obtain, end submit lo
the Board for #1s approval, a third parly who will
contact you when you are ta submit to the drug test.
The urine drug screen resulds, which are required at
least guarterly or more frequently, must be randem,
with Bo mote than 24 hour notice te submit the
specimen. The contracted third party may be yonr
counselor, ghysician. supervisor or a certified
laberatory which is willing to notify you when itis
lime to do the screen,

Continuing _Edncation Units may ba a
requirsment of your Agreemanlt, This requlrement
will identify an area of emphasis in which you are
1o obtain your continuing sducation hours.
Allendance at such offezings provides the Beard
with the assurance that you are addrsssing
problematic areas or weaknesses in your nursing
practice and decision making skills, The Missourl
League of Nussing provides educational offerings
statewlide in a varisty of areas of nursing;
universitlas or colleges which have nursing
programs frequenyly have Continuing Education

rograms; and staff development departments of
arger health care facllities may offer such
educational opportunities.

If you are on paro r_probation in the
correcticnal system, your probation officer will
néed to provide Information that addresses your
compliance in tha civil system. It is yeur
responsibility to ses that the documentation is
recsived by the Board,

2, Wil T stilt be able {o practice nursing?

While on probation, you will be able 1o practice
nursing. ¥ there are employment restrictions in
your Agreement, you wiil want to be certain that
your nursing practice does not vielato those terms.
These restrictions may bs, but not Himited to, the
following: No narcotlc keys, no administration of
controiled substances or access Lo an automated
medication dispensing device that contains
controtled substances; no night or avening shift, ne
employment by a home health agency, temporary

The Air Force
Wants Both
You And Your
Nursing
Career To
Go Places.

you'll be saluted

AR HGH
J—
FORCE

HEA)TH PROFESSIONS.

Why Do You Think We Say “Aim High"?

Nursing in the Air Force. Exciting. Rewarding.
‘The best. The professionals you work alongside
are the best, 5o are the facilitles. The benefits
you enjoy aze the best As are your opporhnities
for travel, zaining and advancemens, 30 days
vacation with pay, plus, you inay qualify fora
$5,000 bonus, If you're a registered nurse with
2 BSN and at least one year’s experience, Air Force
Nursing offers the best of everything. And asan
Alr Foree officer, you'll nat only be respected,

For an information packet call

1-800-423-USAF

or visit swww.alforce.com,

You'll see why we say, “Alm High”

« CIC
+ Bialysis

. 10U
+ Nephrology

¢ Telemetry

Washoe Health Systen, narthern Nevada’s largest heailhcare
provider, has an uncompromising passion for patient gare.
Thds passion can be seen in our Very Impaitant Pariner
program that gets friends and families more involved in
d patient care. Or our Health Resaurce Center that helps
patients undesstand their medical condifion better and
increases their comfort level. It’s in a Heating Arts program that uses
non-traditionz] approaches to enhance the healing process. And it can
be found in WHS Univessity, where our people further develop their
skills. We currently have the following oppostunities available:

Registered Nurses
» Emergency Room — ACLS required

+ Observation unit - ACLS required
* Surgery - one year experience required

» Washoe Village Care Center
+ Washoe Progressive Care Center

RN positions require current Nevada RN leense or ability to obtain
at time of hire. Additlonal experlence and licenses may be required.

At Washoe Health System, we're committed to giving our people the
respect and recognition their contributions meait We offer an attractive
compensation and benefits package In addition, sur Reno location
offers a wealth of lifestyle advantages. Close-knit communities, great
schools, no state income tax and a close proximity to 21l of the
recreational activities of Lake Tahoe make Rena ane of the country’s
most dynamic cities. For consideration, please send oz fax resume to:
Washoe Health System, Human Resources, 77 Pringle Way, Reno, NV
59520, (500) 282-4767. FAX: {775) 9824157 or E-mail to:
kpautey@washoehealth.com. Please visitour website at
wwivwvashoehealth.com. EOE.

Washoe Health System

agency or durable medical equipment company;
and working only with en site supervision by
ancther nurse or physician, Sharing a copy of your
Agreement with yeur employsr will alleviate any -
miscemmunication between you and your
employer regarding what tasks you are unable to
perform. Your employer is welcome to contact the
Board office if he/she has any questions aboul your
restrictions,

3. What ha
completed?
You wili receive a docinment from the Exesutive

Bizector advising you that your period of probation

s complated. Beceuse disciplinary action is

consldered public information, when a license

verification is requested on your license, the catler
will also recetve information Informing them that
ou have been on probation, the cause for and the
ength of probation and when the probat{onary
period ended. The caller is given the cause for
ptobation as it s ciled in the Findings of Fact -
portion of the disciplinary Agreement. There s not

& limit on the perled of time that this data is

considered public information, it remains in your

recerd forever.

ens after my period o ha s

4. What happen !

ofy reement

If you don’t meet the requirements identified in
your Agreament, you are considered in victation of
your probation. The Board has authority to take
Further disciplinary action or revoke your licanse if
you are found to have violated the terms of the
‘Agresment. If you find that you ase not meeting or
having difficulty meating the lerms of your
Agreement, it s in your best inlerest o contact the
Discipline Ceordinater st ths Board offics as soon
as you are aware ef the situation, The Board will be
advised of the eccurrence and take inlo account any
millgating ot aggravating circumstances that led to
the violation.

H the Board determines that you havs violated
the terms of your disciplinary Agresment, a
violation hearing will be held.

el ithe requireme

o

1t stasts fram the heart.




Most of the content in this section is developed by
Rita Tadych, PhD, RN, Assistant Director for
Discipline and Practice. Pleasa be advised that her
content is pot intended to rvepresent the legal
opinions or views of the Beard. Conlent included
in this section that was developed by the Missouri
State Board of Nursing is identified as that of the

Board.

Missouri State Board of Nursing Practice
Commitiee Membership

Robin Vagt, MSN, RN, FNP-G, Chairperson
Arthur Bante, RN, CRNA

Ian Davis, LN

Cordalia Esry, PhD, RN

Paul Linebarry, PhD

Patricia Versluis, RN

Fulire Rule Changes

The IV Therapy Ruje Subcommittee of the Board
of Nussing had its first planning mesting on July 7,
1999, Board membership includes fan Davis, LPN
and Pat Porterfield, MSN, RN, board members, and
Calvina Thomas, PhD, RN and Rita Tadych, PhD,
RN, board staff. The meeting established an initiat
strategy for contacling verlous entitfes within the
nursing community in order to secure thelr
recommendations of Individuals to participate
with the Subcommittee in the evaluation of tha
ritke, 4 CSR 200-6.010 Intravenaus Fluid Treatment
Administration.

Revision efforts continue within the Practice
Committee regarding the rule, § CSR 200-4.180
Advanced FPractice Nurse. Several registered

rofessional nurses, recognized by the Board under
3){A} of the rale, have shared their written
recommendation that (8}{D}2 of the ruls be
broadened to allow for approval of contact hours
beyond those “offered by an accredited college or
university”, The proposed rule, when filed, will
have language ~that will satisfy  this
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PRACTICE

dINYOD

Rita Tadych, PhD, RN

recommendation. The entire rulemaking process,
however, takes some time after proposed revisions
are approved by the Board {see hbtp:/fwww.
geodev.state.mo.us/pr/nursing, under “Focus on
Practica” butten, for steps in rulemaking process).
in the meantims, therefore, the existing rule
language remains applicable Jaw. I tey to remind
eallers with Board contact hour requirements
pussuant to the current advanced practice nurse
rule language to not posipens taking their contact
hours because postponement ceutd result in a lost
year or more befors the rule would hecome
eifective. This, In liself, Is teo long to wait.
Furthermore, proposed language changes can be
further modified within the rulemaking process
priar to a mle’s effective date — one cannot be
assured that language initlally proposed will be the
final outcome. .
As I discussed In the last issue of the Nawslatter
{May, June, July 1999), the Missouri State Board of
Nursing met on May 14, 1999 with representatives
from the Boards of Healing Arts and Pharmacy to
review the rule, 4 CSR 200-4,200 Collaborative
Practice. Some modest recommended changes to
take 1o their respective Full Boards for
consideration were madé during that meeling.
Anyene interested in receiving 2 capy of the Open

Minutes {t.e., recommendations are here] of the
May 14, 1999 meeting shoutd contact Rachei Davis,
my Clesk Typlst, at 573-751-6073. Another mesting
of the Collaborative Practico Task Force, hosted by
the Board of Pharmaey, is to be scheduled
Septembaer 1908,

A Few Perspectives on
Unlicensed Assislive Personnel

With the Board’s revision of ils position
statement on uniicensed assistive personnel at its
March 1999 Full Board meeting, I developed an
interest in researching the question, *Who are they,
really, in Missouri?.” | have chosen to share my

- seminal thoughts with you in the hope of beginning

a clarifylng examination of the matter.

Establishing boundaries for membership within
the unlicensed assistive personnst category may be
a challenge not anly for the general public but for
licensed professionals as well.  Although
possessing no licenss from a state regulatory bady
would sesm like fairly clear criteria, the growing
number of health care provider "accredited”
program aptions, title designations, certificate
awards, certification or registzation conferments,
garmtent attrfbutions, and so forth cuirently
avallable to Indlviduals canvey offictal credibility
to the degres that ane may inaccusately surmise
statutory/regulatery underpinnings, including
lcensure.

A cursory review of lterature on and off the
Internst elcited the following labels, which by no
means are exhaustive, that could possibly fall into
the unkicensed health care personnel category
unless Hcensed and regulated by state laws:
medical assistant, nursing assistant, nurse
assistant, clinical affiliate, patient care technician,
patlent care giver, health care technician,

- medication alde, medication technfcian, nurse

aide, health unit coordinator, alffed health
profassional, para-professional and,. of course,
unlicensed assistive porsonnel (UAP). Some of
these labels are preceded by terms such as

Continuad to page 8

HOME-BASED BUSINESS
Work from home! |
Audit medical/hospiial bills,
Provide medical cost management services,
One-time investment starts at $5805.
For information calt HDM 800-859-5119
or vigil: ¥ audit.co:

sHs
Wabd Cily Heallh and Rehabilitalion Genler
LPNs Positions avaZable in tha 4 stata area” i the
~ southwestem comer of Missouri - Neas Joptin, and ina
country selting, we offer a great starting pay and benefit
program - [nterested in working with an Alzhelrnes unit? Or
with Skitled Nursing Residents? Pleass epply.
2077 W. Cad Junclion Rd., Webb City, MO 64570

Prone 417-873-1633 Fax 417-673-5920

MISSOURI

bodb b b db db db db A Ab db S0 b db 4h b db b db Ah
RN’S LPN’S

DISCOVER CORRECTIONAL NURSING...
AND THE GROWTH IT CAN OFFER YOU!

COME WORK WITH A GREAT TEAM OF PROFESSIONALS IN AN
EXCITING ATMOSPHERE! CORRECTIONAL MEDICAL SERVICES
CAN OFFER YOU A REWARDING CAREER! WE ARE THE PROVIDER
OF HEALTH CARE SERVICES FOR THE MISSOURI DEPARTMENT OF
CORRECTIONS WITH OPPORTUNITIES AVAILABLE IN A VARIETY
OF CORRECTIONAL FACILITIES LOCATED THROUGHOUT

CMS OFFERS COMPETITIVE COMPENSATION, COMPREHENSIVE
BENEFITS AND THE OPPORTUNITY FOR CAREER GROWTH!
For further information, contact:
Elien Anderson, 1-800-222-8215 x 9555
FAX: 314-919-8803
OR VISIT OUR WEB SITE
www.cmsstl.com

L i A A Ab S L Ab b A Lb b A A db b b

Drug Screening Required. EOE
A A TATA AlAlalalaldi s &lalei il dld &

R L T L [ | | L T L | O T | g [ |

(edar Raplds, lowa
RN'S & LPN'S \
St. 1uke's Hospital Is seeking 1o B both full and part-timo
opesings for Registerad Nurses (s Med/Surg, Critical Gara,
NICU/PICU/Peds, Paych and Licensed Practical Nurses
{Med/Surg) or eligible new grads. These pasitions require
lowa licansure. Competitive salary and benefil package
avalable. Quahfied applicants may send resuma fo:
Human Resources
St. Luke's Hospltal
1028 A, Avenus NE, P.C. Box 3028
Cedar Raplds, 1A 52406-3026 Fax: 319-369.8649
ECE

HobiEE
AV B v Ly

. J

REGISTERED NURSES

Woeuld you like o ba part of a team that provides the highest
guafity of health care o our community? Sallna Reglonal
Health Conter has full-tma openings In various departments.
Experienced nurses of new grads walcome. Candidales must
ba eligible for current Kansas RN license. We are seeking
speclal people with the right skifs and aptitudes take care
of aur palients. To be considered, please mailifax your
résums or complete an application at

SALINA REGIONAL HEALTH CENTER
HUMAN RESOURCES DEPARTMENT
400 SOUTH SAHTA FE, SALINA, KS 67401
TSERTIH TORRIA-Fax  wew SAHC Gom

Srirg-RHG 15 2 dnug end eenotig wickpiaca.
Wirrar of 1957 VHA Nadoral Award for Laadsrabip in Communiy Sanvice

GASE MANAGEMENT/UR SPECIALIST
Ol COORDINATOR

LORIDA RISK MANAGEMENT INSTITUTE, ING.

Tolt Fres: 1{808) 762-RISK ¢  Phane # {727} 5237478
s-malf: riskybizle@aoleom ¢ wehsite: waa loridarisk cont
“impsding Heathedre Ouahty Thmugh Continaing Edycation Singe 19857
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“certified” er "registered”, Whether these special,
added designations are grounded within state law
wounld also require further serutiny, Additionally,
infarmation concerning the certifying entity itself
may be relavant.

Given numerous health-related settings in which
unticensed health care providers may be employed,
trained, and titled in varicus ways, 1 have slected to
cireumscribe my examination as follows.

“Nurse Assistanl” Training Programs in Missourt

Division of Aging. The statats, 335.081 (2},
RSMo, provides an exemption frem the Nursi;\s
Practice_Act for unlicensed persons “trained an
smployed in” Jicensed long-term care facilities as
leng as the parsons do not represeat or hold
themselves out as nurses, Pursuant to the rule, 13
CSR 15-13.010 Nusse Assistant Training Program,
the Missourl Department of Seslal Services,
Diviston of Aging (DQA), provides a nurse assislant
training program through more than seven handred
{766} approved training agencies in a varlety of
entities in Missouri. Examples of DOA-approved
tratning sgencles include specific public high
schools, community colleges, vocational technical
schools, privats schools, hospitals, and long lerm
care facitities. These approved training agencies
must use the DOA-approved manual and DOA-
approved instructors who ame  registered
professional nurses who must have two {2} years of
nursing exparience and at lzast one (1) year of long
term care experience.

Individuals enralled in the program;

+ complete seventy-five {75) classcoom hours

of training,

+ complete ons hundred (100) hours of
supervised on-the-job  clinicsl practice
training. ’

+ complets
examinatiens:
¢ written, fifty (50} multiple cholce question

wrilten and practicum

DOA-approved examination {raust be
passed at 80% to proceed to practicum
examination) uwoder the dizection of a
DOA-approved examirer, and

% practicumn examination that includes nine
9} procedures. 'The nina (9) procedures
shall always include a type of bath, vitsl
slgns (T.ER, BP), transfer techniques,
feading {echniques, dressing and
grooming, skin care, active or passive ROM
to upper and lower extremities, and
handwashing and gloving frem the
standardized DOA-approved curelculum,
The remainder shall be selected according
to the resident's care needs at the ime of
day that testing occurs. The evaluation of
the student shall inclede communication
and interaction with the resident,
provislon of privacy,
appearance, conduct, and reperting and
recording skills (practicum must be passed
at 160%),

If individuals successfully complets the
examinations and clinical training, one (1} of seven
{7} long-term care assoclations or other DOA-
approved’ ealities In Missourl issves a wall
certificate, wallet card with phote, and pin te the
person. Thess specifically named long-term care
assoclalions or other DOA-approved entities are
referred to as “certifying agencies” in the rale. I
think this rule definition relates, then, to the
indtviduals being designated as and using the title,
certified nurse assistant, :

A gritical feature of the NOA-approved Nurse
Assistant TFraining Progzam is stated in the rule as
foltows:

{2) The purpose of the Nurse Assistant

Training Program shall be to prepare

individuals for employment in an LTC facility.

Ths program shall ba designed to teach skills

in restdent care which will qualify studenls to

perform uncemplicated nursing procedures
and lo assist Heensed practical nurses or
registered professtonal nuzses in  direct
resident care.

{Mote: LTC means a long-term care facility)

work habits, -

In other words, the title, certified nurse assistant
(CMNA), that individuals use after succassful
completion of the DOA-approved Nurse Assistant
Training Program is setting and client population
specifiz. My fmpssssion, however, Is that, over
time, this course content and clinical practice
specificity has besn overshadowed by a tsend
loward using completion of this training program
and issuance of title designation, cerlified nurse
assistant (CNA), as if the conlenl and title are
authorized as generalizabla to other settings and
client populations.

The Divisien of Aging slso has other unlicensed
assistive personnel iralning programs: certified
medicatlen technician training pregrem, levsl 1
medication ajde training program, and insulin
administestion tralning progeam.  As mentloned
above, the course content and clinical practice in
each of these programs is also setting and client
population specific.

Persons who want to verify whether an
individual has successfully completed nurse
assistant training through the DOA and Is In good
standing {i.e.,, does not have a federal
disqualification mark) can call the automated voics
1esponse telephona number: 573-528-5686.

To verify the status of a nurse assisianmt,
medication technician, or level I medication aide
with respect 1o the employee dlsqualification list,
call 573-528-3633.

Hospilals. Enlicensed assistive personnel may
slso receive nurse alde or techniclan training in
Missouri hospitels. The stetute, 335,081 {2}, RSMo,
provides an exemption from the Nursing Practice
Act for unlicensed persons “trained and employed
in public or private hospilals" as long as the
persans do not reprassnt or held themsslves ont as
nurses. The training provided facilitates
individuals in setlsfactosily performing their
assigned job  classification  dulies and
responsibilities within a particular hespital setting.
The training may vary in content, qualily, duration,
and competency measurement from hospital to

Caontinued to page 7

RN
Opportunities

ﬁ Alegent Health

Looking For A New

Challenge In Your Career?
St. Luke's Hospital hes available positions
in the following areas

Faithful to the healing ministry of Jesus Christ, our
mission is to provide high guality care for the body, mind
and spirit of every person. Our commitment to healing
calls us to create caring and compassionate environments,
respect the dignity of every person, care for the resources
entrusted to us as responsible stewards, collaborate with
others to improve the health of our communities, attend
especially to the needs of those who are poor and
disadvantaged, and, act with integrity in all endeavors....

RN Sign-ON BONUS AVAILABLE#
* Sign-On Bonus Available for experianced R¥s who are hired into
fulk-time or part-time positions.

GRADUATE NURSE

TELEMETRY
Full-time, part-tims and PRN

REHAR
Parst-Time, Every third weekend

ORTHOPEDICS

Alegent Health is an integrated health care system il Timme and Part.Time, Every thind weekend

composed of seven acute care hospitals, two long-term care

reas . . . MEDICAL/GU
facilities, and a primary care physician network of 47 sites Full Time, Part-Time ard PRN
located in the Omaha, NE and Council Bluils, JA area, We
. o s . Cou ONCOLOGY
have openings in a variety of settings. If you are pFos"nT|‘|3ns FullTime, Part-Time and PRN
interested in a team-oriented envirenment that recognizes ull Tlme
. e i Par Tima FLOAT POOL - CRITICAL GARE
the individual, offers a compet.ltwe salary, an .exce}lenb Fer Dlem Full Tisse, Wask every third weekend
benefit package and a family-friendly work envirenment, . RN
we invite you to call Nancy Fanders, 1-800-361-2318, or i’i‘aﬁ:’: Special Care Nursery
submit your resume to any of our Human Hesources ehattengina, 0&%\:\:
facilities. You can also visit our website: www.careerlink. Bigh Yech, Dislysis
org/emp/alegent, or call our 24 hr. Job Hotline, (402) 827- '?;:‘;:'r"ﬂ CHF Qutpatient Clinic
0166. o St. Luke’s offers competitive salaries and benefits. For more
St Luke’s information, call:
Bergan Mercy Medical Center Immanugt Medical Center ofters Jayne Kemns, Nurse Recruiter & (414) 205 8567, ext. 4011

a tamprehensive, or Fax resume: (314) 205-6371

7500 Mercy Road 6901 N. 72nd 5t. or E-Mail rosume to: KERNJMESTLO SMHS.COM
Omaha, NE 68124 Owmaha, NE 68122 ‘“ﬂf;'t“la"“"
Fax {402) 388-5639 Fax (402) 572-2498 callea Sare N ,
gientatlon UN]T‘" 51 Luke's
rageam.
bercy Hospital Midglands Community Hospital prog ALY H Hospital
800 Morey Drive 11111 S. 84th St. Walkeins Welcome

23% Scuth Weeds Wil Read

Papillion, NE 68046
Chesterdield, MO E301T
EQE

Fax (402) 583-3095

Co. Blufts, IA 51603
Fax (T12) 325-2427
EOE

Mamber of Vaity Health System




PRACTICE CORNER
[Continued from page 8}

hospitel. Titles assigned to unlicensed assistive
personnel working in hospilals may also very from
one facility to enother.

Other. Unlicensed individuels may coms to
Missouri from other states where they completed
sithar state approved or other health care training
programs, Thare are no state reciprocity options
availeble in Missonri. Uniicensed individuals who
have been certified as a nursa assistani by another
state's administrative body, however, may challenge
the program offered through DOA.

“Medical Assistant” Training

Based on a brief exploration of the medicel
assistant Iabel, 1 found a variety of reseurces that I
have only started to digest, What I have learned so
far I will shaze with you, but pleass kaow that these
perspectives are initisl understandings in an area
replete with information.

Tt appesrs that various sectors have, over the
years, developed formal structures intended to
afford legitimacy to medical assistant training
programs and subseguent titling designation. Fo my
knawledge, thers s no stetutory title protection for
medical assistants, licensuze, or regulatory
oversight for their practice in Missouri.

The Healthcate Carser Resource Center
[i;ltp:h’]jgmr%.advagggd.u;g] describes the duties
and responsibilities of medical assistants as foliows:

Madical assistanis help physicians and nurses

deliver patient care. They schedule

appointments; take  blood ressures,
respirations, fempesaturas; and perform other
routine patient pre-examining procedures.

Sometimas they help with office and clerical

tasks. Medical assistants work in hospitals,

clinics, and private physician offices.

The American Association of Medical Assistants
{AAMA), the assoclation for “medicsl assistani
professionals,” {hitps//www.aama-nil.org) discusses
the nature of the work of medical assistanis more
axpansively following a lead-in of "CHnical duties
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vary according to state law and include . . "
Graduates from a medical assisting program
accredited by the Commission on Accreditation of
ARied Health Education Pregrams (CAAHEP),
established as & non-profit agency in 1984
thitpi//wivw.cashap.orgl, ara eligible to take the
AAMA cerlification examinetion, Upon successfut
completion of the certification examination,
individuais are awarded the “certified medical
assistant” {CMA) credential by the AAMA.
Recertification, met through re-oxaminallon or
continuing education, is every five (5) years. The
mission of the AAMA, sstablished in 1955, Is stated
as: “. . . to promote ths professional identity end
slature of its members and the medical assisting
profession through educatien end credentiaiinﬁ;."
“The mission of CAAHEP is to provide public
recognition for quality sllied health edacation
programs In the CAAHEP system.” By its repost,
CAAHEP, recognized by the Council for Higher
Education Accreditation (CHEA}, accredits nearly
2000 allied health educational programs in eightean
{18) disciplines,

According to information posted on the AAMA
Internet Home Page on June 12, 1099, there are five
{5) state chaptess of the Missourl State Soclety of
Medical Assistants.

