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NEWSLETTER

The Offcial Publication of the Missouri State Board of Nursing with a
quarterly clrculation of approximately 98,000 to olf RNS and LPNs.

MESSAGE FROM THE PRESIDENT

Cordelia Esry, Fhll, RN

President, Missouri Stale Board of Nursing

Three months go very fast and it Is again time to
let you know we are siill very active and alive. It
was nice to hear from several of you that you
enjoyed the newsletter and appreclats ts’ contenl.
As implored in the first Issue, we would like for it
to reflect items which you want to know more
gbout as well as the daily activities of the board
staff necessary to carry out the mandatas of the
regulatory laws, n order for the Newsletter to do
tha first, we must hear from you.

1 have just returned from Columbus, Ohie whers
Calving Thomas, Rila Tadych and I attended sn
Area 1I, Nationai Council Meeting, The
predominating issues were continued competency,
unlicensed assistive psrsonnel, discipline and
mutual recognition. None of these ilams wore
considersd stmple and uncomplicated. To by to
work out seluions thal can be commended and
then possibly endorsed by a majority of the boards,
worksheets, actual cases, pseudo-cases, and real
garsons were employed by representatives of the

oards to offer challenges to finding answers. No,
we didn’t come up with definitive answers hut by
working through actual scenarios, the problems
and questions which arise and the subsequent
action on those can do a fot in helping to arrive at

a universal acceptable .
methad, i.e., evaluation of &
staff person’s compatency,
for inslance. The staff at
National Council continues
to work on these areas of
concerns as well as trylng ta
took shead to the chaﬁenges
of the 21st Century.

Mutual recognition by msmber states conlinues
to proceed in an orderly manner. In Missourt, we
are primarily in an informational mode, ie., we
will present to any group or individual requesting
information on the topic of mutual yecognitog, its”
advantages and its’ possible drawbacks, The Board
has voted to support the concepl and 11 will again
be presentad as legislation far the 2000 Missouri
State Legislature.

To the nurses out there on the work front, let us
know your needs, your concesns and the state of
the profession as vou see it. If they fall within the
mission of the Missouri State Board of Nursing,
which is to ensure safe and effective nursing cars in
the interest of public pretection, it is my pledge 1o
assure you that we will give all dus considsration
to your notation,

MESSAGE FROM THE EXECUTIVE DIRECTOR

Marcia K. Flesner, RN, MSN, MHCA, CNAA
Executive Director

Mea Culpa

As Harry Truman said, "The buck stops here”, As
the Exscutive Direclor employed by the Missouri
State Board of Nursing to manage the affaies of the
Board office, I have the privilega of celebrating the
accomplishments of the office and axplaining the
errors mads. The purpose of my ariicle in this issue
will be to apologize for errors ar omissiens made in
the tast issue of the Missouri State Board of Nursing
(MSBN} Newsletier, Like any new endeaver with
numercus participants and thousands of words, a
small number of mistakes can be expected.  would
fike to be able to blama the computer, but as we all
know, humans entsr the data with their nimble
fingars,

First, my sincere apology is extsnded to Dr.
Elaine Frank-Ragan and the facully of Central
Missouri State Universily (CMSLU]}, In Tssua 1 of the
MSBN Newsletter wa listed the approved nursing
educational programs in Missourd, with their five-
year pass rales, An error oceurred in the preparation
of the article, resulting in the omission of CMSU
and their pass rates. In an effort to assuage our guilt
over the emission, board steff has included
additional information en CMSU in the Education
Corner. Pass rates of the approved schools of
nursing in Missouri will be published in the
Newsleller en an annual basis.

Second, I would like to clarify the Disclaimer
Clause that was placed on the second page of the
last Newsletter. The clause gave the impression that
the MSBN approves continuing education offerings
Hsted in the Newsletter. The MSBN does not
spprove continving education programs offered by
providers in Missouri. The Missouri Nurses

Association is aceredited by the American Nurses
Credentialing Center {ANC(C) Commission on
Accreditation as an spprover of continuing
education in nursing. The MONA office can be
contacled by calling 573-636-4623. The Disclaimer
Clauss has been revised and I apologizs for any
confusion the originel disclaimer may have caused.

Third, our newsletter failed to include the
cortificatlon credentials of ona of our Board
members, Arthur Bante, RN, CRNA, on the frent
page of our inavgussl fssue. Mr. Baate is the first
nurse anesthetist 1o serve as a Board member, As
healthcare becomes mere complex, scope of practice
Issues become more cemplicated. Having twe
advanced practice nurses as Board membars, assists
the other Board members in decision making related
to practice concerns and questions. Robin Vogt,
MBN, RN, FNP-C is the other advanced praclice
nurse who Is a Beard member.

Finally, { want to thank the nurses who sent us
compliments and thank you notes on the inangural
MGSBMN Newslelter. Regulators rarely recelve
compliments, therefors your kind words and E-
mails were apprecialed. 1 encourage nurses to
commnnicate with the MSBN office with questions
or requests for lopics for upcoming issues. The next
Newsleter will be mailed in August 1989, At that
you will ba updated on lagislation signed into law
this year that will impact you a5 a licensed nuise in
Missouri. In addition, we will start a serles af
articles on two topics of impertance to the MSBN,

Mutual Recognition and Competency ameng -

Missourt nurses, Letters shoutd be addressed 10 my
attention at 3605 Missouri Boulevard, PO, Box 856,
Jefferson City, MO 65102, 1 hops to hear from many
of you in the future,
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Board Member Corner

DISCLAIMER CLAUSE

The Nursing Newsletter 15 published quarterly by

Patricia R. Parterfield,
RN, MSNM of 51. Chasles, MO
was appointed to the
Missouri State Board of
Nursing on March 20, 1997
by Governer Mel Carnahan,
On June 4, 1898 Mrs.
Parterfield was elected Vice-
President of the Board,

Mrs, Porlerfisld recelved
a diploma from Sparks
Memorial Hospilal Scheaol of :
Nursing in Fort Smith A 5
Arkansas, in 1987, a BSN
from Southwest Missouri Palricia Porterfield
State University in Springfieid, MO, in 1081 and an
MSN from the Univarsity of Missouri-Columbia in
1984, Mrs. Porterfisld s the Dean of the Health and
Wellness Division at St. Charles County
Community College in St. Paters, MO. She is an Ed.
1 student at the Universtty of Missouri-8t. Louis,
Mrs. Parlerfield is martied to Lyndel Perterfield
and has 3 children. She fves in St. Charles, MO.

Mis. Porterfield is a member of the followin
Board committess: Licensure, Education, an
Executive Committee, and has participated in
aumerous site visits of Nursing Schesls In
Missouri. She is an active member of the Missouri
League for Nursing, serving as their immediate Past
Vice President and is 2 member and past Board
member of the National Qsganizaton for Associats
Degree Nursing.

MESSAGE FROM DIVISION DIRECTOR

Randall |. Singer

Theough team input and much plarniog, we
stasted exploring the pessibility of updating to a
new, more efficient licensing sysiem that will
provide more user friendly interfaces and the
ability to grow and adapt io new technology, I'm
glad to report that we have awardad a contzact 1o
provide such a system. Our implementation is
scheduled fo: sometime this spring.

It was brought o our aitention in 1997 that
our curzent licensing system ‘wouid experience
problems with the transition frem the 1900s to the
year 2000—known to us as "y2K". This causes

_ Paul Lineberry, PhD, is

the Public Member of the
Missourt Stats Board of
Nursing. Governor  Mel
Carnghan  appointed  Mr
Lingbersy o the Board on
January 18, 1096,

Mr. Linebersy received a
BS from the University of
. Missousi-Columbla in 1952,

an MS feom the University of
Missouri-Columbia in 1958
and was awazded a Phi} by
Coleradn State University in
1975, Mr. Lineberry retired
in 1680 after working in a variety of seltings in the
Federal government in Washington, DC aad State
government in Arizona and Missouri. His last
position befere retiring was with the Missouri
Division of Aging as a Program Analyst. Mr
Lineberry Is married to Elleen and resides in
Celumbia, MO,

Mr. Lingberry is a member of the fallowing board
commitiees: Licensure, Practice and Executive
Committee. He is a State Board member of OATS,
the Colden ¥ in Columbia, and just completed a
year as the Worthy Grand Patron of Eastern Star in
Missouri.

Paul Lineberry

i

incotrect results when the £
difference between dates is
calculated and when dates
are compared or sorled.

The backbone of the new
system is already Year 2000 :
compliant and the final cost
of the system is one-third of
the cost to correct our ™
existing system. We are very lueky, in affect killing
two birds with one stone, Therefore, the “Y2K" will
not affect your regulator.

A1 Szcred Hearr-Saint Mary's Hnslpitals, Enc,, we're maling
ous vision of health care, a “zeality” every day!

What's Your Visiont

St e | S SN gl e B
Carefs one of the i
Midwest's leading
tiealth organiza-
teas, offering a
full if of

Park Place Care Center “
11681 Jessica Lane, Raytown, MO 64138
RN/LPN 12 hour shifts
Day or Night
NA/CNA all shifts
Ask about our weekend special. Come
join our strong, caring, friendly staff.
Ask for Bev at
{816) 358-3636

‘BN up to $35.00/kr.
LPN up to $22.00kr.
} year experience required
Supplemental Staffing for Graater Kansas City area hospitals
1CU, Tele, M3, ER, OR, RR, Dialysls, Psych, L&D, MB
1-800-455-3698

I
RELIABLE HEALTHCARE SERVICES, INC.

851 MW {5th Street Suite 309, Gladstons, MO 64116
Tel 316-455-3400 Fax 816-455-57248

Vi

of accredned school of rareing.
ELS

13 modivrg eaparicnie, DT

care fanorth and
central Wiscensia
eod Minnessia « REGISTERED NURSE - OB
Pzt Grodte of sccredited cursing schacd, Wihcense,
Ot year bospiad madlsurg exnperience

e are dedicated s eaperianic grefored
to improving the
beatth and
welt-belog of all schaol of Eunsing and
praple by I.m'ohln-é-
community + REGISTERED NURSE - 1CU
members, pstients . Gradeae from aanredied schaot of rarsing, Wi
atd slaffina L BLS & ACLS required. {0 year medliueg
viston of soeial s grefeanet)
responsiblily | | RRGISTERED NURSE - Surfoat Senes
Fi o Credee of sccredizad schoal of rundiag, W)
You can be part ¢f { eense, tvo yoart taperience os OR RB, BLS, erperitrce
our progress el cirowtading and serubbing, member of ADRN required

Sacred Heart-Salnt
Mary's Hosplials
in Rhiaclander,
Wisconsle.

Foe psore infomation 04 0 applicadion, contact Chais
Lazan, Ecgleyment Coordmao, s 1-400-578-C840, ent
£408 or {715) 3536408, FAX {115) 259-6312, o el
clames @shymb.org Vit var website 2
waw Eminigybedih 0 (5

AL Secred Heart-Saint Mary's Hospitals
IR Muastry Heatti Care

«“Where Caring Makes The Caonnection”

the b { State Beard of Nurslng of the Bivislen
of Professiona! Registration of the Depariment of
Fconomla Development. Providers olfering
educational programas advertised in the Newsletter
should be contacted directly and not the Missouri
State Board of Nursing.

Advertising s not solfclted nor endorsed by the
Missouri State Board of Nursing.

For advertlsing rates and Information, contact
Asthur L, Davis Agency, 517 Washington 81., .0, Box
218, Ceder Falls, IA 50613, Ph. 1-800-626-4081,
Responsibility for errors in advertlsing is Hmited to
corrections in the next lssus or refund of price of
sdverlisement, Publisher is not responslble for
errors in printing of schedule, The Missourl State
Beard of Nursing and the Arthur L. Davls Agency
reserve the right 1o reject advertising. The Missouwri
Stste Board of Nureing and the Arthur L. Davis
Pablishing Agency. Ize. shall nod e llesble for any
consequences resulilng from purchase or use of
advertlsers’ products from the advertlsers' opinions,
expressed or reported, o the claims made herein,

MISSOURI STATE BOARD
OF NURSING’S 1999
BOARD MEETING DATES

Tha Board of Nussing will meet four times ducing
1689 and all mestings will be held in Room 400 of
the Harry S, Truman State Office Bullding located in
Jefferson City, Missouri.

June 3-4, 1999
September 16-17, 1599
December 8-9, 1989

All dates are subject ta change. The agenda for
each mesting can be seen at the Board of Nussing's
Websits at the following address: lttp:ffwww,
ecodev.state.mo.us/prinursing/

*Health Insurance
Nurses Can Now
Afford!”

aior Madica)
emity Goverage
+ Weiness Benglts
+ §20 Detier GFe Copayment
« 50% Discous For Hon-Smabars
o Lifgima Lhrit §f $9.000.500
» Fizz Lite Insyranca Oudles

hl;-'w?szs

A - - -
paroys. 1-800-383-9106
g T 500H. 4th §t, Fairtild. 1A 52585

VWhere You Want to Be & What You Want to DOt
Are you looking for a Big Gity Hospitad Specialty Complex,
Rural Facitity or Resorl Area for 4, 3, 28 or 52-wiek
contracts or move 1o make your dreams happen?

All Spaclatties of Nurses Needed

{CiF, DR, 0B, ER, M8 Peds, Orthe, Tele,
Neanalal, Suig Teck, Home Health, LPRs
« Top Pay «Top Bonus
» Benefits  » Travel Pay
*» Direct Deposit
= Frea Private Houslng
« Free Permanent Placement

PREFERRED MOBILE NURSES 800_347.5317

Call Colorado Todeyl




Calvina Thomas, PhD, RN, Assistant Director for
Education and Licensuze

Missourl State Board of Nursing Educalion
Commitiee Members:

—  Patricia Porterfield, RN, MSN; Chair

—  Janet Anderson, RN

— Ian Davis, LPN

—  Cordelia Esry, PhD, RN

—  Charlotte York, LPN

The Education Committee Includes diverse
represenlation in nursing educetion and nursing
service.

A LPN Must Be Currently Licensed and V-
Cerlified to Perform IV Therapy

Recent  revisions to  the
Mintmum Standards for Practical
Nursing Programs allow prectical
nursing programs to integeate w
tharapy into lheir curicuium. Not
all practical nursing programs will
be integrating IV therapy into thekr
curricuium. -

As a result of the revisions to the
minimum standards, the Board has
received telephone calls  from
Graduate Practical Nurses and
employers questioning shether or
not a GPN may perform IV therapy.
In response te the preceding
question, the answer is no. In
accordance with 4 GSR 200-6.011,
anly a Heensed LPN may perform 1V
therapy. Therefore, the GPN cannot pecform IV
therspy until s/he has been lcensed and 1V-
certified. If the LPN is IV cerlified, the designation
of “I1V-Certified” will appear on the LPN's licensa.

Histary of IV Therapy Rule

Prior to 1984, LFNs wers performing IV-therapy
with on the job tzalning. Initia} legislation was
passed in the State of Missouri on April 12, 1984,
which allowed licensed practical nusses to perform
many intravenous therapy functions after
successful completion of an intravenous therapy
course approved by the Missourl State Board of
Nursing. The LPN/V Therapy Task Force was
comprised of:

Education Corner

Ever Thought of
Nursing in Alaska?

There are lots of great reasons {o make a move 10
our scenic island community:

o moderate climate
s abundant witdlifz
« picturesgue envirgnment
» excellent healthrare team

We would like to talk to you about opportunities o
live and work in the Last Frontier.

For more information en the sign-en btonus, day
care, llexible benefits, ete. call or write today.

Ketchikan
General Hospital

3100 Tongass Avenue
Kelchikan, AK 99901
toll free: 888-910-5656
fax 507-228-8324
www.kin.net/kgh
Email: gste\‘.'arl@Peacehealth‘mg

PeaceHealth
R
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— Shirley Stevans,

Chalrperson from

Rolla AVES

_. Leora Bremer, State  Calvina Thomas

Fair Community

College

—— Clara Eisenbach, Sikeslon AVTS

— Sandra Richardson, Jefferson Junior College

— Sharon Taylor, Celumbla PN Program

- Pat Winberg, Kansas GCity Technical

Education Center

Sharon Taylor, former task force member shared
some of the comments received from a surve
conducted during the initial phase of the tas{
force's work.

“Probubly too technical for LPNs.”

“LPNs do net have the broad bose of
praciice thot RNs do.”

“ANs go o school for one, two and thres
years longer than LPNs, so they should
do eli IV therapy.”

Based on survey results, comments and their
nursing expertise and judgment, the initial task
force members suggested langnage 16 the members
of the Missouri State Board of Nursing for the IV-
therapy rule, 4 CSR 200-6.010. The ruie defined
V. Finid Treatment, limited and defined the scope
of LV. Fluid Treatment swhich could be pesformed
by 1.PNs and defined standards for a course of
instruction.

Singe the rule bacame offective on December 26,
1683, the 1V-therapy rule has been revised a total of
saven kimes aver the years. .

In July 1988 the Instructfonal Materials
Lahoratory at the University of Missouri-Columbia
published a cornfpmhensive curriculum guide, The
Department of Elementary and Secondary
Education (DESE) funded the preject with the goal
of bringing more consistency and quality to
programs of intravencus therapy for LPNs. The
manual has been updated in July 1982, August
1695, May 1806 and August 1997, An advisory
commitles suggssts rovisions to the manual, The
advisory committee includes diverse
representation in nursing education, practice and
service. ‘Fhe Missouri State Board of Nursing then
reviews suggested changes to the manual.

The members of the Missouri State Beard of
Nursing have provided 2¢ claifications 1o
questions related to the rule since its inception.

- LOSE WEIGHT

FEEL GREAT!

LOOK GREAT!

1 Lost 47 1bs.

i * Natural

* GUARANTEED

all For Product /

“Bstore Business Opportunity; At
Tamara Degler RN BSN MPA

Central Missouri State University

In the Febinary-April 1989 edition of the
Missouri State Board of Nursing Newslatter Central
Missour State University was inadvertently left off
the list of Missourl accredited baccalaureale degree
nursing programs,

Central Missourl Stats University {CMSU) was
granted Rl acereditation by ths Missouri Stals
Board of Nursing in 1980. From the beginning,
CMSU Mursing Department has offered students
clinical experience in both ucban and sural nursing
settings. I is the only baccalaureate degree nursing
program in the area lo provide students this kind of
gnriched, diversified experience. Because of its
broad scope, the Drepartment ls new serving
increased numbess of non-traditional students,
registered murse students, and transfer from
community and senior colieges who havs bean able
to secute the range of nursing experience our
modeen world calls for.

Central Missouri State Univessity is now housed
in two major facilities, the first on the CMSU
campus in Warrensburg and the second in Kansas
City at North Kansas City Hospital, Through these
twe facilitles, with their well credsntialed
faculties, educational resources, and libzary access,
the CMSU Nursing Program continues to admit its
full complement of sludents twice a year and
maintains the highest enrollment of educatienaily
mobils registered nurse students in the histery of
ke upiversity.

The five-year pass rale of CMSU is as follows,

—  7i93-8/91 88,33%
—  7/84-6/05 61.11%
-—  7/95-6/96 03.62%
—  7/96-8/97 92.86%
—  7/97-6/98 80.60%

CMSU is approved to admit 30 students per class
with two admissiens per year. Ferty-five Students
wers tested during the 97)98 fiscal year.

The Chairperson of Central Missouri Stale
Univarsity's Department of Nursing is Elaine
Frank-Ragan, CMSU mey be reached at CMSU,
Pepartment of Nursing, SHC-108, Warrenshurg,
Missouri 64093,

U.5. Department of Education Renews Board's
Recognilion as & Recognized Agency for Approval
of Nurse Educalion

The 11.8. Depattment of Education renewed the
Missourt State Board of Nursing’s recognition as a
recognized state agency for the ap, roval of nurse
educalion. The maximum that is aﬁoweé for state
agenclss which is four years, was geanted.

Continued 1a page 4

Start Profiting from
Your Nursing Experience

Ase you a frusleated RN looking lor a presligious career
alternative 1hat lats you take advantage ol your nursing
experience?

Py

fibsing experence and

féf’%\a a cartified lagal
0

,‘%y_s and Insurance

il get you startad.

‘Are oy intarested in

gallegal assistant.

If you hava 3 of more years of
are inlerasted in leaming hgw
nurse consullant for i3]
companies, our FREE gal
aase de nol respend

eaming 316/Aras a nurs

If you qualify as desc,
560-$160/hr as a o
belors you deposif¥dl
about the program, %

FSN, JD, the ploneat,
BISK-FREE GUARA

yq_(@& you want 1¢ eam
j}_ e our FREE cataleg
g 1.paycheck! For delalls
thy Vickle L. Milazzo, RN,
urse consulting and ous

Medical-L&fial Consuliingipstitule, Inc.
2476 Bolsover St., Sui 632
Houslon, TX 77005-2518
{800) B80-0944, Fax {713) 842-8075
emall: mail@legalnurse com, voww.legainurse.com

P.S. Be sure to ask lor our FREE SPECIAL REPORYT
on distinguishing a trua legal nurse consulting program
from a murse paralegablegal assistant LNG program.
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EDUCATION CORNER
{Continued from page 3)

The Missouri State Board of Nursing was first
recogaized as a slate agency for the approval of
nurse education in 1672, At that lime, provisional
recognition was geanted for one year. The Missouri
State Board of Nursing was granted full recognition
in 1971 and has bsen pranied continued
recognition periodically since 1l:at time,

The U.S. Department of Educatien determined
the Missouri State Board of Nursing to be ralable
authorities as to the quality of training offered by
schools and programs granting dipiomas, associate
and haccalaureate degress in nursing. This is fer
the purpose of enabling those schools to establish
eligibility for Ainancial assistance.