The Accraditing Bureau of Health Education
Schools (ABHES), also recognized by CHEA and
Hsted as a nationally recognized accrediting agency
by the U.S. Department of Education, appears to be
another entily that accredits “specialized programs
for medical assistant in tha private secter”
{hitpy//ahhes.org). Accreditation is voluntary.

There is another medical assistant certification
examination availabla through American Medical
Technologists (AMT] {h;lg:iﬂmamn com). Once
applicants bave successfully completed the AMT
certification examinatlon, they are able to refer to
themselves as a “reglstered medical assistant”
[RMA). Ths RMA Is certifiod for life and remains
current as long as payment of dues is current.
Continuing education is recommended, not
mandatory. Only CAAHEP-accredited educational
program graduates may take the AAMA
certification examination,

INTEGRIS Health

Missourl Stale Board of Nursing Position on
UAPs
The Missouri State Board of Nursing’s
stalement on the “Litilization of Unlicense
Care Parsonnel” states:
Unlicensed health care personnel who
perferm specific nursing care tasks svithout
benefit of instruction, delegation, and
supervision by llcensed nusses may be
engaged In the practice of nursing without a
license. Such sactions by unlicensed health
care personnel are s vialation of the Missouri
Nursing Practics Act [335.066 {10). RM Soj.
Uplicenssd health care personnel remain
personally aceountable for Their swn actions.

osition
Health

Use of the Term, “Nurse,” by UAPs

Some tive ego 1 roviewed the Missouri Nursing
Practice Act and found the following statutory
references that will he assistive if you need to
address the matter of unlicensad assistive
personnel {UJAP) using the term, “nurse,” in
reference to themselves ot that an employer is using
"nurse” -as part of a UaAPs [ob title and
responsibiliies;

+ 335.076,1.-3., RSMo

+ 335,086 (4}, RSMo

+ 335.006, RSMo

Go lo the Missouri State Beard of Nursing Home
Page at httpd/ w.ecodey,stale.mo.us ursin,
and click on “Statutes” button for a complote text of
these statntes.

For more information concerning class A
misdemeancrs, the penaity for vislation of the
above provisions, see the statutes, 556.018.3,
RSMo, and 557.021,3 [2)a}), RSMo via enlry st

NIATA a,state. me,us/STATU STATUT
ES.ETM., Click on XXXVill. Crimes and
Purishmani.

I trust this article on unlicansed assistive
personnel has begun to address the question, “Who
are they, really, in Missouri?” and, of course, is
helpful to readership. Future artictes witt continue
to examine the unlicensed assistive personnel area,

Contirued to page 8

Our Facilities are renowned for their centers of excellence.
INTEGRIS Health facilities inchade Baptist Medical
Center, Southwest Medieal Center, Mental Health and Jim
Thorpe, Throughout our vast netwerk of hospitals, clinics
and serviees, we foster an atmosphere that inspires
nursing excellence. INTEGRIS Health is looking to fill the
following positions:

* Clinical Nurse Specialist - Requires current Oklahoma
RN Licensure, Masters Degree and seven years of elinical
experience with a2 minimum of three years being in a
leadership role.

* Operations Manager - current Oklahoma RN licensure,
Masters Degree in Nursing/Business Admiinistration or
other related healthcare management area. Ten years
progressive management experience with five years most
recent helding a management/Administrative position in
Hospital clinical service area.

As an INTEGRIS Health employee, you'li find
opportunities for personal and professional devslopment
through continuing education. We also offer exceptional
bensfits package that includes on-site childeare, full
insurance and highly competitive compsnsation. We have
full-time, part-time and occasional part-time opportunities
throughout INTEGRIS Health for Registered Nurses in
the following specialties : ’

* Critical Care * Surgery * Emergency Room
* Medical Decision Unit * Oncology * Burn Unit

For more information please contact:
Dayla Morris (405) 951-2145
E-Mail Address
Morrds@Integris-Health.com
Fax (405) 945-5115

g"f&%@ S THE LITTLE
7A) H I N G S

FHE LITTLE THINGS ADD UF: OUR PHILOSOPHY AND YOURS MAKE A DIFFERENCE,
You're lovited to make z diffcrence i Tenet Slat bauls Haospitals. Qur renowned, coranoynla-bised hospluts
zre prinad 0 employ wlented numadng profosfonats he yott Yool Quinkly dearn that i1's i Lnle (hings that
makr  diffcrence. Like mar pmgraasive. supportive wurking eivimament. Where employees afc $iofe thia co-
wntkers, they're toameatey, partnces and frieods,

W have opportunities thooughout our Salat Louis Hospitals, inclading:

« Saint Fouls Unlversity Hosplial + SouthPolnte Hospita

aneEs
150y IT’
T

3835 Vi Avemae ot Grand 2839 Muaird Sepeet
« Des Peres Hospital + Compton Heighis Rospital
2345 Duigherry Feorry Road 3645 Tafiyetes Avense

* Forest Park Hospital
S150 (bt Avezue

W invite you to bring yuur skitls and t2lent 1o Teast Saint Louis An attraquive silury and boncfits package Is
offesed including

» A toprrated 401K priitement plin ¢ Discounted employee stock purchase plan

* Diahility » Tultion reitnbutsement + Flexible pald time off pregram

Fof more bnformation na SouthPulale znd Foret Furk, ploase £ad 268 779, For Saln Louis University, Cemptoa
Heighis, end Ded Pores, pleass oll 3774533 For Home Nealth, pleise il 7643800 Fur immadiice
winzideraBiom, zpply fr persen af the hospind 4t which you wizh 1 wuock or fas your resume tn
TEMNET SAINF LOUIS CAREER CENTER
1755 South Grand
5. kouls, MO 63104
Fax: 314-268-7906
wwwlenethealth.com

A Bl Oppoiny Engliyir
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PRACTICE CORNER
(Continued from page 7)

f I have inadvertently missed or misunderstood any
pertinent facts, please feal free to contact ms at the
Board offico address (See Newsletfer cover page);
fax 573-751-0075; office 573-751-0073; or e-mail

radych@mail state.mo us,

Frequently Asked Practice Duestiong

1 asgaln remind you of the disclatmer at the
beginning of PRACTICE CORNER,

Licensed Practical Nurses

I recoived a few responses to one frequently
asked question arsa in the last Newslstter, which
says to me that there Is readership out there, Thank
you for your interest!

Without galng info too much dstatl, I would lke
to make a brief reply to an area of concern
mentioned by some LPN IV Therapy educators
regarding my tesponse lo a quastion involving
discontinuing 1V lnes. Al the beginning of
PRACTICE CORNER in the last end current
Newslelter, 1 discuss the Hoard's formation of an W
Therapy Rule Subcommittee to evaluate the current
ruls, 4 USR 200-8.018 Intravenous Fluid Freatment
Admintstration. For the time being, 1 suggest that IV
certified LPNs seek a specific opinion or decision
from the Board regarding the temoval of any
intravenous lines.

Licensed Nurses

Q. I work in a nursing home and need to know
more ahout the licensed nurse requirements and
other care requirements for such facilities?

A. The ruls, 13 CSR 15-14.042 Administration
and Resident Care Requirements for New and
Exlsting Inlermediate Care and Skilled Nursing
Facilities, would be assistive to you or call the
Division of Aging al 873-751-3082,

Q. How do Iguita position I held as a nurse and
minimize & job a qbanrlnnmem complaint against my
teense?

A. Anyone can fodge a complaint against a
nogse’s license if the parson bsifeves, ln his/ber

own mind, that there may be a violation of the
Missourd Nursing Practice Act. Each cemplaint
alleging job abandonment would be evaluated on
the basis of the specific investigative Information
gatherad for the Board’s review. As In all situations,
nurses need {o find the entity’s policy, in (his case
on terminating their own emph){ment and try to
stay within the wrilten guldelines. If a wmk
siluation is such that following the entity’s wrilten
guidelines or giving reasonable notice seems
intolerable, T think consultation with legal counsel
before abruptly quitting would be appropriate.

Advanced Practice Nurses

: How should I, as & nurse adminisirator or
human resource manager, design the required
qualifications section of our APN job descriptions
to reflect current law?

A. Based on my recent reading of a few job
descriptions for clinical nurse specialists, it is
important, pursuant to rule, 4 CSR 200-4.100
Advanced Practice Murse, that the job qualifications
sectlon for nurse anesthetlsis, nursa midwives,
nurss praciltioners, and clinlesl nurse specialist
posmons job descriptions include:

{a) hold and malntain a current license o
practice in Missourl as a registered

rofessional nurse, and
otd and maintein & current Bacumsni of
Recognition from the Missourt State Board of
Nursing that recognizes the individual as
able to title, designate, represent, and
practice as a Insert Board-recognized clinical
nursing sggcjgﬂy area and role

Employes's job titles for nurse practitioners and
clinical nurse specialists, for example, need lo
malch the clinical nursing specialty area and role
titles deslgnated for use by nurse practitioners and
clinical nurse specialists by the Missourl State
Board of Nussing when Lh?iy are recognized as
advanced practice nurses, Individuals with fapsed
regisiered professional nurse licenses [see {BI(A} of
u%e]. those who hHave never bean Board-recognized,
or those whose recognition has expired should not
hold advenced practice nurse employment
positions that atlow them to title and practice as a
nurse  anesthetist, nurse midwife, nurse
practitioner, er clinical nurse specialist.

s

-

. T S 390 O A0

BUILD A FUTURE IN HEALTH CARE

SunHealth Specialty Hospital in Denver is now
hiring RN's, CNA's and Mental Health
Workers for Geropsych and Neurobehavior
Units and Nurse/Program Manager for our
Brain Injury Unit. We are a progressive hos;:ital
with a competitive benefit package.

For mere information phene {303} 286-3000 or
fax {303) 286-1253,

T T T T T T T T I T TIITY

) 0
I 4o e Al o a2

RN up to $35.00Mhr.
LEN up o $22.00/hr.
1 year experience requirad.
Supplemental Staffing for Greater Kansas ity area hospitals.
ICU, Tele, MS, ER, OR, RE, Dialysis, Psych, L&D, B
1-800-455-3696

BV
RELIABLE HEALTHCARE SERVICES, INC.
851 NW 45th Street Suile 300, Gladstone, MO 84116

Tel BI6-455-3400 Fax §16-455-2248

An opportunity that could transform your career.
Not to mention your life.

59000 Bonus

in this area oulslanding schools, dlean

Fot a3 meaningfl, lastng career in &

&, and frigndly communites arg rot a
ing of the past In Bolse, ldaho, its
how geople Ive every day. St Luke's
Reglonal Medical Center has excelfent
opportunities in tis area for RNs looking
for 2 better gareen Our St Luke's Cradren's
Hospital fs the state’s most enperienced
and capebis facitity of s Kind, treating
#morg than 16,000 chifdren pyery year,
We'te currently sgeking experlenced
nurses in the fofowing areas to hdp
fRaRaQE Qur fecent expansion

PEDIATRIC NURSES we neades
ke suppivt our Chitdren's Center within S1

“Luks's Hospilas, We are witing to trein

nuses expedenced in this area for PICH
apenings.

NICU BURSES are riezded b hetp
support 1he oaly Level it Hursery In the
region. With 27 beds and over 4000
annual deliverdes, we handis alf high risk
08's in the region.

PICU BURSES are nzeded to help
managa tha expansion of the oy PICY
fachisy of its Wad in tha area. We've
hired both a new Pediatric inlenshist
and Orthopedics Suzgeon, and are
expanding 1o 10 bads.

gl gy

T [F Fleglonal Meﬂgg:ﬁ‘

breathtaddng, mountain-ffled setting,
cal fodayt in addition lo excellent salaries
end benefits, St Luke's Medical Center
offars generous refocalion packages,
{we'll even provide movers and 2 month
of houslngh), Fiexibla shefts {125 avallable),
&nd an opporturity 1o Ive in a eommunity
surtounded by nahwal beauty.

For more infermation, cafl Tonk Wilkams
at B00-722-7652 of fax your resume
and salary fequirements o her at
208-394-5849.  You can also mail
your reseme la Human Resources,
St Ekuke's Reglonal Medical Genler,
18¢ E. Bannock, Bolse, 1D 83716,
Email: witiiant @ sme.org ECE.

Recognized advanced practice nurses In
collaborative practice arrangements should also
ensure that their written agreements specify thelr
titls and practice in accord with thetr Docement of
Recognition.

Q: HB 1302 was passed in 1998, which included
specific language that affects reimbursement of
advanced practice nurses. Il seems, however, that
more education on this law is needed. Can you
please remind us of this speeific legisiation?

A: The languege you are referring to is now fn
the statute, 376.407, RSMo. H sistes:

Any health insurer, as defined In section

376.808, nonprofit health service plan or health

maintenance organization shall relmburse a

clalm for services provided by an advance

pracice nurse, as defined in section 335.014,

RSMo, if such services are within the scope of

practice of such nurse.

Q: Where can I get statutory assistance in
delermining a Board of Nursing-recognized
geronlological nurse praciitioner’s or
gerontological clinical nurse specialist's client
population for advanced practice? .

A: The statule, 860.053 (8), RSMbo, provides a
definition of “eiderly” or “elderly persons” that
may be sssistive—"persons who ate sixty years of
aga or obder."”

Q: Where can T get statulory assistance in
determining a Board of Nursing-recognized
pediatric nurse practilioner’s or pediatrio clinical
nurse spaclalist’s cHent population for advanced
practice?

A: The statute, 431.055, RSMo, provides a
statement that may be assistive—"The f gal age at
which a person becomes competent to contract in
Missouri Is eightesn years and any rule or provision
of the common law to the conlrary s hersby
abrogated.” Although I found numerous other
chaptars that specify child definltions,  chose this
one becauss of age factor in being abls to contract
for health eare services.

Q: How do I know whether 1 am working in a
HI'SA or non-HPSA designated areat

A: To determine if HPSA designated, go o the
following Internst address: hitp:/fwww.bpha.hrsa/

hpse.dhhs.gov/databasesfhpsa/hpsa.cim

Miscellansous

Rescurces that may be of interesl:

s Peircs, A. {1959). The Amerlcan Phasmaceuticsl
Association Practical Guide to Nalural Medicines,
New York: Wiltlam Morrow and Company,

¢ Medical Ecenomics Cempany. (1998] PDR far
Herbal Madicines, New Jersay: Auihor.

Lawrence Memosial Hospital is currently
seeking applicants for the following positions:

2ND MEDICAL
LEN's FT 73

icy
Director, [CU/Cardiac Rehab
RN-PRN

MENTAL HEALTH
LPN - PRN

OB (MATERNITY CARE UNIT)
Clinical Nurse Specialist, full-time

EMERGENCY DEPARTMENT
RN's - PRIV

LAWRENCE OB-GYN SPECIALISTS
LPN or CMA full-ime 8:30-5:00 p.m.

Come Join our team! Qualified individuals with
excellent customer service skills may send a
resume to or apply In person al: Lawrence
Memorial Hospltal, Human Resousces
Lawrence, KS,

Department, 325 Maine Si.,
66044 Fax: (785} 840-3006,




Lovi Scheidi, AA, Licensing Supervisor

Missourl Siats Board of Nursing

Licensure Committee Members:

— TJan Davis, LPN, Chair

— Arthur Banile, RN, BSA, CRNA

— Paul Lineberry, PhD

— Patricia Porterfield, RN, MSN

— Charlotte York, LPN
The Licensure Commitiee includes diverse
representetion in nursing education and nursing
service.

Graduate Nurse Praclice
The Rule

State Regulation 4 CSR 200-4,020 (3) reads: “A
graduats of a nursing pregram may practice 8s a
graduats nurse until s/he has received the results of
the first licensure examination taken by the nurse or
untii ninety {90} days sfter graduation, whichever
first oceurs.”

Missourl does not issus a graduate temporary
permit, however, if the individual gualifies s/ha
may praclice as a graduate nurse under 4 €5R 200-
4,020 (3).

The graduate must cease practice as soon as sthe
fatis the exam or 50 days after graduation,
whichever Is first,

Wa recommend that you hava the graduate sign
an Authorizatton to Release Confidentisl
Informstion form so we may provide you with
periodic updates on the person’s exam and
licensure information. A sample authorization
form is included with this article.

ARer tha Examination

Graduates applying for an original license by
oxam in Missourt will be licensed automatically
wpon recetpt of passing results provided all other

3 Being A Victim Of High Inferest Rates
P CREDIT CARD DEBT!

“Non-profit Organizetion
Licensed, Bonded, Confidentiality”
® Stop Hlarassing Calls

+ Raduce Mo. Fots up 1o 50% 1-868-828-DEBT
¢ Regtore Credit {3323

» Save Thousands of Dellars pocy e Eg:r.-sn.m:.
* Avold Bandruplcy TR gkl et

» Get Dut of Debt Ortaca T

C. Central State Hospital

Excellence in Treatment, Tralning and Research

Join Our Team
and Become Part Of

Excellence in Treatment
RN OPPORTUNITIES AVAILABLE
NEW GRADUATES ARE WELCOME

TAKE A MOMENT TO INQUIRE ABOUT OUR

* Excellent Salary
+ Exceptional Feinge Benefit Package
» (;reat Location Minutes From
Downtown Richmond, VA
» Exceltent Work Hours and Environment
+ Relecation Assistance

+ Sign-On Bonus

* Opportunilies For Professfonal Growth

For more information, please call:

Ms. Joyce Grecco, ADON, §04-524-7161
Ms. Daphne Reld, Employment Manager
804-524-7211

Fax Resume to (804} 524-7562 o1
Email us 2t gmployment@csh.state. va,us

EEQ/AA
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D Licensure Corner

Hcensure requirements are met. When resulls are
1eceived, the successful candidate will be sent the
results and a “pass” letter authosizing the persen to
practice unti} the license Is received.

There is a thirty {30)-day grace period for
graduates who have successfully passed the fiest
avallable licensing examination in another state
following graduation to obtain a lempesary permit
or license in Missourl after the graduate has
received hisfher results. Graduates applying for
endorsement to Missourt should begin the Missouri
ficansure  process immediately following
graduation. As soon as the graduate receives
passing resulis, the graduate should forward & copy
of the results to our office so we can issue a
temporary permil. A temporary permit cannot be
issued until snother state has Issued the applicant
the authority to practice in that state.

Aboult Orientatlon

Orientation is considered to be employment.
Any nurse in erientation must have either a valtd
Missourl temporary permil or currend Missouri
license, The enly axception to this policy is if the
nurss is practicing under an exemption as listed in
Chapter 335.081 of the Missourl Nursing Practice
Act or under State Regulatien 4 CSR 200-4,020 {3).

Proper Supervision

According to 4 CSR 200-5.010 (1), preper
supsarvision is defined as, “the general overseeing
and the authorizing Lo direct in any given situation.
This includes orientation, Initisl and ongoing
direction, procedural guidance and periodic
inspection and evaleation.”

REGISTERED NURSES

Expert dociors . . . caring staff
Thristlan Hespisat 2 vital member of S1. Louis' BIC Health Sptem™, is
comenitted to balping emplayees butM healihy careesa. Brizg your cureer to
Christisn Hospitaland reag the rewards of an exriting St Losis eomrmamily
Within ar's reaeh you will izd world-tfass eduratiomal institetlons, year-
fvund sgreticg and recreational evasts, and, of coutie, top-noteh kealthrara

Oppertenities aad quatificatives

* Full gnd part-time, varied shifle

* Prefer oes year mednorg buspitsl exgerisnes
* Curtest MO RN Lcease or temparary permil
Waelfler:

* Excallent salary and benefts package

* Op-sity bt care faaility

* Fiinesy &acility

* Belocativn assistance

AN qualified eazdidates mey costact, in evafidence, Recruiter, Buman
Rescarces st{IT) 6535140 0r $620 Remnme may ba baxed ta(314) 653-4333
e maited o

HEALTH  CHRISTIAN HOSPITAL
~ 11138 [hunn R, St Louls, MO 62136
SYSTEM' Jonline 8003 7219850 :ww.bjc,mg

ALFINY

AUTHORIZATION TO RELEASE
CONFIDENTIAL INFORMATION

[Print Legibly in Black Ink}

1 , hereby
authorize the MISSOURI STATE BOARD OF
MURSING to 1slease any and all information
regarding my licensurs and exam application
status as a Licensed Practical Nurse/Registered
Professional  Nurse to  my  employer,

¢

and/or thelr representatives.

This release authorizes the Missouri State
Board of Nursing to release the followin
information: my name, address, nursing schao
nams, graduation date, eligibility status, test
appointmeat date, date exam was taken,
whether or not T took the exam and my exam
rasuits.

A copy of this authorization will be considered
as effective and valid as the original.

Date

Applicant’s Signature

Applicant’s Printed Name

Applicant’s Saclal Security Number

Fax to the Missouri Stale Board of Nursing at
(573) 751-6745

ATTENTION EN'S AND LPN'S
Beverly Health Care of Anderson is
located in SW Missouri. I Award
recipient. Outstanding state survey

scores. Competitive wages and benefits,
All shifts available.

Call 417-845-3351 for more
information.

_ discovery. AL Eltis Fischel Gancer Center, ths only hospital In

JOIN US IN OUR TRADITION FOR CARING.

4

Located 20 minutes from Downtown St Loais, Missouri, 51
Elizateny's Hospita, Belleville, IL. is wre of the major hosplials in the
preater 5t Louks melropotian ares. We are a 433 bad fcility with
approdmatedy 170 employees.

$1. Elizabeth’s Hospital curently has F/T and PJT openings for
qualilied reglstered nurses in the following areas; OB,
Medicel/Surgleal, Orthopedics, Pedlatrcs (Difering $2.000 sign-on
bonus), Emergency Services, Surgery, Rehzbilitation, Behavioral
Healh Services, Telametry, CCU, Cardiac Cath Lab ard Soass Lab.
One year expeslence In specialized area is preferred. An llinols
Jicense of license eligible is required for 2}l Reglstered Murse
posidons.

St Elizabath’s offers competitive wages, haitien relmbursement, a
pemsicn plan, tax shaltesad 2anulty, child care services on site, Aness
center discaunls, pharmacy discounts and a complete benellts
package including medicalfdental Jlife insurance.

Qualificd candidates may apply in persoa or forwand thelr resume in
confidende

Human Kesources, St Ellzabeth’s Hospital,

211 5. Third 5t, Bellevilfe, [E 62222

Phone: (850) $95-2120, extension 1451, Fax (618) 234-3450

Equal Opportundty Emplayer

An Affitiate of Hospital Sisters Health System

ONGOLOGY NURSING GPPORTUNITIES

Hope In Ihe batlle apafast cancer grows with each new

Missouri dedicated exclusively {0 cancer care, we arg
uniqualy equipped 1o provide excellence in risk assassmeant,
datection, diagnosls, treatment, renabitiation, and research.

As part of the Universily of Missouri Health Sclences Center,
the paths we are pursuing in new technologles ard
treatment enable us 10 accurately dizgnose and ireal cancer
wehite proviging the hest care and services avaiable Qus
Staf! for Lia oters the opporunity to work with some of the
highest caliber professionals involved in cancer care today.

Jaln aur nursing team thal is committed to excelence. His a
team that focuses on weliness, prevention, and a hotistic
model of care. You can play an important role In gur mission
as you chooss a chatlenging carees in the foltowing areas:

* (perating Room * Surgical 8ncology

* intensive Care * Radialion Therapy

* Medical Oncology * Quitpatient Services

* Short Stay Center

Join us for an exciting caresr in oncology. We olfer
compelitive salarigs, advancement opporiunities, and an
eacetiznt benefit package.

For mese information on OUf caledr opportuniies, cal {573)
#82-7653 or wilte to E4is Fischel Cancer Canter, Alin:
Human Reseurces, 115 Business Loop 70 Wesi, Columbla,
1065201

@ Eltis Fischel
Cancer Center
m,ggeawmg,

AAEDI For ADA accommodations call (§73) 862-8186
Unhversity of Missouri Health Sciences Center

....... Ccior BT i
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SCHEDULE OF BOARD MEETING
DATES THROUGH 1999

September 15-16-17, 1999
December 8-9, 1009

If you are planning on altending any of the
meetings, listed abéve, notification of spesial
needs should be forwarded o the State Board of
Nursing, P ©. Box 656, Jafferson City, MO
65102 or by calling §73-751-1416 1o ensure
available accommodations. The text talephone
for the hearing impalved is 800-735-2066.

Dates, times, and locations are subject to
change, Flease contact the Board office for
current information.

East Ceniral College
Associate of
Applied Science Degree
Two Locations: Union & Reila, MO.
Graduates Eligible for NCLEX-RN Exam
Member - Missouri Articutation Program
{636) 583-5193, (573) 368-4746

erge m: & LPN:
Itmediate fultlime opening on 7-3 and 3-11 shifts. €CU or ER
experience Is preferred, but will Irakn the right person.

Surgery
Full tme opaning for RN In our ERANDNEW, state of the an, five
suite Surgery Depattment on 1st shifl with Nexble andfor variable
haurs, His Cnocall responsititinies and some wishends

Compatitive Satary and Comprehensive Beachit Package. Apply In
persan at BRHC'S Pessannal Office, 1o the local Job Service Olfice or
serad Resures 102
BOTHWELL REGIONAL HEALTH CENTER
Attn: Pessonnel Oifice, PO Box 1738, Sedalia, MO 55302
orcalk: (6601 27,9540 Equal Opporbundty Emgplayet

he principles of
Wwound Management
workshop

Falt 1599 at these Locations:
Topeka, K§ » SepL 2823
Springfehd, MO » Ot 57
Cape Girardzay, MO = Oct 18:21
LnteReck, AR » Nov. 2-3

Defayed Wensnd Healing & Unidaalyiog
Facters: Malrusition & Chroesc Piszase
@iy e

Wourd Produd Stleaion Use:
Practica} Apglication

Agravcd by KBS dEFOEER 125D
Southyvest Missour] State caf ress-ais 6210

UK 1IVERGSTT T ster of visit our webshe
Conior fr Concaisg and Brcfeiionsl B 4k B/ epesmauedu

£450 i e AVEG ingsinrive

SunBridge

2323 West Grand
Springfield, MO 65802
417-862-7445
Fax 417-862-6197

D, Thomas Dahlberg
Certified Nedical Director

A member of the Sun Healtheare Group of Albuguerque, NAM

OUTDOOR ENTHUSIASTS!
Skiing Backpacking Camping
Fishing Mounlalin Biking
Alf avaiable in Pocatetlo, idaho
wa are losalad in tha mountains of Seuthaastern Kaho In close

prosimity B

Yeiluwstons Natonat Park Sun Valey
Jackson Hoke Saltlaks City

You can enjey ad cur ared oHars plus & chatenging ob oppoitunity
with cotbpetitive wages and benetits in gur 147 bed avuta care
hospital and 120 bed borg lemdransitional urit,

We are kaking lor
Als Al shifie/departments
1PN's All shifisldepanments

Must b2 fceased as RM of LPH in the stats of Idako {of registry
eligiole) Send of lax resuma

BANNOCK
REGIONAL MEDICAL CERTER
Duans Rawlings
651 Heoailsl Ditve
Potalelts, 1D 83201
£mail duaser@heme.org
Far: 208-235-1993 EQE

e

Summary of Actions from June 3-4, 1999 Board Meeting

ADMINISTRATIVE MATTERS

Autharized staff to develop a continued
competency task foree to investigate and evaluate
the need to require continuing education units
from licensees.

EDUCATION MATTERS

The Board took action and received a report on
actions recommended by the Education Committee
in the following matiers:

NURSING PROGRAMS

The Board denied the initial propesal for a
practical nursing program at Texas County
Technical Institution,

Accepted the rtequsst from Penn Valley
Community College Practical Nussing Program to
restart the evening/weekend practical nursing
pregram.

Accepted a curriculam change at St John’s
School of Nursing Associate Degree Program.

Accepled the request from Northiand Career
Center Practical Nursing Program to changa from &
five-day week to a four-day week program.

Accepted proposed currlculum changes for
Franklin Technology Cenler.

Accepted Kennott AVTS response to the five-
year accreditation survey report.

Accepled Luthesan Medical Center Schosl of
Nursing's change of sponsorship.

Poplar Bluff Schoel District Practical Nursing
Program's response to five-year accrediiation
survey report is not complete and will be reviewed
al September board meeting.

Accepted North Ceniral Missourl College
Professional Nursing program’s five-year site visit,
PRACTICE MATTERS
wﬂ%&w
Missouri hospilalized_patients 1o Missourt with

ir_non-Missourl licensed npurse caregivers
becauss of Y2K problem.

The Board approved the Practice Committee’s
recommendation that the application of 335,081(7),
RSMo prevides evidence of latitude should Y2K
problem: described oceur,

Recuest for Board opinion on whether specific LPN
can: [A) pregram and reprogram intzathecal pumps
and fil] and refil} pumps with preseribed, prei xed

infrathecal medication; and [B} administer 1V

ATTENTION CRNA'S
Recrulling fuli-ime or port-time CRNA fo
comptment one MDA and fwo CRNA'S at
168 bed faclity, No heaori, vasculor or
neuro and minimal OB, Mississippt river
locatlon with sports and 1ecrection

abundant. Seeking vacailon relief person,
available now.,

Keokuk Anesthesla Assoclates
1512 Morgan < Keokuig, 1A 52632
Phone 319-524-7123

319-524-7123

edications 3 in_clinig since physician js

nt to directly supervise thess acts
A, The Board approved the Practice
Commities’s recommendation that this

matter be tabled until more infarmation from
Medlronle can be recetved about (a) training,
programming, and reprogramming, and; (b)
that although RNs and LPNs may be engaged
in Medtronic’s tralning, who' is actually
performing various tasks and in what states?

B, The. Board approved the Pracilce

Committee’s recommendation that LPNs
could not administer IV push medlcations
according to the rule 4 CSR 200-6.010
Intravenous Fluid Treatment Administration
(6)iE} administer drugs via manual 1V, push
except when life-threatening circumstances
may necessitate and {1)(D) 1.ife threatening
circumslances refers to a physlologie crisis
situation  whereln  prescribe drug
administration via manuai EV. push is
jmmediately essential to preserve respizalion
and/or heartheat.

Whether spegificall ined Opiioncase registel
sofesslonal nurses can impla £l } yenou
gocess system device (P.AS, PORT) including
creatlen of & cuta 15 ket a

subcutaneous suluring?

The Hoard approved the Practice Commiltes's
recommendation that the implanting of P.A.S.
PORT, including creation of a subcutaneous pocket
and subcutaneous sutusing is not within the scepe
of practics of a registesad professional murse,
Discussion of LPN-IV Therapy Rule;

Time to revisa?

The Board spproved the motion that Fan Davis
and Pat Portecfisld (Board members) be selected to
represent the Board in working with Board staff to
plan the IV Therapy Rule raview and the
establiskmant of an IV Therapy Rule Fask Foree.
LICENSURE MATTERS

Board approved tha proposed rule regarding
praduate temparaty work permits. Staff were
directed fo begin the process to file the propossd
ruls.

DISCIPLINE MATTERS

“Fhe Beard held two probation violatien and four

discipiinary hearings.

At Sacred Heart-Szint Mary's Hosgir.zls, Inc., we're making
our viston of health care, 2 “reality” every dayl

What's Your Vision?

4 Sacred Meart-Szlat Marp’s Hospitals, loc, 2
1} member of Miristry Health Care, offers 2 wide renge
f primery o spesialized programs 2nd services in
poribere Wisconsia, We'te currenlly seching ihe
ollowitg professionnls ta jola us {o providisg
-1 compassionate, helistic care 1o our paticals:

+ REGISTERED NURSE - OB
FULL-TEME. Graduate of accredized ychool of
nursing, Wl license, BLS, and OB experiance Rauired.

« OBSTETRICS SE M, R

FULL-FIME. Graduate of accredited school of
nursing, BSN preferred, current WI license, &
fra b misimum of fouz years clisical experience and
previeas managemeatiesdenskip experiznce required

Fet rore dnformarion and en applicetion, contal Choiy
Earyrs, Eployment Cocedinzide, at 18013730340, e
G408 or (715) 389-6408, FAX (15) 165631 2. or & mails

camon@shemborg
Visit our website a¢ wwwamlaisiryhealt ong
“| b Sacred Heart-Saing Mary's Hospitals
AW Mirstry Heant Cage -

“Where Caring Makes The Connecilon™
A . L o%

University of Kansas Medica} Center
Master of Science in Nurse Anesthesia®

Expand your earning potential
by becoming an advanced practitioner.
The profession needs you. Becormne a CRNA !

For more information, contact:

Chairman Carol Eitiott, CRNA, MPA
EUMC Depariment of Nurse Anesihesia
3301 Rajobow Boulgvard - 2026 Delp
Knnsas City, KS 69160-7504

edical
TEL (913) $85-6512 FAX (913) 588-33%4
E-MAIL: nanesthe@hume edu enter
Also avallabie: Satelite Program; Pitlsburg, KS
* Arcredited by Council ea Accreditation/AANA

Staff RN Pasitions

fowa Health System in Des Moines is comprised of fowa Eutkeran
Hospital, lowa Methodist Medical Center and Blank Children's
Hospital Comprehensive erilical csre, acule care and surgical
services; regional referral cgater for oneslegy. rehab,
emergencyitraums, cardiae and pediakrics; also specializing ia
servite areas of family practice, behaviozal bealth acd women's
fervices.

We invite yeo 1o eaplore your caresr cpportunilles with 3 in Des
Moines, ask ebout relocation and sign-on assistance and new
rates. We offer tompetitive compensalion with MedicalDaatal/
VisionPrascriplion/Ca-site Doy Care/Tuition Assistencs; Fitness
Center and more. Please calior apply.

BLANE
CHILDREN'S

= METHODIST
?) 2 LUTHERAN

10WA HEALTH SYSTEM AFFILIATES

Barb Feertsch Cinda Stevenson
1515} 241-8532 (515) 241-6557
feertshaihs.org steventr@hserg

Huean Resources Degt
1313 High Street, Sulte 111, Des Maines, JA 50309
{515) 241-6313 » (800} 8434522
FAX (516} 241-8515
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DISCIPLINARY ACTIONS

Pursuant to Sectien 335.066.2 RSMo, the Board “may cause » complaint 1o be filed with the Administrative Hearing Commission as provided by chapter 621,
RSMo, against any holder of any certificate of registration or authority, permit, or licanse required by sections 335.011 to 335.066 or any peison who has failed
1o renaw or has surrendered his certificate of registration or authority, permit os Jicense “for violation of Chapter 335, the Nuesing Practice Acl.

Please he advised that more than one licensee may have the same name. Therefore, in order fo verify a licensee's identity, please check the license number.

INITIAL PROBATIONARY LICENSE

Listed below are individuals who were 1ssued an initlal probationary Heense by the Board during the previous quarter, with reference ta the provisions of the
Nursing Practice Act that were violated and a brisf Description of their conduect.

Name

AVA. D. BOWMAN PN 058597
Warrensburg

CAROL A. CONWAY RN 153960
Repubiic

JULIE K. KOEPKE RN 154341
Olaths, K8

CELESTE M. MOLEN PN 058683
Shawnee, K§

GARY E. NELSON RN 154342
Kansas City

ELIZABETH M. NIPPER PN 858537
Belgrade

MARTHA E, PUGH - RN 153115
Fayetta

JONATHAN P. RABE PN 058563
Marshall

GAIL A. SCHLAU PN 0341703
Desoto

'SHEREE C. WALLS FN 058341
St. Louls

SANDRA A. WILLIAMS BN 058412

Bowling Green

License Number

Violation

Section 335.086.1 and .2 (&} (21 (6] {14) RSMn

Effective Dales

5/4/89 to 5/4/01

Possessed Cocaine in 1995. On 1/26/86, was
found guilty to possession of a contrelled
substance and sentenced to § years probatioa.

Sectjon 335.066.1 and .2 (2) R8Me

3/30/9% to 3/30/01

Pled guitty io blood alcohol content and pled
guilty to driving while intoxicated on 2
aceasions. Torminated for alleged theft of

) medications,

Section 335.066.1 and .2 (13 (5} {12} RSMo

6/15/99 tc 12/5/01

Misappeapriated Benadtyl from her employer

for personal consumplion.

Section 335.066.12 and .2 {5} [8) {7} (12) RSMo

6/15/99 to 6/15/61

Practiced as a nurse withoul a license frem

July 1997 to Apiil 1988,

Section 335.666.1 and .2 (3} {5) {8} {12) RSMo

8/15/99 to 6/15/61

Continued working past his temporary permit
expiration date. Was not truthful with Board
staff when asked if he had been working as a

nurse.

Section 335.065.1 and .2 (1) (5} {8) (12} R5Mo

3/30/9% to 3/30/2002

Viclated previous 1992-1995 disciplinary
aﬁreemant. License revoked on 5/83, Cn 6/93
P

ad guiity 10 BWIL

Section 335.066.1 and .2 (1) {14) RSMo

12/21/98 to 12/21/2001

As an LPN, licenses’s pre-employment diug
screen tested positive for Coeaine

metabolites on 8/3/96.

Section 336.086.1 and .2 (1) (2) (6) {14) RSMo

4/2/99 to 4/2/02

" Convicted of DWI and BAC in 1979. Addicted ta

Xanax from 1993 te 1087,

Section 335.066.1 and ,2 {1} (2) {3} (5} (11} {12} RSMo

3/5/6% to 3/5/02

License lapsed 6/1/95, Failed to repost alcokol
addiction on 9/14/98 renewal application and on
1/8/84 application for licensure by recipracity.
Pled guilty to Class A misdemeaanor of

passing a bad check on 5/0/93, Pled gailty to 2
counts of Class A of passing a bad check on
7/26/94. Reporied {o work on 1/20/95 exhibiting

symptoms of intoxication,

Section 335.066.1 and .2 {6} RSMo

1/25/98 to 1/25/00

Continued lo practice as a graduale practical nurse
after learning (hat she feiled the LPN exam.

Section 335.066.1 and .2 (2} (8) RSMo

3/5/98 to 3/5/01

Pled guilty 1o stalking and domestic violence
by threatening. On 2/13/99, Mississippi Board
of Nursing lssued order resiricting license.

SHARE IN THE ALASKAN ADVENTURE-
Providence Kodiak Istand Medical Center has
salary levels and benalits packages for our
nursing stafi that are competitive with both
Anchosage and major hossitals in the lower 48.
RELOCATION EXPENSES ALSO AVAILABLE.
We are looking for RNs; there is a spacific nsed
in the ER. PKIMG is a 25-bed, acule care
facility/19-bed nursing heme located on Kodlak
Istand, which is approximately 250 miles
southwast of Anchorage In the Gulf of Alaska.
Whaalhar Is temperate; scenary, breathtaking;
economy, stable. Pallent/stafi ratlo is excallent.
Join our progressive, energalic team.
Far more Information, wrife:
t

1915 E. Rezanol Dr., Kodiak, AK 89815;
Fax resume 1o 907-486-2336 EQE

REGISTERED NURSES

“Tep of the Hill in Mental Health Care” WMMHC, a
110-bed acute care, JCAHO accredilad facility, has
current full-ime siaif RN and PRN pesitlons avaifable.
Must have a cuzrend Missour license and experience
In & mental hesalh selling, preferred. New grads are
encouraged to apply. We offer Individualized training.
libaral benefits, and a pieasant work environmant for
tha nurse who enjoys “True Psych Nursing.” Galt {816)
5§2-4662 1o have an application mailed. Contact Silva
Ward, {816) 512-4675 for more Information or foruard
application fo Human Resources.

WESTERN MISSOURI
MENTAL HEALTH
CENTER

600 East 22nd Streel, Kansas City, MO 64108
EEQ/AA Employer
A Drug-Free Workpiace

Moniteau Care Center
is the place ta work to build your career in a
relaxed atmosphere, deficiency free facility. We
provide skilled and RCF level of care.

Apply in person at
200 8. Gerhart, California, MO
or call 578-796-3822 for more information
E.Q.E.

Miaso Hurses Aasedadon 79th Blannlad Cenvendion
Arissour! Nuning Saadents’ Assockation 47th Ancual Comeentien

Missourl Kurses Imbrace the Future
Allssourl Nurses riros
Assodation Fon By Mnad

bt o bbraten s +briy 1 s o e & e Conerr s Mubrt
Moo rms hssaciin bt Ao s Ded Vo sl Vo By Ve e
$3 Box VI it oy 38284110

MO fu LRI ~ Lo pomtacs g Fker4148 o e 1 saviors

temas S Lty e Adon B 1261 fusing £ ind 5 angnad ke
A it rupa ey BT
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CENSURED LICENSES

Name License Number Violatien Effective Date
CRYSTAL D. ANDERSON PN 056545 Section 335.066.2 5) () (12) RSMo 7/9/88
Fulton Practiced nusing on a lapsed license

from 6/1/98 to 10/6/€8,
LISA M. BOELTER PN 050762 335,066.2 (5} {6} {12} RSMo 7115/99
Lee’s Summit Practiced nursing on & lapsed licensa

from B/1/97 to 1/28/98,
MARY L. CGLAEYS RN 087661 Section 335.086.2 (5) {12} RSMo g/22/00
Columbia Had been absent from work on

1/1/87. When licensee returned to

werk submitted a forged physiclan’s

note te receive Family Medical Leave.
CHERF B. DEVORE RN 080112 Section 335.066.2 (5], (12} RSMo 5/4/99
Springfield Enterad the password of another

employee in the pyxis machine

rather than having the wastage of a

controlied substance properly witnessed.
JANET E. DONALDSON PN 058875 Section 335.066.2 (5}, (8}, {12) RSMo 6/19/8%
Kansas Gity Practiced nursing on a lapsed Heenss

from 6/1/97 to 12/3/07
PATRICIA P. GADDY RN 034043 Section 336.088.2 (6} (12} RSMo 4/15/99
Rotla Administered medication despite

physiclan’s order to hold the

medication; administered twe

Vicodin te a patient when order read

one Vicedin,
PATRICIA GAWF-GARCIA RN 100030 Sectlon 3356.066.2 (5} (6) {12) RSMo 7/4/99
Blue Springs ' Wrete and signed a prescription for

Ambien while woiking as a Board

sacognized Famtly Nurse Practitigner.
DONNA M. GOLD RN 683694 Section 335.066.2 {5) (12} RSMo 4/13/9%
Branson Drew a picture of & hearl on patient’s

buttecks who was admitted for colonoscopy.
CHRISTINE 5. KING RN 120383 335.066.2 (5) {12} RSMo 4112199
[oplin Administered 25mg of Demerel M.,

to patieny when physician order

indicated 26mg of Demsrol 1.V,

Falsified cha.rtgby indicaling order

was for 1M, 26mg of Demarol.
REBECGA A. STEPHENS RN 104175 Section 335.066.2 (5}, (8}, {12) RSMo 5/31/99
Houstonia As a FNP, Licenses wrote and signed

a prescription for Resteril, a

controtled substance.
LINDA 8. WALTON PN 022358 Sectlon 335.086.2 (5) {6) (12) R5Mo 4/27/99

Practiced nursing on a lapsed license
frem 6/1/97 to 8/3/98.

Peculiar

Would you like the chanrce to work in a place where
miracies happen daiiy? Opportunities exist at
Shriners Hospital for Children...

Shriners offers an excellent benefit package and

RN/LPN POSIFIONS .
¢ We hava positions avallable for 12 hout day ond B
H night shiffs. Must have strong leadership skits with |8
H - corng ottifude toward the eldery. We offer :

Director of Nursing, RN
120 bed Deffree SNF needs dedicated RN with
Medicare & OBRA knowledge. Mail or fax

i competitive wages. GROUP HEALTH INSURANCE. maintains a drug-free/smoke-free work environment. resume to:
H nght/weakend differential pold vacations, ond Applicalions are accepted daily in our main lobby, or Pat Bates, Adm,
danial plan avolable, Cot to sef up aninteniew. ap_plicants may send resume with salary history Blue Springs Care Center
FOUR SEASONS LIVING CENTER to: . . 930 N.E. D Rd
2800 Highway TT, Sedafia, Mssoun 65301 Shriners Hospilzl for Children, £ Duncan .
560-626-8503 2001 8. Lindbergh, St, Louis, MO 63131 Blue Springs, MO 64014
EOE MIFIVID JOB LINE: (314 $72. 7852 comail lpppadsEahrizanci.ore FAX (816) 229-8064 EOE

£

BETHESDA
HEALTH GROUP  X14

~A Feeling of Family . . . Came enpeifence tre doseress between our s12ff, patients and residenis tat may
have escaped you elsewhere Atour sespected faaitivis, you'll find a Tecling of family makes a remarkabls
difference In providing Lhe satisfaction you are seshing. The Beihasds Health Greup currently has these
opportmitas:

Experienced RN far Alzheimer's Unit

RN 3-HFT RN 11-7FT
BETHESDA GENERAL HOSPITAL BETHESDA MEADOW
3455 Vista Ave, 5t Louls, MO 63110 322 01d $1ate Ril, Eltisville, MO 63021
34-7725200 314-227-31431

BETHESDA DILWORTH BETHESDA SOUTHGATE

9645 Big Bend Blvd, 5t Louls, MO 83122 5943 Telegraph RS
ILESEI-5560 St Louts, MO 6P
314-846- 2000
Also part of (e Bethesda famfly ...
Bethasda Barclay House Bethesda Gandens
Bthesda Opchard Bethesda Terrace
Bethesda Townhouse Afodern Relirpssent Liviig Facdities

Bethasda Health Group offers 2 compatitive salary and beanefits package. Please opply tn perscnar send
resume W the faqiity of your thoice. EOE

e i

MIGSOURI WESTERN |
STATE COLLEGE

Missourl Western State Gollege, Sb. Josaph, Mo., offers a
Bachelor of Sclence in Nursing to prepare studanis for the
challonges of the dynamic field of professional pursing. The
program al MWSC s fully accredited and has reasenable
tuition rates.
The Department also has an advanced placement optien for currenily peacticing
LPNs, HNs wishing o comptele the BSN degree ate glvan credil for pravious
tearning expadiences and are ollered a fiexible class schedule and dislance
education courses.
Conlact the Department of Nursing for mara informaiion.
Kathlean Andrews, Chalrperson, Department of Nursing
MISSOURI WESTERN STATE COLLEGE
4525 Dawns Diive, S1. Joseph, MO 84567
k {816) 271-4415 Email: nursing@griffon mwsc.adu

Internal: wiwnv.mwsc.edw/-nussing

T e T
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PROBATION

Violation

Section 335.066.2 (5} (12) RSMo

Took signed blank prescription forms

from 2 physicians and wrole a prescriptien
for Phentermine and/or Pondimin in her
mother’s name.

Section 335.066.2 {5) (12} RSMo

Observed patient’s condition had
warsened on her shift and failed 10 conlact
physician until after patient expired.