Nurse Educators Orienlation

As reported in our last Newsletter, the Board
provided nursing program administrators with a
reference manual and workshop about their role in
the regulatory arena. A totsl of 90 nursing pregram
administrators and faculty attended the workshaps.
One workshop was hald in September in Jefferson
City, Missouri and three others were held in
February in Columbia, St Charles, and
Warreus{)urg. The Board received posttive feedback
and vatusble tips for future orientation sessions
from the attendess,

The Board would like to extend their warmest
thanks to Rosemary Porter and staff at Sinclair
School of Nursing, Patricia Posteelield and staff at
St. Charles County Community College and Elaine
Frank-Ragan and staff at Central Missourt State
University for hosting the workshaps, We could not
have dons it without their assistance.

Inferactive Care Plan Creator is Here

The Special Services Division is pleased to
anncunce the release of Lippincolt’s Interactive
Care Plan Creator. The lateractive Care Plan Creator
was co-developed by the National Council of State
Boards of Nussing, Special Services Diviston. This
fnvaluable, Intesactive learning tool allows
stedents to huild customized care plans using
Mational Council's Nursing Information Retrieval
System (NIRS@). NIRS® is the termlnology used in
National Council’'s Computerized Clinical
Simulation Test (CST®),

The Interactive Care Plan Crealor features gasy-
fo-use navigaticn buitons and a Halp file to guide
the student step by step in building a care plan that
is based on specific clent information. All input
screens are presented in a logical sequence tiat
leaves nothing to chance. Editing options allow for
sutting, copying, and pasting within one care plan
or between two or more. A View Plan Mode allows
for comparison of several care plans. Addilionaily,
stzdents can view the number of nursing activities
that match each NCLEX-RN® examination test plan
subcalegory and generate lime/cost averages for
awrsing activities at the click of the mouse! Using
secured passwords, faculty can enler grades and
cemments directly onto student care plans.

The Care Plan Creator is availabls for individual
use al $49.65 in bookstores or call (800) 638-3030.
It can alse ba purchased at Lippincett’s online
slora: http//iww.com.

SHARE IN THE ALASKAN ADVENTURE-
Providence Kodiak island Medical Cenler has
safary levels and benefils packages for our
nursing staff that are compeltilive wilh doth
Ancharage and major hospitals in the fower 48.
RELOCATION EXPENSES ALSO AVAILABLE,
We are looking for BN's; there Is a specific need
in the ER & Acute depls. PKIMC Is a 25-bed,
acule care facility/19-bed nursing home locatad
on Kedlak Island, which is appsoximalaly 250
miles southwest of Anchorage in the Gulf of
Alaska, Weaiher is temperate. scenery,
breathlaking; economy, stable. Patlent/staff ratio
is axcellant. Join our progressive, enargatic taam.
For more Informatian, write:

o M f
1915 £, Rezanof Dr., Kodlak, AK 39615;
or phane; {907) 486-3281, ext. 286 EQE

BOARD MEETING HIGHLIGHTS
March 3-5, 1999 Meeting

Members of the Board of Nursing met in regular
session at the Harry § Truman State office bufiding
in Jefferson City, MO on March 3-5, 1999
Follosving is a brisf sununary of the highlights of
hat meeting:

LEGISLATION

Discussion was held with a representative from
the Missourl Nurses Assaclation and two advanced
practice nurses regarding House Bill 353 (relating
to reglistered nurse first assistants) and 354 {relatin
to Insurance coverage for services of registere
nurse first asslstants},

Discussion was held with 1wo cerlified
registered nurse anasthetists regarding House Bill
589 and Senate Bill 207 (eepeals section 195.070,
RSMo Supp. 1998, relating to prescription
authority, 2nd to snact in lew thereof two new
sections relating to the same subject).

Discussion was hald with representatives from
the Missouri State Assoclstlon’ of Licensed
Praclicat Nurses regarding House Bill 474 {repeals

DISCIPLINE SECTION

Liz Cardwell RN, M.Ed
Discipline Coardinator

Missouri State Board of Nul_s_inf Disciplinary
Commitlee Membership
Charlotte York, LPN, Chairperson
Robhin Vogt, MSN, RN, FNP-C
Cordelia Esry, PhD, RN
Pat Versluis, RN
Janet Anderson, RN

A Care Plan for Your Nursing License

On occasion 1 receive concerned inquiries from
licensees who have been told by their employer
that because the licensee did or did not perform a
cortain activity, the employer will, “teke thelr
license.” Whiie it is true that anyone, such as your
amployer, can make a complainl against your
Heense, the authority to take disciplinary action on
nurses' license rests solely with the Missouri State
Board of Nursing. The Board réviews all
complainls received in the Board of nursing office,
howevaer, not all complaints resuit in the discipline
of a nurses’ license,

In our rapidly changing healthcare anvironment,
providlng engoing cara for your nursing license in
the course of your day to day praciice is a
reasonable and advisable endeavor.

Conslder dovaloping a ‘care plan” that will aide
you in being pro-active in averting g'ourself from
engagement in activities that are vioiations of the
Nursing Practics Act and could result in a
complaint being made against your lcense. Renzain
aware lhat being responsible and accountable for
your nursing acilvities is a fact of life. Stating "I
Fidn't know, no one told me, wa've glways done it
this way, the ether nueses do it, [ didn't get that in
orientation efc.” are unacceptable excuses for
activities that violate the Nursing Practice Act. Not
knowlng or not abiding by the Jaw and rules that
regulate nussing practice will not absolve you of

sections 335.061 and 335.071, RSMo 1994, and
sectlons 335.616, 315.046, 335.051, 335.066 and
335.061, RSMo Supp. 1898, and both verslens of
section 335,036 as they appear in RSMo Supp.
1998, relating to the regulation and licensing of
nurses, and to enact in leu thereof eight new
sections relating to the sams subject).

LICENSURE/EDUCATION REPORT

During the pariod coverlng December 1, 1998 1o
February 19, 199%:

1,507 applications for licensure by renewal,
examnination, and endorsement were processed
(615 endorsements to another state ware processed,
140 advanced praclice nurse applications were
processed, 213 1V therapy certification rosiers were
recelved and 182 NCLER® reports were mailed to
each program).

DISCIPLINARY/VIOLATION HEARINGS

& disciplinary hearings were held—5 RNs and 1
LPN

2 violation hearings were held-—1 RN and 1 EPN

the repercussions of poor [
nursing judgments and
practice.

Your nuising license cara
plan may bs developed
much as you would develop
a care plan for a patient. The
following example uses medication errors ss the
prablem, but you may use the same framework for
other areas of nursing practice concern.

1. What is your 'nursing diagnosis’ of the

problam?
Medication ecrers

2, Identify the desired outcome and time frame

to deal with the problem,
Patients will receive
medication as ordered

3. ldentify the ‘interventions’ you will use to

deal with the problem.
The ive Rs of medication
administration will be utiized

4. Re-evaluate your sirategies and determine

what to do next.
Identify the patients’ respense to the
medication

There ase certain practice areas where the risks
for the formation of a complainl against ones
license are increased. Vigilance in these areas may
prove invaluable in your nursing license ‘care
plan": medication adminisiration, documentation,
facility policles and procedures, scope of praclice,
awareness of how your nursing aclivities may be
pescelved by others, sesponsibilities as a
supervisor, communication skills, and parsoral
attributes of skills, knowledge and abilities.

Remember to detarmine your pricrities, eslablish
your desired outcome and make & plan of action in
caring for your nursing license.

the correct

RS
{ER, ICU, NIGU, TEL, M/S, L&D, PSYCH)
Top Pay Rates
TO $36 hr.

* Hext Day Pay
# Vacation Pay
* Bonuses
* 401K
* Health Insurance Subsidy
# Pagers
Visit our
St. Peters Office
314.721-4774 - 5t. Louis
314.936.8000 - St. Paters
StarMed Health Persennel, Inc.

Nurslag Positions
Join sur team of Professionat Nurses
at this progressive, rural hospital.

Futt and past-tme oppontunities avadable for
BMs, LPN's, CHA'S
{ER-SCU-OB-Med-Surg, acuta care or extended care)

Bonefts after 80 Says to Ingluds: Medical, dental, Te, 401K,
varation, sick and hetiday pay, C.E 5. and tuition forgivenass
program avalable ang NELRP.

Contagt Human Resourca
thznager at (712) 382-1615 for
more informalion ar submit
resume t0 GCH, 2959 U5, Hwy
275, Hamburg, 1A 51640 - fax
712-382-2120.

angf:\:ﬂ.\mumryﬁu‘srilﬂ
Skt an PRI
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Licensure Corner

Lori Scheldl, AA, Licensing Supervisor

Missousi State Board of Mursiag

Licensure Comumittee Members:

~— lan Davis, LPN, Chalr

—  Arthur Bante, RN, BSA, CRNA

- Paul Lineberry, Phi

— Patricia Porterfield, RN, MSN

— Charloite York, LPN
The Education Commitlee inchides diverse
represeniaiion in nursing education and
nursing servica, .

ATTENTION RNs
HAVE YOU RENEWED YOUR LICENSE?

By now you should have renewed your nursing
license which expired on April 30, 1999, Renewed
licenses are valid through April 2601.

I you have not renewed your license, it is now
cansidered lapsed and you cannot practice nursing
in the State of Missouri. You should immediately
contact the Board of Nursing for renewal
instructions. Our office s staffed Monday through
Friday from 8:00 AM to 5:00 PM, excluding state
hotidays. You may reach our office by:

* Fax at {573} 751-6745 or (573} 751-G075

+ Phone al {573) 751-0881

+ e-mail at nursing@mail.stale.mo.us
A NOTE TO NURSE EMPLOYERS
HAVE YOU VERIFIED RN LICENSES
OF YOUR STAFF?

Ask to see the employee’s original current
Missouri license. A duplicate license wili look like
a regular license but will have “DUPLICATE"
prinied beiow the license number,

The name, address and licensure status of ail
currently licensed nurses is public information. 1f
you have any questions, please call the Board office
to verify credentials before hiring., Our office is
staffed Monday through Friday from 6:08 AM to
5:08 PM, excluding state holidays. You may reach
our office by:

* Fax at (573} 751-6745 or {573} 751-0075

+ Phone at {573) 751-0681

+ e-mail at nursing@mail.state.mo.us

RN Renewals

This is the first RN ronewal cycle since the 2-
year Heense period started. Board stall quickly
identified one of the disadvantages of renewing
licenses eveey 2-years. That disadvantage is over
5,000 renewal notices wera returned to the Board

i)
CAPITAL REGION
MEDICAL CENTER

Ire partrrership eoith the University of Missourt Mealth Selences Crmber
Qur brand-new, state-of-the-ari Intensive Care,
Cardiae Catheterization and Progressive Care
Units have full-time and pari-time positions
available for registered niurses with critical care
experience. We offer opportunities for
professional advancement via our clinical
ladder, critical care courses and tuition
reimbursement, A variety of flexible shifts are
available and-self scheduting Is avatlable in ICU
& PCU. SIGN-ON BONUSES ARE AVAJLABLE
TO QUALIFIED CANDIDATES. Capital Region
Is located in Centrad Missouri which offers a fow
cost of living, low crime rate, exceilent
educational opportunities, lots of recreational
opportunities and a family environment.
CAPITAL REGION 1S THE PLACE TO
PRACTICE CRITICAL CARE, Apply with:
Elizabeth Beach, Nurse Recruiler, Capital Region
Medical Ceater, P.O. Box 1128, 1125 Madisen
Street, Jefferson City, MO 65102, §73-632-5028,
FAX: 573-632-5952. EGE, M/F/DSV

office based on non-current addresses, Board staff
have mailed 3,675 duplicate renewal notices and
re-mailed 1,175 returned renawal notlees, Licenses

. can be verified by calling the Licensurs Section at

{573) 751-0681 or faxing the request to (573} 751-
6745,

Number of Phone Calls

‘The number of telaphonae calls laken by Board of
Nursing staff increased dramatically during the RN
renewal cycle, The RN renewal cycle began on
February 1, 199% and ended on Apsil 30, 1990,
From the time period of February 1, 1699 to Apeil
1, 1999, staff in the Board’s Licensuse Section tock
7,433 telephone calls. Due to the large volume of
calls, you may have expsrienced a busy signal,
Please remember that you may also contact the
Board office via fax at (573) 751-6745 or e-mall at
nursing®mail.state.mo,us, Please remember to
have your license namber or the license number of
the nurse readily available when contacting the
Board office.

Commonly Asked Licensure Questions

Where do 1 call to verify a Certified Nurse
Assistant {CNA} or Certified Medical Technician
{CMT}7

Contact the Division of Aging at [573) 751-3082.

Where do I call to verify an Emergency
Madical Technician (EMT}?

Contact the Bureau of Emergency Medical
Services at {573) 751-6356.

What is the process for the Board to endorse
my license to another state?

You must contact the stale board of nursing
whers you want a license and request an
applcation for licensure. Contact information for
boards of nursing can be found by selecting Board
of Nursing from the National council of State
Boards of Nursing’s websi{e at www.necsbn.org. At
the time you appiy for licensure in another state,
that Board will give you a verification of licensure
forme that must be sent to our office for campletion.
Fill out your part of the form and send it lo our
office with a $5.00 check or money order. We will
compiete the remaindar of the form ard ferward it
to the slale in which you are applying for a licsnse.

NCLEX® Exam Eligibility

A candidate for the NCLEX-RN® examination
must have completed and earned a degree from an
accredited professional nursing program.

Perioperative RN Opporunities

Mzgn Foomferion is an elirmatieg gotine ard pqcat oppartatiy sdarstor of empleger.

ayo Clinic and Hospitas s an interrationally bavown 20 sespocted

insinsion that inchsdes Mayo Qlinde, Rochester Mgthedist Hospital, and

Saint Marys Horpital. Together they focen the world s brgest private group

practice. Both Mayo hoepitals are acute-care, not-forfrodt, teaching Beilities

Currert opporturities inchude:

+ Perdoperative R’y - (aafified candidates must be a graduate of an
soaedited Sehocd of Nursing and be eligitle for RM Bcerre in the
shate of Minresots BSN preferred

v Preop/Pertep R - Qualifisd candidafes must de agradinte of an
aervedited School of Nursing and be eligitle foe RN Boeasucs i 12
stafa of Mircescts. BN prefored. Rust have at bastore yearof
e IR enperence.

A3 leader in healthearas, Mayo Clinic offers an excellent salary and
berabts packags, inctuding refacation asslstarce. A full rrnge of tax
defarced annwsnes and mutual fand cptions, a sick ild core facility
ard a Mayo spoasered achivity program Butindudes discounted
vacation travel ptans and an employee ftress center. When inquiting
aboutthiese epportumities, please refer 1o job posting HBS-365 MO
Indetested candidstes should seed iheir resume tor

Mayo Ciide and Hospitals

Sharpn Copeman HR Staffing Center, CE-1
200 15t Street SW, Rochaster, MH 53905
& ephical scrzuing tecknotapy Fiease st & 1 goint fond 1 yoor resamr
frimsdsse of bUals, itelics, wedeeliving and baldin

phona 507-266-7094 Fax 507-284-1445 e-mait
\,_coreman.sharon@mays.adu www.mayo.edu_)

A candidate for tha NCLEX-PN® examination
musi have conipleted and earned a degree from an
accredited practical nussing program or completed
one of the following comparable periods of
training:

1) Graduation from an accrediled professional
nursing pm?;am and successful completion
of a personal and vocational concepis course
at an accredited practical nussing prograrn;

ar
2) Graduation from the Army's Clinical
Spectalist Course {31C}. .
Missour] statuss do not allow an applicant to
challenge eligiblhity criteria. Therefore, unless you
meet the above criteria, you are not eligible to take
the licensure sxam.
The Beard's rule defining requirements for a
license can be found on the Board’s website at
www.ecodev.state. mo.us/pr/nursing.

Update on Sylvan Technology Centers’
Located in Missouri

The Sylvan Technology Center located in Creve
Coeur, Missourt ceased NCLEX® testing in early
March. We now have another center In 51. Louls
located at City Place One, 1 City Drive #415, St
Loufs, MO 63141. They may be reached at (314}
993-8G92.

The last day of NCLEX® testing for the Sylvan
Technelogy Center located in Gladstone, Missouri
was April 1, 1099, Candidates in the Kansas City
area may want to test at the ngw Sylvan Technology
Centor located at 7604 West 110th Street in
Overland Park, Kansas.

Graduate Nurse Practice

The Rule

State Regulation 4 CSR 200-4.020 (3} reads: "A
graduate of a nursing psogram may praciice as a
graduate nurse until sfhe has received the resulls of
the fitst licensure examination teken by the nurse
or uatil ninety (90) days after graduation,
whichever first oecurs.”

Missouri does not issue a gradnate temperaty
permit, however, if the irdividuai qualifies s/he
ray practice as a graduate nurse under 4 CSR 200-
4.020 {3).

The graduale must cease practice as soon as s/he
fails the exam or 90 days after graduation,
whichever is firsi.

Continued to page.6

HEAD NURSE
NO WEEKENDS
Reseazch Medical Center is a §35-bed teaching hosphtal and
Level 1L Trauma Center. We are proud to be part of the 16-
hospilat Health Midwest health cate delivery system. Weare
looking for a Ferianesthesia Head Nurse who will provide
nurstng lfeadership foz assessment, planning, implementing and
evaluating patient preop and postop care in the surgicat area.
Collaborate with physicians and other depariments o meet
patient and family needs. Manage resoutces in a frscally
responsible manrer and will snafage a fifty FT% Staff of RMNs,
PCTs, Unit Secretaries, and otdelies. The successhol candldate
also must possess streng and effective interpersonal skilis,
necessaty for staff and mana?ement communication, and have
analytical & critical thinking for this fast. paced, high energy level
positioin
Qualifications include:
»  BSN with current Missouri ticense
*  ACLS Certified or willing to be certified
+ 2 years Clinic nursing experience required
»  Atleast § year Suparvisory of charge nurse expetience
fCan=ioxd
v PACU/Recovery room oz Surgery Center experience
preferred.

Tlease fax or maif a resurna, wilh salary histary, tor
Research Medical Center

% HEALTH MIDWEST

Atln: Human Resouorces Dept
2316 E Meyer Blvd.
Kansas City, MO §4£32
Fax: 816-276-3571
or call 816-276-4175
EGE MiFID
POST OFFER PHYSICAL
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LICENSURE CORNER
{Continued from page 5}

We recommend that you have the graduate sign
an  Authorizetion te Release Confidential
Information form sa we may provide you with
periodic updales on the pesson’s exam and
licensure information. A sampie authorization
form §s included with this article.

After the Examinatlon

Graduates applying for an original license by
exam in Missouri will be licensed actomatically
upon receipt of passing results provided alt othér
licensure requirements are mel. When results are
raceived, the successful candidate will ba sent the
results and a “pass letter” autherizing the person to
practice until the license is secelved.

There is a thirty (30)-day grace perlod for
graduates who have successfully passed the first
available licensing examination in another state
follswing gradualion to ebtain a temporary parmit
or Hesnse in Missouri after the graduate has
recelved histher results. Graduates applying for
endorsement to Missouri should begin the Missouri
licensure process immediately Ffollowing
graduation. As scon es the graduats receives
passing results, the graduate should forward a copy
of the result to our office so we can lssue a
temporasy permil. A temporary permit cannot be
issued until another state has issued the applicant
ths authority to practice in that siate.

About Orientation

Orlenlation is considered to be employment,
Any nuTse in orientation must have either a valid
Missourl temporary petmit or current Missoued
license. The only exception fo this pelicy is if the
nurse is practicing under an exemplion as listed in
Chapter 335.081 of the Missouri Nursing Practice
Aet or under State Regulation 4 CSR 265-4.020 (3).

Proper Supervision

Acecording to 4 GSR 200-5.0t0 {1}, proper
supervision is defined as, “the general oversesing
and the authorizing to direct in any given situation.
This includes orientation, iaitizl and ongoing
direction, procedural guldance and periodic
inspection and svalualion.”

Surgery Qpenings
Immediata fui-ime openings for a Registered
Nurse and a Serub Techriclan, Oncall I8
required for both positiens, Outstanding
benelits include: highly competitive salaries
based on experience, Medical/Damalitife
Insurance. Plzase pick up an application at
Fitzgibben Hospital, Human Resources, 2305 8.
65 Hwy., Marshall, MO 65340

it FITZGIBBON
— ||HOSPITAL

Te'sphone (660) £31-3257
Fax {660) BBB-9001
E.Q.E.

Expecienced Nurses Needed For PRR
Asiignments in The Kensas Cily Ares.

Med Surg, ICU, ER, 6B,
LR, OR, Peds, PACU &
Travelers

TOP PAY
Pick your shifis

{413) 438-6337 or
(800} 889-4505
www_healthspecialists com

WE ARE GRYING
FOR HELP!

HEALTH SPECIALISTS, ING.
“THE BEST IN SUPPLEMENTAL STAFFING”

AUTHORIZATION TO RELEASE
CONFIDENTIAL INFORMATION
{Print Legibly in Black Ink}

|8 .
hereby authorize the MISSOURT STATE
BOARY OF NURSING to release any and ali
information regarding my licensure and exam
application status as a Licansed Practical
Nurse/Registered Professlenal Nurse 1o my
employer, .
and/or their representatives.

This release authorizes the Missourt State
Board of Nursing to releass the following
information: my name, address, nursing schooi
name, graduation date, eligibility status, test
appointment date, date exam swas taken,
whether or net I 1ook the exam and my exam
Tesuits,

A copy of this authorlzatien will be
considered as effective and valid as thes original,

Date

Applicant's Signature

Applicant’s Printed Name

Applicant’s Social Security Number

Fax 1o the Missouri Slate Board of Nursing at
{573) 751-G745

Background Check Requirement

On Febroary 1, 1698, changes to the Board of
Nursing’s requirements for licensure rule became
effective. The major change to this rule was to
requite exam and endersement applicanls to
provide a completed fingerprint card so the Board
may request a background check through the
Missouri State Highway Patral. As of March 31,
1999, the Board of Nursing office has processed
over 1,300 fingerpzint cards,

Prinls may be taken by any law enforcement
official trained in taking fingerprints, A fee is
sccasionally charged. Licensurs Section staff of the

Looking For A New Challenge In Your Career?
St. Luke's Hospital has available:
Registered Nurses

Telem
Fuil-time, part-time and PRN
Full-time available 3-12 hour shifts offered
icu
Full-time, pari-time and PRN
Full-time available with 3-12 hour shifts offered
Previous [GU experience
Full-$ima, Pari-time, 12 hour shifts
Previous experience preferred.
Labor & Pelivery
Full-time and PRN
Previous L&D experience required
Pedintrics
Part-time, 12 hour nights
Medical/GUT
Full-time and PRN available
th jcs
Full and part-time
R!ehab
Fulf and part-time
Float.
Full and part-time available
8 and 12 hour shifts
Work every 3rd weekend

L]
Critical Care Float Posal
2 years previous experisnce required
St. Luke’s offers competitive salaries and bensfits
For more information, please call
Jayne Kerns

Nurse Recruiter at Ao
314-205-6807, ext. 4011 L|N|FY | 5t luke¥
or fax resume 205-6871  ~ o4 vrr | Hosglnl

E.Q.E.

Board of Nursing ara atso trained to take prints. The
slgnatues of the person teking the prints must
appear on the fingerprind cards, If reprints ave
required, a differen! individual than the one who
originally tock the prinls must ake them.

Most fingerprints fall into the paiterns shown
below:

1. LOOP

2. WHORL

—_LEEH RAYVE NG BEATAS

Prints must be rolled from nail to nail and the
1idges should be sharp and distinet.

Cards must carry the complete PHYSICAL
DESCRIPTION of the applicant, including sex, race,
color of eyes and halr, height, weighl, date and place
of birth and sigrature in ink. Abbreviations for hair
and aye color may be used; please use BLK (black],
BLND [(blonde), BL (blue), BRN {brown), GRN
{green), GRY (gray), and HZL (Hazel). The applicant
must also indieate his/her social security number
on the card. Cards cannot be properly indexed by
the Missour! Slate Highway Patrol without this
information, Incomplets cards wiil be returned to
the applicant,

The most comeon reasons for returning a
fingerprint card tc a pesson to be reprinted, in order
of priority follows.

1) Prints were not zolled from nail to nail.

2} Prints were not fully inked,

3) Missing physical description.

4) Missing identifying informatien {social
security number, name, date of birth and place
of hirth}.

RN TEAM LEADER
STAFF RN
STAFF LEN

Life Care Center of $t. Louls Is seeking bighly skilled dedicated
individuals to join our expanding fezm of prefessicnals in our
progressive JCAHO Aceredited Subacute & Skilled Units. We cller.
v Competitive ealaries

» Cemprehensive benelits

* Fleuible Schedules

4+ State of the art equipmentifocilities

+ Tuilion reimbursement

+ Continuing educatiea

* Retirernest plan ard more

We are a teaching fectity and affilisted with Bt Leuls University.
Acute care experience praferred Send or lax resume to

e 48)
Care 2.

Center
 Salnt fouls

Life Care Center
of 8t. Louis
5520 Chouteau Ave.
51. Louls, MG 63103
1497171657 FAX
Atin: Denisa MeVey, DON
EOE

Kansas/iissouri ElderCare:

Legal and Financial Issues 1999
DATE: Juna 22, $999 Overland Park Kansas, Overtznd Park Marrigh
03 Attorneys wil discuss lsugs relevant to bath states,
Continuing Education Hours: 7.2 Contact Hours
Tuition 511800 per person
Missauri Mental Heallth and fhe Law 1689
DATES: Juna 23, 1999
Guerasd Park Kansas, Overlzad Park Mardah
Jung 25, 1993 8t. Louls, Missour, Holiday Inn Southwest Viking
0 Treatment fights £ Faiture to Treal Undarlying Ganditans
[ Contdensalty
Centinulng Edocation Hours: 7 2 £entact Hours
Tuitler: $119. 00 pas gerson
Cat Kathy 2t 1-300-53¢-4581
Spansor, HEALTE E, ELE,
424 Galloway St Ste. ¥, Eau Clalie, Wi 54703

Member of Unity Health System




Maost of the content in this section is developed by
Rita Tadych, PhD, RN, Assistani Director for
Discipline and Practice. Please be advised that her
content is not intended to represent the legal
opinions or views of the Board, Content included
in this section that was developed by the Missouri
State Board of Nursing is identified as that of the

Board.

{issouri State Board ursing Practi

Commiiiea Membership

Robin Vogt, MSN, RN, FNP-C, Chalrparson

Arthur Bante, RN, CRNA

tan Davis, LEN

Cordeliz Esry, PhD, RN

Paul Linebersy, PhD

Patricia Versluis, RN
Your Opportunity for Informat Input an
Future Rule Changes

In looking through this issue of the Newsletter,
you will notice that the Beard of Nursing's most
current Rules/Regulations have been prinied for
your convenience. 1want to direct your attention
ta twe {2} rules, namely: -

{s8} 4 CSR 200-6.010 Intravenous

Trealment Administration, and

{b) ¢ CSR 260-4.100 Advanced Praciice Nurse.

The Board will be addressing botk of these ruless
for language changes,

1ask that you carefully review these iwe {2} rules
in light of your current practice observations,
demands, and experiences and hen centribute
your specific new or different language
recemmendations {o.g., clarify, moderniza, nartow,
expand, or delete existing language) to the Board’s
Practice Comumittea.

You may convey your written recommondations
to the Practice Commiliee via my attention hy:

{a) mail to the Board Office address {ses page

Fluid

45

{h) fax at {573) 751-0075; o¥

{c) g-maii to rtadych@mail state,mo.us

Ploase send your reeommendations as soon as
possible.

Obviousty, this will net be your only
opporlunity for input. 1just think of this strategy as
another way 10 secuze your involvement!
Collaborative Practice Rule Review

Friday, May 14, 1868, 10:00 a.m. was the dale
and time scheduled for 2 meeting of membets of the
Boards of Nursing, Healing Arts, and Pharmacy to
raview the ruls, 4 CSR 200-4.260 Collaborative
Praclica, ‘The meeting was held at the Professional
Registration building.

During their license renewal period, physicians
who had indicated having collaborative practice
arrangsments willy advanced practice nurses were

MLN
Continuing Education Programs
Timely Topics at Multiple Locations
to Assist i Your Professional Growih

Diabetes Management

Exploring Information Highway
Supervisory/Leadership/Delegation Skills
DON in LTC Leadership Enhancement
Resplratory Assessment

Assessment of Geriatric Health Problems
Assessments SkilIs for the LPN
Compiimentary/Alternative Therapies
Journey through Grlef/Overcoming Loss
Pharmacological Treatinent of Psychlatric
Disorders In LTC

Chronie Wound Care

« Key Elements of Dementia Care

e % 8 & 8 8 8 8

!
£z
Fﬁs
vy
For detaited information, contac the
Missourt League for Nursing

573-635-5355  Fax 573-635-7908
E-Mail: mln@sockets.net
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PRACTICE

asked to camplete a ‘physiclan survey' developed
by the Board of Heallng Arts, Each physiclan was
a.{so asked to provide one collaborating advanced
pracice nurse with an ‘advanced practice nurse
survey’ that was developed by the Board of

Mursing. A Board of Pharmacy ‘pharmaeist survey’

was also conducied,

As part of thair collaborative practice rule
raview process on May 14, boards” members used
the compilations of survey data.

1 trust that coillaborating physiclans and
advanced practice nurses have fully utilized their
respective surveys as an opporlunity to Identify the
strengths and limitations of the collabasative
practice rule as it currently exists.

Twao New Missouri State Board of Nursing
Position Statements

During their Match 1969 Bpard meeting, Board
members approved two [2) positlons statements.
The "Utilization of Unlicensed Healih Care
Personnel” is & major sevision of an earlier (1892)
unlicensed assistive persennel position statement,
while the “Board of Nursing-Recogrized Registered
Nurse Anesthetist Scope of Praciice” position
statement is a new document.

Missouri State Board of Nursing
Position Statement
Utilizalion of Unlicensed Health Care Persannel

The misslon of the Missouri State Board of
Nursing is to assure safe and effective nursing care
in the Interest of public piotection. The Board of
Nursing has the legal responsibility 1o regulate
nursing and provide guidance regarding the
utilization of unlicensed health care personnal.
The Board acknowisdges that there is a need and a
place for compelent, appropriately supervised
unhcensad health care personnal to assist, but not
replace, licensed nurses,

Unlicensed health care parsonnel who pesform
specific nursing care lasks without benefit of
instruction, delegatior, and supervision by
licensed nurses may be engaged in the practice of
nursing without a license, Such actions by

$3.000 SIGHN ON BONUS AND RELOCATION REIMBURSEMENT
AVAILABLE! Benefis Healtheare is currently ecceplicg applicalions

for RN's with eaperience i CICU, NICU, £€UF and 1CU. Current
Moniana licensure nequired

Benefls Healthcare, Montarca's largest medlcal facility, is a
regional referral center providing a wide range of inpatiznt and
outpatient services, Beoefs Healtheare's 2600 plus employees
provide comprehensive services at five letalisns in Greal Falls,
including 1he state’s largest kospital facility, 1ad outreach servites
in the regico's 42,000 squere miles, 2erving 200,000 Narheeniral
Montans residents More infermelion oo cur fatility ard the Grest
Falls area can be chtsined al sur website, wus !

We ¢ffer a gaality work envimament snd excellent salary/Berefit
packeges. EOE. Apply %

Bat:¢fis Healtheare Humen Resources Degt.
OO Geannlne Repp MO
1101 2€th Street South
Great Falls, MT 52405

408/455-5467 OR 1-800-6¢5-6620
FAX: 406-455-4595
E-MAIL pappges tFber offe oo

www.moleaguenursing.org

unlicensed health cate personnel ara a violation of
the Missourl Mursing Practice Act [335.086(10),
RKSMa]. Unlicensed health care personnel remain
personally accountabla for their own actions.

The Missourl State Board of Nursing recognizes
that activities of unlicensed health care personnel
aged to be monitored to protect the health, wellare,
and safety of the public. Registered professional
nurses may teach, delegats, and supervise Heensed
practical nurses and unlicensed health care
personnel in the performance of certain nursing
care tasks (335.016(8}{e), RSMo; 4 CSR 200-5.010
Definitions}. Under the direction/supervision of
registered professional nurses or persons Heensed
by a state regulatory board 1o prescribe medications
and treatments, Hcensed praclical nurses ma
teach, delegate, and superviss unlicensed healt
cate porsonnel in the performance of spectfi
nursing cace tasks [335.016(8), RSMo; 4 CSK 209-
5,014 Definitions].

Registered professional nurses and licensed
practical nurses must make reasonable and prudent
judgments reparding the appropriateness of
delegating selected nursing care tasks 1o unlicensed
health care workers. Licensed nurses must ensure
that unlicensed health care personnel have
documented,  demonstrated  evidence  of
appropriate education, traiaing, skills, and
experience {o accomplish the task safely. Carrying
out responsible and accountable supervisory
behavior after specilic nursing care tasks are
delegated te unlicensed health care personnel is
caitical 1o the health, welfare, and safety of patients
[335.016(9)(¢), RSMo; 4 SR 200-5.010
Definitions}]. Licensed nurses who delegate retain
accountability for the tasks delegated.

To assist licensed nurses to competently petform
the critical processes involved in delepating, the
Missousi State Board of Nursing subscribes to the
use of the National Council of State Boards of
Nursing's concept paper on delegation and
delegation decision-making tree available at the
National Council of State Board of Nursing's web,

sile address, attp:/fwyrw.nesbp.org/files!
delegation.html.

MSBN  10/8/92

Revised 3/3/09

Continued to page 8

Look clasely at our career opporiuni-
tles and yoiz')f see Lthere’s a Jot more to
CHW Central Califorria Region than
state-of-the-art facilities and countless
professional advantages. There's also
Kern County, 2 close-knil community
tha's nestled in the heart of Californiz.
Here, you're less than two hours away
from some of the area’s best hiking,
skling, surfing, camplng, salfing and
more. Al the while vou'l} be gaining
knowledge and skills in an enviconment
where vafues like digntty, collaboration
and stewardship guide and insplre the
work you do.

RNs

Med/Sug v Critical Care + ER
Cardlovascular + OR
Oulpatient Suirgleal Services
Telemetry » Pertnalal

As partof Cathotic Healtheare West, we offer
the sleength and lezdership of a health
system whose réach spans from Northern
Califoraia to Southern Aslzona. Que
generous compensation package features
all the stzndard benefits plus 2 sign-on
bonus, refocation assisiance, wition
relmbursement and more. For consid-
eration, please forward youe resume 0:
CHW Regional Employment Office,
Human Resources, 420 34th St.,
Bakersfleld, CA 93301 or call (800}
528-7345, FAX (661) 327-3061. EOE

Central California Reglon
Cazthotic Heal ¢ West
oo

Baberspteld Hemprial Baspital » Memorial Canter
Moey Boeptial » Karey Sparbatad Hiapital v Mercy Wartshiy Boipitsi




Paye 8—Missouri State Basrd of Mursing Newsletier—May, Juns, July 1889

PRACTICE CORNER
[{Continued from page 7}

Missouri State Board of Nursing
Position Statement
Roard of Nursing-Recognized
Registercd Nurse Anesthelist
Scope of Praclice

Registerad professional nurses licensed in
Missouri who are Board of Nursing-recognized as
registered nurse  anesthetists may, without
physician supervision, administer anesthesia and
anesthesla-related cere pursuani to the statule,
335016 (9)fc), RSMo, [see also Sermchisf v
Gonzales, 660 5.W. 2d 683 {Mo. Banc 1983}, and tn
accord with:

{a} the Amesican Assoclatlon of WNurse
Anesthetists Scope and Standerds for Nurse
Anesthesia Practice;

(b) laws and nationsl standards that regulate
the entity in which anesthesie and
anesthesia-reiated care  is  belng
administered; and,

(g] any other stals of fedesal laws or national
standards regarding the practice of nurse
anesihesia.

MSBN 3/3/09

Frequent] sked Praclice Question:

1 trust these guestions and answars am halpful
guides to you. As slways, please keep In mind the
Gisclaimer made at the beginning of "PRACTICE
CORNER

Pursuant 1o 536.010 {4)(b], R8Mo, the Missaurl
Siate Board of Nursing may issue “an interpreiation

. with respect to a specific sel of facis and
intended to apply oaly to that specific set of facts.”
Sometimes an jndividual or a facility may need or
want 4 formal opinion or decisien from the Board of
Nussing regarding a specific practice matter because
of certaln chasacetistics of the matier itself or dus
to the nature of circumstances within which
particular practice inguiries aroge. .

Whon a written opinion or decision of the
Missourt State Board of Nursing is requested
regarding a specific practice inquiry, the process is
as follows:

1. The Board’s Practice Committes members

first addeess the writien request.

2. The Practice Committes members review
the specific practice inquiry, attached
documents, and any lestimony provided
during the scheduléd Practice Coramilice
meeting, and, following membership
discussion, maka their recommendations to
the Full Board.

3. Duting the next Full Board meeting that

follows the meetings of the Practice
Commiltee, the Full Beard teviews all
Praciice Commitlee recommendations and
renders final Missousl State Boaed of
Nursing opinions, decisiens, et positions.

Memorial Hospital, Midland, Texas is
seeking experienced nurses who are
interested in providing guatity total patient

care. We are a community based, not-for-
profit healthcare provider for a population of
over 100,000, We currently have the

following opportunilies available:

MedicaliSurgical
Medical Oncology
Telemetry
ER

We offer a competitive compensation
package that includes interview and
relocation expense. For an opportunity to
join our {eam, please centact: Memorial
Hospital, Human Resources Department,
2200 W. Hlinois, Midland, TX 79701,
Call (800} 833-2918 ext. 1568.

Fax (916) 685-6834.

EOE

MEMORIAL HOSPITAL

In the next soction, ‘Licensed Nurses,” | have
irled o identify critical scape of practice
considerations that should be useful to any
{ndividual or facility questioning or examining
scope of practlce tssues and concerns.

Since 1 pravided the ways to contact me at the
beginning of ‘PRACTICE CORNER,' 1 will not repeal
them hers.

Licensed Nurses

@ Our facility is looking at whether it is
possible for our Heensed nurses’ proctice to include
the performance of specific nursing acls or
delegated miedical acts they have nol performed
hefore or hava not performed in our facility to date.
What do we need to consider before making a
decision? N

A: Glven a health care facility employer and
licensed nurse duty 1o protect the health, welfare,
and safely of their patientsfclients, considerations
might include, but not be limited to, the following:

{a) statutes {Chapter 335} and ruies/reguiations

[4 CSR 200-1.019 through 4 CSR 200-6.010)
of the Missoust State Beard of Nursing that

segulate the practice of registered
professicnal nurses and licansed practical
nurses;

{b) federal and state statutes angd
rules/reguiations applicable to the employing
facility:

{¢) other federal and state statutes and

rulesfregulations eppliceble to the practice
matter undar consideration, i any;

(d} judicial decisions related lo ﬁ{e practice
matter under consideralion, if any;

l&) pertinent position statemants of the Missousi
State Doard of Nursing, if any:

(f) pertinent past specific practice decisions or
opinions of the Missouri State Board of
Nursing, if any;
National Council of State Boards of Nursing's
(NCSBN) cencept paper on delegation and
delegation decision-making ftree found st
hup:.'.f\ywwx]gcsbn,ors!ﬁiesffiglegannn.hlml;
nationally recognized nursing organizations’
nursing stendards and scops of practice
statemnants appliceble to the practice mattes
under consideraiion, if any;

nationally recognized standards applicable to

the employing facility and the practice

matter under consideration, if any;

other nationally recognized standards or

scops of practice statements applicable to the

practice mstter under consideration, if any;

{k) prafessional lterature applicable to the
practice matter under consideration;

{l) trends and acknowledged, accepted, or
unaccepted standards of practice applicabie
to the practice matter under consideration by
similar employing facilities in the geographic
area and within tho state;

(m)employing facility’s administrative position
on the partlcular practics matlaz;

{n) employing facility's current and proposed
writien decuments applicable to the practice
matter under considerstion, such as
organizational charts, job descriptions,

(g}

H)

i

th

$SS3$5S53555558588
We have immediate opporiunities for
RNs in the following positions:
o NURSING SUPERVISORS
» STAFF NURSES

$
$
$
$
$

$ Nursiag Supervisors will be eligible for:

$ o & $500 Borms (pald after completion of %0 days

$ employment}

+ A §1,000 Bonws (pald aftes completion of 6 months
% employment)
$ « A 1,500 Merit increase {paid after completion of ore
year employment}
s Staff Nurses will be edigible for:
$° A §250 Sign On Boras (paid after comptetion of 90 days
employment}
B« A 5500 Bonus (paid after completion of 6 months
$ employment)
» A §1,000 Merit incscase (paid after completion of ore

$ year employment;

s Mait/FAX resume tot

$ SPIRIT OF S¥. LOUIS HOSPITAL
At Human Resources

S 5931 Hwy. 94 South
St Charles, MO 63308

$ FAX (314} 417-6001

§

556555558 5555556869

protocols, policles and proceduses, and so
forth;

{0} specific cognitive and psychemotor skills
required lo comprehemf and perferm the
identified clinleal act/s safely, effectively,
competently, and accountably;

{p} employing Tactlily's plan to reasonably and
defensibly ptovide and document evidence
of licensed nurses' supervised learning and
acquisition, along with cngoing preservation,
of specific, state-of-the-art copgnitive and
psychomotar skitts required to comprehen
and perform the identifted clinical actfs
safoly, effectively, competently, eand
accountably;

{q} employing facility’s risk management/legal
counsel perspective on the particular
practice matier undar consideration;

(r} employing facitity’s snd licensed nurses’
malpractice insurance coveraga sufficiency
to include the expanded praclice matter
under consideration; and

{s} licensed nurses' own legal counsel
perspective on the particular practice matter
under consideration, as Indicated.

¢ With the above areas-addressed adequalely,

what are furlher considerations for the specific
performance of delegated medical acls?

A: Critical elements found in more recent past

specific decisions of the Missouri State Beard of
Nursing include, but are not limited to, the

following:
{a) specific employed licensed nurse has
documented evidence of appropriate

cognitive and psychomotor educational
instrustlon by an appropriate heslth care
provider, dicect supervised practice with
actual patients conducted by sppropriate
health care provider, and  dsfensible
validation of being able to knowledgeably
and skillfully perform the delegated medical
act/s competently and safely, along with
possassing the abilily to exerciss réasonable
and prudent  judgment concerning
appropriateness aof the ciinical act/s for
patticuler patients and the ability to respond
effectively and efficlently to complicaticns
andfer antoward effects assoctated with the
performance of the delegated medical act/s;
{b) the pasticular ragdical act/s has/have been
prescribed for the patient by an appropriale
and authorized health care provider (ie.
prescriber of medical treatment in whose
scope of practice it is te evaluate a patiant's
condition as being indicative of need for the
actls and whe is legally autherized to
prescribs the act/sh '
well defined entity written policies and
procedures in place and readily available in
facility, along with any requisite, written
protocals also in place and readily avallable
in facility; and
appropriate and authorized heaith care
provider consultation {mmediately available
to the employed licensed nursa when sthe s
pecforming the specifie, delegated medical
act/s.

(e}

4

Continued to page @

Staff RN Positions

5w Health System in Des Moines Is comprised of Towa Lutheran
Hospital, Towa Methedist Madical Center asd Blank Childrea’s
Hospilal. Comprehensive eritical care, acule care and surgleal
sarvicas; vegional referral center for oncology, rehab.
emergancyfirauma, cardisd and pedintrics; also specizlizing in
service areas of family practice, behaviorad health and wemen's
serviees

We lnvite you Lo explore your caret spparturities with us in Des
Malnes, ask about refoeatlon and sign-on assistance and new
ratey. We offer compstitive compensation with Medical/llental/
Vistoz/Prescription/Oa-site Day Care/Tuition Aszistance; Fitness
Center and more. Plesse call or apply.