Section 335.066.2 (2} RSMo
Fled guilty ¢ Unlawful Recsipt of Food
Stamps over $150,

Sectlon 335.066.2 (5} }8) {7} {12) RSMo
Represented self as an advanced practice
nurse from 6/38/67 to 2/21/09 without
being recognized by the Board.

Section 335.656.2 (5) (6} (12) RSMe
Practiced nursing on a lapsed license from

B/1/94 1o 8/8/97

435.086.2 {1) {5) {12) RSMo
Breathalyzser test positive at 0.043.

Terminated for violating Empleyes
Assistance Program Contract

Section 335.066.2 {6} {12) RMSo
Contrary to the physleian’s orders,

licensee hung incorrect IV medication for
adminlstration to a patient.

Name License Numher
AMY K. BRAUN "RN 123328
S84, Louis :
BERNICE BROOKS RN 080380
St. Louis

DONNA J. EDWARDS RN 074692
5t. Louis

VICKIE €, FRAGER RNGI5910
St Louts

VIKKI M, GARRETT PN 037442
Hallsville

SHFEILA G, HOLLOWAY RN 1212.4.0
Cape Girardean

DEBRA J. KEENEY RN itp492
Springfield

TWYLENE D. LAHUE RN 064808

Independence

Saction 335.666.2 (5) (12) RSMe
Licansea strisck patient on the clothed

buttocks with an open hand so the patient
would caoparate.

Barnes College of Nursing

at the University of Missouri-St. Louis

Bachelor of Sclence in Nursing
Accel of Sel in Nurslng .

of Sck in Hurslag-Completion
fi¥ to Master of Sclence In Mursing
Master of Science In Mirsing

Doctor of Phitosophy n Hursing

tod Ranhal

Banhek

N

For information: eall 314-516-6066
or 1-800-NURSE-UA
Loarestogh e dtdivisionslaursing

4 CRITICAL CARE NURSING

Prapating for a Newy Miitennium With State of the Art Intensive Care Units
Universily Hospltals and Clinics, located In Columbia, Missausl Is excited to
anneunce the opening of our new Criticat Care Additien 1hls fall. The new addition
offars: siate of the art meniless, large bright open work areas, conference rooms
and staff designed werk stations. These patlent care unils have been designed so
1hat cut patlenis will recelve holislic care in a mullidiscipinary environment.

Three 18 bed Unlts wii inelude;
¢ The Surgical Intensive Care Unil and The George David Peak Memorial
Burn Care Center - setving the neads of our surgicaltrauma and bun patients
+ Yhe Cardiac Inlenslve Care Unit- serving Ihe needs of our cardiac medicat
and surglcal patients including cardiac transplant
+  The Medical and Neurosurgical Intensive Care Unif - sarving the needs of
the cntically #l medical and neurosurgical patients. .

Columbia, located in the heart of Missourl offers a unigue bland of cullural,
educationa! and recreational opporiunities and is consistently rated as one of the
best places 1o live in the nation. If you ars an experienced Registared Nurse ready
to enter the new mitlennlzm and are seeking 2 challenging oppertunity to work with
an experienced team of heaithcare prelessionals, please contacl Nurse
Recrultment, Unlversiy Hospilals and Clinies, One Hospltat Dr., Columbla,
MO 65212, or call 1-800-622-6914, (573) 882-8701, Fax {573) 882-3183, or visit
us on ouf web page at H = for a complete listing
of cuttent positions avallable,

For ADA accommodations

Universlty
Hospital & Clinics

'KL%%—M&H

Call 573-882-8186

S

\ ANEQL

Effective Dale

711188 TO 711102

5/19/99 TO 5/18/00

8/22/99 TO 6/22/00

6/3/99 TO 6/3/01

4/12/88 TO 4/12/00

4/2/99 TO 4/2/02

5/11/99 TC 5/11/02

0/27/98 TO 1/27/00

Continued to page 14

B"’r"a

Hanses Locaticas

“Missouri Locations: Farmiagten, Fultes sed Relle

No Matier Where You Live,
We've Got A Location That’s Right For You!

For wore information, conleet: Hurman Resourtes

Preshyterian Manors of Mid-Americs, Inc.

P.O. Box 20440 + Wichita, KS 671203-14¢0

Arkansas City, Clay Center, Dadge City, Emperia, Fort Scott, Hutchinson, Kansas
City, Lawrerce, Newton, Parsocs, Salina, Sterling, Tepeka, Wichita

With 17 fadlities bocaled in varicus communitics
- - big and small, urban and rural - - 2eross Kansas
pfid Missour, weve got 8 Keatlon that’s rght for
yout

As 5 pursing prefessional within our nelwerk of
centinuing care reliremeat communities, you will
discover the rewards of gerlatric nursing and
leerning 10 kndw your patieats as people.

Discaver the benelits of belonging 1o our multi-

(acility system, where you have the epportunity for
professional and persoasl growth

Romac Healthcare, “The MedicalForce Resource” is
the ONLY per diem staffing agency to offer
a complete benefit program to F/T RNs and LPNs:

Health, Life, Dental & Disability insurancesl
Instant Pay, Vacation,
401K, CPR Recertification, Direct Deposit

Immediate openings for FT- PT
RNs & LPNs

$3,000 Sign-On Bonus

RNs with Hospice and Specialty
Experience

$1,600 Sign-on Bonus
EPNs with Hospice, Long Term
Care, and Hospital Experience

Two City Piace Dr.
Bte 180

St. Louis, MO 63141
{314) 889-0200
888-857-4203

FAX (314) 212-8787

0 H‘EALTHCARI?_F |

*The MedicalForce Resource”
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PROBATION continued

Name Licenss Numler Violation Effective Dato
ERIN P. LYNCH RN 1263890 Section 335.066.2 (1) (5) {12) {14) REMo 4f22/99 TO 4/22/01
Kansas City Variety of drugs and syringa labeled

Epinephrine found inlicensee’s fanny

pack. Positive drug sereen for Marijuana
LAURA L. NEWCOMER RN 134863 335,086.2 (5) (12) K5Mo 6/30/99 TO 6/30/02
Perryville Spanked/swatted a 5 year old patient an

the buttocks. ’
MARGARET PETERSON PN 018470 Section 335.066.2 {5} (6] {12) RSMo 7/2/99 TO 7/2/60
Kansas City Practiced nursing on a lapsed Ticense from

6/1/97 ta 12/4/98
SYLVIA B. PLUNK RN 101643 Section 335,066.2 {5) {12} RSMoe 6/25/99 T 8/25/00
Dexter Slapped tesident on the face when the

resident grahbed licenses’s breast.
MARTHA E. PUGH PN oz0287 Section 335.066.2 {12) R8Mo 3/0/a9 TO 3/9/02
Fayette Pre-employment sereen an 8/3/96 was

positive for the presence of Cocalne metabolites
MARGARET M. ROST RN 103772 Section 335.066.2 (2] RSMo 5/3/08 TO 5/3/03
Jeffersan City Pled guilty in the Girouit Court of Cole

County, Missour, to possession of 2

contralled substance.
MARGARET R. SANFORD RN 138671 135.0686.2 (5) (6} {7) (12} RSMo 71190 TO 7/1/01
Lenexa, K8 Wrote prescription for Tylenol #3 practiced .

and used the title of nurse practitioner

without Board recognization.
KEVIN L. SIEVERT RN 127484 Section 335.686.2 (1) {2} (5} (12} (14) RSMo 5/14/09 TO 5/13/02
Hallsville Use of crack cocaing en an episcdic

basts. On 1/6/08 consumed crack cocaine.

Urine screen tested posilive for cocaine.
MILDRED 1.. SPOOR ) RN 107735 Section 335.066.2 (5} {6) (7) {12) {14} RSMo 6/12/48 TO 6/21/04
Kansas City Represented self end practiced as an AFN

fram 5/97 until 7/21/98. Prescribed centrotled

substance on 2 occaslons.
MELISSA D, SUMMERSKILL RN 128712 Section 335.666,2 (1} {5} {12} (14) RSMo™ 5£31/88 TO 5/31/2002
Raytown Discrepancies found on 1@ occasions in the

licenses's documentation of controlled

substances. Tested positive for Marljuana on 1/97.
COMNMIE J. THOMAS RN 123475 Section 335.066.2 {6) {12) RSMo 3/23/99 TO 3/23/01
Brookline Failed to inform physiclan of unbozn chitd’s

heart tone decelerations on 2/12/68 on 3

occasions. Failed to take appropriate

nursing interventions with expectant mother.
ANDREA M. TRANTANELLA RN 099721 Seclion 335.066.2 (1) (5) (12) {14) RSMo 4/8/99 TO 4/8/02
5t. Louis Misappropriated Demerol, Fercocet, and

Merphine for personal use.
ANDREA F. WELLS PN 043245 335.066.2 (1) {5} (12) {14) RSMo 6/1/99 TO 6/1/03
§t. Louis Consumed Cocaine
TERRE L. WINKELMANN PN 038974 Section 335.066.2 (5) (68) (12) REMo 1994 5/13/99 TO 5/13/00

Practiced nursing on a lapsed Hcense from
6/1/87 to 7/20/98.

Falion

Coma Ibin Our Teamn
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Dur rural psychiateic hespitel is searching for RN's desiring.

* Corapetitive Wages
*» Self Beheduling, 532 Heur Shafts
* Comprehensive Orieatalicn Program
Please conlact Saucdrs Cverton, DO, or applications may be
picked up at
ROYAL CAHS HOSPITAL
367 N. Main, Windser, ¥MQ 85560
1 EOE

RN ¢ LPN  LPN to RN Bridge |
A guality program - a bright fulure.

N 4604 Mid Fivers Mall Drive
AR B0 84 Peters, MO 63376

ST, CHARLES COUNTY  (B36) 822-8280
COMMUNITY COLLEGE  Fax: (636) 922-8478

hnp:.'t'n-.'wv.'.stchas.edu:‘acadamicsn‘hhb,‘index.hlm

110y HEALTHCARE
MANAGEMENT SYSTEMS, INC.
FREME VALLEY HEALTH CENIER
P.C. Box 448 + Hermann, MO 45041
(573) 486-3155
Mow accepting oppicatons
For protesslonal nurses,
120 Bed. Fomily-owred, LIC Focility

RN’s / LPN’s [ CNA’s
MAXIMize your income!
We have exciting opporiunities in:
Hospital/Nursing Woms Staffing
& Private DutyfHome Health
We Offer.

¢ Some of the best pay rales in the nursing indusiry
= Fhe most work ia the area
+ Benelt packages

1t tooking for
wotk in the St
Louis metro are:

(MOAL) calt:
314-726-5521
800-318-61201. .

g

HEALTHCARESENVICES

VIIVIPIPIIVIYY
LH RN's - LPN's
New Grads Welcome

v Full and por-fime positions, progressive v
nesphial with quality small fown Hving.
Compaiiﬁvé wage and bansfit package.
Piease send resume to Kathryn Renning RN

V DCN at Highway 12 & Green §t. or fox 402- v
376-1627 or call 402-3746-2525

¥ Cheny County Hospital ¥
L Valentine, NE 69201 L4

PVIVIVIVYIVRRPIVIIYY

Psychiairic Nurse Practitioner
Provides development and coordination of in-patient
psychiatric services at Horton Sound Regional Hospital
Provides direct treatment services to inpalient clients as
aesigned and pecforms clinical and nea-clinical duties as
required. Acts as a team leader and functions as an active
member of the interdisciplinary treatment team. Master's
in Nursing with emphasis on psychistric nursing and
completion of a Nurse Practitioner program. Post-graduate
psychiatric nursing experience preferred, but not
mandatory. Alaska licenselicense eligible, satary $63,000 -
$78.000 DOE.

Exceltent benefits, relocation assistance, no state income
tax, Contact or fax/mail to:
Norion Sound Regional Hospital
Human Resources, Box 968, Nome, AK 99762
(BOT) 4434525  Fax {507) 443-2085




Name License
Number

RACHEL }. FLAVIN RN100614

St Louds

LORE B. SPARKS RIN124734

Bonne Terre
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Suspension/Probation
’ Violation

Section 335.066.2 {1) {5} (12) (14) RSMo
Misappropriated Demerol, Stadol,
Demerol PCA syringss

Section 335.066.2 {1), (5), (12), (14} RSMo
Askad to lsave woik due to condlijon
(speech rambling and incoherent} and
inabillty to provide appropriate nursing
care. Made & medication errors,

Used Marfjuana and Cocaine,

REVOKED LICENSES

Violalion

Effective Dates of
Suspenslon

4/8/a0 TG 10/8f99

325098 TOQ 3/25/89

Effective Dates
of Probation

10/8/98 TO to/8/04

3/25/69 TO 3/25/2804

Effective Date

Name License Number
ADRIENNE M. KOSZA PN 045711
Warm Mineral Springs, FL

TONE C, MOORE PN 046556

St. Louls

RUSSELL REGIONAL HOSPITAL

Wasd you Bhe 1 fee 20d work In 8 sade mual area? Russsl Regonad Hospotal,
locatedd in i haad of Kardad, has comringa for ANS and LPHa o all shith on e
Toae &nd In Spesialty areas, Irchuding ER and 1), Feseed is oomred rad 1 F7
B0 A rang DS 10 Cifer inChudng an easafiend sehaed syvlam. To exres pour
intEcesl In Joiing ut eepanding laam appty to DON, 200 §. Man, Russeh KS
BTEES5 oreai §13433 3131 214,

RNs & LPNs
Baptist Medical Center is a 354 bed acute care
hospital and a proud member of the 16-hespital
Health Midwest system, the largest and mosi
comprehensive heaith delivery system in the area.
Please call or visit our web site to find out more
about current nursing spportunities.

Baptist Medical Center

7 HEALTH MIDWEST

6501 Rockhili Raad, Kansas City, Mlssourd 54131
Employmert Mansger {816) 276-7289
FAX (816) b26-2233
wnw hezllhmldwest org
Equal Opportunity Employer

Order Online @
www.allmed.net
S o L TOTLinks

oflinks
Forums
Auction

Shows
Sales
Chat
Gifts
elct

Nursing
Uniforms
and
Supplies! =
P 73-782-4411
e Fax 800 4ALLMED
Alliance Fg}gzéz Ri.] 5‘:7
Medical o ils MO 65074

Violated terms of (he Seltlement Agreement

5/19/6%

“with the Missouri State Board of Nursing

Section 335.066.2 (2) {5} RSMo

1/13/99

Between t0/85 and 7/67, pled gullty to 2 counts

of forgsery; pled guilty 1o 6 counts of passing bad
checks; pled guilty to ene count of failure to return
rental proparly. From 6/22/07 to 7/30/97, used the
telephone of an elderly heme health client to a
psychic hotlne with a otal cost of $1,332.33.

(

RNs, LPNs,
CNAs
Staffing & Private

Pu
Imunediate Work
Ingtant 'ay
Professional, friendly
office staff.

Call 913-451-5900

Iﬁlﬁtgf

£00 W. 110th & 5te. 115
Overland Park, KS §5210
stztone@email-msn.com

The Die-Side

Guide
Pocket shzad dintzal dedslon-
making tools that kelp interpret
clinfealdaia
Cranlal Nerves {Cardfac
Rhythims) Arterial Blood Gases

Just $495 each

plus $1.00 for shipping

Order alf three Guides by
930,93 and receive 0 EREE gifif

To Order, wrile yous nauws,
address & which De-Slde

Guidss you are erdesing ona

plecs cf paper and mail

weith your chick to

CEUSTAT, INC.
F.0. Boz 270011
Vadnals Hts,, MN 55127
For more Info
vislt wavw. De-Sidecom
orcali 1-§35-653-6191

HOW HIRING
QUALIFIED STAFF

Offica (816) 941-2071, ext. 230
FAX (816) 942-8131

Ten Fhousand Womall Road J

\_ Kansas City, Missoud 84114

RN-BSN Program

{lt

Lifelong Learning

Clarkson College Offers:

11

Master’s in Nursing {3 options)
* Nursing Administration * Nursing Education
« Family Nurse Practitioner

Distance Education Opportunities Available
Inquire Today » 800-6£7-5500

101 South 42nd Street » Omaha, NE 68131
wivw.clarksoncollege.edu

T 4]
OR Nurse Manager needed for ambulatory surgery

center, requires minimum of two years Operaling
Room experience, BSN preferred. Full-time position
Monday through Friday, no call, weekends, or nights
requited. Salary depends on gualifications. Full
benefit package offered. All applications will be
confidential. Send resume to Human Resources,

Hannibal Clinic

P.0. Box 311, Hannibat, MO 63401
Equal Opportunity Employer

y 2nd o nune csTGMGr care

EARN YOUR RN OR BSN WITHOUT
DISRUPTING YOUR LIFE!

E.PNs Earn Your Associate Degree
RiNs Bam Your Bachelor Pegree

Rue's self-paced Direcled
Study Systems™ can help
you earn o MLN accredited
nursing  degree  from
Regents College.

y Pre-approved, interest
Teee Loans

Clinlcal Video with
interaclive workbook

B over 26,000 clients

@ Study buddy network

]I CLASSKOUAM ATTEADIAD
RUE'S DIRECTED STUDY SYSTEVS AHE RATEN PG [PASS GUARANTEED

Call 1-800.759-5947 or E-mail us today at
infoErueed.com for free Information!
Suite 112

%‘T]Rue
EZGCANCNAL
PBLEERS
Clearwarer, FL 33762

£727) 536-3322 FAX (117 536-3707 www,rueed.com

13450 464k Street
Nurih
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National Council of State Boards of Nursing Information
(http:/lwww.ncsbn.org)

Surrender is not considered a disciplinary action
under current statutes

SURRENDERED LICENSES

Name License Number  Effective Date

BARBARA A. HRGUDA BN 039159 6/z2fo9
JANET E. HUDSFETE PN 030589 1/21/99
NILA K, JONES RN 121995 al4/59

DONNA L. PHILLIPS RN 091647 7/23199
DIANA ). SNOW RN 126337 4/30/99
BELLA D. TOBD PN 017785 6/15/99

Update on
Licensed Nurses
in Missouri
As of July 4, 1999 the

active licensed =nurse
count in Missousi was:

Registered Nurses with

in-stete addresses 54,705

Registered Nurses with

out-of-state addresses 20,855

Licensed Practical Nurses with

in-state addresses 14,095

Ligensed Practical Nurses with

oui-of-state eddresses 2,624
TOTAL 92484

Advanced practice nusse

secegnition as of 6/6/99 3,053

Gver 3,000 registered nurses sllowed their lcense to
expire with the last renswal ending 4/30/99.

iHs
Warsaw Heallh and Rehabilitalion Genter
L.P.M. Opporurities on the Lake 1} 90 bad SNF,
Exceflenl benefis including insurance and 401K. Cefi
or write for info - Gary Yeakle, RN, DON
2001 Sunchase Drive, Warsaw, MO 85355
Phone; (660} 438-2970 Fax: (660} 438-8327
EOE.

Online Course Exclusively for Nurse Educators

A new online course is available for nurse educators
wha need to leara the basics or refresh their knowledge
of test construction and {tem writing. Assessment
Strategles for Nurse Educetors: Test Bevelopment and
Item Writing, once a popular face-to-face workshop, has
been reconstiucted Inte the onilne environment to ensbla
participants to receive six weeks of unlimited, personal,
24-hour access to learn item writing and test
construction. .

Through elght lessens, participants will learn the
principles of multiple-chefca fom writing and will learn

. and practice writing baslc muliiple-cheice items using

the *NCLEX-siyls.” Basic technigques for willing items
that assess higher order cognitive processes and
guidelines for delecting potential item blas will also be
pressnted.

This course was developed by tha Special Services
Bivision of tha Natenal Council of State Boerds of
Nursing. The course is located in the National Council
Virtual Campus st www.nursingknowledge.com. The
course 1s belag offered at & specia§ $ntroduclory price of
5199.00 {after the introductory perlod, the price is
%249.00). Participants can enroll at anytime.

Take & tour of courss features and read the frequently
asked  questions  aboul the  coursse  at
wwiv.nursingknowledge.com. For fusther information
contact the Special Services Division via emai} at
asinstructor&nesbn.org.

States Pass Legislation ta enler into Intersiate Nurse
Licensure Compacts

Five states have enacted legistation that would allow
their nursing licensure beazd to enter inte an Intesstate
nuzse licensure compact. The states are Arkensas,
Maryland, North Carolina, Texas, and Utah. The five
states will new have the statutery sutherity to enter into
Interstate Compacis with each other atlowing RNs and

RN'S & LPN'S
Gl's WELCOME!

JEWISH CENTER FOR AGED, a progregsia laciily, was recenty
ramed cog of the t2p 15% of nursing homes ki tha USA 1l you dsine
career gromih, ¢haitzrge and a pl2ca b call homa whare your skills are
apprecialad, wa warl 1 1aik 0 you. 3P 10 11FM ehift prefarred, atl
shifls aveitable.

JCA olfess compatitive salarles and GREAT banefits Quaified

pad P,
e o

156 Bed Skilted
Medicare/ Nursing
Medicaid Facility
Ceslified

Perry Oaks Nursing and Rehab
is secking a dynamic professionat RN with strong
management and interpersonal skills to lead a
caring, long term healtheare team as
Divector of Nursing

Also we are expanding our caring, professional team.
Career opportunities for RN, LPN, CMT and CNA.
+ Excelient Benefit Package o
Call 573-547-1011; Fax resume te 573-547-7763.
330 North West 5t., Perryviile, MO 63775
Ownad & Managed by Healih Systems, Inc.

candidates may [ax a resome or ppiy In person BAM 1 420
JEWISH CEMTER fOR AGED
13180 8. Cuter 40 Rd.
Cheslerfield, MO 63017
Tel. 314/434-3330, oxt. 1233 Fax, 314/434-0807
£0E

1PNs to practice urder the Mutual Recognition Modsl of
iicensuze. Page 1 of tha Newsletler has an arlicle on
Mutual Recognition from the President of the Missouri
State Board of Nursing. Readers are encouraged {o read
the erticle. In addition Information en Mutual
Recognition can be found at the National Council of State
Boards of Nursing Wabsits lisied above,

Licensure/Endarsement fees of
other states avatlable on Internet

1F yous are planaing te move 1o another state and need
licensing information aboul that state, the National
Council of Stals Boards of Nurslng Websits will be of
help. The address is listed ot the beginning of the asticle.
The NCSBN Website has information on initial licensuse
fees, endorsement fees, renewal fees, late fee chargas and
advanced practice nurse fees. In addition the Websila can
access nursing praciice acts and regulations for the
majosity of the boards and provide you with the address,
Ehona number and Website, if avallable, of the nursing

oard you need to contact.

1699 Annnal Meeting of the National
Council of State Boards of Nursing

The Annusl Meeting of the Nattenal Council of Stete
Boards of Nursing will ke hald on fuly 27 to July 3t, 1589
in Atlanta, Georgie. Board members and staff from the
Missouri Stete Board of Nursing will ettend.
Educational/research programs coverlng continued
competence, public policy, delegation and suparvision of
unlicensed assistive personnel, regulatory chailenges and
meanagement of chemically depeadent nurses will be
offered at the meeting In additfon fo the Delegate
Assembly which will vate on issues of imperiance o the
members. The Nationsl Council of State Boards of
Nursing's goal is “Leading in nursing regulation by
helping boards of nursing promote safe and effective
nursing practice.”

y

4 # American Red Cross

WHOLE BLOOD/APHERESIS
MANAGER

The Amaricas Red Cross, Central Plaiss Reglin localad in Amsrica’s
Hearlazd is curpsnidy seeking a high-tnorgy i=dividual 1o jois cur Bfe
ppuicg team pnd gvesnes cur Whele Blaod and Apkeresis Cellectiznn
department The tedividug) we re seeding wi vadut par diversity, pissess
114 Righeat b el of Integriny, P itz ahilla, be 8 leam
Player eed commit {3 gur iance etandarda You will
establish 22 geereee devel ¢ of appropriate stafiag leviM (2 eusare
ke efdent ard effective &) oo of Blood acd blocd empeezie ta oot
azuel slletinn goals #7d rogioms) patisnt suads Develip acd cvurs the

T ticm of bocat oparating proceduces, gaality control procedares and

Needed ... LPN

Work 32 hours a week and receive full-time benefits!
We have two epportunities for LPNs to work in our
98 bed nursing home facility. Positions available on 7-
3 and 3-11 shift. 1V certification reguired with
knowledge of medicare regulations. If you are
interested in providing qualily care in a nurturing
environment, please apply in person.