METHODIST
& LUTHERAN

BLANK
CHILDREN'S

10WA HEALTH SYSTEM AFPILIATES

Barb Feartsch Cinda Steveasca
(615) 241-3542 (515) 241.6657
feartsba@hs.eng stesencrihs erg

Humen Rescurtes Dept
1313 High Street, Suite 111, Des Molnes, 1A 50302
(515) 241-63)3 » (800} 8434522
FAX (515) 241-6515




PRACTICE CORNER
(Continued from pege 8)

(3 From time to time, I see enticing educational
offerings that waounld rapidiy provide me a
‘certificate’ or ‘cerlificallon” in a health-related
area of interest 1o me. Since T would like to do
something different in health care with my Heense
as a re§islered professional nurse or licensed
practical nurse, will I be covered under my
nursing license?

At First, let me semind ysu of the phrase, “Let
tha Buyer Boware." If soma%g;ing seems too good to
be trus, [ suggest you hold your money until you
carefully check out the previder and the details of
the offering. Second, if the offering purperts an
outcome of cognitive and psychomotor learning
and competency verification, Investigate the kind
and amount of ‘hands on’ training you will recelve
and how and en whom you will train and
demonstrate compatency. Third, even though you
may go through an educational or training program,
our state’s laws may or may not aﬁ)ow the
performance of the acts with your particniar
licensed nurse status. Sometimes there are
restrictions within our practice act or other
licensing entilies may ragulate the particular area.
Fourth, the words, ‘credential’ and ‘certification,’
can be impressive bul may mean ‘just a plece of
paper’

0 1 work for an agency 1hal is near Missouri's
border with another state. Someiimes I get
physician orders from a physician licensed in the
other state. Someone said I couldn't lake or
comply with this physician’s orders. Is Lhis true?

A: Tn 335.016 (8] & (9)(c), RSMo, the language
was changed a while back 1o allow administration
of medications and treatments “as prescribed by a
person licensed by a state regulatory hoard to
prescribse medlcations and treatments” {the
previous language had said licensed in Missouri).
If you have any concesn abont the authenticity of
the physician being a licensed physician In
whataver state it is, then you have a duty to verify
his/her Hoensurae status just as you would carry out
your duty te verify guestionable treatment orders,

New Graduates From Basic Nursing Programs

Q: When hiring new graduates who complsted
a nursing education program that prepared them
fo sit for either the licensed practical nuise or
registered  professional  nurse  licensing
examination, what kinds of activities will they be
able 1o perforin and whal kind of supervision will
they require?

A: New graduates perform under their
respective anticipated lcensure statules, namely,
335.016 [8), RSMo, or 335.016 (8}, RSMo, and
applicable rules. To perform any acts addressed hy
their respective anticipated licansure statute, the
new graduales must possess the requisite
knowledge, education, skills, training, and
experience to perform the acts safely and

St. joseph Hospital of Kirkweood is proud to be a
leader in providing top qualily, compassionate care.
We owe pur success o our employees who have
forged a collaborative atmosphere that not only heals
patients, but builds great careers.

We have full-time opporlunities in our
Medical/Surgical/Open Heart Surgery ICU with 24-
hour intensive coverage. Two years Acute Med/Surg
experience required, Telemetry/Critical Care
experience preferred.
» Full-time posilions - 12-hour night shifts; will work
every 3td weekend and every 3rd holiday
+ Per diem positions
We offer a compelitive salary and compzehensive
benefits package including health, dental, vision, life,
tuition reimbursement and the availability of child
care. Candidates may apply in person at the Human
Resource Department between the hours of 8 am. -4
pan., Monday - Friday or send resume to:

St Joseph Hospital

Human Resources

525 Couch Ave.
Kirkwoed, MO 63122

7SN
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competently. An assipningfdelegating licensed
registered professional aurse must make reasonable
and prudent assessments, judgments, and
decisions with respeci to assigning only that care
which ihe new graduate gan perform safely and
competently, Additionally, an assigning/detegating
registared professional nurse must provide
respanstble, prudent, and accountable supervisory
behavior [see the rule, 4 CSR 200-5.010 Definitions,
which defines proper supervision], Proper
supervision may or may not include physical
presance depending on the repistered professional
nurse's assessments and judgment detorminations
with respect to such things as the particuler acts to
be perfermed by the new graduats, the graduate's
strengths and lmilations, the patient’s condition or
status, and so forth. In other words, there is no Hst
of activitles that can and cannot be performed and
no-formula for what constitutes propar supervision
in any glven instance. Appropriate and defensible
practice boundaries must bs sstablished on a case-
by-casa basts by the delegator,

Licensed Praciical Nurses

Since the last Newslelter, an IV certified Heensed
practical nurse provided me with an appoertunity to
respond to several areas for which she sought
spscific clarificalion concesning scope ef practice.
Her inquiries represent several themes I have
addressed in other tslephene conversations.

I am cutious about some of the apparent practice
uncertainties of either employers of licensed
practical nurses or lcensed practical nurses
themselves. Ir part, my curioshy relates to callers
questioning whather Hcensed practical nurses,
who:

{a) have completed a 1 year, formal nursing

education prograim;

b salﬂfor and passed & Heensing examination;

an

{c} possess somelimes many years of ciinical

and continuing education experience,
can perform ceriain delegated health care acts, with
proper supervision, that uplicensed assistive
personinel with nonstandazd health care training,
no regulstion or licensure, ard veriable amounts of
Eealth care expsrience are already doing on a daily
asis,

€. If 1, a Heemsed ypractical nurse, am
assigned’/delegated by a registered professional
nurse or physician, can 1 perform andfor
docwnent the first assessment of a work shift or
any other subseguent assessmenls to provide
patient care in a privale or public hospital care
setting? Can ¥ perfarm this task without a
registered professional nurse or physician
present?

A,

“Related to this question and thoss that follow
in this ‘Licensed Pragtical nuzses’ section, the
statute, 335.016 (8). RSMo, provides a definition
of “practical nursing” which permils you to
perform nursing acts {e.g., nursing assessment)
that you defensibly have the requisite specialized
skill, judgment, and knewledge to patform under
the direction of a person lcensed by a stale
regulatary board fo prescribe medicalions and
treatmants {e.g., physictan) of under the direction
of a registered professional nusse. The rule, 4
CSR 200-5.010 Definitions, definss proper
supervision, which is a critical responsibility of
the physician or registered professlonal under
whose  direction yeu are performing the
assigned/delegated nursing acts.

At their January 1984 meeling, the Missouri
State Board of Nussing provided an opinion 1o &
hospital-based registered professional nurse
regarding a licensed practical nurse's role in
completing patient assessments. Briefly, the Board
stated in ils opinton that a variety of qualified
individuals {e.g.. Weensed practice nurses,
unlicensed assistive persennel) may participate in
the. assessment process within the scope of thelr
functions and competence and, therefore, may be
delegated to participate in specific ways by a
registered professional nurse pursuant fo the
statute, 335,016 {#)(e), RSMo.

Related to this question and those that foliow
in this 'Licensed practice Nurses’ section, the
ile, 4 CSR 200-5.010 Definitions, defines propar
supervision in such a manner as to allow &
delegator a range of supervisory bohaviars to
utilize in any given sitzation depending on the
professional assessment and judgmen{ ef the
delegator. Although the delogator being

hysically pressnt when the delegated act is

eing pecformed s certainly ar optien available
1o the delegator if the situation and circumstances
warrant, i is not specified as a requirement in
this rule.

Related to this question and those that follow
in this ‘Licensed Practical Nurses’ section, it must
ba kept in mind that in its written policles and
pracedures, an employing entity may elect to be
more restrictive than Missouri statutes and rules.
An employing entity cannot be lass restrictive
than the law.

REGISTERED NURSES
Erumadiste tull-time and pari-time, evening ardd pighl positicns far
Registered Norses in cur Sealor Health Center, Med/Surg Uni), 1CU
Unit. Applicants must have a carrent Kansas nursing Heense,
enperfence Is prefesrad bul not required. Applicants should send
resumme andfor applicallons (0 Geary Community Hospiul, 1102 5t
Marys Red, Junction City, K5 64441 ECE

REGISTERED NURSE
UNIT MANAGER
GERGPSYCHE UNIT
pradiate epening for a fulb-time Regislased Nurse to Bl the positicn
of Unit Menager. Position czlis for a Registerad Nurse, B3N with two
years of psyche experlence er Registersd Nurse, AND with three years
of psyche experience. Previous managerts] experlence {5 preferred
Salary end banefils erg competitive for the area

GEARY COMMUNITY HOSPITAL
1102 St. Mary’s Road, Junction City, KS 66441
EOE

MDS/CARE PLAN COORDINATOR
RN with good assessment skills nesded
to tead leam in our 50 bed skilted unit.
MDS experience a plus, long term care
helpful. Good communication and
documentation skills. Excellant work
environment. Call Cathy G. at §13-422-
5832

Beverly Healthcare

I-435 & K32 Edwardsville, KS 66111
EQE D/MV/FIM

Contimued to page 10

Life in the West! k

You just cant help enjoying Hfe on the Western slopes
of Colarado, whera year-round you have access fe
great recraational acllvitles; hiking, biking, skiing,
fishing and wondarful sighls. §t. Mary's Hosphat &
tedical Centsr is the ragional madical center for
Western Colorado. $1. Mary's Hospilal Is focated in
Grand Junclien. Wae are the largest medical cenler
belween Denver, CO and Salt Lake City, Utah. Our
progressive 294 bed, Level Il Trauma Center provides
superior care for our coromunily and challenging
careers for professionals.

We seek expasionced nurses al the tep of their
profession for oppodunities in the foowing ateas:

* Cyitical Care  Float Poot
% Oncology w Home Care
»iL&D @ Telametry
& Surgical Services wER

% Rehab  {ialysls

W |CU © OB/IGYN

We offer our nuises an axcellent compensalica and
benefits package.

Far more informalion please mail o tax your resume:
St. Mary’s Hospital
& Medical Center

PO Box 1628
2635 North 71h Street
Grand Junction, CO 81502
Phone: 1-800-458-3888 ext. 2418
Fax: 970/244-7194
EOE

N .
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PRACTICE CORNER
{Cantinued from page 9)

€. Canl, alicensed practical nurse, take verbal
or phone arder from a physician if cosigned by the
prescribing physician at a later time?

A. Again, the information in the above boxes
applies to my response here s well,

A copy of the Board's past specific decisions
reFarding the matter of physician's orders and their
relay is available from the Board office. Briefly, the
Board's opinions reflect that a licensed gractical
nurse, for example, working under the direction
and supeivision of a reglstered professional nurse,
may be delegated the responsibility of taking
verbalftelephone orders frem an authorized
prescriber o5 her/his authorized agent.

1 would expect an employing enlity to hdve
wiitten policles and procedures regar ing those
authorized 1o take prescribes orders and
identification of the time frame within which the
prescriber must verify/cosign the orders.

Q. Can 1, a licensed practieal nurse who is IV
certified, discontinue intravenous lines with
heparin or saline locks? CanJ,ina life-threatening
siluation administer an IV push medication?

A. Agaln, the information in the above boxes
applies te my rasponsa here as well,

The rule, 4 CSR 206-6.010 Intravenous Fluid
Treatment Administration, Section {3), specifies
the only scope of prastice of nen-1¥ ceriified EPNs
under the direction and supervisien of a physician
of registered professional nurse. ‘Discentinue iV
infusions' is identified in Section (3). According te
Websier's Dictienary {1695), disconlinue means “to
stop” or “to cease.” My understanding of
‘digcontinue #V infusisns,” at this writing, is that a
non-V certified LPN {and an IV-certified LPN} can
stop an intravenous snfusion. There is no evidence
in Sastion (3) or elsewhere in the rule with respect
te removing an Intravenous line, and 1 am
uncertain whether your inquiry includes whether
you would be able to both stop an intravenous
{nfusion and remeve an intravenous line.
intermittent injection devices (i.e., heparin or
saline lock) may be attachsd to efther peripheral of
central venous cathetess. If we apply the definition
of siopping an intravencus infusion to Section (3)
and not include removing an intravenous line, then
{t would be within your scope pursuanl fo
delegation by and supervision of either a physictan
or registared professional nurse to slop an infusion
an either peripheral or cantrat venous lines which
have intermittent Injection devices as fong as you
have the competency to perferm the act safely and
follow your action by report and documentation of
procedurs performed and observations made.

On the matter of removal of lines, the Missouit
Slate Board of Nursing did provide an opinion at its
janvaty, 1993 meeling that removal of peripherally
inserted central catheters (PICC), & variation of

Director of Nursing Services'

CHANGE 1S ON THE HORIZON

1 you enjoy working In a supportive envirenment
committed to detivedng high quality heatth care, join
Sonell Good Samarilan Canter, a progressive and
dynamic 300 bed facitiy with eslablished specially
units wihich include subacuts, long-term care, and
Alzhgimes carg.

We have an axciling opporunity lor an innovative,
organized and gualily mindad profassional wilh
axcelient communication skills. Position requires
BSH, Masters in & heaith eiated field preferred, must
have proven management experience, knowledge of
Medicare, MDS, JCAHO, CARF regulations,
expertence in long-term care, subacule caze
exparience a plus, Wa offer a competilve salary and
benefits. Call for more Informaticn of send or fax
resums 10:

Bonell Good Samaritan Cir
708 22nd Sirest
Greslsy, CO 80631
Phona: 970-352-8082
Fax: 970-353-2280

eoe

central venous lines, was not within the scope of
licensed practice nurses. This opinion and other
past PICC decisions of the Board ate available from
the Board office.

Sections [1){D) and (6)(E} of the rute, 4 C5E 200-
6.010 Intravanous Fiuid Treatrnent Administration
provide the specific parametars within which yeu
as an IV-cerlified icensed practical nurse may
perform manual intzavenous push of a drug. The
Board of Nursing ciearly did not want 1V-certified
ticensed practical nurses to engage in this activily
as a malter of the convenience to others.

Q. When given a patienl assignment, am 7, a
licensed praclical nurse, respansible for all my
aclions?

A. Registered professional nurses and ltcensed
practical nurses, who are in positions 1o detegate,
retain accountability and responsibiiity for tasks
delegated. For example, if you, as a licensed
practical nuese, were dalegated by a registerad
profassionat nurse to teach, delegate, or supervise

‘unlicensed assistive personnel, you would retain

accountability and respoasibility for your
delegative assessments and judgments and for the
dotegated tasks. Additionally, the unlicensed
assistive personnel would remain personally
accountable for their ewn actions and [naetions. It
follows that if you, as a licensed practical nurse, era
dalegated/assigned 1o care for specific patients, you
would remain accountable and respensible far yeur
own actions and inactions and the delegator would
retain accountability and responsibility for her/hls
professionat delegative assessments and judgments
and for the delegated tasks. If there were negative
patient care oulcomes, ihe specifics  of
accountability and responsibility attributable to
either the delegator or delegateo would necessitate
case-by-case analysis and determination.

Registered Professional Nurses

Q. Can a registered professional nurse who is
nol an advenced practice nurse meke a medical
diagnosis?

A. Na, Pursuant to the statute, 335,016 (8}h),
RSMo, a registersd professional nurse who is not an
advanced practice nurse can make 2 nursing
diagnosis. A resource fer registered prafassional
mucses 1o assist them in making nurses diagnoses is
the North American Nursing Diagnosis Associalion
{NANDAL

NANDA published its first Ust of nusing
disgnoses in 1973. It defines a nursing diagnosis as
a clinical judgment about individuai, family, or
communily responses to actual or potential health
problems/processes. Nursing diagnoses provide the
basis for selection of nursing interventions to
achisve outcomes faor which the nurse is
accountable.”

The American Nursss Association has adopted
NANDA as the standard for nursing diagneses in
the United -States. NANDA is Included in the
National Library of Medicine Unified Medical
Eanguaga  Syslam (UMLS}  Metathssaurus.
NANDA's office is Jocated in St. Louds, Missourl, A
website for NANDA was under construction at this
writing,

Q. Tam intorested in obtaining RN cerlification
and wonder where to go lo find out mors
informalion.

A, Many npatienally recognized nursing
certificalions at 1he generalist practice lave! (L.e.,
nol advanced practice nurse level) ars moving
toward a bachelor of sclence in nursing degree

requirement, along with clinical praclice in the
smphasis area and other requirements, if you have
already completed a bachelor of sclence in nursing
depres (BSN), ?'uu may want to explose the
generalist cerlifications available through the
American Nurses Credentialing Center [ANCC) st
bitp:/fwww.nursingwerl . If none of ANCE's
available certifications apply 1o your particular
clinical practice emphasis area or you do not have
a BSN, than yotl may want lo explore the nationally
recognized nurse specialty organizations io see
what else is available, Either a university's health
selence Vrary reference desk personnei or your
own weh search may help you toward your goak.

ADVANCED PRACTICE NURSES

With respect to the practice of registerad
professional nurses whe have cpmplated advanced
nursing education, 1 believe our Board would like
to see several areas rectified by licensees so that
thay would see no fusther complaints related to
these areas. These professionatly self-regulating
areas include, bul are not Hmited 1o, tha following,
which are Hsted in no special order:

1. titling, deslgnating, representing self, and
practleing as advanced practice nurses
without Board of Nursing recognition (L.e.,
either recognition never sought of is
explred}

2. seeking advanced  praclice —murse
credentialing frem various entities or
inclusion, ss a nelwerk provider without
Board of Nursing recognition

3. engaging in wrilten collaborative practlcs
arrangements with physicians without
Board of Nursing recognition
wriling controlled substance prescriptions
wiiting nencontrelled drug prescriptions
for oneself, relatives, friends, or outside
ene’s clinical nursing specialty area and
role (.2, outsids “Document af
Recegnition” issued by Boa:d)

6. not titltng, designating, representing
onaself, or practicing in eccord with one's
“Dogumant of Recognition”

7. not complying with titling requirements of
advanced practice nutse rule, Sectinn f£)(B}
as putlined In the document, 'Missouri
State Board of Nursing Advanced Practice
Nurse Titte Guidelines’

8. not complying with prescription pad
requirements a?collaﬁuralive practice 1ule,
Section {3%1)7.

9. using written colighorative practice
arrangements that may compl with the
slatute, 334.104.2, RSMo, but d%) not meet
the more specific requirements of the
collaborative practice rale

10, not pursuing the meeting of the advanced
practice nurse rule, Sectien {8}, continued
recognition requirements in & timely
fashlon prior lo expiralion dale o0n
“Document of Recognition™

Facully at advanced practice nursing programs
are also urged to make sure that preceplors for theit
students aze currently recognized by the Beard in
the preceplor area and have cojisborative practice
arrangements that comply with both statuts and
rule requirements.

il g

Q. 1 work for a managed care entity. We are
undergoing accreditation and have staff reviewing
patient records for certain standards. In the Slale

Continued to page 11

24TH NATIONAL PRIMARY CARE
NURSE BERACTITIONER SYMPOSIUM
Pre-Symposium Workshops: Alternative Therapies
and Certification Exam Reviews
July 5-7, 1999
Four-Day Symposium: “NPs: Health Care Leaders
inta the New Millennium”
July 8-11, 1689
Keystons Resort, Celorado

Sponsored by the Uaiversity of Colorado
School of Nursing
Contact: NP8 Office, UCHEC SON
4200 East Ninth Avenue
Box C-287, Denver, CO 80262
Tel: (303} 316-7436 Fax: (303) 315-3785
g-mail: nps@uchsc.edu
Web Site: http'.h‘freenet.uchsc,edufsonfav:adfca.fnps

RENALWEST T
... improving the quality of life for people

with kidney disease
RENALWEST is dedicated to imprave the quality of life and
to optimally care for those patients wlth chrenic and acute
renal disease. Our staie of the art facilities ar2 equipped with
integrated clinical software, automated reuse systems, and
centralized add /bicarb delivery systems. [f you are a dialysis
experienced RN or fechniclan aow s the time to make the
move to our rapidly growing company. Renaiwest offers
advancement opportunities, plus excellent benzfits.

$2,000 sign nnbonus for Dialysis-Experienced RNs
§1,800 slgn on bonus for Dialysls-Esperienced Techniclans
Paositions available in Arizona & Eregon

Mail resume to Renalwest
1750 5. Mesa Dirive Ste. 110, Mesa, AZ 85210
BOG-456-9223 ext. 228
Fax resume : (602) 926-3499




PRACTICE CORNER
{Continued from page 10)

of Missourl, are advanced praclice nurses required
to have their documentalion co-signed by the
supervising physician?

A, I want to first address the matter of co-
signalure or countersignature meaning in a broad
sense, Facilities should have weliten policies on co-
sigrature or countersignature that specifies exacily
what It means, when it Is te be used, by whom it is
10 be used, and so forth, For example, someons in a
supervisory position can use co-signature er
couniersignature o reprasent thal an entry has been
reviewed and that the documented/deseribed care
is approved by co-signer/countersigner. Co-
signature or countersignalure could also be used to
convey that the documentatton describes care the
individual had lhe authority or competence fo
perfoerm and that all sequired patient care
procedures where carsied out. Co-signature or
countersignature coutd also ba used te indicate that
the supervisor witnessed the astual performance of
care that is documented in the entry.

Generaily speaking., when advenced practice
nurses EAPNs) are in written coliaberative practice
arrangements [CPAs} with physicians for the
pesformance of madical acts delegated by the
physician, the status, 334,104.2, RSMo, and rule, 4
CSR 200-4.208 Callaborative Practice, are operative.
The written agresmeni {GPA) itself specifies the
authorized medical acts that cen be careied out by
the APN. There s nothing in the rule that specifies
thal the cellaberating physician must co-sign or

countersign APN  patient record entrles ef
dlagnosis, treatmenis prescribed, and care
provided.