ManorCare Health Services
1200 Graham Road, Florissant, MO 63031

‘!aElra_..mg prottesls Evaleata "end putborive medical belds or deferrnts
azd cnduat [Pew up Iavestigations of errednctident regenty, indadicg staf
retraining acd cocasebng, Lo protect gatient salety. Maaitor, eralaaty and
ctrrct decor Mow 263 cuttomar farvice pretlems in collecticn eperstlan
Develop ez pupervisg departaisnul suptrvisaen and ciber collection etaf i
srcordares with pesscazel palicies, including performanto #vataitisey,
disciptieany astizns, and biring and frieg decisices, Ls exbance yuccess of
operation and mialmics torsover. Qualifications Backalsr's degray fa
aurabng, maregemeal or retated Aeld or egmivalest Mastes's degres
prefamed Sixto ban yeary progresivaly reapezsiblz cperetions management
erperitnes. Exceliont crgaaleationsd shills a magl. Qalytacdlsg
interpersonsl Bl a duhng mkk_d!.l Levals of staf, besgial persccnl,
Fhysiclacs, volenteers

Send resume with salary requirements to:

American Red Cross Blood Services
Human Rescurces
707 N, Maln, Wichila, ES 67253
EOE M/F:

Assoclation, localed in the specl-
acular Rocky Mountaing, is opening
Caforado’s only new hospital in 1999,
You coutdn't pick a better lima 10 make your move. Enjoy
Steamboat's unlque blend of small-town flendliness, world-
fass sking, and activities ranglng from buil-riging to ballet

Gualified Obsletrle Nurses musl have 1+ ysars OB
experisnce, including LAD. Levat It Nursery prefesred.
Respectful leam environment plus our wide scopa of senvices
clier you career advancemant opporiunities. Complete banaht
package Includes $2,000 sign-an bonus, $2000 relocation
atfowance and rmuch mara,

Whatever your life stage,
Sleamboat can be yqup paradise.

Steamboat Spiings Health Care Assoc.
Human Hesources
B0 Park Avenus, Steamboat Spgs, GO 80487
Phone 870-870-1118 Fax 970-870-1223
fw@steamboathealthcare oy

Equal Oppostanity Employer {319} 838-6555 - .
Most call this CAT};%{,‘;;*EA“H A spirit of innouvation, Research Medical Center
Paradise .. . but you A nfegacy of care EE e
can eall it HOME! Central Kansas STAFF RN'S — = HEALTH MIDWEST
The Stearmboat Springs Heatth Cara Medical Center Come fo Kansas -

-~ 51, Rose Campus, Great Bend, K8
CGR/Ree.  Med - Surg fTelemetry /Peds
ER. — Nights7pm ta 7 am
ICU — Days7am lo7 pm
54, Joseph Campa ed, KS
Long-Term Care Unit  Alzheimer's Unit
Acute Care f Emergency

CKMC offers a package of flexible, core &
voluntary benefits, retirement program,
tuition reimbursement, child care center &
1elocation allowance. Apply to:

CENTRAL KANSAS MEDICAL CENTER
3515 Broadsay, Great Bend, KS 67530
Phone: (316) 7866186 Fax: (316) 792-1¢05 EOE

START YOUR FUTURE IN
HEALTH CARE THE RIGHT WAY

RN & LPN
Opportunities in:

ER STEP DOWN

ey ORTHO/NEURD

NIcu ONCOLOGY

LDRPOBGYN NEPHROLOGY/METABOLIC
SNU INTERMEDIATE CARE
MED-SURG SURGICAL

OR RECOVERY

For more information please contact Carzreen at
B16-276-4471, by fax 818-276-3671 or by email
cHreeman@heal thmidwest.org




THE MISSOURI STATE BOARD OF
NURSING ANNOUNGES A COURSE
AVAILABLE FOR NEW NURSE
ADMINISTRATORS

Stalf of the Missouri State Board of Nursing Invite you
te participate in an information session regarding the
funciions of tha Board of Nursing aad how these
functions may impact the rels o? the chief nurse
administrator in all types of health caru settings. The day
long sesslon is targeted for registered professional nurses
newl{‘appainied to a dlrector level position in the last 12
months. Oaly one persen from a facility may attend sach
session. The sessions will be beld on a quarlerly basis in
Jaffersor City. Registration Is required since the class is
limited 10 12 nurses per session.

DATE January 12, 2000

TIMEFRAME  8:30 a.m. to 4:30 pmn.

LOCATION Missouri State Board of Nursing
Profsssional Registration Building
3645 Missouri Boulevard
Jeffersen City, MO

COST $50.00 registration fee.

Make check payable to
Missouri State Board of Nursing
{covers cost of malezials

and meal}

Liz Cardwelf, M.Eﬁ. RN
Disciplina Coordinator

FACULTY

Lori Scheidt, AA
Licensing Suparvisor

Gearge Snodgrass, BA
Chisf Investigator

Rita Tadych, PhD, RN
Assistent Director for
Discipline and Practice

Calvina Thomas, PhD, RN
Acting Executive Directer

The reglstration form is on this page. Pleasa complete the
form and fax it to the Missouri State Beard of Nursing at
573-751-0075. Please be sure to select the program data
of your choice. We will accept reservations ca a first
coms, first served basis.
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Registration for the Nurse Adminisirator
Orientation Sessions
Offered by the Missouri State Board of Nursing

BDate: January 12, 2000:

Last Name First Nams Middie initial RN Licensure Numbor
“Fitie of
position:
Length of service

Place of smployment in poslion: months
Pescribe your work seiting:

Work Address City Zip
How many futi time employees
work for you?

Work Phone number  { }

Do you have access (o the Internat? YES NO

1 YES, what is your E-mail address?

Please fax registration form to 573-751-0075.
The twelve individuals chosen for each elass will receive written nolification in the mail, along with a
packet of materials. Payment, in the form of a check made aut to Missourd State Board of Nursing, will
be accepted the day of the orientation. Should you have any questions, please feel free to conlact us at
573.751-1418 or send us an E-meil at nursing@mail state.mo.us

RNLPN
120-Bed Long Term Care Facility In Southeast Missoun accepting
apptications kot evening'righnt shits. Responsile for tealtthcare needs
of residents and provide supandsion of stalt,

LPH starting wags $10.40%r, + Sh & We Differentizls. Fucellent baneft
phy. - Vag, Hol, Health tns, STAT Ins_ 401K, &2

brtzrested Indviduals shoud contac DIDI Terbrak, DON of Rita Coffey.
HA.
Parry County Hursing Home
8050 Sowth Kingshighway, Perryvilie, M0 63775
5155476546 O

WORK FOR AN EMPLOYER THAT
HAS YOUR FUTURE IN MIND!

Our 24 Karal teams at Beverly Healthcare ‘have
accepted the chatlenge of creating Magic Moments
for our residents. We invite you to share in this
challange and be a part of cur quality care team.
We have opportunities in Misscur for:
CEPN ‘RN
* 6PN * GH
We offer an unbeatable beneflls package:
* Chelee of Health Care Plans
? Dental Plan
* 441k Savings
* Day Care Assistance
* Vacation/Holiday Pay
* Viston Plan
Come create Maglc Moments at a Bevery
Healthcare Facility near you!

Beverly Healthcare
817 Daketa Dr., Independence, MO 64056

816-2657-9848  816-257-9914 Fax
EOE Drug Fres Work Flace

#FB=V-RLY

COME JOIN OUR TEAMI

Citizens Madica!l €entet I3 a progresshve 40-bzd hospita In rural
Nerhaest Kansas, loking Fr 2 caring, quatfisd grofessional 1o jin
ur expanding Healtreara leam as a Narsing Supendsor.
QUALIACATIONS

* Most be a Registered Hurse

* Must hava experizncs tn 08, ICU and ER

* Musi have excelient Communication Siils

BENERATS:

* Team Nursing Approach gedicated by Quakty Patient Cate

* ShifvSupendsory Difsrentals

" $2.000 Sign-On Bonws

1 you wand 8 fagtpaced working emaAronment with Corpetiig wages,
an excgllent banefil package and tha opportunity for professlonal
groeh, please contad Margart Kumerar, Human Rzsoures

Syl CITIZENS MEDICAL
N2 CENTER, INC.
CMUC 100E. Collegabr.  Colby, KS
(785) 462-4877 EOE

Medical

L.OOK TO ST. JOSEPI.,

sTda Peofessionalism. And s passlonate dedication to patlend care
PM $t. Joseph Health Center and SE Joseph Hospitel Wesl, zach
diy i £notkar cppodunity to bve gut bur missicn 25 ona of St Leuls’
{eading heatheare peoviden For a challenging wareer with extép-
tionzl benefits, lock to St Joseph Heatth Center 2o St Jossph
Hospital West.

Toe following opporlunitizs exist at §¢ foseph Health Center
and 81 Joseph Hospital West:
RNs - Fll-time, parttime and PRY {8- and 12-hour shifis}
Medics!, Susgical, Critieal Care, TelemetryProgressive Caze,
Behavioral Medicine/Ckemicel Dependency areas
The follocing opporlunities exisl 2t St Josepb Haalth Cenler;
For corsidestion fr S0 biseph Healh Centet pleass sand rasume o a0piy 1t
person Mondzy - Frideg 2302 m - £00pm, at St Rosaph Hestth Center;
Human Resources Department 300 Firet Capitol Drive; St Charfes,
Misseur? £330
For consideration for SE Kosph Hoiptal Vst phuse sand resome of ek i
penon My - Ty andt Thursdy - Fricay 733 am -400pm, &t
St Jasaph Hospitad West Human Resdurtes Deparivent 150 Medical

Plaza; faks St Louls, Messour] 63367,

§1. Joserd Hearn Cenren Egat

ST. Josern Hosmmar WEST g,;;'jfj
- e

COME JOIN OUR TEAME

PRAIRIE SENIOR LIVING COMPLEX is loching for quakfiad, caring
professionals ta foin our expanding Health Carp team PSLC s focated
in Northwest Kansas and is a spacious, IMeeyear-old B0-bed bng
term care facizy with the llaaing Caresr opporunifes avalizhle.

*Aegistered Nurses

‘Licensed Prectical Hursas

“Genified Nursing Asststants
Wa gHer,

Bign-on Bonusas for FuUl and Part-time Postions
Compatitive Wagas
Shift Diffgrentizls
Eacelient Benaft Packaga
Team Nuwsing Approsch dedeated 1o Quatty Resident Carg
If yins warnk tha crpodundy for profassional growih and tha charde 1o
mahe a difference in the bves of others, please conptzch: Margaret
Kureras, Horman Rasources
G
Gitlzens Medical Center, Inc,
1M E. Colege Dr.  Coly, KS
(785} 4622877 ECE

Commitment
to Quality.

HURSING OPPORTUNITIES

« Ambulatory Surgery - RN CNA

» Continuum of Care - Case Manager RN

+ ERfTelemetry - RN

+ Floak - RN, CNA, Unit Gerk

» Gl+Charge RN RN

« [CU - Chzrge RN RN, Critical Care Fducator
= Medical - RN, CHA, Unis Clerk

« OR/PACU - RN GR Tech, £S Tech, R Assistant, Unit Clerk

+ Physlclan OFfices - Kedical Assistant

+ Rehab - Charge AN, CNA

« Skilled Hursing - RN, CHA, Activitles Coordinator, Unit Clerk

« Surgicai - RN, LPN, CHA, Uniz Clerk.

Haee tn Kansas City, you't find professienal chatlengs, penonat
recognition, and a family emdronment, plos smail 1own bving with
nearby fesnyle banafits such as sporting everds, cultural and
recreational activities, casings, museums and more In addition, an
enhanced nurse-to-patiznt ratlo provides you more time at the
bedside. And our 366-bed acute care hospital has Open Heart Level 1
Trauma, fong term care, ard rehab services,

Wa offer competitive compensation, excelient benefits package and
ounstanding shift differeatials For mare details and specific shift
Information cali Human Resources af (800) 425-0418. Ve are a
drug-free woekplace and an equal opportunity employer, committed
to workforce diversity.

Independence Regional
Health Center

R

1509 West Truman Rd., Independence, MO 64050
[816]B_l&ﬁééﬁ;Fax{BlG)ﬁ'l-SﬂS
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RNs
up to $35/hr.
LPMs
up to $21/hr.
Serving the following counties:
1. Louis City & Co.,

The Brofessional Choice.
950 Francis PL. Sta. 112, 81, Louis, MO 63105
{314} 863-9005

& ok kA kK

St. Charles, Warren, Linceln, Jeffarsan and Frankkin,

Director of Nursing Services

CHANGE IS ON THE HORIZON

It you enjoy working in a supportive anvironmsnt
committed to defivering high quakity heallh care, join
Bonell Good Samasdtan Center, a progressive and
dynamic 300 bed faciiity wilh established specially
units which incfude subacute, fong-term care, and
Alzhelmer care.

We have an exchling opportunity fer an innovative,
wrganized and qualily minded prefessional with
excelient communication skitis. Prefer BSN, Maslers
in a heafh related field prefarred, must have proven
managemenl expedente, knowledge of Medicare,
MBS, JCAHO, CARF regulallons, experience in
long-term ¢ara, subacuts care experiensa a plus, We
offar a competitive salary and benefits. Call for more
information or send or fax resuma to:

Bonell Good Samaritan Ctr
708 22nd Street

Greelay, CO 80631 L\\“sr’!ol_

. (A
Ametirar: Heart
Association,

Fgroing baat Daeass 273 Strcea

Choose
Healthful
Foods

We are loohing for some caring, hard working, dependsble, laving
LI'N's that want to work in a skilled nursing andfor rehab
environment. We have {wo shifty avallable Day-Evening and
Evening-Night Wehave dn excellent berafit package which indudes
Muadical, Danlad, Visicn, Hife and ADLD, Retireman, Sick leave,
Yacation and . phus Shift Diffs als. Coore by
2nd ask atoul a positon and we will give you a tour and Ingoduce
you toour facility. Apply in person at

VILLA ) MARIE
led: N 12: 1

Skille

1030 Edmmonds Strest,
Jelferson City, Missouri
O call 573.761-6700

Director of Nursing
200 bed retlrernent community ts loaking lor a Directar of
Nurslng, oot for profit 2l private pay eommunity, Fast 3 pears
eur aursing department has been deficiency frea. RN required.
Long lerm care and management experience prelerred.
Exeellent pay and benefits package. Conslder becoming pant of
carr teamn. Send resume to:
Good Samaritan Home
Astr: Hurman Resources
5200 S. Broadazy, St Lows, M0 63111 EOE

NCLEX@ examination
depends on you!

To access the item development panel
application enfing;

1. Goto the Natfonal Council's
Web sile at hltp:lfgm*w.ncsbno;g

2. Choose “"NCEEX™ Examination”
from the scro!l-down menu on
the Nattonal Council's home
page

3. Click the Section Contents link
labeled " Devéloping the
NCLEX"™ Examination™

4. Click the link labeled “Item
bevelopment Application™

If you: do not have access to the Web,
please call the National Council's lieny
Devetopment Hotline ar 312/787-6555,
Ext. 496, and Jeave & message with your
name, address and phone number,

EDUCATOR
Progresshve, erpanding SWF ceehs an RY for tha coordination and
delivery of slsH developmant, fraining, odentativn.
Requlrements: Frefer a BN with current KO ticgnse. Qualified
candidates wil hava shiis In project and progaam development and
maEnagemant, along with experienie with federal reguilations for fong
term care facikty.
Envirenmant [s conduclva tor growth, wilh an appottunity for
advancement. Many Genefits. Salary regotiabla. For confidantal
congidetaion contact Sanka Old, DO at B35-332-858D, or appdy in
perecn
weremui pars awscates L b, 409 I,'!'ar—Le Drive
Wenindile Park Wentzvills, MO 63385
EGE MFHY

RN/LPN I

Dare tn Make 2 Difference Cleveland
Health Care Center is accepting
applications for Licensed Professional
Nurses who wani to MAKEA
DFFERENCE, We have RN/LPN openings
for all three shifts. Inguire at 7001
Cleveland, Xansas City, MO 64132 or
call 816-333-0700. Ask for Jane or Terry.
EQE

ARER KT MANAZENENT

Phone: 870-352-6082 Z [ Care Cenler
Fax: 970-353-2280 g -3
%O 5]
eoe e 15 5%

vevvvvvvy CVORRNsvvvvvvvey
St. Anthony's and 5t John's Mercy, partners in Unity Health and located in
suburban St. Louis, MO, are seeking experienced Cardiac OR Registered
Nurses to join eur surgical hear! teams. .

We need RNs with an active MO license and at least three years of Heart
Team experience, including Open Heait Surgery, Cardiovascular Surgery,
Cathelerizations, Pacemaker Insertion, and other advanced procedures.
Each facility has 2 designated OR suiltes for cardiac procedures and
performs approximately 500 cases annually, Available positions are full-
tirne, 8 hour shifts and catl is required. We are eager to meet candidates
interested in relocating fo the 5¢ Louis Metropolitan Area.

Unity Health offers a competitive benefits package, including medical,
gental, and vision benefiis immediately upon hire, a 401 K, an Earned
Time OIf Program, and a generous tuition reimbursement program.
Candidates who are subsequently hired for positions will receive an
additional $1000 Sign-On Bonus! For mere information or to apply, please
contack

5t. Anthony’s Medical Center
Al Katie Black

5t. John's Mercy
Attn: Debbie Biggs

10010 Kennerly Road &, 12409 Powers Court Drive
St. Louis, MO 63128 u N“ T $1. Louis, MO 63131
{314) 525-1978 HEALIH (314) 364-2192

Fax: (314} 364-2671
biggdd@stlo.smhs.com

Fax: {314) 5254010
blackm@stlnsmhs.com

Unity Health is an Equal Opportunity Employer
\ A AAAAARAAAAALAAALAALAAAALA

&> BryanLGH
MEDICAL CENTER
The enly thing more amazing
than our technology
is our people
and our community.

Emagine a capital city where traffic is never a problem, Where people
know you by your fizst name. It’s there you discover a place thal’s highly
progressive, lechnologically advanced, and clinicaily superior. Where
multidisciplinary leams work closely together to provide holistic care.
And where a participalory management style not enly welcomes your
input, but respects it. With all of this, BryanLGH Medical Center may very
wel be the Midwest's best kepl secret.

Contact vs today for infermation on these and other exciling
opportunities:

¥ Clinical Manager - Women & Children’s Services

v Co-Clinica Manager - Progressive Care

v Nurse Manager - Critical Care

v School of Nursing Instructor - Critical Care & Med/Surg

Aleng with the numerous amenities of Linceln, we offer an exceptional

compensation package, including altractive salaries, tuition
zeitrbursement and on-site child care; interview, relocation, and housing
assistance available. Call (800} 742-7844 Ext. 18610 o1 submit your resume
to BryanL.GH Medical Center East, Human Resources, 1600 South 48th
Street, Lincoln, NE 68506. Your resume is welcome by fax (402) 481-8444

or emali applyBbrvanlghorg, Website: wwwhrvanlgh.org
EQE M/F/D/V/, .
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MISSOURI CODE OF STATE REGULATIONS
MISSOUR! STATE BOARD OF NURSING

CHAPTER 2 - MINIMUM STANDARDS FOR
ACCREDITED PROGRADMS OF PROFESSIONAL
NURSING

q CSK 200-2 001 Definitlons

PURPOSE: This rule defines terms used in 4 CSR
200,

{1} When used in 4 CSR 200, the following terms
mesn:

(A} Accredited—Recognized by the board as
meating or maintaining minimum
standards for educational prepasation of
professional nurses;

{B} Administrator—Rapistered professional
nurse with authority and responsibility
for administration of program;

(C) Annual report—Repert  submitted
annuslly by the administrator of the
program that updates information on file
with the board and vaiidates continuing
compliance with minimum standards;

(D} Assoclate degres program-—Program
leading to associale degree in nursing
conducted by degres granting institutlon;

(B} Baccalaureate program--Program leading

(M) Curriculum—Planned

() Diploma program—Program leading to

to provide a nursing student with the
opportunily te practice cognitive,
psychomotor, and affective skills in the
delivery of nursing care to an individual,
group or community;

) Clinical skills Jaboratery—Designated

area whera skills and procedures can be
demonstrated and practiced;

{X} Cenditional accreditation—status of a

school or program that has fziled to meet
or meintain the reguialions eor
sequirements, or hoth, set by the board.
This status i5 subject to the school or
program conforming to the requirements
and recommendations and within a time
period set by the board:

{L} Coordinatoi—Registered  professional

nurse with authority and responsibility
for administration of the campus nursing
program a5 delegated by the a ministrator
of the nursing program;

studies  and
leasning astivities designed to lead
students to graduation ans eligibility for
application of Hcensure;

diploma in nursing
health care institution;

{0} Direcl care—A clinicsl experience in
which patient care is given by the sludent
under the direction of the faculty member
or preceptor; .

(F) Distsnce learning site—An offering of
studies primarily from a campus location
to a separate location;

() Endorsement—Process of acguiring
licensure as & nurso based on original
licensitre by examination in another state,
territory or counlry;

{®) Facalty—individuals designated by
sponsoring institution with
responsibitities  for  development,
imptementation and evaluation of
philosophy, objectives and curriculum of
nursing progran;

(S) Fuli-time facuily—Thess individuals
desmed by spensoring institution to meet
Zefinition for full-time employment;

(T) Generic—Initial educational program in
nursing leading fo sntry-level licensure;

(U} Governing body—Body authorized 1o
sstablish, monifor policles and assume
responsibility for the educatienal
prograrms;

spensored by a

Continued to page 20

e can't promise veu the world.
Butwe can promisayou ho USAI

to baccsleuseate degree in nursing
conducted by degree granting institulion;

(F] Board—Missouii State Board of Nursing;

(G} Campus—A separate geographic location
with a separate studant body and
eoardinater;

{H) Certificate of accreditation—Document
issued by the board to schools of nursing
which have mel minimum standerds;

{I} Clinical experience—Faculty planned
and guided learning activities designed {0
meat course objectives or outcomes and

Trave! the U.5. with FAVORITE NURSES TRAVEL DIVISION

Ris earn up to $25/hr.

(Pagvanas wih oesten)
QFFEE pravate bousing ) FREE majer medical 01 23 e AMIgAmErt suppcd
) Compiecion bemuses O Trovel £a;ersa wirursamert

B00-755-141%

Looking for energetic Nurses wanling o make a

difference In long term care. Excellerm bensli,

suppoitive management staff, Come work {ora
homa that provides a comfortable friendly

environment.

Festus Nursing Center - Beverly Healthcare
635-931-2046

Soulh of St. Louis

Bring your nursing career to
St. Louis Chitdren’s Hospital.
ot pediamie ruse pracduanes aiSt Louis Chabren's gl Haney Dus wahs

I g frst-paced eminementaka Level | o ceraes, Her fatus s o e chilen
whacome bnto e Emergency Unit each day

- Lhave 3 ot of gattesmy b beating children, ” Nengy says. “Ard Fhave e suppod BGLLE uF NURS
o physisian who are prony, e beat in (heir felds of rectira, [f's 2 cofebanitive

ducational gavin rant We demird excelience becsose we hase o - dos che Blds " i 1 "
Quality j ducation with Excellence in Practice

Thé Backelad's In Hursteg

a Lear 13 peovida hath care Nt aed Liban snvirenmanty
» Ogtcns K foingids with Mastylas of Laditued and aon-
tadsonal pdenis

Prepasation for Radership 104 i 3 Changirg wirs
Fregspa? putharahips prapare tor praiics

The Master's ia Nursisg

Fairdy, pacrstad o QBT Rursa practional

» Groeimiogy ard payoha¥i-mantal heath chrical spetiafien
Syrohatized cineal specakstnusd pracitonsr soeciaties

Mancy b ot of about 50 rrst practitorers 9 5t Lauis Chidres's Hospial. whlch
foat beann randed pmeng the best pediatic haspitals n ke ravion by L5 Wrws &
Trarld Repord and 424 magatine. Nurse practiionacs play vinil 1oisa in gerenl
medidne, beratclogy fancelogy, aed e raanatl and pediabric tensive cave il

1 yoaEave » qousiritmant la do whal 1t rigkt
fior chddren, we wanh 10 1lk o,

St Louls Childrra's Haspita

Sand your seswme

5t Loais Chlldren's Jospital, Human Ressusces
7.0, Fax 14871 St Lovis MO 831764571

Fax 3142840920 An Equal Oppartanity Emplayer-
weebsite. Wi b 0

woTei's aod children’s heatth ard B Feaxh iiness
o Subspesaies inchudng B2 32, Oroology, BRI
G

« Hathh systam spaciafst with mphits i1 aaminsTaton and
commuty heatth
+ Cppornty to wor wih kcad reteahers

Let the Journey Begin )
Soar into the future courtesy of the Naval
Reserve. Whether you're interested in having
money for college, earning an advanced
degree, learning new valvable skills, or &

The Ph.0. }a Rursing

» babraska’s only PHD. rucsitg pogram

b bgivihialize pogam of BES

» Corg cousss foous 6 shdent's eseah Qoay
= Suppon cirses Mous o studem's rssach

o Opoocrity 1 mad wih nded résesrchany
Slpgort of F.2 Nedst Rasearch Canat

c

Ualque Edecalional DpBscs

great part-time income. Al it takes is one’ Natienally recogntzed for } Guorgess pogars )
. +  Eazitng distanci- e aring Lechnaiogies via th rkgwat,

weekend a month and two weeks a year. “‘""2:‘ a;;‘“h“'““‘ €l LS80 Gr0pS Und KR TS

3 N geliensa. + Advarced FRETEL
Openings available for: « ANIoBSH
+ Repistered Nurses Gur graduale rograms wete . :::I;'..::;prma.ﬂa(!umua!a

X sanked in the top 12 perceat of

« LPNs/Paramedics/EMTs yracuate grogzrams 1a the sounlry by Bnlils )
»  Or Veterans of any service U.5. News and World Report L Paenggan

*Bast Gradusle Schosls Inthe U.S."

+ Clirical eagats RETINY
Harch2, 1998 iebas st eopancan 1na

«  No boot camp required . Ratparchars ars Exparened a3 hades

Call 1-800-247-7777 R st s

Medical Center

Hebraska's Health Sclence Center

& Partuss with Nebravdza Health System

1INKIC Coltega of Mussing » P.0. Box 983330 « 600 $. 42nd Strest « Omaha, NE 68193-6330

NAVAL RESERVE £or mare information call student services at: (800) 626-8431 or {402) 556-4110
) " i Il ! e g5 8t R or -
¥I6A.1AVY-TBS6IVE-J0DS.COM J Visit our web site ab www unme edwc_nursing
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PURPOSE: This rule defines accreditation in the
minimum standords for oceredited programs of
professional  nursing  and

not participate in invasive or complex
nursing activities beyond decumented
compelencies without direct supervision
of faculty member or preceptor;

MISSOURI CODE OF STATE REGULATIONS
{Continued from pags 19)

(V) Graduate comypetency—Individual
graduate bahaviors;

(W) Initial accreditation—status of a newly
astablished school or program that has not
graéduated its first class and has not
received other approval status;

{X) Minimum standards—Criteria which
nursing progrems shall mest in erder to ba
approved by the board;

(Y) MNCLEX-EN® exarnination—Nationat
Council Licensure Examination fer
Registered Nurses;

[2j Ohbservational experiences—Faculty
planned learning experiences designed to
asslst students to meet course ohjectives
by the observation of patients/clients;

[AA) Participatory  ¢bservation—A  planned
clinical experience in which students
under the direction of a faculty mamber,
may participate in basic care activities,
such as, assessment of vital signs,
coliection of data and essistance with
activities of daily living where a registered
nurse may of may not be present,
Students shsll have the skills appropriate
to the experiences planned. Studenis may

American Orthopaedio Foot & Anlkle Society
DIABETIC FOOT COURSE
SEPTEMBER 18-19, 1998
Chicago, IL
Eost $240 with physician, $265 without physitian. CME
eredits currently panding. Topics include diabelic dizease,
fower estremity considerations, nursing, nonsurgical

eare, elc.
Please make your reservations now, room is going fast.
For more infermation, contact Lorie Rlein
at 1-800-235-4855.

in the %&)ckies

Whether its shiing of soowaardig in winterat Vaed Besver Crock o drvowilead or

ing Kikisg, gatfing or chvet 13fting 8 semmen, ared residents ave happy o ol this
Ao come often Stay & iletime in order to exfoy the nxtored Brauty,
leon water snd &, fowe crime rates, modern trobnology did groving eppominities
the community offess. Berowse oF ihe gopularity this Bestyle affoeds. itis sowender
the area B Brcoating 000 oF the Fastest prowisg ieglons i (elorado
Loasistent with its strategic plan, Vou ¥alley Meifea! Conter strives t3 contizualiy
mprove a5 & feader ia qubliiy besith cove By eending the medical seods of residecrs
2ad wisitsrs alike, Pecple Fram afd ever the wockd vidit the frcitey knzwing theg veiit
receive workd reavwaed medicalcare dad restmint Hess ' il fegutaticn
requtres the Finest professicasls avitadle andwe are acthv it
following hnsiechate opanisgy!

ICU [Sign on Bonus & kiaving Allowance)
oB

MED SURQ
ER

PACU
I 1993 Eased feegely an the avalsbifity ofnon- radtizoad Bevelits such as
Rexible work schediles. chifd care sugpont family suppart, plos emplayee and
Family bealth Beaelits, we wice cosen by {olorads Parent Hagazine 45 tae el the
1ap thiee ediom sired wirkploces for parants ia Colorado. Vadl Volley Medica)
Center pHers €Ompatitive compensation with 3 caring wotk pviroameot and is
constantly searching For methads ro improve cur orTent beoehls plan.
Ffyou are secking o taveer whece yaur efforts inly make a dfferecce 1w 2
comenusity atiened 3 family valses, w7 encoorage yoo to sudmit a confidentisl
fesuoe immedtely fo;

Vail Yaltey Hedlcal (enter

ai Attn: Human Resources
y 181 West Headow Dr.
Vail, (ofurado 81657
Medlcal Fax: 970-926-1507

Center

emall: peoplecare@vyme com
WWW. VI MCCOm

(BD) Part-time faculty—Individuals deemed by
tha sponsoring institution to meel the
definition for part-time employment;

(CC) Phllosophy—A cemposite of the beliefs
thet the faculty accept as valid and s
directly relalec{ to enericulum practices
which may be noted as mission or goals ef
program;

(DD} Pilot rogram/project—Educational
activily wﬁich has board approval for a

. limited time; .

{EE} Preceptor—Registared professional nurss
assigned 1o asslst nursing students in an
educational experisnce which is desigaed
and directed by a faculty member;

(FF} Program—~Course of study leading to a
degree or diploma;

{GG) Requirement-—a mandatory conditien
that a school ar program meets in order to
comply with minimum standards;

(HH} Sponsoring institwtion—The [nstitution
that is financially and legally responsible
for the nussing program;

(i) Statement of need--Current svidence of
need for professional and practical nurses
and of community support;

{}}) Systematic evaluation pian—Written plan
daveloped by facuity for comprehensive
evaluation of all aspects of the program;
and

{KK] Written agreement—¥Formal memoran-
dume  of understanding or conteacl
between a nursing education program and
a clinical sita which designates each
party's responsibilities for the education
of nursing students.

AUTHORITY: section 335038, HSMo Supp. 1897.*
Criginal nele filed Sept. 25, 1991, effective March 9,
1992. Amended: Filed Ang 6, 1998, effective Feb. 28,
29989,

*Original authority 1975, amanded 1981, 1955, 1§93, 7995,

professional nurses in Missouri.

Give Yourself A Raisel
And Become Part of

Our Growing Team!
RNs up lo $40/hr.
LPNs up to $24/hr. ;
CNAS up o $14.50/hr. S‘&
We Offer Great SEA

Beneflts and Top Fay

*40iK  *Bonuses Y VacatlonPay  * Dally Pay

Independence

{816} 795-5250

Ovérand Park
(343} 327-5270 St

PUTTING THE

COMMUNITY
FIRST

ComunledicatCenars esno, Calif.
has excellent career oppoziunitiest

$1,000 - 35,000 Sign 0n_Bonus for

in select positions

& SPEC CARE BiEFRSERT STELEMETRY = MEDSURG
LAY OB (R #CULCY
+ HOME HEALTH = SUBACLITE * PACUOR

+ADVANCE PRACTICE NURSE (ERor [CU} |
(CLINICALEXPERT)
Req’s BSN & MSN or in progress & min. 3y related RN exp.

5 (R Irchudz § 33 bl Levet § Traw
Leval B Freyma pnit. Qur dyrasss
the aritechaictogy & iy bething fon,
$360 mul Regional paatical Cent
yies to become part of their esotin

15 2 26 Led
4 using $He-of
wike irpernting
v 3R stall wekames

You are invited to be a part of the Comuiunity fomily & the
Centref Yalleys heatthcare lrader, Gffering vecently wpgraded
salary ranges & generows bencfil packages nel continuing
Jucation aislin facction all & retivament plans

Send/fax resume 10: CMC Human Resources,
PO Box 1237, Fresne, CA BITLS fax §59.-459.6545
or call 860-441-3944 x 82941
emaif: golivare@chenet com
W wrr on eyuad oppertieniny empliper

COMMUNITY
MEDICAL CENTERS

waw Cormurdtyneficat ey

registration  of

{1) Generic programs granting diplema, assoclate

degree or baccalaureats degrea with a major in
nursing shell obtain sccreditation from the
Missourl State Board of Nursing,
{A} Purpases of Accreditation.

1. To promote the safe practice of

prefessional  nursing by setting
mintmum  standards  for  schools
preparing  entry-level  professional
nurses.

2, Toassure that educational requirements
for admission to the licensure
examination have been met and to
factlitate endorsement in other statss,
territories, eouniries, or a combination

of these.
3. Te encourage confinuing program
improvement  through  self-study.

svaluation and consullation,

4 Teo assist programs of professional
nursing in developing and maintainlog
academic standards (didaciic and
clinical) that are congruent with current
educational and nursing practice
standards.

{B} Classification of Accreditation.

1. Initial accreditation Is the status
granted a program of professional
nursing until fuil accreditation is
granted,

2. Full accreditation is the status granted a
program of gmfessionat nursing after
the program has graduated one (1) class
and has mat minimum standards.

3. Conditional accreditation is the status
of a program that has failed 10 meet or
maintain the  regulations  or

Continued to page 21
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Regional 4:\est
Medica Center

A Avezad B
Seoublaff. Nebrala 45360

COMETO

REGIONAL WEST MEDICAL CENTER!

Largs Hospital - Small Tean! A 276 Bed Hospial loestad in Western
Mabrashz needs Registersd Nurses and Surgical Techs lo stalf a busy 5
r00M Oparating reom and post anesthesta care unil. Praylous
experlence desiced. Small tovendamily atmasphers located near graat
ouldoor recreation. BSNAISH program available from University ot
Nebragka with Witon relmbarsesment as an erplayea benafit
Addibenal apenings: CCUACY registered nurses, 23 years eapevience
Preferied; OnhaMNsurg regictered rurtes; wil consider rew graduatey
and surgery nurses
Call oe seend resuma to;

Regionsl West Madicad Center, Human Resowrces

4021 Averue B, Scotisbiuff, Nebraska 65351 363-630-1585
Ay Alexian Brathers
UN |TY " Hospilal

HEALLH

SIGN-ON BONUS NOW IN PLACE

Be pan of Alexian Brathers Hospital staff, a dynamic

and caring place 1o build a great fufure. We currently

have the foliowing RN, opportunities avaitable in the

following departmants:

* MED SURG

* 8NF (One year prior hospital experience required)

* TELEMETAY

* G {GN's will be considered)

* EMERGENCY (1 year emergency cate axperignca
required)

* PSYCHIATRY

in exchange for your experlise a competitive satary

and benefits package is offered. Qualified candidates

may send their resume via mail and’or fax to:

At EXtAN BROTHERS HOSPITAL
3933 5. BROADWAY
87, LOUIS, MO 63158
FAX:{314) 865-3337  EOE WF/D/V
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requirements, ot both, set by the board.
This status is subject to the school or
program  conformin, o the
requirements set by the hoard.

{C) Accreditation Process.

1. Requlrements for initial acereditation.

A. An institutfon desiring to establish
a program of professfonal nursing
should send a letter of intent io the
board at teast three (3) months prios
to the submission of & proposal, The
letter of intent must include: the
mission  statement of  the
educational institution; accred-
ttation status of the sducationsl
institution; typs and length of the
nursing program proposed; and
tentative budget plans including
svidence of financlal resources
adequate for planning, imple-
menting, and continuing the
nursing progran. )

B. A program proposal shall be writlen
and presented to the board by the
administrator of the proposed
program with or without faculty
assistance, The g:roposal shall bear
the signature of the administratar
who shall meat the critetia in 4 CSR
200-2.080(2){A} and shall ba active
in the position on a full-time basls
at least nine (9) months and
preferably one {1} year prior o the
entry of the first class. Fourteen {14}
copies of the proposal must ‘bs
accempanied by the required
appHeation fee. The proposal must
be prepared following the reperting
format and  include  each
component as indicated in 4 CSR
200-2,010[1){C). Board appeoval of
the proposal with er without

ontingencies must be oblained no
fater than six {8) menths prior to the
anticipated opening date.

C. A proposal submitted shall contain
the following information:

{I] Statement of wnead and
feasibility  study  which
includes:

(a) Documentation of the need
for the nursing program
with rationale for why the

Ograr should ha
sstahlished;

Number aof professtonal

nursing and  practical

nursing programs in the
area and potential effect on
those nursing programs;

{c} Mumber snd source of
anticipated student
population;

{d} Number and type {practical

nurse, associate, dipioma,

and baccalaureate} of
nurses avaitable in service
arga;

Mumber and type of

smployers in the service

area including
documentation that these
employers need -graduatas

b

ph

-

(e

SUCCESS 1S YOURS WITH

OLSTEN HEALTH SERVICES STAFFING i

We have immadiate needs in the St Louls and susrounding aress for g

RN's/LPN's with 2t Texst one year of experience inthe fallowing B
areas:

* CRITICAL CARE
* MEDVSURG
* UR/CASE MGMT.
* TELEMETRY
*ER

OLSTEN HEALTH SERVICES STAFFING offers excellant pay,
Fexibility, sigreup and referral boruses, vacation pay, healih ?
insurance reimbumserand, plus much morel Flease call 149934261 B
1o arrange a personal interview with cur estuites, or E2x yaur
resuma to 314-933-5571.

Olsten®

Health Services
o ECE MDY
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of the proposed program,
includingﬂﬁpmlect[ons of

nursing staff noeds;

{fi Documeantation of
community and economic
devalopment need and

support for the proposed
nursing program;

Letters of support for the
proposed nursing program;
and

—

le

{h) Sousce  of  potential
qualified pdminisirator and
faculty;

{If) Curriculum,
{a) Philosophy.
[b) Organizing framework.
. e} Graduate compatencles,

fd} Curriculum sequence.

{e} Course cobjectives and
dascripllons including
credit hours for ali courses;

(i) Students,

fa} Number of students per
class,

(b} Number of classes admitted
per year,

{c) Admission criteria.

{#) Plans for progression and
retention of students.

[0} Grievance procedute.

(B Plan for emergency health
care of nursing students;

{FV)Faculty.

{a) Number of fell-time and
part-tima faculty.

{h) Qualifications of faculty.

{c) Positlon descriptions;

(V) Anciary personnasl,

[a) Position description.

(b} Number of full-lime and
part-time ancillary person-
nel;

(V1) Sponsoring institution.

[as Evidence of authorization
te conduct the program of
professional nursing.
Accreditation status of the
sponsoring institution,
Descriplion of the
governing body and coples
of the organizaticnal charts

b

e

(c

P

of the sponsoring
institutlan  and  of the
program  of professional
nursing.

{d) Evidence of the financlal
stability and resources of
the sponsaring institution
and the progsam of nursing:
and

(VH) Facilities,

{a} Descrlption of education
facilities {classrooms,
Ybrary, offices, clinical
skills laboratory, and other
facilities),

(b} Description of available

equipment and suppHes for
clinical development, list of
Hbrary  and  learning
resources and number of
compulers available for
studant use,

{e) Description of clintcal slles
that wilk provide
educationally sound
experisnce.

{d} A letter of inlent from each
proposed  clinical  site
indicating that thay are able
to  offer/provide  the

educational  experfences
necessary for  student
learning,
(D} Site Survey.
1. Prior to initlal accreditation a

representalive from the board shall

make an on-site survey to verlfy

implementation of the proposal and

complance with 4 GSR 208-2.050 4

CSR 200-2.130.

{E) Board Decision.

1. Initial Accreditation will be granted ff
tke site survey indicates the proposak
has besn implemented and the program
{s in compliance with 4 CSR 206-2.050
4 CSR 200-2.130 as determined by the
board or i1s  representative{s}.
Throughout the pesiod of initlal
accreditation, the program will be
evaluated annually, Bpon graduation of
the first class of students which has
completed the entire program and
receipt of results ol the National
Council Licensure Examination for
Registered  Nurses  (NCLEX-RN®
gxaminatien), the board will review—
A. The program’s compliance with

minimum standards during initial
accreditation—including the
program’s adherence to the
approved proposed and changes
authorized by the board;

B. Report of the on-site survey {if
conducted);

C. Raport of Nalienal Council
Elcensure Examination NCLEX
results {see 4 CSR 200-2,180{1));
and

0. Identification and analysis of
student atirition rate.

2. After its review, the board will decide
to continue initial accreditation for a
perlod of not more than one (1) yesr,
deny accreditation or grant full
accreditation,

(2] Full Accreditation.

fA) Annual Report. Each program and each
Continued to page 22

RNs/LPNs/CNAs
Our 180 bed skilled nursing facility is located in South
St. Louis city in the Bevo neighborhood with access to
the city busiines, 1-44, 1.55 and 1-40. The follewing
positions are available:
* Unit Manager RN/LPN: Alzheimer’s Unit
¢ RNs/LPNs: full and paci-time evenings; fuli-time
and part-time nights on general lorg term tare unils.
* RN: Subacute, 7p ta 7a.
+ CNAs: fulldime evenings and nights: all CNAs work
12 hour shifts every other weekend
* Weekends Onlys

+ New, higher starting salary

 Pay for performance bonus every 6 months
+ Evening and weekend shift differential

+ Holiday Pay

» Health and Dental Insurance

* Pension Plan

Appiications accepted Monday-Friday, 8 am. to 4 p.m.
Apply in person or send resume to:
Alexian Brothers Lansdowne Village
3624 Lansdowne, 5% Louis, MO 63116
314) 351-6888  (314) 351-5825 (FAX)

EQE

Jefferson Memailal Hospllal |

’ Bission Statement
Prontide focal access 1o the services needed ta restore and
{mprove fie fieafth of the communities we serve in a Kigh
quafiey, ¢fficient ond ethicad manses in partnership woith our
medical staff, employees and ¢ommunity oganizations.

H you would ta 10 Join ¢ commandy based Integrated heatn
cora spstern dedicaled ta providng © contruum of senices 1o
promota the Erprovemant of tha cormmunity’s heosh stofus o
you are & quatity mindad, heaithcars professionat seexing o
challenging carest eppadunity; if you ore o dedcated ond o
highly mofivated individucy i respect, ntegrity, excallence.
teamwork ond fesecetlngss om0 Just o few of tha worts you
would uta te describe yoursell, then we have o carast
opperdunity for you.

We ara currentiy seeking to (i fui-time, port-time, ondg PRN
Regstered Nusa and Licensed Proctical Nue postions i the
foiow'ng departments
Telametry » Opecafing foom = OB
Carfios Cath Lab » Surgicat Huring
Crysted Oaks Long Tean Code Foclity

Jefferson Memonal Hoywtal s located on 155, ext 1744, seutn of
5t Lous. We often

Compiehensive Benefifs Pockags * Tuifion Relmixssement v
On-Cell Pay CompsBive Sakey Siuchue

Condidates ore Invited to vist our Human Resouices
Deparimant Mon. - Fri, 7:30 e.m. - A0C pm, of send
confidential resuma wih saiary history to:

Jefferson Memorlal Hospital
£.0. Box 350, Cryslal City, MO 63019
FAX: (314) 933-1426
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MISSOURI CODE OF STATE REGULATIONS
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campus of each program shail complete
and submit an annual repost to the board,
A copy of 8 current operatianal budget and
audited fiscal report showing income and
expenditures shall be submitted with the
annual report. Annual reporis shail be
completed  with current information
excapt where otherwise noted in the
Annual Repert form and sent 1o the board
prior to the deadtine established per board
pelicy. Annual reports shall be submitted
in a format provided by the board,
Following review by the board, each
prograzn shall be notified of the board's
action(s}.
[B} Five {5)-Year Survey, Each accredited
program and each campus of each
accredited program shell be surveyed svery
five {5) years from the first year of full
accreditation. An on-sils survey or a paper
survey may ba conducted, If a nussing
pregram is accredited by a nallonal
recognized nursing accrediting body AND
accregitad by North Central Assoclation for
Schools and Colleges or the Coordinating
Board for Higher Education, or the
Accrediting Councll for Independent
Colteges and Schools, a five {3)-year on-site
survey may ba deferred. A paper review
may be completed to include a seif-study,
recemmendations of accrediting body, and
attrition information as required by the
board. Copies of correspondence regarding
changes in sccreditation status shall he
submitted to the Beard of Nursing
immedintely.
Additienal Visits/Surveys. A
representative of the board shall make
additienal visits/sniveys as deomed
necessary by the board. A program may
request additicnal visits.
{3} Annual Regisiration.
(A) An application for annual regisiration shail
be sent to each accradited program and
each campus of each accredited program
from the board. Tailute to receive the
apphicatien will not relieve the program of
its obligation to register,
A separate annual registration form and
designated fee shall be submiited to the
board for sach accredited pregram and sash
campus of each accredited program prior to
Jure 1.
Programs shall not operate without current
registration. Failure to submit the requirsd
registration fea prior to Juna 1 will result in

C

(B

c

RNs and LPNs

discontinuing and
professional nursing.