There are requirements in the collaborative
practice rule for ‘review of services' by the
collabozating physician bul, again, the rule does not
specify how this record review is to be documented.
Section {4)(F} of the collaborative practice rule
leaves the process and documentation of record
review giscretionary. Some collaborailng pairs
review all records and do use the co-signature or
countersignature strategy for documenting all AFN
entries having been reviewsd. Other collaborating
pairs may use a strategy of combining both specific
and random secerd review; in this case, not all
records wontd have the collaboraling physictan's
co-signature or countersignature.

Given this expianation, 1 believe you will have
gathered that the answer 1o your question s ‘no.”
Miscellaneous
Resources that be of intstest:

— Brani, N.J. (1997}, Nusses_and the law; A

nide to  princi and._a ations.
Philadelphia: W.B. Saunders. -

-« Sullivan, G.H., & Matters, M.D. {1997}, RN's
legally speaking: How to prolect your patients
and_your license, Monivale, Nf: Medical
Ecoromics.

— Springhouse.  {1996). Nurse's  Legal
Handbgek. Springhouse, PA: Springhouse
Corporalion.

-~ Repori of the National Commitlee on Safer
Needle Devices, “Using Safer Needle Devices:
The Time ls Now;” for copy, fax request to
(773) 883-53998 or send e-mail request to

gpugilese@aol.com.
PAYSON REGIONAL

: (f i MEDICAL CENTER

Como tfive and work In paradiset 68-bed hospital in
peauitul mountaln community, ¢lose to lakes, hiking and
outdoor activities has ful-time and Foal pool openings for
Registered Nurses in various speclalties:

Mad/Surg
Outpatlent/PACY

Icu

oB

OR
Emergency

Small town almospherg, gieat schools. Compslitive
salary, culstanding benelds package. $1000 sign-on
bonus avalabie fos fui-ime PACU, CICU and OB. Send
sosuma to Payson Regional Medical Center, Atin:
Human Hesources/Bf, 807 S. Ponderosa, Payson, AZ
86651. Phone {520} 472-1268 or FAX, Alin; HR/BY,
{520) 472-1290.
Egual Opportunity Empioyet

Missour] Slata Board of Nursing Newslelter—May, June, July $1899—Fage 11

QUESTIONS ABOUT THE LICENSE RENEWAL PROCESS

If you are a RN, you should have renewed your
license by the time you receive Issue 2 of the
Missouri Slate Board of Nursing Newsletter. RNs
should have a licensa that expires April 30, 2001, If
you are a LPN, you should have a license that
explras on May 31, 2000, Dusing the RN lcense
renewsl process, which ended Apri 30, 1999, the
Board office received numerous gquestions and a
few complainis about the renewal process. The
purpose of this column is te respond to the
qur;;lions and complaints recejved by the Board
staidi.

Question: Why are the licenses not laminated?

Answer: The Missouri State Board of Narsing is
a member of the Division of Prolessional
Registration, The Division of Professional
Registration has the statutory authority to issue the
license for all the licensing boards under their
suspices. In 1808, the Boards' under the Division of
Prolesslonal Registralion were asked e canvert to
the paper format of licensure to reduce the manual
costs of laminating the licenses, The Missouri State
Board of Nursing voted to move to the different
formats {a wall hanging license and a wallet license)
lo participate in the move to a uniform license.

Question: Why is the renewak
process for twe years?

Answer: In 19¢6, the Board moved to have a lwo-
year renewal cycle {RNs on the odd years and LPNs
‘on the sven ysars} which would reduce the expense
of an annual renewal process. Mailing the renewsl
forms and licenses to nurses is one of the maler
expenses of the Board. In addition, by rotating the
renewal years between the two geoups of nueses, it
reduces the need 1o hire temporary hetp during the
renewal cycle as existing staff can handle the
renewal process with & minimum of overtime. The
disadvantage of the two-yeat renewal process is that
nurses fail to rotify the Board of address changes
over the two years, Over five thousand renewal
forms wers returned to the Board office this year,
which adds to the expense sf processing reaewals.

(question: What does the Board do with the
renewal fees that are paid, obviously the paper
Yicense doesn’t cost that much?

Answer: The funds paid during the renewal
process are the majorily of the funds that the Board
recelves 1o carry out the business of the Board as
anthorized by statute. No tax doilars are used to
fund the Board of Nursing. The license fees fund the
following programs:

t. A portion of the RN and the LPN renewal fee
is transfarred 1o the Professional and
Practical Nursing Student Loan and Nurse
Loan Repayment Fund. An article about the
progeam is in this Newsietier on pags 12. °

2. Approval of Nursing Education Frograms in
Missouri. There are 91 nursing progeams in
the state.

3. Approval of licensure reguesis frem
raduates and endorsement sequests fo be
icensed in another state.

4. Tnvestigation of complainis against a nursing
license, In 1998, lge Hoard received 792
complaints.

5. Discipiine of nurses who have violated the
Nursing Practice Act,

6. Respond to Practice inquiries and
development of Position Statemenis for
nurses and smployers. '

7. Respond to phoae calls frem licensees.
employers, the public and associatiens for
information concerning licensess or the
Mursing Practice Act.

8. Provide copies of the Nursing Psactice Act
and Regulations at no cost to requesting
parties.

8. Provide information packets o requesting
pastles concerning issues of interest to
nursing regulation,

QQuestion; Why did the Board encourage the use of
meney orders Lhis year? If you have a problem
with insufficient checks, you need to selve it in a
different manner.

Answer: The Board does have a problem with a
small aumber of individuals who unfertunately
make payment for their licanse with checks that are
seturned from their bank for insufficient funds,
Money orders are one way to avoid the situation.
Nurses whose checks are returned due te
insufficient funds unfoerinnately have received their
license before the Board is notified of the
insufficient funds situation. Missouri lasw identifies
that a license is considered invalid or lapsed if the
individual has net reimbursed the licensing board

- prior to the explration of their current license.
Nurses who manage their financial affairs can
continue to submit checks and will seceive their
license. The Board office will send a list of the
names of nurses who have a lepsed license lo
employers after the RN renewal cycle. if a nurse has
a license thal was received based on an insufficient
funds payment they wiil be listed on the lapsed
license list. The Board office ls considering
requesting money orders only from nurses who
have “baunced” checks in the prior renewal cycle
in an effort 10 reduce the number of individuais
who continue to work even though their Heense is
lapsed.

Skaggs Community Health Center has current openings for
Operating Reom Technicians (Certified and Norncertified}, OR
Charge Nurge, RN, LPN, and CNA's. Al licensed positiens
must be licensed to practice in he State of Missouri. We offer
comprtitive wages and good berefits. Send resume or apply in
person to

24| SKAGGS Human Resources Depastment
5‘ COMMUNMITY  Bus. Hwy. 65 & Skaggs Road
HEATHCENTER FO Bax §50
Wodng be A Crmanaty OF IS funb Branson, MO 65815 An EOF

getoma a Licensed Practicat Hurse
Elasses begin la Marck 2a8 Seplember
12 montk program

For an fndgrmatigeal Enctilment Packel, pleass
3l {437) E59-4400 of FAX 4o {417} 659- 185

Adwanced Pirtement acd Financial Al £or Oualified Applicants
Frankiin Technology Cenler

al
Missourl Southern Slate Golfega

3850 Eat Rewmaa Road, Joplia, MO 4881

RN'S/LPN'S
JOIN THE DELMAR GARDENS FAMILY!
We're tooking for career-minded individuals
whao enjoy caring for the elderly. This is your
oppertunily to advance your career and work
with a team of professionals in the growing
field of geriatrics. Excellent salary, great
benefits. Come join our caring family in St.
Louis, Kansas City, Las Yegas, Atlanta, or
Omeaha. Send your resume or contact Kathy
Hamann at 314/862-0045. EQE M/FMDV
Delmar Gardens Enterprises
101 5. Hanley, Suite 1800
5t Louis, MO 63105

.
]
REGISTERED
NURSES

Long Term Care

Operating Room

4 Routt Memorial Hospital has immediate openings
2 for experienced Cperating Room and Long Term

Care Nurses.

Benefit package includes sign-on bonus, competitive

wages, relocation allowance, healthfdentalilife

insurance, pénsion plan and on-site child care. We

wil be moving into cur new state-of-the-art health

care center at the end of this year.

Don't miss your opporunity to £njoy uniimited

L recreation in the spectacular Rocly Mountains and
# experience the friendly, smali-town lifestyle

Steamboat has to offer,

Send resume to Human Resources:
STEAMBOAT SPRINGS HEALTH CARE

ASSOCIATION
80 Park Avenue, Steamboatl Springs, CO 80457
r Fax 970-870-1223
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Professional and Practical Nursing Student Loan and
Nurse Loan Repayment Fund

I 1990, House Bill 1429 was signed into law. HEB
1429 was the result of collaboration between then
Representative Joseph L. Driskill of Doniphan, and
the Missouri Nurses Association, In the late 1980°s,
the nation eand Missouri were expariencing a
shoriage of nurses. The Missouri Hospital
Association reported a 7.4 percent vacancy rate in
1987, with a range from a high of 11.3 percentto a
low of 4.0 percent acress the state.

One of the responses to the shortage was an
sffart to sponsor legislatlon that would create a
Nurse Loan and Nurse Loan Repayment Program in
Missouri, in the belief that more students would
attend nuesing programs if funds were available.
After one failed legislative sttempl in 1989, HB
1428 was successfully passed into law in 1990.

HB 1428 mandated that the Missouri State Board
of Nursing would collect at the time of lHicensure or
ticansure renewal, an educstion suzcharge from
each person licensed or relicensed in the amonm of
one dollar per year from Licensed Practical Nurses

AN OpPORTUNITIES

Jola the team hat cares! Varisly of full- and pant-time positions
ava'abis Mew grads welcoms!

for details, catt gur joh hotire, view our wabsite or ¢l Kathiezn
Gitson at {712) 328-6050, Competitive salary affered. Benefits
aveilable for both full- and paa-tima posilions. Fleass submit
rEsUME OF 2aptcation to Human R2sauress el

JEHNIE

©
EDMUNDEON
HOSHIRAL

933 £, Piarce Streel, Coangit Blilts, JA 51503
Joh Hoting: {402) 354-5055
wiiw besteare og

and five dollars per year from Registered Nurses.
The {egislation had a sunset clause in it, stating that
the law would expire in five years unless extended
by the legislatien. In 1995 Senate Bill 452,
spoasored by Seaster David Klarich, of Ballwin
and sigred inte law by Governor Mel Carnahan,
removed the sunset clanse from the Nurse Loan sand
Nusse Loan Repayment program,

The funds collected by the Board of Nursing ase
deposited lnto a separate fund that s
administratively managed by the Department of
Health. Rules and regulations for administration of
the program were promulgated by the Departmant
of Health and can he found in ém Code of State
Regulations {19 CSR 16-6.010}. An Advisory Panel
consisting of twelve members appointed by the
Director of the Dapariment of Health meets
regularly to advise the department regarding rules,
funding and guidelines for implementing and
administration of the Nurse Loan and Nurse Losn
Repayment program.

Selection criteria for the Nurse Loan Repayment
program ara willingness to serve in an area of
defined need, professional refersnces and
appsopriale work histery. Qualified emplioyment
means employment in a public ar non-profit
sgency, institution or organization in an area of
defined nged {a Primary Care Health Professional
Shortage Area). The applicant must show proof of
Missouri residency, complele a Disclosure of

Financial Aid form and an application for the Ioan
programt. Applications for the loan program can be
obtained by centacting Health Syslems Research
and Development of the Department of Pubtic
Health by calling 573-751-621%2 or B00-881-7415.

Financial assistance to a qualified candidate
shail not exceed five thousand dollars for each
acagemic year for professional nuesing program and
shall not exceed two thousand five hundred dollars
for a practical nursing program. Since 1992,
$3,118,178.00 has been coliected by the Board of
Nursing and placed in the Lean fund. Loans or
repaymants fssued slnce passage of the Nurse Loar
program are listed in Table 1.

The Nursing Loan Program has been totaily
funded by the Registered Nurses and Licensed
Practical Nurses of Missouri. The program has
ajlowed men and women to pursue careers in
nursing, better their lves and alleviate the nursing
shortages in areas of need In the state. Belinda
Hetmericks RN, Executive Direcler of the Missouri
Musses Association {MONA) bilngs a historieal
perspective to the program when consulted during
research for this atticle, “Residents of Missourl and
Missouri nurses have always been seif-sufficient
individuais, MOMNA and then Representatlve
Driskill were able to create a loan program that has
a direct lmpact on making high quality, accessible
and affordable nursing services available
throughout the state” Ms, Helmericks advised. So
the next time you wonder what happens to some of
the money sent to the Hoard of Nussing, reatize that
your lcense fee contribuies to the funding of
nursing education in Missouri as well as benefiting
the citizens of Missourl,

Fyaz FY93 FY94 Fyas FYa6 ¥Yo7 FYas
Loans/
Repayment | §195,500 | $231,199 $286,453 | $334,029 £338,803 £340,925 5449627
issuwed

Table 1 Nurse Loan Program—Loans/Repayment Issued {Information provided by the Missouri

Departiment of Health

BETHESDA
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HEALTH GROUP 4

<4 Fedding of Family . . . Come experiente Ihe closenass bebween our stzff, patients ard residents that may

have escaped you elsewhere Al pur respected lacihitivs, you'll find o Feeling of family malies a emarkable

differecce in providing Ihe sstisfaction you are seeklng. The Bethesda Health Group currértly has thes

opporunitie B
Experienced RN for Alzheimer's Unit

RN3-11FT AN 117 FT
BETHESDA GENERAL HOSPITAL BETHESDA WEST
855 Vista Ave,, 5t Loais, MO 62110 322 Ohd Stete R, Elligvithe, MO 63021
ITFE920 3142273431

Our Lovely Wes? Counly nursing fraality
30 bag an nnceptional Altheimer's
Disesse Unit.

Our eontraliy located haspital offers 2
full ramge of medicaf ears bncluding
shilied muraing sed comprebenaite
Rehahslitation sariiees

BETHESDA DILWORTH Alsp part of the Betresda femily ..
©515 Big Bend Blvd., 5t Louis, MO 3122 Belhesda Bazclay House
34563 5450 Balhesda Garders

Bethesda Town House

s campasis a complele nursing faedlity .
Madern Retirement Living Eavililies

with an Alzheiner's Dissse Lnit, Chitd
Care Center acd Adult Day Case Progeavi.
Bethasda Health Group offers a competitive safary and benafits package Please apply in persan oz send
- resurra 13 the Esclity of your choice. EOE

Discover what sets University Hospitals and Clinlcs apart from the rasll\
As a 400 bed Level | Trauma Centsr, accredited by the state of Missouri
and the American College of Surgeons, our Emergency Services provides
the raost comprehensive emargency care to Mid-Missourlans.

We are currenlly seeking experienced nurses to join our Emergency
Services Team of professionals. Twelve hour shifts with Hmited
weekend rotations are now avajlable!

Columbia, focated in the heart of Missouri offers a unlque blend of cultural,
educational and recreational opportunities and is consistently rated as one
of the best places o liva in the nation. University Hospitals and Clinlcs
oflers excellent benalits and a progressive compensation plan. §
intsrested, contacl Nursa Recruilment, University Hospilals and Clintcs,
Ona Hospital Dr., Columbla, MO 65212, ef call 1-B00-622-6814, {573) 882-
8704, Fax (573) 882-8188, or visit us on our web page al
hlip:/fshowme.missouri.edu,

University
Hospital & Clinics
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+ Cinial erprty prydda lisyuection
+ Rasearchacs &2 Erperiendéd 4ha horded

Campus Lotitioas
+ Omata Divlgion » Linggln Dnision - Keamey Diviticn
Seorshr A Dovigion
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DID YOU CHANGE YOUR NAME? Information About
DID YOU GHANGE YOUR ADDRESS? . -
DID YOU NOTIFY THE MISSOUR! BOARD OF NURSING? Publishing Companies
You may have received an advertisement from

4 CSR 200-4.520 (15)(b} £1) says in past “If a change of name has occurred since the issuance of the current  one of several publishing companies that provide

ficense, the licensee must notlfy tha beard of the name change in writing...... " and (2) i 3 change of  Bogks, study aids and services Lo assist you in
address has occuered since the issuance of the cursent Yicense, the Jicensee must notify the board of the  ghraining & nursing degree from the Univarsity of
address change.... the State of New York, Regents College. The

Missouri State Board of Mursi scognizes the
Please feel free to use the form helow to notify the board office of your name andfor address change. Onge  Upiversity of the State of ngnlﬁ erkg, Regenls

the name and/or addrass change has been made to the board’s recerds a latter vorifying this change will be Coilege as an accredited nursing program.
malled to you. Graduates from the University of the State u?New
York, Regents College may apply for a Missouri
NAME AND ADDRESS CHANGE NOTICE nuesing Heense. Howsves, the Missouri State Board
of Nursing does not recognize, accredit or approve
1.Is this an agdress change? ___ YES  __ NO sducational publishing companies such as
2.1s this a name change? YES _NO programs offered by Chancellors Leatning Systems,
- - ; Inc., RUE Publishing Company and the Moore
Missouri License Number: RN LPN Publishing Company. In accordance with the
- Nursing Practice Acl, the Beard of Nursing only
OLD INFORMATION (please print): accradits those programs that lead to a degres,
Firsl Name Last Nams diptoma or certificate in nursiag. Since these
) companies are educational publishers and not
Addross: . degree granling institutions, the programs offered
by Chancellors learaing Systems, Inc, RUE
Tty Stale Zip Code Publishing Company and the Moore Publishing
(ion-l;pany do not qualify a person fo apply to lake
WEW INFORMATION [pl inlk i the licensure exam.

(please print) The University of the State of New York's
First Name Last Name Regents College may be contacted directly for
information regerding written and clinical
‘Address {if your address Is a FO Box, you must also provide a street addeess): examinations, study guides, textbook services,
_ workshops and study groups. Such information
City State Zip Code may be impostant in helping determine the value to
_ you of services provided by such publishing
Please provide signature: companies as those listed above. Yon may centaci
The University of the State of New York, Regenls
- - Collegs by tolephane at (518} 464-8500 or by mail

Duplicate Hicanse instructions: at 7 Columbia Gircle, Albany, NY 12203-5158.

it is not mandatory that you obtain a duplicste license. You may practice nursing in Missousl as leng
as your Missouri nussing license is current and valid, If you wish 1o request a duplicate Jicense

refiecting your new name, you muslt retarn ALE cursent evidence of licensure {the wallet size card
andfar wah hanging document} that has been issued to you fer the present renewal pariod, and the R'N'? and L.EN.s Il_ﬁ‘ereSted
required fee of $5.00 for processing a duplicate license. in Career Stability

Fullon State Hospital utilizes State of the Art

Retuin this completed form to; Missourl State Board of Nursing, P O Box 656, Jeffarson City, MO 65102 Pl X
psychiatric care and programming. We offer

Is Your License Lost or Has It Been Stolen? career stability and promotional opportunilies.
Current employment opportunities on 3-11 and

1€ you would iike to obtain a duplicate license because your license has been tost o stolen, Please contact 11-7 shifts exist for full-time R.MN.'s and LP.N.'s
our office and request an Affidavit for Duplicate License form, in Adult Psychiatry and Forensic Psychiatric
Services. Competitive salary, ne shift rotation

You may contast eur office in one of the foilowing manners: and substantial benefit package. For more
+  Internet E-mail: nursing@mail.state.mo.us (address changes only) information waile or call Susan Colvin, Acting

«  Fax: 573-751-6745 or §73-751-0075 N .
+  Mail: Missouri State Board of Nursing, P O Box 656, Jefferson Gity MO 65102 Director of Nusing .

+  Telsphone: 573-751-0681 (address changes only) Fulton State HOSpl[al
600 East 5th Street, Fulton, MO 65251
Telephore: 573-592-3470
An Equal Opportunity/ Affrmative Acdon Employer

: IS!;!\:HFE'.I_.EABN_ING'WA.THEilNTE E Many mlrslng,} opﬂ(ljmlfsl a \ 3

LEGAL NURSE CONSHLTANT Full-time, Parl-time, Cali-in WPERIENGE ALASKA!

Gerditicate Program Weekend Package EXPER !

CASE MANAGEMENY-UR * Recruitmenl Bonus * 5 Registered Nurse
Certificate Program Marshalltown Medical The posiion ;:;1 ﬂ:: rneﬂglf; (?'n?rf!%i:nur[ Eﬂqﬁnfen;; Hﬁ: an
[lUM.l'[Y_ MAHAGEMENT & Sul',glcal Center assoclates degres in nursing), plus one year of
Gertificate Program MELS 3 Sonlh Jth Ave. experience; current licensure in the State of Ataska, which
Earn Contact Howrs and CEU credit whie at homet C Marshalltown, 1A 50158 includes ?noo;;inuing c:mpe}!:snlcya;eqn:!;enrcvf:l‘; pasi(gg

ik L L A X e v
- FLORIOA RISK IMARASEREP] ISLDR ' 8 515764-5113 and other ?nse‘:maewp?g;lams; BCLS Genfication:
.?iﬁfiifnl%ﬂi“éﬁ&i?‘ v e e Bt g1 515-733-2570 (fax} knowledge of the principals and theory unddrdying nussing
“improving Healthcare Qualty Theough Sortinuing Educatin Sinee 1839, K emall: kbovig@sminla.cont H—M-j zaeﬁd;::;saizd:;;:;e&u?: i’ﬁﬁ?ﬁﬁﬂﬂ'f ;oapgi?‘r;:;
) area; assessment skiis and the abidity lo exercise sound
nuising judgement based on preparednass, knowledge
COMMUNITY HEALTH NURSES NEEDED WESTEHM MISSDUBI MED[EAL BENTE“ and previous recent acuts care nursing experence. The
TULSA CITY-GOUNTY HEALTH DEPARTMENT OPPORTUNITIES Incumbent must be abla lo communicate In English, both
NURSING P wiitten and verbal suffictantly to e able 1o ba understood,
ﬁ RHS - Full-time, 3p-14p & Ta-7p, 72 nowrs/pp, Med/Surg to undsrstand &nd to competenty fulfil tha tequirements
Part-time, 11p-Ta & 7p-7&, 84 hous/pp, Med/Surg _ of the job descrlption.
Parl-tima, 3p-13p, 48 hours/pp, Med/Surg

-time, To- bstetrics 1 FRHDC is drug-iealtobacco-fred and requites atf oHars
Tutsa Gity-County Healllh ?ﬂeggltmql's Children first 1PHS - fPl::Iit:Ir?n% ]?a-?;; %ﬂsheol;:gsfpp,skiilEd Narsing of emp?oym:n! te contingant upon satislactory pre-
program s seeking professional Community Health rurses o Pait-time, 3p-11p, 16 hours/pp, Emergancy Dept empioyment drug fest results.

rovide in-hame visitalion to flist-time molhers durin,
; g in exchange fo7 your skills, we offer you a satary tha

pregnancy and first tvwo years of chid's fife. Nursing senvices ) i
to low rescurce women 10 Improve heaith refaled behavier recognizes your gxpertise and an exceliznt benelt package. Fairbanks Mematial HGSDI!B'/
and parenting skils. BSN prefered with two years Please mail resume or contact Human Resources at Ext. | Denali Genter
experence. BTingual Sparish a plus.