Progressiva SNF seaks RN's and LFN's 1o become
part of our caring staff of professionals. Environment
conduclve for growth, with an cpporiunily for
advancement. Many bensfits. Balary negotiable. For
confidentlal consideration contact Sanka Otd, DON at
314-332-9580, or apply in person

401 Mar-Le Brive
Wentzville, MO 63385
EQE MFHV

WznTele Park brsaoctod, LE BAA
Wentoville Park
Care Cenler

a fapsed status and the disciplinary process
shall be initiated.

[4) Removal of Accreditation. A program’s
accreditalion may be removed pursuant to
sectlon 335.071.3, RSMo, for nencompliance
with minimum standards.

[A) Should circumslances warrant, the board
will notify the program administrator of
concerns tegarding the progeam, and the
administrater will be requested to respend
to those concerns.

{B) A program which fails to gorrect identified
deficiencies to the satisfaction of the hoard
within a reasonable time shal), after natice
and hearing. be removed from the board’s
listing of accrediled programs.

AUTHORITY: section 335.638, ASMo Supp. 1987.°
This version of rule filed April 20, 1973, effective Moy 1,
1973, Amended: Filed Dee. 12, 1875, gffective Dec. 22,
1975, Readopted: Filed March 12, 1981, effective funa 11,
1981, Amended: Filed Oct. 14, 1881, effective Jon, 14,
1982. Amended: Filed Dec. 10, 1981, effective March i1,
1982, Emergency rescission filed Oct. 22, 1981, effective
Nov. 1, 1982, explred Feb. 19, 1982 (Original Aule).
Rescinded: Filed Oct. 22, 1881, effective Feb. 11, 1882
{Original rule}. Amended: Filed Oct. 14, 1987, effective
Jan. 28, 1088, Rescinded and readopted: Filed Sept. 25,
1991, effective March 8, 1992. Amended: Filed Dec. 14,
1994, effective May 36, 1995, Amended; Filed Aug. 8,
1958, effective Feb. 28, 1593,

*Original authority 1575, umended 1981, 1935, 1893, 1995,

4 CSR 200-2,020 Discoplinning and
Reopening Programs

PURPOSE: This rule defines the procedure for
reopening programs  of

(1} Program Discontinuation.

{A) A letter of intent shall be submitled to the
board, at least six (8) months, and
preferably one (1} year prior to clesing the
progzam. A tetter of intent shall include:

1. Glosing date; and

2, Plans for completion of propram for
currently encolled stndents.

{B} The plan for closure must ba approved by
the board prior to implementation.

[C) Date of compietion on the diploma or
degree shall ba on or before the official
closing date of the program.

(D) Application for rtegistsation with the
requited fes shall be submitted annually to
the hoard as long as there are students in
the program of professional nursing.

{£) Records for all graduates and for sll
students who attended the program of
professional nursing shall be filed in the
manner used by the institntion conduacting
the program,

1. Transcripts of all courses atlempted er
completed by each student attending
the program shall be maintalned
permanently in & fire-resistant fite,
slorage area, or both. Frovisions for
obtaining copies of teansceipts shall bs
mainteined, :

2. If the program of professicnal nursing
closes, but the sponsoring institution
continuas, thai institution shall assums
the respensibility for the records and
notify the board, in writing, of the
location of the storage of the records.

3. If the program of professional nussing
and the sponsoring institution both

close, the franscripis shall be given
permanant custodial care and the board
shall be notified in writing of the name
and address of the custodian,

(F} Classreom and  clinical  Instruction
approved by the board shall be provided
until the designated date of closing. The
school shall be responsible for providing a
complete educational program for the
currenily enrolled students or shall provide
a mechanism for transfer.

{2) Program Reopening. The procedure for

reopening a program of professional nursing is
the same as for initial accredilation in 4 CSR
290-2.010{1){C).

AUTHORITY: seclion 335.038, RSAfo Supp. 1997.*

This version of eale filed April 20, 1973, effective May 1,
1973. Amended: Filed Dec. 12, 1975, effective Dec. 22,
1975. Readopted: Filed March 12, 1981, effective Jon. 11,
1981, Emergency rescission filed Oct. 23, 1981, effective
Now, §, 1981, expired Feb. 18, 1982 {Ciiginal Rulej.
Rescinded: Filed Oct. 22, 1981, gffective Feb. 11, 1882
{Criginal Rule). Rescinded and reedopted: Filed Sept. 25,
1991, effective March 9, 1992, Amended: Filed Aug. b,
1698, slfective Feb, 28, 1998,

*Originel authority 1975, amended 1981, 1985, 1993, 1595

4 CSR 200-2,030 Change of Sponsorship

PURFOSE: This rule defines the procedure for

change of sponsorship.

{1} An institution sssuming the sponsership of an

accredited program of professional nussing

shall notify the board in welting within ten {19

working days after the change of sponsorship.

(2) A Change in Sponsorship form provided by the
board shall ba completed and returned within
thizty (30) days of receipt of form,

(3} Any propesed changes that affect the criteria
included in 4 CSR 200-2.010(1}(C}1.A. €. must
be approved by the board prior to
implementation.

{4) Program documents shail be changed to

indicate the appropriste sponsor. The board

may issue a Certificate of Accreditation
indicating the changa in sponsorship, if
appropriate.

AUTHORITY: seclion 335.036, RSMe Supp. 1997.%
This version of ruls filed April 20, 1973, effective May 1,
1973. Amended: Filed Dec. 12, 1975, gffective Dec. 22,
1975. Readopted: Filed March 12, 1981, effective Juna I1,
1982. Emergency rescission filed Oct, 22, 1981, effective
Now. 1, 1981, expired Feb. 18, 1982 [Original Rule}
Rescinded: Filed Oct. 22, 1981, effective Feb. #1, 1982,
{Origingl Aule). Rescinded ond readopted: Filed Sept. 25,
1991, effective Morch 9, 1982. Amended: Filed Aug. 6,
2998, effective Feb. 28, 1959,

*Qrizinaf puthority 1975, amended 1931, 1985, 1993, 1945,

4 CSR 200:2.035 Multiple Cempuses

PURPOSE: This rule defines the procedurse for
multiple cempuses,

{1} Each cempus of a program of professional

" nursing will be treated independently for
purposes of cempliance with the minimum
stondards set ferth by the Stete Board of
Nursing.

{2) Each campus is requtired to submit a sepsrate
annual tepont, five (5)-year survey, annual
registration and annuzl registration fee.

Continued to page 23

Cooper Gounty
Memorlal Hospital & Clinics

Working Together fx a Hoattver Tomorrow”

Positions apailable:
O Assistant Director of Nursing
ORN 3 p.n. to 1l pan. )
O RN Supervisor (11 p.m. to 7 a.m.)
O RN {Operating Room / GI Lab) full or part-time
O RN - New weekend 12 hr. premium pay positionl

Looking for a lifestyle change? Come back to
where heallhcare beginst Wonderful
cornmunity . . . great benefils, Cooper County’
Memorial Hospital, 17651 B. Hwy, P.C: Box 88,
Boonville, MO 65233. EAP/EOE -

glven ta abstracts with strong clinical applicability, novakive rele
development / practice models and papers with future-orianted

e
CALL FOR ABSTRACTS
THE 26TH NATICNAL PRIMARY CARE
NURSE PRACTITIONER SYMPOSIUM
is accepting absiracts of research, fanovalive ctinlcal practice f
emodals and sales, and other professional papers relating to sdvanced
practics pursing and primary hasith zare sursing. Prefereace wil be

perspeciive. Absiracts are b2ing accepled for ofal of poster
preseatation. The theme is: “APs: Caring for the Globa! Community
inthe 215} Cerdory” .
Tre Sympatium wik be hed July $3-16, 2000
at Keystone Resorl, Caloredo,
Ahstrast Submission Deadiine:
Seplember 1, 1699
Conlzet: UCHSE / UH at Firesimons
Hurse Practtioner Symposium Office
PO Box 6508 Mail Stop F541, Aurcra, G0 §0045-0508
Ph (303) 724-0600 FAX {303) 7240957
g-radl: npsBuchse edu
Web Stz bipdireenel uchss edu'sonfataditeinps

Renal Care Group Arizona
... improving the quality of ife for prople
with kidney disease
Renal Caze Geoup Arizona is dedicated to improve the
quality of iife and to optimally care for those patients with
chzonde and acute renal disease. Our state of the ait facilities
are equipped with integrated clinical saftware, automated
repse systems, end centzalized acid/bicarh delivery systeos.
If you are 2 dialysis expecienced RN or techalcian now is the
time to make the move lo our rapidly growing company.
Renal Care Group Arizona offers advancement oppottunities,
plus excellent benefits.
$2,000 sign on bonus for Dialysis-Experienced RNs
$1,000 sign on bonus for Dialysis-Experdenced Technicians
Poesitions available in Arizona & Oregon.

*aif or e-mzil resume to Renal Care Group Arizona
1750 S. Mesa Drive Ste, 110, hesa, AZ 55210
EO0-$56-9223 ext. 223
Fax resume : (602) 926-3459
jorden@renalcarcgroup.com
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{3) The program must submit a propossl as
indicated in 4 CSR 200-2.01¢ and receive
approval from the Board of Nursing before
opening an additional campus. Each additionat
campus shall ba surveyed,

[4) Tt {5 not necessary thet there be a separate
administrator for programs which have
multipla campuses; gnwever, there must be
one (1) full-time faculty person designated as
the coordinator of each campus.

{5) Discipline of ene (i} campus will not
automatically result in discipline of other
campuses of the same prograr,

{8) Each cempus will be evaluated individually
conceralng Heensure examination results.

AUTHORITY: sections 335.036(2}, [3), (4}, {5}, and 8],
HSMo Supp. 1997 and 335,071, RSMo 1994*. Original
rule filed Aug. 6, 1998, ¢ffective Feb. 28, 1999.

*Qriginal authority: 335036, ASMe 1975, amended 1981,
1985, 1853, 1995 and 335.071, RSMp 1975, amended 1981,

4Cs 0-2,040 Pro, hanges Re
Board Approval, Notification, or Bath

PURPOSE: This rule defines program changes
which require board approval, notification, er both.

(1) Changes requiring board approval prior to

implementation-

{A)YCurriculum;

[B) Length of program;

[C) Clinical sites;

{D} Increase number of students by admission
or transfer, by more than one (1) beyond the
number approved by the Board of Nursing;

(E} Pilot program/project;

{F) Relocation of the pregram or any of its
coraponents; and

(G} Aﬁuinment of new facully or program
administrator [see 4 CSR 200-2.080).

Curfleulum changes that require board

approval include:

(A} Altsration of the program philosophy,
purpose(s] end/or objectives  which
influence or affect the integration of
material into the otal curriculum.

(#) A plan must be presented to the board
showing-

1. Narrative description of the change(s)
proposed and the cutrent curriculum;

2, Ratlonale for proposed changes;

3. Concise presentation ef the propesed
change{s] with the current carriculom,
in a stde-by-side medel, in order to
contrast the proposed curriculum with
the current currlculum;

4. Timetable for implementation of
changes;

5, Narrative of impact an the curricuhun
tncluding  philesophy, organlzlng
framework, graduste competencles, an
curdcufum sequence;

§. Explanation of the anticipated effect on:
currently enrelled students, role and
function of graduates of the changed

rogram, faculty and resources and
acilities; and

7. Mothods of evaluation to be used o
detesmine the effect of the change.

{3) Tha reguest shall be submitted prior to the
deadline established by the board,

(4} Program changes in the following areas require

(2

=

Your Experitnce Can Make Tt Possible
2w firms, ineaaces fompaniss, bealkth core providers, aad govermment tjencies
e desperately secking RNp with legal wainlog ead clinizel enperiente ta wivk i
dhe exparading field of legal curse consalemg.

Personat and Finenciat Independence
As o LRC, your combined eursing enperionce ind egal 5l ¢an produce 4 substan-
Ba? it Hrouph employmacnt in e fgametioal Al or i yrmr 0w busness s
eter 3 Fdlmg or parttime conadiant Keplay Golisge Schood of Begal Kane
Cansiigng will s you how 1o get started.

Aceredited, Attarney/Nurse Tnstructed
Self paced, dimance cduicatica Giptom e depres programs will st teafure wi
yuet present job. VA aed DANTES eppuoved Established 1576
FREE CATALOG

800-669-2553

Kaplan Cotlege
Schoot of Legal Nurse Consulting

18031 Cling Moore Road, Suite 215
Beca Raten, Florida 23487

Wb Sita: btipitaaw kaphiscllege com ¢ E-mal nfo@kaptine ditse com
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board notification and shall be submitted 1o the
board in writing within thirty (30} days:

(A} Name of program; and

(B} Mailing address.

AUTHORITY: sectlon 3353.036, ASMoe Supp, 1997
This version of ruls filed April 20, 1973, effective May 1,
1973. Amended: Filed Dec. 12, 1975, effective Dec. 22,

. 1975, Readopted: Filed March 12, 1981, effective June 11,

1981. Emergency rescission filed Ocl, 22, 1981, effective
Nov. 1, 1981, expired Feb. 19, 1882 {Original Rule).
Rescinded: Filed Oct. 22, 1881, sffective Feb. 11, 1982
{Original Rule). Rescinded and readopted; Filed Sept. 23,
1491, effective March 9, 1992, Amended: Filed Aug. 6,
1698, gffective Felr. 2B, 1599,

'Original 1975, omended 1981, 1985, 1993, 1995,

& CSR 2(:4-2,950 Organization and
Administration of an Accredited Program of
Professional Nursing

PURPOSE: This rule defines the organizalion
and administration of an cecredited program of
professional nursing.

(1) Philosophy of the program shall be In writing
and shall be consistent with the mission
statement or philosophy of the sponsoring
institution.

The graduate compelencles shall be derived

from the program’s dphitosophy.

The phitosephy and the graduzle campetencies

shall ba the basls on which the program is

develaped.

Faculty have authosity to fermulate rules for

governing commitiees of admission and

curriculum.

(A)Meetings shall be scheduled at stated
intervals.

{B) Written minutes shalt be maintained of all
meetings.

{5} Organizational Charts. The program shall hava
& current organlzational chart showing the
relationship of the program to the sponsoring
institutlon, the facully structure end
cooperating agencies.

2

—

i3

—

(4

fro)

(6} Finance.

{A}There shail be an annual budget to support
the program:.

{B} The administrator of the program shall
administer the budget.

[C} The administrater, with inpuet from the
faculty, shall make recommendations for
the budgat.

{7) Clerical Assistance. Each program shall have

secretarial and other support services sufficient
to meet the needs of the program,

AUTHORITY: section 335.035, ASMo  Supp. 1997.*
This varston of rule filed April 26, 1973, effective May 1,
1973. Amended; Filed Dec. 12, 1975, effective Dec. 22,
1975. Readopled: Filed March 12, 1901, effective June 11,
1881, Emergency rescission filed Oct. 22, 1981, cffective
Nov. 1, 1981, expirbd Feb. 19, 1982 [Original Ruls).

Home Care Manager
Dickinson County Memorial Hospital is
seeXing a regisiered nurse with home care
management experience to provide leadership
for its howe care pregram. This position is an
excellent career opporiunity, offering
possibilities for home care growth and
program development.

Dickinson County Memorial Hospital is a Joint
Commission accredited hospital providing the
lowa Great Lakes area with stafe-of-the-art
healthcare services. The area offers excellent
living conditions, a superior school system,
znd ample recreation associated with a resort
community. A competitive compensation
package is offered.

Dickinson County Memorial Hospital
Atteation: Human Resources
P.0. Box AB
Spirit Lake, Towa 51360
Phone: {712} 336-1230
Fax: §712) 334-9714

- Dickinson Connly Memarial Hospital s an Equat
Opportunity Employer

Rescinded: Filed Oct. 22, 1981, gffective Feb, 11, 1962
{Griginal Aule). Rescinded and readopled: Filed Sopt. 25,
1991, effsctive March 9, 1992, Amended: Filed Aug. 6,
1998, effective Feb. 28, 1895,

*Original outhorily 1975, amended 19581, 1985, 1993, 1495,

4 CSR 200-2.060 Adinindsiraior/Faculiy

PURPOSE; This rule definas tha categories,
qualifications and compsiencies, employment
palicies and  responsibilities  of  faculty/
edminisirator.

(1} Responsibilities.

{A) Tha administrater of the pregrarn shall be &
registered nurse employed full-time. The
administrator shail have the primary
responsibility and the authority for the
administration of the nursing program.

{B} Nurse faculty shall develsp, implement,
maialtain and evaluste the program in
relation to stated philosophy and graduate
competencies of the program.

{2) Qualificatlons and Competencies.

{AYA program administrator shall meet the
following crileria for appointment:

1. Current license to practice professional
nursing In Missouri;

2. Master's degree in nursing; Master's
Degrae in Nursing with a clinical
component in elther the Bachelor's of
Science in Nussing or master’s with
major in nursing. The program
administrator appointed 1o the position
prior to March 9, 1892, is exempt from
the requirement of having a Master's
Degree in Nursing; and

3. Equivelent of two (2) years of full-time
expariénce within five (5) years ot have
two {2) years of part-ime experience
within the last {5} five years and
evidence of active pursuit of a Master of
Seience in Nursing or higher advanced
nursing degree. Experience shall be In
nursing education, clinical practice, or
administration,

(B) Faculty must be approved by the board
prior to appointment. Nurse faculty shall
mest the following ciritsria  for
appointment:

1.” Current license to practice professtonal
nursing in Missouri;

2, Educatlonal requirements.

A. All facully members teaching In

Continued to page 24

N Further NI
Career by Working
with Experts

At Merey Hospital in Des Moines,
_compassion and advanved medical

knowledge enhances not aaly the Lves of

patients but the careers of burees, 1o,

As a purse at Mercy, you'll work with
recogoized health eare deaders,
Professionals who understand the true
meznlog of teamwork, and rely on the

abdlitfes of co-workers tomake 2 To team: more
difference in their patfents’ care. aboul

Mercy nursing
Mercy offers surses an environment as opportunities,
abundantin challengeaasitisin writa of call our
rewanrds. There's a rich diversity of Job fine loday at
patieats you'll care for in specialties {518} 247-3185.

such 8 heart, behavicral medicice,
tirthing, neurelogy, emergency, pain
medicine-ard more.

You'll recelve a competitive $alary plus

gutstandicg bezefits insluding on-site [kt aals

¢hild care, tuiticn asistance and paid P
time-off. There's ales the edvantages of

Des Moines—s city that appeals o a broad MerCY
soupe of culiural tastes, lifestyles and m—————
phrasant family living. So contact exparts Whars Tha Expbats Ar
whd Can pit yaur carssrin a potitfen of

true sdvarcement Thetime fscow. The  poova Rescarces Degt
place is Merey. where the experts are 45) Usiversiy e

Frice t bepaning Lopliymant a3 ypsbesmis et g 028 HORSS 14.50314
Fharial evim pod oo tant Mo i 4z agud cpperosy
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(E} Firg-rosistant storage space for student
records shall be provided {rafer to 4 CSR
(NPA). 2068-2.110(2)(B)).
{4} Responsibilities. The administrator and faculty {2) Library.

of ﬂle‘frogram shall be responsible for, but nat (A} Each program and each campus of each

limited to: program shatl have library resources with

{A) Complying with minimum standards; the fotlowing:

{B} Ongoing,  systematic  developmaent, 1. Quist srea designated for study;
implementation and evaluatlon of tha tatal 2, Current resources to meat the
program; educational needs of the students and

(C} Instruction and evaluation of students; {0 mest the instructional and schelarly

(D) Participation on commiltess providing activities of the faculty;

practice] nurse and professional nurse
according fo the Nursing Practice Act

associate  degree or  diploma
programs shali have a minimum of
a bacealauseale degree in nursing
with a clinical component.

B. All fagulty members teacking in
baccalaureate programs shall have
a minimum of a master's degree.
Seventy-five percent (75%) of
faculty shall have a master’s with

major in nursing; and input on policies regarding recruitment 3. Budgstary plan for acquisition of
3. Equivalent of two (2) yeass of full-time ad]:nission,p xs:en:iorgt, prgmollon and printed and multi-media Htll&l&ﬂ&[.‘
experlenca within five (5} yefaIs o have graduation of studsnis; 4. System for roadily identifying or
@ total of two (2} years of part-time {E) Ensuring  availebility of academic deleting outdated resources;
exparience within the last five (5} years advisement and guidanze of students; 5. Polieles and procedures goveining the

and evidence of active pursuit of a
Mastar of Science In Nursing or higher
advanced nursing degree. Experience
shall ke in nursing education, clinical
practice, or administration,

(C} Non-nurse faculty shall have professional

administration and the use of the
Ithrary shalt be in writing and available
1o students; and

Library resources shall be avaitable and
accessible 1o meat the needs of the
students.

{F) Maintensnce of student records;

{G) Ensuring confidentiality of student records;

{H} Maintenance of clinical and educational
competencies in areas of instructional 6.
responsibilities. The program adminlstrator

proparation and qualifications for the

spectfic areas In which thay are involved,
{D}Minimum number of faculty. One {1} full-

time professional nurse in additien to the

and faculty shall maintain professional
competence by aciivities which may
include nursing practice, continuing
education, writing, or participation in

{3) Classrooms and Clinical Skills Laboratory,
(A} Classrooms shall be of size, number and
type for ths number of students and
teaching methedology.

profession associations;

Participation in program activitiss; and
Participation In the development of
departmental and {nstitutional policies.

administrater with sufficient faculty, to m
achisva the objectives of the educational ]
program and such numbsr shall be
1easonably proportionate to: number of
students enrolled; frequency of admissions;
education and experfence of Ffasulty
mambers; number and [ocation of cinical
sites; and total responsibilities of the
faculty, Facully assignments shall allow
time for class and laboratory preparation;
teaching; pregram revision; improvement
of teaching methods end participation in
fapulty organizations and committees.
{3) Empleyment Policles.

{B) Classrcoms shall have climate control,
ventilation and lighting conducive to
learning.

(C) Classrooms shall have seating, furnishings
and equipment conducive to Jearning.

[0} Storege space shall he availah%e for
equipment and supphes,

[E} Each program and each campus of each
program  shsll have a clinical skills
Jaboratory avaitable to the students,

AUTHORITY: section 335.036, RSMo Supp. 1997.%
This version of rulg filed April 20, 1873, effectiva May 1,
1973. Amended: Filed Dee. 12, 1975, gffective Dec, 22,
1975, Readopled: Filed March 12, 1981, effectivs June 11,
1981. Emergency rescission filed Oct. 22, 1981, effective
Nov. 1, 1981, expired Feb, 19, 1982 [Orginal Rulg)
Reseinded: Filed Oct. ;eza‘ 1981, effective Feb. 11, 1982
{Original Rule). Rescinded and readopted: Filed Sept. 25, - ;

1993, effective March 9, 1992, Amended: Filed Aug. 6. T THORITY: section 335.036, BSMo  Supp. 1397.%
1958, offective Feb. 26, 1998, #s version of ru e ifed April 20, 1973, sffective May 1,
d g 1973. Amended: Filed Dec, 12, 1875, effectiva Dec. 22,

{A)To the extent required by law, age, marital
status, sex, natlonal origin, race, color,
creed, disability and religion shall not be
determining factors in employment.

{B) Nursing Program.

1. Personnsl policies shall be in writing,
available and comsistent with the
sponsoring agency.

2. Posiion descriptions shall be in

weiling  and  shall  detall  the
respensibilities and functions for each
positien,

3. A planned orlentation shall be in
writing and implemented, including a
description of the role of a Jicensed

Life in the West! \

You just can't help enjoying life on the Western slepes
of Colorado, whare year-round you havo access to
great recreational aclivitles; hiking, biking, skiing,
fishing and wonderful sights. S1. Mary's Hospitat &
Medical Cenler is tha reglonal medical center for
Westemn Cotarado. St. Mary's Hospital Is located in
Grand Junction. We ase the largest medical center
between Denver, CO and Salt Lake Gity, Utah. Our
progsessive 294 bed, Level Il Trauma Cenler provides
supsator care lor our community and challanging
careers for professionals.