, 335/336. Mary Pennlno, Recruilet
TL;ISg Glly-C?l.;nty :ieallh 'Y:Jelpafl?;lan; will provide VWestern Missouri Medicat Center 1650 Cowles Strgat
rgfmbursement for mileéage. Malpractice nsurancs also 403 Buﬂ‘ﬁﬂh Road ! Falrbanks AK 99701
provided. HIRING RANGE: $28,572-29,780. Warrenshurg, MO 64093 1-800*528-‘{915, phone
Send applications 1o Tuisa City-County Health Depaniment, {660} 747-2500 907-458-8572, fax
5051 S. 123 £, Avenue, Tulsa, OK 74134, 918-505-4381. Fax . {660) 747-8455 FAX ]oin[mhdcaihsnal.clom e-malk
rasumo to 918-585-4374, * Equal Qpporturity Emplayer 33
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Name License Number
ACKLIN, CYNTHIA RN 139723
APPLEHANS, GARY RN 088482
BARTON, LORI PN 050848
BOLTON, MICHELLE RN 086124
BOWEN, BARBARA RN 085496
BRANNON, DAVID RN 115602
BRUNEALU, BARBARA RN 105015
CAREY, KELLY RN 123776
CORNIO, TERRY PN 135052
COoxX, M[LDRE_D RN 50827
CUNNINGHAM, TERESA PN 044738
DAVIS, PHILLIP RN 137798
DECK, TAMMY RN 120407
DONOIUE, MARY RN 117171
DURHAM, LUAN RN 075321
FAUGHN, ARCHIE PN 054653
FRANKS, PATRICTA PN pazzi2
FRAZIER, DANIE PN 058028
FREDERICKS, KYLE PN 856172
FULLER, MARY SUSAN PN #49595
GATEWOOD, BERNICE PN (637178
GRAYSON, JENNIFER RN 128919
HANRAHAN-KNAUS,

VICTORIA RN 083448

EARN YOUR RN OR BSN WITHOUT
DISRUPTING YOUR LIFE!
£ PNs Eamn Your Associate Degree
RNs Earn Your Bachelor Degree
Rue's self-paced Directed

Study Systems™  can help
you eam a NLN accredited

Probated Licenses

Violalion
Misappropriated emerol, Morphine, and Nubain.

Licensce misappropriated Demerol and was tarminated from employment.
Licensee pled guilty on 8/20/97 to Class I3 Felony Fraudulently
Attempling to Obtain a Controlted Substance.

Falsified syringe count sheet. Failed to report medicatlon stash.

Licenses practiced nursing on a lapsed license from 5/1/86 to 7/1/98.
Licensea campleted an evaluation indicaling that shas witnessed a homg
health aide parform a competency test when in fact she had not witnessed
this.

Licensee misappropriated the medication MSIR, a tsade form of morphine
sulphate.

Misappropsiated Demerol,

Bryg screen-positive for Demerol.

Forced patient to 1ake medication on two occasions.

Licensee misappreprisied Peccocet, Tylenol #3, Darvocet/N, Vicedin,
Lorcet, Morphine Sulphate, and Dilaudid for personal uss.

Practiced nursing on a lapsed license from 7/1/94 to 6/20/06.
Licensee misappropriated Xanax for her personal consumption.

Madication Error. On 7-23-96, tHcenses administered Bce's of Zantac to an
infant when the order was for 0.8¢c’s. On 8-8-95, licensea administered
0.8ec’s to an infant when infant had already received the medication
carlior that day.

Failed to perform order for Groshong flush and dressing change. Failed to
administer order for Veramil. Threw away dental progress note on patient.

Licensee exhibited unusual and erratlc behavior at work. Licensee tested
positive for prapoxyphena and amphetaminas, Licenses wore a fanny pak
at work containing Morphire and Heparin.

Licensee pled goilty in Circuit Court to stealing a controtled substance,
Class C Folony.

Licensee did not follow proper procedure for sponge count during a surgsry
and as a result a sponge was left inside a patient and it had lo be removed
surgically.

Licensee received an order to administer 2ing of Morphine Sulfate ta a
restdent. Licenses administored 20mg of Morphine Sulfate, Licansee was
terminated as a result.

Medication Errors/Charting Errors.

Licensee pled guilty to driving while intoxicated, driving under the
influence, and passing a bad check.

Terminated from facility for stapping resident.

Licensea consumed alcohol prior te reporting for work,

Verbal abuse/made physical threats to patient.

Licensea misappropriated Demerol on a number of sccaslons for her own
personal use,

Licenses mailed a letter to a nursing scheal with the intent to persuade
them to deny an application., Licensce signed ancthar nurse’s name to this
fetler.

Follow Your Heart and Your Dream
Remamber when your dream

was la make a difference.
AN - Assistant Night Supervisar

Effective Dates of Probalion
1/13/99 10 1/13/82

07/13/98 TO 07/13/03

3f2/99 TO 3/2/01
9/28/98 TO 9/29/01

9/8/98 TO 9/8/03
2/10/99 TO 2/10/02

3/31/99 TO 3/31/01
18/3/48 TO 19/3/02

07/15/88 TO 2/15/2000
18/13/28 TO 10/13/403
1/16/98 TO 1/15/02

1/25/99 TO 1/25/01

10/27/08 TO 10/27/08

2fsfag TO 2/5/02

a7/15/98 TO 07/15/98

1/26/88 TO /26102

3/2/99 TO 3/2/00
g/4/98 TO 9/4/00

1/9/99 TO 1/19/01
09/16/98 TO 9/18/00
02/19/98 TO 2/19/02
10/14/98 TO 10/14/03

10/27/98 TG 10/27/00
Continued lo pags 15

LPHN - Fulime Charge Nurge (Might Posillons)
Aewards are: Full Comprehensive Benefit Packzge
Apply @ Lactede Groves Retirement Community,

DISCOVER AMERICA

nursing degree from Regents
Collegs.

723 8, Laclede Sia. Rd. - Websier Groves, MO 83119
o call Kathy Apolle @ 968-5570
ext. 2486 for more Informalion, er

Robison Travelers has great opportunities for
RN with immediale openings throughout the
Uniled States for:

@ 2ed £0 RONE Cuskmer cang

Pre-approved, jnterest
* free foans

Clinleal Video with
interactive workbook

y Qver 26,000 cilents

s Study buddy network NG CLASSRODM ATTENDANCE!

RUE'S DIRECTED STUDY SYSTEMS ARE RATED PG {PASS EUARANTEED)‘*
Call 1-800-759-5947 or E-mail us today at
Info@rueed.com for Free information!

14950 46th Strezt North

Rue 2%
PEUSHERS Clearwater, F1. 33762

(727) 536-3322 FAX (727) 5366707 www.rieed.com

RN’s [/ LPN’s [ CNA’s

MAXIMize yoor incomel
We have exciting opportunities in:
HospitelNursing Home Staffing
& Private Duiy/Home Health
We Offer:

» Some of the hest pay rates in the nursing industry
+ The masl work in the area
» Benellt packages L

1€ Tooking for

work in the 5L
Louis metro ared

If looking for
vork in the melr
Kansas City area

EMO/ILY call: (MOKS) call:
314.726.5521 : 913-262-3528
§00-318-6120] ASTHCARESERVICES ] 300.600-2871

fax us @ (314} 963-8504 ICU{CCU/NICU
a0 R
OR
PACH
OB/IGYN

1et us prove that we are a traveling agency that
cares the most about our nurses!
Call us today at:
1-800-617-4767
or v/ our website
WWW.FTIE.Com

“Hands that help, hearts that care.”
A Division of Robison Medical Resource Group

EOE
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Violation

Licensee misappropriated Fentanyl for her own persenal use.

Misappropriated Demerel, Vicodine, and Merphine. Tested positive for
opiafes.

Placed on 5 yes, probation in Leuisiana fer atempting to oblain a

controlled substanes,

Ordered that a patient’s exygen ba increased without doctor's order and

falied 10 document this in nurses notes.

Licensea did not properly document the edminisiration of a contrelled

substance on 4 occasions.
Misappropriated Demerol.

Did not submit documentation and atiend meatings as

disciplinary agreement.

Licensee completed an ADN program in nursing. Licensea began working

required by her

Effective Dates of Probation
10/8/98 TO 10/8/01

7/15/98 TO 7/15/03
1/12/99 TO 1/12/04
1/27/99 TO 1/27/01

9/t4/98 TO 9/14/00

2/2/a8 TG 2/2/04
3/12/99 TO 3/1/00

08/31/98 TO B/31/03

as an RN. License never look or passed RN exam. Licensee falsified a

copy of her LPN license to reflect that she was an RN.

Licenses was diagnosed as alcohol depandent.

Tested positive for Oxycodone, Cannabinoids, and Propoxyphene.

9/4/08 TO 9/4/00
120458 TO 1/20/02

Misappropriated Lorteb for Parsonal use on an ongeing basis,

Was addicted 1o marijuana, crack cocalne, and alcohol. .
Fallure 1o assess patient with signs/symptoms of a stroke an 3 occasions

while working the day shift,
Licenses pled guilty to stealing.

Entered into tha Kansas Nurses Assistance Program for 2 years for

chemical dependency treatment.

Licensee cbtalned a prescription for 85 Tranxene tablets and altered the

9/30/98 TO 9/30/01
1/13/99 TO 1/13/061

9/4/98 TO 9/4/00
8/14/98 TO 9/14/00

1/20/99 TO 1/20/02

prescription by adding a {1} to the tablet amount, thereby fraudulently

Name License Number
HENRY, SANDRA RN 105311
HERR, CHRISTINE RN 131461
HOBBS, WILLIAM RN 091500
HURT, MARILYN RN 039674
JOHNSON, DELTA BN 152204
JORDAN, RANDALL RN 121231
KAELIN, NANCY RN 114619
KEITH, ROBIN PN 048687
LUXE, CARMEN PN {57623
MCDONALD, PAUL " PN 053614
MCNAIL, BETTY RN 132554
MIKIE, SELLERS PN 045810
MOORE, SONJA EN 057624
NAUGLE, RACHEL RN 152295
NEIL, MARJORIE PN 027551
PARHAM, MONIQUE PN 051181
PATTERSON, SUE PN 058373
RICHEY, SHONA RN 137398
SESKER, HEATHER PN 048359
SKININER, RICHARD KN 1531
SMITH, NELLIE PN 047440
STEVENSON, KENT RN 143828
STONE, DENISE RN 104885
SULLIVAN, COLLEEN RN 083493

indicating that the prescription was for 165 tablats. Licenses attempted to
have the presciiption filled at a local pharmacy.

Pled guiliy to Class D Felony fraudulent use of a credit device.

Pled guilty te 2 counts of felony forgery and received a suspended
fmposition of sentence.

Licenses misappropriated Demerol, Stadol, Valium, Vistarll, and Phenergan
for personal use.

Violated existing agreement with the Missouri State Board of Nursing by
not submitling required documentation and by not attending required
meetings, srrested on 10/18/97 and charged on 10/23/97 with possession
of Ephedrine with intent to manufacture Methamphetamines. On 4/2/98,
pled guilty to felony possession of Ephediine with intent te manufacture
Methamphetamines. On 10/23/87, charged with Class D Felony of passing
bad checks. On 4/2/98, pled guilty to passing bad checks.

Pled suitty to altempting te obtain a controlled dangarous substance by a
forged preseription. $/28/97-Licenses submitted RN retake exam
apptication to Oklahoma Board of Nursing without revealing his guilty
plea.

Added s medication to an already existing 1V sclution on 3 occaslons.
Indicated on patlent chast that an RN had administered the medication.

Misappropriated Fentany! for personal consumption by faisely
rapresenting that medication was admintstered to patlents or destroyed.

Misappropriated Percocet-licenses violated Disciplinary agreement.
Licensee had a prescription for Larcet filled in her name and gave the

medication to the physician, who wrote the prescription, for his own vse.
Licensee diverted Meperidine injectable and Demerol for her own personal

211099 TO 2/10/02
2/23/99 TO 2/23/03

10/8/95 TO 10/8/03

10/26/98 TO 10/26/02

12/14/98 TO 12/14/00

10/29/98 TO 10/29/01

2/3/a8 TG 2/3/04

2/5/99 TO 2/5/02

10/5/98 TO 10/5/62

SSFSSFSS5ESS58RISL8ESETEESSS5555555555¢68
N'B/LPN'S

g OFEN SHIFTS IN ATL AREAS, WORK WHEN YOU WANT

$ HO MENEMUM SHIFES REQUTRED, COMPLETE FLEXIBILITY

5 WITH ONE OF THE GLDEST STAFFENG FIRMS IN THE GAEATER
3 §T. LOUI3 AREA, FAEMTUM PAY + OTHER BRENEFITS

M WE TREAT YU AS A FROFESSIONAL, ONE YEAR EXP. REQ

8 PLEASE CALT (314) 427-7100, {B0G) 322-7101

H OR FAX YOUR RESUME TO I 122-3345
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Centinued to page 16

Ozarks
Medical Center

We're making a healthy difference

RN/LPN Positions
+ Emergency
¢ NeuroPsych
"PRN positions also auailable

RN'S & LPN'S
GN's WELGOME!
JEWISH CENTER FOR AGED, a progressiva facility, was recentlly
ramed one of tha e 15% of aursing hamas in tha USA. If you deslre
cargar groath, chafienge and a place 1o call homs whara yuuit shills ara
apprecated, we want 10 talk t0 you. SPA10 T1FM shift prefered, all
shifts available. .
JGA oliers compatitiva salartes and GREAT benelits Quatified
candidates may fax a resuma of apply fn parson BAM 1o 4PM.
JEWISH CENTER FOR AGED
15190 S. Outer 40 Bd.
Cheslerfield, MO 63017

Tel. 314/434-3330, oxt. 1203 Fax. 314/434-0607

Located in southern Missouri, West Plains
offers a variety of outdoor sports and
recreation, excellent schools and
community college. Rated for second
time as one of the “Best Small Towns in
America.” Comprehensive salary/
benefits, 27 paid days off/year. Send your
resume to: Human Resources » Ozarks
Medical Center » PO, Box 1100 » West

EQE

Plains, MO 65775, EOR

" \A Rember of 550 Healdh Care

(" ST. MARYS § HEALTH CENTER )

NURSE MANAGER
Quistandieg opp Ity to provide t end leadership for
2e-bed Cardigvascular Stepdown Hrdt. Quatifications inclede: 3-5
years progressive critleal care managemen, B5N required, MSN
preferced. Musl have experience in t01al quality management, be
suppartive ef shared governince framework, and work
colleboratively with multiple disciplines
REGISTEREEr NURSES
EICENSED PRACTICAL NURSES

We are looking for comenittad RN's and LPN's with good work ethics
10 suppest ous full range of services. Full and part-time and FRN
positions are avallable In several of our departments. Fleaible
scheduling, night shifl Incentives, market differentlals, clinkal adder
program and a compedive salary and benehits package isavalable

Apply today!
St. Marys Health Center
ATEN: Human Resources
100 Ss. Marys Medical Plaza
Jetferson City, MO 63101
1-800-652-2505
573-761-7162
573-659-8616 - fax

£0E MDY
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PROBATED LICENSES {Continued from page 15}

Name License Number
SWANSON, MARY RN 098697
TOWELL, CINDY RN 132206
TURNER, DEANNE FN 037344
VESTAL, THERESE RN 113299
WELSH, NANCY RN 125425
WELTER, ANGIE FN 057625

WILLIAMS, RICHARD

RN/PN 122437

038538

Vialation
Licensee consumed alcohsl 4 hours prior to reporting for work.

Licensee called in a refill for a homa heaith patient when one was not
nesded and licenses picked prescription up from pharmacy violating office
policy and was terminated, Licensee presenied a fraudulent resume to
attend {raining session and become a state approved instrucior for CNAs,

From 3/07 to 7/87, thare ware many discrepancies in licanses’s
documentatien of dispensing controlled substances. At another facilty
from 9/97 to 10/97 there ware frequent discrepancies in the licensee’s
documentation of dispensing controlied substances.

Licensee misappropriated Demerol and Morphine on several secasions for
her own parsonal use.

Misappropriated Vicodin, Lorcet, and Percocet for personal consumpiion.

Licensea pled puilty to fraudulent use of credit, drug possession, and

receiving stelen properiy. Licensee was sontenced Lo 20 rmonths probation

far crack cocaine vse,

Licensee, while employed as a DON, failed to ade?ualel{; supervise staff at
edera

facility to snsure their compliance with state and laws. Licensea
pied guilty to Class A misdemeanor stealing.

Revoked Licenses

Effective Dates of Probalion

9129798 T 9/29/01

7/15/98 T 7715101

/29798 TO 10/29/03

10/5/98 TO 10/5/03

2/15/88% TO 2/15/84

09/4/98 TO 9/4/00

o/1e/98 TO 8/10/81

Name License Number Violation Effective Date
DAWSON, GERALD PN 025240 Licensee was trying to pull a shower hese away from a resident and in the process, 10/0/98
licanses pulted tha resident off of the shower chair angd the resideat fell to the ficor
and hit his head and butiocks. .
DETERS, THOMAS RN 134381 Falsified MO nursing license application. Mississippi and Louislana nursing licenses  3/11/8%
were disciplined for felsification of applications,
DUKE, KELLI PN 035256 Violated her existing egreement with the Missouri State Board of Nursing. Licensee alaree
did not submit documentation nor atlend meetings as was reguired by her agresrnent.
FERGUSON, TERRI RN 119967 Licensee miszppropriated Meperdins for persoral use. 10/5/98
FORD, MELISSA PN 048059 Pled guilty to Class A misdemeanor of stalking and Class C felony of forgary. 9/2s5/08
TAGGART, ROBERT RN 0658785 Sexual misconduct with a patient. 9/25/98
WALKABOUT-ROOP, GINGER ~ FN 053399 Used Inappropriate form of testraint on patient. 1/13/99
WILLIS, MELODY RN 187321 Misappropriated controlled substances 3/11/99
obtained Roxicet and Obe-nix by forging physiclen’s neme on preseription.
Name License Number  Violation Effective Dates Effective Dates
of Suspsnsion of Probatlon
BURNS, STEFHANIE RN 110537 Licensee was found to not be legalty responsible for her 3/11/99 TO ¢/11/99  9/11/68 TO 8/11/03
ex-husband’s daath but guilty of the lesser offense of attempted
second degres murder, Licenses was sentenced la 7 years in the
MO, Dept. of Corrections as a result of her conviction.
Subsequently, the Heensee was refeased from custody and placed
on 5 years supervised probatlon,
CALLAIS, CEGILIA PN 034755 Misappropriated Xanax and Dsrvocel. Pled guilty to pessession  1/13/99 TO 1/13/02 1/13/02 TO 1/13/07
of a contrelled substance. Placed on Division of Aging
Emplayee Disqualification List. Misappropriated Tylencl #3
and forty dollars. Pled guilty 1o felony stealing.
KANEER, TROY RN 127048 Mada unintentional inzccurate chart entries by indicating he had 3/11/99 TO 3/11/06  3/11/00 TO 3/11/03
' made home health visits {0 patients at times 1ha! are not
accurate. He consumed Darvocet from his mother's preseription
in arder 1o alleviate pain.
MENDENBALL, NICOLE PN 053741 Licensee pled guilly to charges to misdemeanor stealing. 1/19/99 TO 7/18/9%  7/19/8% TO 7/18/03
During 12/06 and 1/97, liconsee misappropriated Valium by falsely
representing that she was administering the medlcalicn {o patients
TOWELL, CINDY RN 132206 Wrete prescription for self for Lorcet en 2 occasions and 2/4/88 TO 2/4/00 2/4/00 TO 2/4/05
Barvecet-N on 1 oceaslon. Pled guilty to Class C felony of
forgery. On 2 occasions misappropriated Darvocet from her
home health patient.
OPERATING ROOM DIRECTOR Crical Gata A

Progressive nural hospital Iocated 66 mi. So. of KO on 71
Hwy. has full-time position for MO licensed RN to be
responsible for management of Operating Room, Recovery,
and Same-Dtay Surgery. Supv, exp. required. Includes 2
major surgery suites, 1 GI Lab, adjacent same-day surgery,
together with stale-of-the-art equipment. Bepefits include
health, dental, life, long-term disazbility, retirement plan,
T3A eption, credif union. Contact HR.
Bates County Memorial Hospital

P.0. Box 370, Butler, MO
(660% 878-3111, Bxt. 3432 or

Needed ... LPN

Work 32 hours a week and receive & full-time
benefitst We have two apportunities for LPNs to
wotk In our 98 bed nursing home facility. Positions
available on 7-3 and 3-1t shift, EV certification
required with knowledge of medicare regulations. If
you are Interested in providing quality care in a
nurturing envirorument, pleasée apply in person.

ManorCare Health Services

1200 Graham Rozd, Flotlssant, MO 63631
{313} 838-6555

immediate fa-tma opening on 7p-7a shift for an RH in gur Critical Care
Unit Ore year CCU experiante |5 prefermed. Must cumently be ACLS
and BLS gualilied wilh comgpietion ol Basle Dysthythmia and

Hemadynarmics tagsss
Surgery RN

Fuiklima opeeing for AN in cur Swigery Depariment on 15t shift with
Pexible and’or varabia hours Has On-CaYf responstiities and some
weskends.
Compeitive Szfary and Comprahenstye Beneft Packags Apply in
parson al BRHG'S Persannat Office, o the kcal Job Senice OFoe of
serd Resuima oo
BOTHWELL REQIONAL HEALTH CENTER, Afin: Personngl Office,
PCB0x 1708, Sedala, MG 65302 of call. {£60} B27-954G.

Eepual Opportunity Emoloyer

Faz resume 1o (660) 679-4381. E.O.E.
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Censured Licenses

Name ' License Viotation Effective
Number . Dale
BAKER, DIANA PN 045275 Licensen was aware of medications that were being stored ensite that shouid have beea 10/27/98
retuzned to the pharmacy. Licenses toak thern hems and flushed them daown the toilel.
BELT, NORMA RN 040880 Pracliced nussing on a lapsed license from 5/1/97 to 10/30/97. 3/2/99
BROWN, DOUGLAS RN 143477 Licensee stole mansy from a palient and was terminated by his place of employmen. 10/29/98
CONNETT, KEVIN RN 124318 While a patient was in 4 point restrainis, licenses pulled her back onto the hed by pulling 1/19/88
patient’s hair, Because patient was screaming and cursing, Licensee hald a washelath over
patient's mouth as she was transported to the psychiatric unit.
CZAJKOWSKI, MICHAEL RN 111840  Fallure o document. Charting ercars, 1/25/89
DIMICALE, DOMINICK RN 135883 Licensee did not monitor patient’s blood pressure every 2 hours as ordered, altered patient 10/18/88
record 1o indicate bload pressures wers taken. Patient was transferzed to ICU.
HISLE, SHEILA. RN 120872 Licensee was suspended from her place of employment on 4/8/96 for falsifying patient 10/27/98
recards, .
MAYS, DOTTYE RN 140774 Licensee assessed patient and found 10 bs untesponsive, with fixed pupils, no hand /13799
grasps, no responso Lo painful stimuli, and tongus deviated to the right side. Licensee charted
her assessment on MT’s chari, but did not attempt to contact physician.
WMOSS, DONMA PN 028587 Practiced nursing on a lapsed license from 8/97 to 5/98. 1/11/9%
PHILLIPS, ELLEN PN 045953  Licensee practiced nursing on a lapsed ifcense from 13/67 to 3/98. 08/31/98
PLOWMAN, ESTHER RN 059121  Allowed graduate nurse Lo praclice after licansee was fnformed that she had failed her exam. 12/18/98
SHARP, KIM RN 132268 Could not find results of blood work in patient file, fabsicated a number and provided that false  1/13/96
information ta the physician. Falsified patients record to seflect blacdwork had been performed
and reporied falss resuits of the test on the record.
STEELE, RHONDA RN 045588  Pled guilty to unlawful possession of Marijuana. 10/29/98
THOMPSON, REBECCA RN 135223  An Emergency Room physician wrote a prescription for Vicodin in (e licensoe's name. Licensee $9/08/98
dig not have a docter-patient selationship with the physician. At the physician’s request, the
ticense had the prescription filled and gave the Vicodin to the physician for his own personal use.
| CATHOLIC HEALTH A spisit of nowilion, a kegacy of care
INHTIATIVES STAFFRN'S G et_ a gf ay A Picture
Central Kansas Moz fo Kansas mmo That Can
. {relocation atlowance}
Medical Center s ReseCompos Grstiad K§ Ma ¢ 2 Save
—————rm——— 5 + Med - Surg /Telemetry /P, y §
» Shilled Mursng ¢ !CU‘}t\Sﬂ‘;{rmSursc‘:;.g&inr;:rgﬂe!m;mﬂ’ais specizhiies) 'ﬁq . ur Life
Lo S hhaimer U " Sl
* Leng-Termy e Urad » Alzksimer's Hnll *
A Core | Emipiney NghT e to7am Dags 7am -7 pan Medicare Covers Mammograms
CRMC offers 8 package of eaible core and ycluntary henefits, redrement, hulton and child care center @ .S, Depariment of Heakh and Human Services .
CENTRAL KANSAS MEDICAL CENTER - :
3515 Broadway, Great Berdl, KS 67530 Phone: (316) 7866155 Fau (1617921405 EOF Heaith Csre Financing Admiaistration
SAUDI ARABIA & UAE
Choose from 7 hospitals in the Guif
We are locking for adventurous Nurses willing to
relocate. Our Clieats offer Superb Benefits
including & Tax-free income, R R HEALTHCARE
"
oin Qur Team
Cal! us for an informal chat at: 1.888-728.3456 ] n ¥ s
Visit aur Web site: werer.inlerlog.com/zaihr and Become Part Of st REIf}IfTEREI? NUF’? ,
Inilernationsl Hospital Recruitments : . inEe’s ospita as
> Excellence in Treatment p

$2000 Sign On Bonus

Excellant cazesr opporlunities for fits in alt areas.
$2000 sign on bonus for FT ANS with at least 2 years
experience. Exceilent pay ($14.28Mr + credit for
experience) and evening, night and heliday
differentialst 4G1(k) that offers a 3 to 1 company
maichl Gulstanding health banefiisl Generous pald
time off program.

You awe it 1o yoursslf 1o check out the exciling things
happaning at 240-bed PCRMC, soulh central
Iissour’s lazgast heallh care provider. This unbversity
town offers blug ribbon public education, just the right
blead of cultural, scclal and recreational activities, and
the timetess beauty of the Ozarks. Ga!l Pati al §73-
3648898, extension 6035 to find out mose.

Phelps County Regional
Medical Center

Human Resources
1000 West 10th
Rolla, MO 65401

EOE

Registered Nurse
(PPORTUNITIES AVAILABLE
{Central State Hospital}
Petersburg, Virginia

| TAKE A MOMENT TO INQUIRE ABOUT OUR

* Excellent Salary
» Exceptional Fringe Benefit Package
» Great Location Minutes From Downlown
Richmond
« Excellent Work Hours and Envirenment.
« Relocation Assistance
+ Opportunities For Professienal Growth
+ Sign-On Bonus
For more information, please call

Ms. Joyee Grecco, ABON, 804-524-7164
Ms, Daphne Reid, Employment Manager,
804-524-7211
Or
Fax Resume 1o {804) 524-7562
Emiil to: employment@csh.state.va.us
T Employer Opportunity/Affirmative Action

immediate openings for full-time
and part-time RNs. These
positions require an Iowa licensed
Registered Nurse. Qualified
applicants may send resume in
confidence to:

Human Resources

St. Luke’s
Hospital

1026 A Avenue NE
PO Box 3026
Cedar Rapids, 1A 52406-3026
Fax: 319-369-8649
EOQE
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Surrender is not considered a disciplinary action
under cussent statutes.

Surrendered Licenses

Name License Effective
Number Date
BATES, DONMA RN1319043 1/19/89
BREWER, ANNA RN113184 10/27/93
BROWN, DOROTHY PNE33337 10/30/98
CRAWFORD, JOHN RN107287 10/20/98
JACKSON, ETHEL PNDI86I2 3/23/89
MITCHELL, LAVONDA  PNo46g81 13/1G/98
RUSSELL, SHAWNA PN032779 1/27/99
TESNG, BARBARA RND85979 4114/99

Duplicate Licenses Issued

The following nurses have been issued duplicate
licenses during the period of January 8, 1999
through Masch 31, 1969. These licenses have been
reported as lost, stalen, never received in the mall,
Duplicate licenses ars identical lo the original
license witk the exception of the word DUPLICATE
typed on the face of the license. Any person
presenting one of the following certificates without
the word DUPLICATE should be considered
suspect, and the Board of Nursing should bhe
notified immediately:

Please note that RN licenses that indicate they
are valid through 4/89 will expire on April 30,
1989, RN Hcenses that indicale they are vatid
through 4/01 will expire on April 30, 2001 and LPN
Heenses expire on May 31, 2600, -

+ CATHOLIC HEALTH
INITIATIVES

St. Catherine
Hospital

Betug A Vigtim Of High Interest Rates Name License Namber Reason
ABSOLUTELY NO FEE! AMAYD, ELEEN PN053056  LOST
s ) T BARRINGHAS, RILIE RN128816  LOST
Lice s‘\:;"i‘lpef«::logn:‘f;?e'r:‘:?i Ty BARDLEY, HEATHER PNOS3108  LOST
‘siep m,:ﬁgcéu ‘ BRANDON, LOIS RN128323  LOST
+ Reduce Mo, Frtsup to30%  i-B58-828-DEBT BRAZEL, STEVEN RN130836  LOST
+ Rectors Credit 5 BRITFINGHAM, GEORGETTE  PN048335  STOLEN
+ Save Thousands of Dollars  FAMILY JUDGEE COUNSELING BIURRESS, CYNTHIA RNI04642 10ST
» Aveid Barkrupicy i CASTILED, RUTH RN(M45260  LOST
+ Gel Qut of Beby Otards, $131829 COFFELT, SALLY ANN RM135356 STOLEN
- COSTELLO, BARBARA RNO23291 DESTROYED
LCOTIRELL, JESSICA PNO52410 LOST
DAVIS, PATSY RN144604 LOST
REGISTERED NURSES DAVIS, STANLEY PNOSISES  LOST
Would you lke 16 B8 part of a team that provides the highest DISHMAN, CHERYL PNG53105 LOST
quatity of health care to our communily? Safina Reglonal EMMOND, INGE PNO57938 LOST
Heaith Genter has fuil-time openings in various departments. ESCHEACIER, HOLLI PNO57267  LOST
Experisnced nuses of néw grads welcome. Candidates rmust fﬁj-rs%\l'é Kﬁm}’r ::“535“ LOST
be sligible for current Kansas RN ficense. We are seshing GEDRGI—E MARY PNg:(ligii igg
special people with the right siiis and aplitudes o lake care GEORGE.MANIACE LINDA PNO10318 DESTROYED
af ous patlenls. To be considered, please mailfax your GOBMYER, DEBRA PNOSTIE6 LOST
tasume of completa an application at GOTTO, AMY PNO57E08 LOST
GRAY,PEGGY RN115117 LOST
SALINA REGIONAL HEALTH CENTER GRIFFIN, ROSALYN PNOSB187  ROST
HUMAN AESCURCES DEPARTMENT HALL, NANEY Evoz7ri23 .LOST
400 SDUTH SANTA FE. SALINA, KS 67404
785-452.7154 TBS-452-7E84 - Fax vt SRHG com
ECE
Satra-FHG & 8 drug 2n0 Alcohoh r2g workplaze.
winee o 1997 VHA Navoca Aaang by Lerderstip in Comimonity Sgnice
ENHANCE YOUR CAREER!

HDM will show you how to operate your
own successful medical cost management
business. One-time investment of $8500.
For information call 800-859-6119
or visit www.healthaudit.com

St. Catherine Hospital is a rapidly expanding
regional referral, teaching hospital with a
tradition of providing total quality care serving
the people of Southwest Kansas. Our
expansion includes the new construction of a
Cancer Center, Ambufatory Surgery Center
and lmaging Center. Opportunities are
currently available for new graduate and

experienced:

REGISTERED NURSES
* Intensive Care * Medical/Surgical
* Labor & Delivery * NBICU
* Behaviorat Health * Peds

Relocation and Sign-on bonus available.

Garden Cily is a community of about 30,000
which provides a family oriented lifestyle with
fine schools, atiractive neighborhoeds and
great choice of entertainment, recreational and
other leisure time options. We offer newly
adjusted competitive salaries and a
gainsharing program in zddition to excellent
fringe benefits. For consideration, please send
a resume to:

Human Resources
ST. CATHERINE HOSPITAL
410 East Walnut Street
Garden City, K5 67846
(316) 272-2531

' FAX (316) 272-2328
johnostrom@chi-midwest.org

Equal Opportunaty Employer

Via Christi
Health System

Via Christl s 2 notfer-profil, Ceiholic, Miskia-driven organization,
gulded by 5 orz values that lay the foundation for everyihing we do
Ve are seching people who matdh our values and will help us funber
extend our Mission tnte the 215t century and beyond. Qur Surgery
ivision has ihe folowing epportunitias for leadershilp aveilable

Clinical Director

A person of compassion, great setf-respect and a good sense of humor
who can deal with a canstandly changing environment will he
successful I this leadership posiden The best candidate will assume
teadership of the surgical departments on hoth of cur campuses with
Jdirect Teadership of approximately 135 employees in 2 diverse
department Excellent public relations asd problem soluing shills as
well a3 the abitity 10 assist with conflict resclution arz tantamaaunt b
Lelng the best candidate. A Bachelor's Degree (BSN) is raquired whilz a
Master's degree would be preferred. Two yeass of related experience
widh at leas| one year in a leadership rofe Is readed aswell as a current
Karsas RN license.

Surgery Manager

We are looking for & Managess to provide direction and leadership to
cur hghly speclalized susghcat teams Successful candidates will he
responsitle for day to day leadenship and development of our spedaly
team staff, will be accountable for quality patient/family-cenlered
<ustomer service, planning 2nd physician relations. Qualified
cardidates will possess a BSN o7 Bachelors” Degree In a related Reld (o1
abidity 10 oblaln within 5 years of position acceplance) and § years ¢f
Tecent surgical eaperience, Including ore year in a teadership zele.
Curreny K§ RN licensure s required, a visionary with critical thinking
sxills is essential CNOR prelerted

Business Manager
We are In reed of 2 highly motivetad individual willing i help us
furthes ous mission of providing the highest quatity of sirgical care
and customer satisfzction In the S1ate of Kansas The best candidate
will assume rasponsibility fox inf '

fon system maneg .
inventory contrel and surgical billlng and financlal performance.
Additionally, knowledge of Human Resource Management and
planning will b2 of bey kmportance A Bachelor's Degres {BA} from a
fqur-yaar college or universily cF two years experfence s rajubred, &
CPA would be preferred.

Apply In persan or mail/FAX resume to: Vie Christi Employment
Center, 1122 M, Topeka, Withitz, K3 07214, attr: Hagan Featherston.
FAX(318) 2914457 EEOC

Name License Number Reason
HATTON, CINDY PNGGE128 NEVER
RECEIVED
HELTON, MARY FNO16718 LOST
HENBRICKSON, LINDA PNR20508 LOST
HOLT, CHERYL RN056021 LOSTF
HUDSON, NANCY RND35985 LOST
HUGHES, CLAUDIA FNO31151 LOST
1SMAY, LINDA PNO30322 LOST
JACKSON, BEBORAH PNO42918 STOLEN
JACKSON, LISA RN124538 STOLEN
JANNEY, KERRY FNO57564 LOST
JARMAN, KIMBERLY RN126257 LOST
JENNINGS, HAROLYN PNH?737 NEVER
RECEIVED
JOHNSON, DEBORAH PNO312315 LOST
FOHNSON, KRISTIN RN150920 LOST
JOHNSTON, JANICE FNos76at NEVER
RECEIVED
JONES, GLENNA PN043589 LOST
KAPELSKI, FREDERICK RN1006733 LOST
KLINGENSMITH, WANEITA PN032782 LOST
MARKHAM, JULL RNO70123 10OST
MAXWELL, CATHERINE RiNO56317 DBESTROYED
MCCARTY, REHECCA PNO2ZO744 LOST
MECULLOUGH, COLLEEN RN126865 STOLEN
MCDONALD, KEITH . PNOS7474 LOST
MEINKE, SUSAN PNOS7424 LOST
METCALF, KAY PNCSO839 LOST
MILLER, BOBB1 PNO33040 LOST
MOORE, ROBYN PNO34775 LOST
MYERS, MISTY PNO50785 LOST
NICHOLS, CAROL ENO4B558 STOLEN
PARSONS, WANDA RNOB0S13 LOST
RICHARDSON, EDNA PNO10950 LOST
ROMERD, MELANIE PNOSEE3 DESTROYED
SANDERS, WILMA PNO14598 LOST
STANDIFER, GERALDINE BNQ13833 LOST
STEENERT, LESLEY RMN11A848 LOST
THEAS, LERDY PNOIBEEY UNENOWN
TOMPKINS, BECKY RNG295)8 1OST
TURNER, DIANA PNGIGF71 LOST
UNDERWOOD, F. GENE RN1035B5 1LOST
VARVERA, BECKY RN139881 LOST
VIVANO, DANA RN145394 LOST
WALL-CORNETT, JUDFTi PNGII0SE LOST
WELCEE, DEBDIE PNO5647S DESTROYED
WILLIAMS, RETA RN138352 DESTROYED
YAMRY, MARY PNOI7612 STOLEN

Southwest Missouri State
TNV E R S 1 1T ¥

B DEPARTMENT OF HURSING

MSN: - Flexible & Condensed Scheduling Options

» Family Nurse Practitioner or Nurse Educator
BSN COMPLETION: Evening & Day Options

+ Distance Learning Sites-West Plains, Nevada

SMSU s an AAEO Institution
For Informetion: Ph: {417-838 6310}, write 501 5. National,
Spricgfield, MO 65604, or visit our website at

Sinclair School of Nursing
Nursing Outreach & Distance Educalion

Tha Sinclair School of Nursing offers a BSN
completion program designed.- for the
working nurse. Classes meat once a week
in the evening and are broadcast to six rural
sites, Masters courses avaifabfe on ihe
Inlernel, It you are ready to conlinue your
educalion while working, please centact us
for further information.

To request an application packet,
please contack:
Maria Pope
Phona {573) 862-0200
{808) 437-4339
E-mail: mpope@missouri.edu

INCLAIR
CHOOE 5 LRSING

I LN L




Readers needed for the NCLEX" Examinalion

You probably have fond memories of your
licanslng examination. It seemed to hang over your
head for weeks——both before and after the tesl.
Maybe you had to drive a long distance 1o the exem
site and then sit in a Jarge room with hundreds of
other candidates. These conditions are a thing of
tha past. Cendidates can now take the exam year
round and test resulls are available within two or
thres weeks. As of April 1, 1994 the National
Council Licensure Examination has been
administered In the form of compulerized adaptive
testing. The new compuierized NCLEX®
examination is offered in Missousi through Sylvan
Technology Centers, Nursing was the first of the
licensed professions to computerize its entire
lcensing examination using the adaptive
methodalegy.

You have an opportunity to earn extra rRoney,
enhance your resume, and make a meaningful
contribution to the nussing professioni

If you are a retired nursing faculty member, past
Bosrd member, facully or student in a graduate
program, or a cusrently licensed nurse, you might
qualify to be s NCLEX® examination readar!

The Board of Nursing and Sylvan Technology ere
developing a pool of examination readers to help
candidates with disabilities who need reading
assistance. Readers serve on an “as nseded” basis
and must be licensed nurses. To protect the
security and fairness of the NCLEX® examination,
readers CANNOT be faculty members in a
basic/undergiaduate nursing education program
new ar within the next six months. In addition,
readers CANNOT bo instructors in any courses,
workshops of iutering activities thal invelve
drilling or coaching on test questians similar to
those on the NCLEX® examinalion, now or within
the next six months.

If you are: .

* a licensed nurse,

+ live near Jeffersen City, Cape Girardeau,

Springfield or St. Juseph,

e can distinctly read aloud and accurately

pronounce medical terminalogy, or

» know of a person who meets

qualifications,
contast Lori Scheidt at the Missouri State Board of
Nursing, (573} 751-0881, 1scheidi@majl.state
mo.us for more information. Readers-ase paid an
honorarium by Sylvan.

these

RNs
up to $3b/hr,
LPHNs
up to $21/hr.
CNAs -
up to $12.50/r.
Al St. Louis Counties needed

Nurse Hill [

The Professional Clioice.
g50 Francis P1. Ste. 112, St, Louis, MO 63105
{314) 863-9005

ok kX K

" Wencor spedializes in providing Lrealment to
patients suffering the consequences of
castastrophic illness. We currently have
upenings for,

", RNS/LPNs
12 hour shifts, 2 years of med/sutg experience
1equired and veal, telemetry experience prefesred.

1 interested please calf, fax or send resume to:
Vencor Hospitat » St. Louls, 4530 Lindell Blvd, 5t
Louis, MO 63108. Phone 314-361-5700.
Fax: 314-361-1210. .

Vencorisa
dyug free envi-
ronment EDE
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National Council of State Boards of
Nursing Information |

Panet of Experts for RN lob Analysis Study

In May 1999, the Nationa! Council of State
Boatds of Nursing will begin data collection for a
RN job analysis study. The study’s purpose is to
identify the activities of mewly licansed RNs.
Informatien gathered from the study will then be
used to delineate the activities and underlying
knowladge, skills, and abilities that a newly
licensed RN must possess in order 1o perform safely
and effectivaly, and to evaluata the test plan for the
NCLEX-RN examination.

in preparation for this study, a national panel of
experts, composed of 12 individuals who either
work directly with nowly licensed RNs or work as
a newly licensed RN, met in Chicago on February
26-28, 1900, Panelists represented major praciice
seltings, diverse specialty areas, and the National
Council of State Bosrds of Nursing four geographic
reglons. Gaye Shaffitzel, RN, MSN of Cox Health
System, Springfield, MO participated in the
project. Ms. Shaffitzel is a stalf nurse in the Neuro-
Tranema Intensive Care unit at Cox and is a graduate
of Burga Schoo} of Nursing in Springfield, MO, Tha
National Council and the Missourl State Board of
Nursing is grateful to Ms, Shaffitzel for har time
and commitmen! during the meeting.