We seak expgerienced nurses al the top of their
profession for opportunities In ihe following areas:

4 Criticat Care % Float Poot
% Oncology % Home Care
QL&D * Telametry
* Surglcal Senvices wEAR

% fehab % [ialysts

® 1Y © OB/GYN

Wa offer ocur nursas an axcellent compensation and
benafits package.

For mote informztion pleasa mait or fax yOuL resume:
St. Mary’s Hospital
& Medical Center

PO Box 1628
2635 Hoih 7th Street

Grand Junction, GO 81502
Phone: 1-800-458-3888 exl. 2418
Fax: 970/244-7184
EOE

N 4

\ copeman.shaton@mayo.edu

*Original authority 1975, amended 1881, 1985, 1993, 1985,

4 CSR 200.2.070 Physical Facilities

PURPOSE: This rule defines the physical

facilities required for programs of professional
nursing.

{1) Offjce Space and Equipment.

[A} The institution shall provide space and
equipment to fulfill the purposes of the
Togram. -

(B} The administrator of the program shall
have & private office.

(C) The coordinator(s} and faculty shall have

office space sufficient to carry out
rasponsibilities of thelr respective
positions.

{D) Private arsas skall bs provided for
faculty/student conferences. .

Perioperative RN Opportunities

Mg Facadarlcn i o aformatinn otiin and epial eppreraniey ehicator ead amploger.

Mayo Glirii and Hoepitals s an irterraticnally kravwn arad respected
irstooton that indiades Mayo Clirds, Rochestat Methoist Fospital ard
Sairt Marys Hospiral. Teggether they Form the workd's Lzgest paivate group
practive. Both Mayo hospitals 200 acute-care, at-hee-prafl, wacing balises.
Current eppochurties incida:
+ Peil tve RS - Craalified candidates must be a graduste of an
scredited Schodl of Nursing and b elighls for BN bicersuize in the
state of Mirmesons. BSN preferred
» Precp/Postop RIS Qualified candidales must e a graduse of en
acrredied Schoal o Nursing and be elighls for BN Lososure inthe
state cf Mimevsatz. BN proferred Mosthave al Bastwee yerof
awrent I evperiene.

As 2 Reader i heattheare, Mayo Cwnic offers an ixvellecd salary end
bencits package, tnchuding réfacaticn Bxsktnge. A fuli cangeof L
defened annaitios and mutual furd opiions, 3 sick chidd care faaliy
#nd 3 Mayosporsored activity prigres thatiedides deontod
watation travel plans end aa eenployes Riness cenzer. When inquiring
about thes ppartunities, piass (e 19 b pesting K58-3415 MO
Ircerested vandidates should send thelr resume b

Maye Cliaks ard Rospials
Shason Copeman HR Staffing Cemer, QE-1
200 1st Street SW, Rochester, MN 553903

Uayo pes apticalaransisg techaslopy. Fienst i 2 1 potnd frst s your nfume
with minimad s pf bellety, italics, vedestiaisg and balding

phons 507-266-7094 fax 507-284.1445 e-mail

www.mayo.eduJ

1975. Readopted: Filed March 12, 1881, sffective June 11,
1281. Emergancy rescissien filed Oct. 22, 1981, effective
Now. 2, 1981, expired Feb. 18, 1982 {Original Ruls).
Rescinded: Filed Oct. 22, 1981, effective Feb. 11, 1982
(Original Rule. Rescinded and readopted: Filed Sapt, 25,
1991, effective Morch 8, 1992, Amended: Filed Aug. 6,
1898, sffective Feb. 28, 1899.
*Original authorily 1975, amended 1981, 1585, 1943, 1935,

4 CSR 200-2,080 Clinical Sites

PURP(GSE: This rule defines approval for and
required clinical learning experiences fn clinical
focilities used by the educational unit.

1} Clinical sites shall be selected which will
provide learning experiences to meet the
objectives of the course.

Clinical sites used for direct care and
participatory observation shall be approved by
‘the hoard prior to utilization for student
tearning experiences,

Clinicai sites used for Observallon de not
require board approval pror to utilization.
Dbservetlonal and particlpatory observation
oxperiences  should provide lsarnin,
experiences {o meet the program objectives an

Continued to page 25
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Trinity Lutheran Hospita}, a 211-bed facilily, has been
providing quality health care senvices for neardy a century.
We need caring, experienced Nursing Professionals like
YOU 10 join our stafft

Staff RN Positions \

«JCU « Telemerry
* Pulmonary Care * Med/Surg
s Oncology + Mertal Health

FIT and PIT openings and various shifis. MO license
required. Competilive salaries, shift differentials, tuition
reimbursemant, excellens benefiis package. Located just
south of downtown KC, Trinlly is easily accessible 1o all
melro areas, We invite you ro call or send your fesume o)

Trinity Lutheran
Hospitat

303U Baldimore
Aum: HR
Kaasas City, MO 64103
Prone: §16-751-2080
Fan: 8167514659

=
%E HEALTH MIDWEST

www healthmidwesl urg /
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(3]

(6

(7

(8

(s

—

should not exceed forty percent (40%) of the

total clinicel program hours, Crientatlon fo the

facility does not contribute to the forty percent

(40%).

Clinical sites for sach course or clinical

experience shalt be listed in the annual report

and include the following;

(A) Coutsa number;

{B) Name and addsass of the clinical site;

{C) Purposs {area used);

(D) Type of experience, le., direct-care,
observation, participatory observatien;

{E Number of students in clinical group;

{F) Number of preceptors;

{G) Total clinical clock hours;

(H) Confirmation that agreements have heen
made with other programs who use the
clinical site; and

{1} Confirmation that the nursing program has
a contract with the clinical agency.

Programs shall make their own arrangements
with the clinical sites, Non-health care related
sites utilized for community-based learning
experiences for students musi have an
identifiable sponsoring egency with a clearly
defined purpose(s). A contract or letter of
agreement shall bs completed before
experiencas.
Programs sharing the same clinical sites shall
maintain evidence of cooperative planning
with sach other for the scheduling of clinical
experiences, Confirmation should exist that
agresments have bean made with other
programs who use the clinical sites.

} Each program shall have a written agreemant

with ~each clinlcal site. These written
sgreaments shall be reviewed annually,

)} Clinical agreernents shall provide a lermination

clause.
{18)Thare shall be a wtilten orientalion plan for

students for each clinical site.

AUTHORITY: section 335636, RSMo Supp. 1997.%

This version of rule filed April 20, 1973, effective May 1,
1873, Amended: Filed Dec. 12, 1975, gffective Dec. 22,
1675, Readopled: Filed Morch 12, 1981, effective June 11,
1981, Emergency rescission filed Oct. 22, 1981, effective
Nov, 1, 1981, expired Feb. 19, 1982 (Orginal Rule).
Rescinded: Filed Oct. 22, 1951, gffective Feb. 11, 1982
{Crigingl Rule). Rescinded ond recdepted: Filed Sept. 25,
1991, affective Murch 8, 1992. Amended: Filed Aug. 6,
1998, effective Feb, 28, 1995,

*Qrigina! authority 1925, amended 1991, 1985, 1993, 1995,

4 CSR 200-2.085 Preceplors

PURPOSE: This rule defines the utilization of

preceplors.

{1) Preceptors may be used as rols models, mentors
and supervisors of students in professional

{2

{4

()

®

{7
{8}

{9
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nursing programs. Fach precepter shall ba
provided a copy of the designated objectives af
tha course in which the student is enrolled and
given directions on how to assist the student in
mesting the objectives of the courss,
Prscoptors do not replace faculty in the
education ef the student but serve lo assist
faculty and the sludent in achisving the
designated abjectives of the course. Precepters
are 1ot facnlty of the nursing program and do
not have to mesl the qualifications fer facuity
set forth In the minimurm standards (see ¢ CSR
200-2.060(2)(Bj}.

—

{3) Preceptors are not to he censidered when

determining the faculty to student rato.

Preceplors  shall not be utihzed In

introductoryfoundation courses.

Each nursing program shalt have written

policies on the use of preceplors which include

the following:

{A} Communicatlons between the schaol and
the preceptor concarning the student;

{8} The gualifications of the precaptor; and

{€) The duties, roles and responsibilities of the
school, the student and the preceplor.

The preceptor shall be currently licensed as a

registerod professional nurse with at least two

{2} years experlencs, one {1} of which must be

in the area of clinical specialty for which the

precaptor is used.

Tha preceptor must bs selected by the nussing

program in concert with the clinical site.

The faculty of the nursing program i§

responsible for the final avaluation and the

assignment of performance zatlug or grade to

the student. The preceptor should provide

wiitten documentstion of the student meeting

the designated objectives for conslderation.

Preceptors shall be ideatified in the anaual

repert by listing the course and the number of

precepters utilized in that course.

—

AUTHORITY: section 335036, RSMo Supp. 1997

Original rule filed May 4, 1993, effective Morch 10, 1994,
Amended: Filed Aug. '8, 1998, effective Feb. 28, 1993.

*Original euthority 1875, emended 1391, 1985, 1993, 1835,

4 CSR 204:2,090 Students

PURPOSE: This rule defines the selection,

transfer and student services for siudents in
programs of practical nursing and provides for
foreign students.

[1} Admission, Readmission and Transfer.

{A) The educational program shali camply with
the state and federal laws regarding
disceimination in the selection ang
admission of studenis.

(B} Policies for  admission,  selectlon,
readmission, transfer and advanced
placement shell be wrilten, implemented
and evaluated by the facuity.

(€]} Admission criteria shall
consideration of the potential to-
1. Complete the program;

2. Possess necessary functional abilites;
and

3. Meel the standards to apply for
ticensure {see seclion 335.046.1, RSMo).

{D} Students who ara readmitted or transferred
shall complete the same requirements for
graduation as othar members of the class to
which they are admitted.

{E) The board shall approve ths maximum
number of students enrolled in each
program. The ctiteria for approval of the
maximum number will be based on:

1. Availability of qualified faculty;
2. Avallable clinical experiences;
3. Educational facility's ability to
accommodala siudents; and
4. Patient safely.
{2) Nan-English Speaking Students.

{A) Mon-English speaking students shall mest
the same general admissien requirements as
other students.

(B} An epplicant for whom English 15 a second
langusge shall pass an English proficiency
examination.

{3} Student Services.

{A) Housing, I the school provides housing for
the students, there shall be wiitten policies
governing the facilities.

(B) Health. If the schaol provides haalih
services for the students, thera shall be
written policles governing these services, If
no health services are provided, a plan for
emergency care shail be tn writing.

) Academic Advisement and Financial Aid
Services, Academic advisemoeni and
financial aid services shall be accessible to
all students. -

{D} Grievance Procedure. Policies and
pracedures which aiford students dus
process shall be available for managing
acadsmis and nonacademic grievances. Due
process for student grievances shall include
the providing of wrilten notice of ali
decisions affecting an individual student,
an cpportunity for the student 1o contest
those dectsions sither in wiiting of in
petson, the opporlunity to cantest facts
serving as the basis for the decisions, and
the opportunity to appeal the decisions io a
level higher than the criginai decision-
maker.

reflect

AUTHORITY: section 335.038, RSMo Supp. 1997.7
This version of rule filed April 20, 1973, effective May 2,
1973. Amended: Filed December 12, 1375, effective Dec.
22, 1975. Readopted ; Filed Morch 12, 1981, effective
June 11, 1961, Emergency rescission filed Oct. 22, 1981,
effective Nov. 2, 1981, expired Feb. 19, 1982 {Original
Fulej, Rescinded: Filed Oct. 22, 1981, effective Feb. 11,

Continued to page 26
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Factory Direct Scrubs!
Made in the U.S.A.

i A
+ Jackets ¢ Tops *» Botloms
Solids & Prints

$10 - $14 Each

800-752-4927

Hice Sewing
14630 Section Line Rd.
Elkmont, AL 35620

www hisesswing tem emall us at infs Bhicesewing com
ViszMasteneard/Discever
Amsevican ExpressMeney OrderCachiar's Chesh
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] REGISTERED NURSE
o QPPORTUNITIES
ARMY Equil Opportunity Employes
MEDICINE

CARDG BETOND THECALLOF DUTY

Q.S. Citizenship is required for all applicants.

The Depariment of the Asmy Is curtently recruiting for
experiencad CIVILIAN Registered Nutses lo work at
JCAHO accrediled miltary medical facililes. Joln The
Army's Heallh Gare Team as a civilian provider in
bringing QUALITY, WORLD-CLASS health care to our
nalion's Army Family. )

We offer a genarous benafits package, with salasy

pased on expetience and credentials, including:

« Job mobility, Career Advancemeni and Growih

» Hecruitmant and Helocation bonuses

« Vacatlon, Sick, and Holiday leave

« Thrilt Savings Plans wilth matching empleyer
contsibutions

« Group Life and Health Insurance coverage

Wi have exciting employment opportunities In vanous
specialties throughout the LLS. Visit our websits and
apply on-lina at:
http:f.'www.cpol.ﬂimy.milinellmedceilfmeu‘cail.hlm,
click on Job Openings, click on “Hard-To-Fii Medical
Positions,” or call us al {410) 306-1232.

J

500,000+ Tourists
Can’t Be Wrong!

There are lots of great reasons to visit our scenic
island community:

* moderate climate
¢ abundant wiidlife
* picturesque environment
» excellent healtheare team

There are even more reasons to mpve here. We
would like to talk to you about opportunities to live
and work in the Last Frontier.

There are current full time openings for
experienced RNs in ICU, Emergency and L & 13,

For more information en the sign-on bonus, day
care, Rexible benefits, ete. cali or write today.

: Ketchikan
General Hospital

3100 Tongass Avenue
Ketchikan, AK 53901
toll free: BE3-019-5654
fax 907-223-8324
wiwwe kinnet/kgh
Email: gstewart@Peacehealthorg

PeaceHealth
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1982 {Origina!l Rule). Hescinded and rendopied: Filed
Sept. 25, 1891, effective March 9, 1992, Amended: Filed
Aug. 6, 1998, eﬁfecl’iva Feb. 28, 1989,

*Originol authority 1675, omended 1981, 1835, 1533, 15895,

4 CSR 200-2.100 Edpealional Program

PURPOSE: This rule dsfines the general purpose,
curriculum  organization ond  development,
minimum curriculum requirements, curriculum
plan and course outlines for programs of
beofessional nursing and provides for the licensing
examinafion,

{1} General Purpose.

{A} Philosophy shall be a composite of the
baliafs thal the faculty accept as valid and is
directly related to currdculum practices
which may be noted as missien or goals of
the program,

(B} Graduate competencies of the program of
study shall be derived from the philosophy
and shall be stated in terms of the
competencies expected of the graduate,

(C) The theory and clinical! ieaning
experiences shall be derived from the
philesophy and objectives of the peogram
and shall demenstrate logical prograssion.

{2) Cunricutum Orgenization end Development.

(A} The nursing faculty shall participate in tha
developmsnt of the curticutum. The facuity
shali  have the auwthority and the
responsibility to appiove and Implement
the currieulum.

{B) There shall be a written cuericulum plaa in
which all eomponents shall reflect the
philosephy and objectives and shali be
logically consistent between and within
COULSES.

|\C) The curriculum shall be planned so that the
number of hours/craditsfunits of instruciion
are distributed between theory and clinical
hoursfereditsfunits to permit achisvement
of program outcomas.

What Makes a Great Nurse?

We_ DO!

Peaconess

Colege of Nursing
6150 Oaklard Ave,, St. Lonis, MO £3139

vaco™  Call 1-800-942-4310 for Info!

\,ﬁ‘m Try our LPN-RN Bridge Program!
Earn yoor bachelor's degree!

(D) The curriculum shall show ths number of
hours/eredits of forma) instruction and
clinical instruction for each course of ths

Togram.

(E} Cerriculum shall ba planned so that each
division of the scheol year, (whether it be a
quarler, term or semester) has a reasonably
equal number of credit hours, hours of
instruction, or both, and has & beginning
and ending date. ’

Curriculum Plan. .

(A) The number of credit hours required for
completion of the nussing program shall not
exceed the number of crecﬁt hours required
for a comparable degree program.

(B) CHnical ledrning experiences shall ha
determined by the educational needs of the
student and by the requisites ef the
curriculem.

{C) Student learning experiences shall be
direeted and evalnated by faculty and be
consistent with the curriculum plan,

Curriculum Requirements. Thera shall be a

general wrliien plan for the totat curriculum for

each class of students which will show the
courses taught, sequence, eorrelation and
integration  of classioom and clinical

Instruction.  Courses may be developed

seporately or as integral paris of other courses,

Integrated concepls shall be svident in the

course chiectives. Instructlon will be provided

in the following areas;

{A)Biclogical and physical sclences may be
either discrete or integrated and must
include content in all of the following:

1. Anatemy and physiology;
2. Chemistry;

3. Microbiolopy;

4. Pharmacology; and

5. Nutrition;

(B} Behavioral and social sciences may be
sither discrete or integrated courses;

{C) Mursing secience courses shall include
theory and clinical learning experiences in;
prevention  of  illness,  promotion,
maintenance, and restoration of health
across the life span;

{0} Nursing suppert courses (may he discrets or
iniegrated) shall include: growth and
devaiopment across  the  lifespan,
Interpersonal Relatipnships, Communica-
lions, Bihics, and the Professionsl and Legal
Aspects for Nursing; and

{E Course Outlines,

1. Course outlines shall be up-to-date and
available to all faculty marmbaers,

2. The objectives of each course and the
methods 10 be used in teaching shall he
stated,
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AUTHORITY: secllon 335.036, RSMo Supp. 1997.*
This version of rula filed April 20, 1973, effective May 1,

1973, Amended: Filed Dec. 12, 1875, affeclive Dec. 22,
1975, Amended: Filed Jon. 8, 1981, effective Apul 11,
1981. Readopted: Filed Morch 12, 1981, effective June 11,
1081, Emergency rescission filed Ocl. 22, 1981, effective
Nov. 1, 1881, expired Feb, 19, 1982 (Ciiginal Rule).
Rescinded: Filed Oct. 22, 1981, effective Feb. 11, 1982
{Original Rule). Rescinded and readopted: Fited Sept. 25,
1981, effective March 9, 1992, Amended; Filed Dec. 15,
1932, effective Sepl. 8, 1983, Amsended: Filed Aug. 6.
1998, sffective Feb. 28, 1929,
*Original cuthority 1975, amendsd 1981, 1985. 1993, 1995,

4 CSR 200-2,110 Records

PURPOSE: This rule defines student records
required to be kept by programs of professional
Rrursing.

(1) Transcripts.

(A} Transcripts of alt courses attempied ar
completed by each student attending the
program shall be maintained psrmanently,
Courses shall be listed in chronoleglical

order.
{B) The final transcript shall identify the
following:
1. Dale of admissien, date of separatien
from the PTOgram and

hours/eredits/unite earned and the
diplomaldegres awarded; and

2. Teansferred czedits, including course
litles, credits earned, and the nams and
location of the credit-granting
institution,

(C) Seal of the school and signature of the
curreat administrator oz registrar shall he
affixed to all official transeripts.

{2) School Records.

{A} Student records shall be stored in an area
which is documented as theft resistant and
whers confidentiality tan be ensured.

{B) Trenscripts, including microfiche and
compuler files, shall be slored in
documentsd fire-resistant filasfareas,

(C) The nursing program shall maintain records
as required for accraditation.

AUTHORITY: section 335.035, R5Mo Supp. 1897.°
This version of rule filed April 20, 1823, effective May 1,
1873. Amended: Filed Dec. 12, 1975, effective Dac. 22,
1975, Readopted: Filed March 12, 1981, effective June 11,
1981, Emergency rescission filed Oct, 22, 1981, effective
Nov. 1, 2881, expired Feb. 19, 1982 {Original Rule).
Rescinded: Filed Oct. 22, 1981, gffective Feb. 11, 1982
{Originel Rule). Rescinded and readopted: Filed Sept. 25,
1981, sffective March B, 1992, Amended; Filed Aug. 8,
1998, effective Feb. 28, 1909,

*Qriginal antherity 1975, amended 1981, 1955, 1593, 1855,

4 CSR 200-2.120 Pahlications
PURPGSE: This rule defines whet must bs

Continued to page 27

TRUMAN MEDICAL CENTER
Advanced Practice Nurse - Women's Health

We are loking for an enthusiastic, dynamic individant Use your
advacced practive educatisn and LDRP experience to fuzction in
Women's Health at THE.
Qualified spplicants possess:
* MO Registration as 2n Advancad Praclice Nurze
* Basic & ADY Fetal Monitering Instructor
» Minimuem 3 years ¢[ LDRP and Berub experience
* Excellent verbal and wrillen commualcalion skills
¢ ACLS Certification
* NRF Certification
+ CPR Certification

For Experienced LDRP & OR RNs
§2000 Sign On Boans

Career opportunilies exist {or ¢xperienced RN's. We have
cpenings i cur high risk LDRP unit (32 kour shifts), and in Lhe
OR {8 hour shilts). Qualified candidates will heve:
 a current MO licknss
* one yeas of recent LDRP or OR exgerience

Join 8 hespital with a tradition of excellence, TMC is a Eevel §
trauma cenler and the primasy teaching hespital for UMKG
Seheol of Medietne, We ¢ffer a compelitive benefits package.
Interested zpplicents should send or fax a resume or contact:
Fanet Silke, RN, BSN, 816-53553164 Phone, 816-853-5018
Fax.

MEDICAL
CENTER
2303% Holmes, Kansas City, MO 64108 EORE

MLN
Continuing Education Programs
Timely Topics at Afultiple Locations
o Assist in Your Professional Grotth

* Supervisery/Leadermhip/Delegation Skills

* DON in LTC Leadership Enhancement

*+ Respiratory Assessment

+ Assessmenlt of Gesiatric Health Problems

* Assessment Skills for the LPN

+ ComplimentaryfAlternative Therapies

* Joumey thrausgh Gdef/Overcoming Loss

¢+ Phammacoleglcal Treatment of Psychiatric
Bisorders in LTC

o 71 Arnuat Cenpenlion, “Creating Quality Health
Carg in the New Millennium,” Tan-Tar-A-Resont,
Osage Beach, MO, April 12-14, 2000

%f‘:';%

For detatled information, contact the
Missouri League for Nursing
573-635-5255 Fax 573-635-7908
E-Mall: mIn@sockets. net

wwwv.moleaguenursing.org

ERTYOU]

MONTANA

45,000 SIGN OMN BONUS AND RELOCATION HEIMBURSEMENT
AVAILABLE! Buniefis Healtheare ia curreatly accepting applicaticas
fer RN's with esperience in CICU, NICU, CCH and ICU. Current
Moolana ficensure tequired

Benefis Healtheare, Montanas largest medical fecility, is a
regional referral center providing a wide range of inpatient and
cutpalient servicas. Benelis Healtherre's 2,000 plus eanployees
provide comprehensive services at five Jotalions in Great Falls,
including the sfate's largest hospitsl facility, and cutreach sarvices
in the Tegica’s 42,500 square miles, serving 00,600 Norlheentral
Blontana resideats. More information oo our facility and the Graat
Falls sres can be cbtained ab cur website, waow benefis orgt

We offer & quality work eavireament and exceHent salanybenelit
packsges. EOE Apply at:

Benefis Hesltheare Humen Resources Dept
€0 Geaneine Rapp, MO
1101 26th Street Sculh
Great Falls, MT 83465

406M455-5467, 1-800-648-6520
Fax: 4064554535
E-MAIL rappgeat@tenefis.org