Certificalion Examination for Praclical and
Vocational Nurses in Lopg-Term Carg

The Speclal Services Divisien of the National
Coungil has doveloped the 150-question exam that
tests the knowledge, skills, and abilities of practical
or vocational nurses laking care of chronically it
patients in a long-term care setting. In thres years,
over 1,000 LPNs and EVNs have passed the exam.
Interested nurses can abtain Information ahout the
exam by calling 800-240-2376 o1 by sending an e-
mail request to cepn@ncsbn.org.

Deaconess
College of Nursing

6340 Oakland Avenus, St.Louls

* Quisianding ASN Program for LPNs
s Evening and Weekend Classes

+ Convenient Location

+ Fully Accredited; Quality Instruction
» Affordable; Financial Aid Available

Call toll-free: 1-800-942-4310

Commilment io Excellence Project:
1599-2000 Pilot Study

The Missouri Siate Board of Nursing was selected
to participata in a ptot study of tha Commitment to
Public Protaction through Excellance in Nursing
Regulation Project. The geal of the project is to
assist Member Boards of the National Council in
articulation of the values of nursing regulation, 1o
promote the peovision of quality regulatory services
lo varicus types of slakeholders and to strengthen
Member Board performance measurement and
improvement sfforts through the provision of a
benchmarking services and the identification of
“Best Practices.” The project will be accomplished
over a 30-month period {October 1999 theaugh June
2001}, The Missouti State Beard of Nussing is ona of
1en Member Beards participating in Phase 11 of the
project,

Mutual Recognition Aclivity

States moving forward with Mutual Recognition
have been busy in 1899. Eight states inlroduced
Mutual Recognition legislation: Arkensas, lowa,
Maryland, Ngbraska, North Carolina, Texas,
Wisconsin and Ulah {amends compact adopted in
1998). At the time that the Newslelter was being
prepared, 1wo stales, Arkansas and Maryland, had
passed legislation and were awaiting the signature
of thalr Governors. I yeu are unfemiliar with the
topic of Mutual Recognition, you can obtain
information abeut the topic in a variety of ways:

1. MSBN Website Jiwww.ecodey.state

me.us/prinursing and click on Board News.

2. Go fo the National Council of State Boards of
Nuesing Website at hitp://nesbn.org.

3. Call the MSBN office at 573-751-06881 and
request a Mutual Recognition information
packat,

4. Fax your request for a husual Recognition
packet to 573-751-0075.

Board staff and members will ba visiting with
nurses end stakeholders in 1999 to explain the
purpose of Mutual Recognition and the Pros and
Cons of the model.

LA AL AL AA NSNS
RN's - LPN's
New Grads Welcome

Full and por-ime positions, progressive v
hospital with qualily smoll fown living.
Competitive wags and benefit package.
Please tend resuma 1o Kothryn Renning RN V
CON at Highway 12 & Green 5%, or {ax 402- v
3761627 or cait 402-3746-2525

Chery County Hospital %

¥ Valendine, NE 69201 @
LA A A A A AL AAA

€€<€<<€<4$

)

Factory Direct Scrubs!
Made in the U.S.A

e Jackets » Tops « Bottoms
Solids & Prints
$10 - $14 Each

800-752-4927

Hice Sewing
14630 Section Line Rd.
Elkmont, AL 35620

VieaMastercard/Dizcover .
Arariean Express/Monty DrderCashier's Chack

Jetferson Memosial Hosplial 7

- Afission Statement
Provide local access to the services needed 1 resiore and
improve tFe fealth of 1kt communities e serve in s high
quafity, efficient and ethical mannar in partntrship wits our
readicof staff, enplogees end community ofganizations.

i you wou'd Ba o on o communty bossd infagrated Rpaoith |
coa fystem dodoated 10 providng O SeniruLm ofsanices 13
promale the lrgxevement of e cormonty's heoith status i
you ©ie & quatty mindsd. heoithaare prafessiaral d i
chatenging Coreal Cpearunty. if you o8 o dadicale
Righly mativated Individuadl f respsect, Integrity, @aceisnce.
reomwodk ond resourceflingss oe ot a tew of e wirds you
would use to desciiba yoursel!, ithen we have ¢ calear
opparturity o you
Wa g cutenty (eading fo £ fultima, par-time, ond PRI
Regstered Nurs and Ucersed Froctical Nurtd poytions in theg
foiowing departments
Telematry » Medicat Nuning « $ICU « ER. + OB
Cardiae Gath tob » Surgical Hursing
Crystal Ooks Long Term Care Fockity

Jetersan Mamornial Hosptot 5 locgted on 155, et 1744 south of
St Louis Wa otfer.

ad
(=]

Comprehensiva Benefifs F ge » fuiion R menk ¢
©n-Calt Pay Compefitive Sclary Shucture
Candidates ofe twitad fo visit gur Human Resources
Depaifmant Mon. - fik.. 736 a.m. - 400 poam, or sand
configantal resuma with saiony Festory T

Jefferson Memortal Hospital

P.0. Box 350, Crysiol City, MO 63019

FAX: (314) 933-1426
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Wanted Eldercare Consultants -
Great income, low starl-up, dynamic heme based business
for the year 2000 and beyond! Learn how to make money
with the health care knowledge you already possess!

Frea Infe:

Perspectives Institute
Box 1634, 7425 E. Hiff Avenue, Deover, CO 0231
(303) 281-8437

RNs Needed;

12 b shifts. PRN, PT, FT available.
Contact Donna Grubb RN, DON at
Reynolds County
Memorial Hospital
Ellingten, MO 573-663-2511

Update on
Licensed
Nurses in
Missouri.

As of April 4, 1999
the licensed nurse

count in  Missouri
was:
Gurrent Registered Nurses 75,575
Current Licensed Practical Nuzses 23,433
TOTAL 99,008
Advanced practice nurse recognition 3,102

Of the 75,575 RNs, 20,877 have eut of state
addresses, Of the 23,433 LPNs, 2,765 hava out of
state addresses. The number aof Heensed nurses in
Missouri has increased, on average, i-2% per year
over the Jast ten years.

Deaconess
College of Nursing

G150 Oakland Avenue, 51.Louis

» Specializing in BSN Education

* Exceltent Preparation for Licensure

+ Over 1300 Ciinical Hours

+ Scholarships; Finaucial Aid

* Transfer and Portfolio Credil Accepted

Call toll-free: 1-800-942-4310

Eniversity of Kansas Medical Center
Master of Seience in Nurse Anesthesia*

Expand your earning potential
by becoming an advanced practitioner,
The profession needs you. Become a CENA'Y

For more information, contoct:

Chalrman Carol Elllott, CRNA, MPA
KEMC Department of Nurse Anesthesin
3901 Ralabow Boulevard - 2026 Delp

Eansas City, HS 66160-7604 M a 1
TEL (912) 5885612 FAX (513) §83.9334 cccd
E-MAIL: pangsthe@ioae edu Center

* Aceredited by Council on Ascreditation/AANA

Become An JRT]

Fastl Inexpensive! Slart Anytimet
Study At Your Qwn Pacel
Add To Your Medical Backgroundt
Fully Accredited by the NLNt

T.H.E. EDUCATORS

Offers Study Materiala
. To Help You Obtain Your reg Thrit
The Unlveisity of the State of Kew York

Regents College for Nursing

{ASN & BSN)

Cormphanve Revan __BaN orAGHl e

Gcrngsa Workterls Ctrical Prachse Video Tapa
AL New 1933 Edeorg | Laberalony Seras
399 ran 3625 man 150

Call today for & FREE {no abligation) Persenal Evaluation}
Find out exactly what stands betwean YOU and your AN dagres!

T.H.E. EDUCATORS
P.0, Box 1262, Glesgow, KY 4214
BO0-940-3648 * swmmaz FAX ¥ hitgc/fwarw, thc educators com

Cuer 30,000 salisfiad customers nationuwide!

Your Experience Can Make It Possible
Lrw firma, fnmrince compeaies, bealth care providins, sad govtmment sgencies
are despentaly soeiin g RNx with Sl trafniag and clinica] experience 1o wok ia
the expanding field of Jegat nune consulting.
Persopal and Finsuclal Independence
4% con produce 3 sbstan-

it & Pttt of partBind eonsadtnd NIPAS School of Legal Nurse Consliing will
shanw you hov 1 gt Rartad
Accredlted Atiorneymune Instructed
Salf-paced, it et infeefere with
your prasent job. VA mmum's spproved EmabBidied 1976,
FREE CATALOG
800-669-2555
Schoot of Legal Nurse Consulling
Maticant Lastitate for Facslegal Avta & Scleacan

1801 Chiat Moare Road, Suite 215
Boca Ratoa_ Flarids 33487

541+ Bl o) ipat Rgt

ITEM WRITERS

The NCLEX axamination tests for RNs and LPNs
aze devetoped by hundreds of nursing professionals
and testing specialists, By participating as an item
writer, or raviawer you receive 30 contact hours of
CERIs, have your expenses paid le the work site,
have an eppostunity to work with other nurses from
across the counlry and learn how the nurse
licensure examinations are develeped. Missouri
nurses are well representad in the process. Below
ara the names of cuzrent Missourt nurses who are
participaling in the process or have volunteered to
conkribute in the future. If you are interested in
participaling, call the Board office to request an
application packet ot go to the Natlonal Council of
State Boards of Nussing Website al http:/fwww,
nesbn.org/files/nelex/Hemapp.html to oblain an

application.

A. Gaye Schaffitzel, RN Falr Grove, MO 65648

Mary E. Kennish, RN Ashland, MO 85010

Sue Gresn Eldon, MO 65026
Patricia Ann Cyr Maplewood, MO 63143
Jenny Due Dean Trenten, MO 64683

Karen M. Gress Washington, MG

Shelly Nixon Roth Basehor, KS 860067
Lora G. Clayweil Cedar Hill, MO 63016
Kathryn Dexheimer Blue Springs, MO 63016
Marsha Diane Keller Spiinghieid, MO 65803

Leis Hopson Kansas City, MO 64134

Web Site: bty

Pastoral Parish
Nurse &
Counseling

An Evangelical
Christian Ministry

Wi o 2 uskque Discipteship sshe
foe eduention in sty All degece
werk i trough cur 2 fbate,
Corventont aiven ..-a
neezedited Christhas Uriversity

Programy Include:
~ CertiFeation In Pastorsd
Nursizg
«3EA fn Pastir¥Nening
~MA or FaD i Bdleal
Coareglizg

Flease Contael La Al

0. Box 25538
Colorado Springs, COE0536

£-mail pprc@asleom

I you enjoy the challenges of a re
positlon fn the medicat field:wi
that emotionally invests
community, Citizens Me
place for you.

Springf‘ehi prides itself on heing a famlth
ariented organizalion that slrives to Incres
the quality of its people and their pmfesslon
excellent benefits and competilive wages. [f you
are inlerested, contact us for job cpporlunities:

Winter is over, but it is never too early 1o think alout next winter.
+ DId thiz winter drag ca forever?

# Did you wish for 2 weri sunny imete?

ek vs help your ¢btain a short term assigament in dricona neat
winter, We have B week, 12 week, and 18 week ass’gmments
availgble,

CALL NOW 0 we can help with housing accommedaticny and
Arizens licensura,

Make TOP wages in a busy metrupolitan srea.
Have a LOCAL conilact 214 support team

Olsten®
Health Services
Stafling

Call for deteils: 800-232-2827

GO2-2TO-S600
Fax Resume: 602-279-0424

To Start a Rewarding Career
as a Registered Nurse!

+ 10 month full-time program

+ Flexible two-year, part-time program

+ Excellent pass rate on the NCLEX-RN Licensing Exam (100% in 1998;

+ Expert teaching faculty

+ Individualized instruction

+ Maximum of 10 siudents per teacher in the clinical areas

19-264 5404 » General education courses taught by Southeast Missouri State
University en Southeast Hospital carapus

+ Clinical training at Southeast Missouri Hospilal, a 281-bed regional
medical center serving a half million residents in Southeast Missouri
and Southern iinois.

* Students receive credit from other programs of nursing without
unnecessary repetition oz loss of credit. This applies to E PNs entering
the program and RNs going on for a BSN

SOUTHEAST MISSOURI HOSEITAL §2

ellegeo Nursing

18319 Broadway » Cape Girardeau, Misscuri 63701
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‘Missouri Board Attends Area ll

Cordelia [Dee) Esty, PhD; RN, Board President,
.'" Rita Tadych, FhD, RN, ‘Assistant Director for
:* Discipline and Practice and Calvina Thomas, PhD,
RN, . ‘Asslstant:* Divector - for REducation and
Licensure, attended {he Natlonal Council of State
Boards of Nursing's ‘Area 1} Meeling in Columuus,

. Ohle on April 9th and 10{h, 1990 -

The Nationat Council State Board of Nursing is
comprised of the boards of nursing in the 50 states,
the District of Columbia, and five United States
territories—Guam, | Virgin Islands, Puerte Rico,
American Samoa, and the Nosthern Mariana
islands. Five states have two hoards of nussing,
ane for registerad nurses and one for licensed
practical/vocational nurses: Catifarnia, Georgia,
Louisiana, Toxas and West Vieginia,

Once a year, delegates fram the Member Boards
convens in a Delsgate Assembly to determine the
dirsction and policies of the National Council and
1o elect individuals to the Nationai Council’s Board
of Direciors. Between annuai meetings of the
Dalcgate Assembly, a nine-member elected Board
of Directors is charged with overseeing
implemantation of pelicy and directing the
activitles of the National Council. Each Area is
represented on the Board by aa elected member
who also conducls Tegional meetings (called Area
Meetings) that enable each Area’s Member Boards
lo shase ideas and discuss issues of cemmon

ATTENTION RIS AND LPN'S
Beverly Health Care of Anderson is
located in SW Missouri. E Award
recipient, Outstanding state survey
scores. Competitive wages and benefits.
$1000 sign on bonus. All shifts
available.

Call 417-845-3351 for more
information

concarn. Missouri belongs to Area i, which
inciudes Alinois, Indiana, lowa, Kansas, Michigan,
Minnesota, Missouri, Nebraska, North Dakota,
Ohio, South Daketa, Wast Virginia and Wisconsin.

On Apeil 9th, 1999, the Area Day, National
Council's mid-year prograss reports for the strateglc
plan were presented. These included topics and
sction for: Nurse Compelency, Repgutatory
Gutcomes, Changing Practice Settings, Data and
Databasss, Congruence batween Education and
Service snd Qrganizational Capacity. Of most
interest were the toples of Nurse Compselence,
Mutual Recegnition, Computerized Clinical
Simulation Tesfing or CST and the Comprehensive
Datahase System.

The Regulatery Day on Aprit 16th included
educational information for participants on
Telenussing and futnre repulation of nursinj
practice, ethical issuss in board decisions ans
CCAP or the Continued Compatency Accountability
Profile which has been proposed by tha Nurse
Practice and Education Continued Competencs
Subcommiiee.

Many ef the topics disenssed will become voting
issues at the National Council Nolsgate Assembly In
July 1999. Ongoing information on the issues may
be viewed on the Nationat Council’s web site,
www.ncshn.org.

RN
Operating Room
$360 Signing Bonus
Full-time position available for the RN who likes the
challenge of OR. Ideal candidate would have OR experiende
in orthe, eyes, gynie, and other general procedures. Must
abtain lowa lizense and be alle 1o take call. Competitive
compensation and benefils include retirement, incentive
premiurs for health, dental, computer foans and up to 25
paid days off dusing the first year. Contact:
OTTUMWA REGIONAL HEALTH CENTER
Human Resources, 1001 Penn, Ottumwa, A 52501

RN's and LPN’s

Kaw Valley Center, a not for profit mental health
organization for children, is currently seeking RINs
and LPN's. Many shifts avaitable, Experience
working with children is preferred but we will train
the right eandidates, Kansas license is required. New
Grads Welcomed. Please forward your resume and
cover letter or apply to:
Homan Resources,
T6% Vermont
Kansas City, Kansas 68101
(£13) 6214641 Fax ($13} 621-663L
EOE

KAW VALLEY CENTER

L

(800) 9336742, ext, 2407 EOE

SIGN ON BONUS PROGRAM
FOR RN'S & LPN'S
NEW GRADUATE APPLICANTS
WELCOME
RN/LP.N. — EVENINGS & NIGHTS
ONA'S — EVENINGS & NIGHTS
BRING A FRIEND AND SHARE A
SCHEDULE!
MORE FREEDOM FOR SHIFTS QFF.
Our facilily is dedicated to the Eden Altemative making
our faeility truly a home. Come meet Gus, Toby, Callie, Do
and Fare, the pels that greet each visitor and staff member.
Our salaries are more than competitive in this zrea with a
positive benelit package. Apply in person at Wesdland Park
Hezltheare, 2818 Jackson, Joplin EQE

T8 Care Coordinator RN

Provides patient and family focustd commuaity health care in
sccordance with NSHLCTs mission, philosaphy. policies and
procedures, specifically the coordination and imptementation of
treateaent plaas for zclive TB cases ard preventine therapy en TR
infected ingividuals, Travel 10 surrounding villages . smatl
commercial aircsaft is required. Must be Alashs ticensedledigible
RN with minimum of 2 years axpetience. Satary §47,500 10
§55,000 DOE

Psychiatrie Nurse Practitioner

Provides deselopment sad coordinztion of in-patient ;\s)ttizn-ic'
services @t Noron Sound Regionil Haspital, Prosides direct
(rezimment services o inpatieol clients as sssigned and peiforms

clinical and non-clinical dytias a5 requized, Acls 8 3 sei leadar

snd functions as an aclive member of th2 inerdisciplingsy

treatmeal ieam Matter's in MNursing wilh emEhasis on payehiatiic

nursing and compledon of 3 Nuise Practiticoer program Post-

gradugle psyehintic sursin, erperience preferied, bul not
mardatory. Alasta ficeaseliicense ligible. salary $63.000 -
$73.000 DOE.

Excellent benefits, relocation assistance. ro siate insome 12X,
Contsct ot fanferil (o0

Norton Sound Regional Hospital
Human Resources
Box 966, Nome, AK 99762
(907) 443-4525;
Fax {907) 443-2085

Mastered
Yhe Astof
Caring.

Joln the Hew
VA Teamt

Currant Vacanctes:
+ Full Time RN positions In
SICU, MICUICCL & OR
& Weeks Vacalion for ANs
Ho Low Census Days
Compelitive Salary
YA Wedical Center
215 Nerth Grand Bld.
5t Louts, Misscurl 63905
Abin: Lol Howiin, RE.
Nursing Recruiment &
Retention Mamager
314) 2036473
Drup Teming Requlesd
EGE

of each patient.

& NESIS Dncommon Compassion.
%®@ GENESIS

sepicaLceNTIR  [nparalleled Care.

Mave into the miffennfum al Genesls Medical Center with increased salary, a §5,000 sign-on
bonus for expesienced BN's of a §2,000 sign-on bonus for new graduates and refocation
assistance. Imspediate full-time and pasttime openings are avaitable in critical care,
medical, surgical and operating room aseas. We're growing and we like it that wayt We are
tooldng fos nurses who are dedicated to quatity care, and whe cin meet the unique needs

call us now to schedule a laterview a1 319-421-13kE or fax @ resume to 369-421-1315.
A comprehensive benefit package Is offered, pre-employment drug scveen is required.

Human Resources, Genesis Medical Center, 1227 E Rusholme Street, Davenport, fowa 52803

The Air Force
Wants Both
You And Your
Nursing
Career To
Go Places.

A FOGH

= IR

HEALTH FROFESSI20S

Wiy Do You Think We Say "Aim High"?

Nursing in the Alr Force. Exciting. Rewarding
The best The professicnals you work alongside
are the best. So are the facillties. The benefits
you enjoy are the best. AS are your opportunities
far travel, 1raining and advancement, 30 days
vacation with pay, plus, you may qualify fora
$5,000 bonns, ¥ you're a registered nurse with
a BSN and at least one year's experience, Alr Force
Nursing offers the best of everything. And asan
Alr Force officer, you'll not only be respected,
you'll be satuted.

For 2u informafion packet call

1-800-423-USAT

or visit www.airforce.cont.

vou'll see why we say, "Alm High”




Pape 22—Missouri State Board of Nursing Newslatter—May, June, July 1899

FOR KRS,
FOR NOW.
FOR EVER.

SN Cardinal Glennon Children's Hospilal
STAFF NURSE

+ER » PER &REM
= NICYH + Glgnnon Care for Kids

WE OFFER:

+ Excefierd satary and Berefits Package

» inchviduatred orzntation

* Tution asslstarce
Plaase apply in pavson of call Cardingl Gleanon Children's
Hospital lof an apphication, Mon-Fri Bam -4.30p.m inour
H.A. Cfice, 1465 S Grang Bivd, St Lotis, MO 63104;

phona (314} ST7-5650
A MEMBEA OF:

CH5SH

BEALTH ' EARR

¥
2
¥
¢
¥
L2
¥
N2
¥
¢
¥

£ —
« tCNCEY * PEDS « MED SURG
« BURN * kA0 » TELEMETRY
» HOME HEALTH * SUBACLTE « ER

% THE MISSOURI STATE BOARD OF NURSING GOURSE AVAILABLE

FOR NEW NURSE ADMINISTRATORS

Staff of the Missouri Siate Board of Nursing
invite you to participale in an infsrmation session
regarding tha functiens ef the Board of Nursing and
how these functions may impact the role of the
chisf nurse administrator in all types of health care
seltings. The day long sesston is targeted for
registerad professional nurses nawly appointed to a
ditector level position in the last 12 months, Only
one parsan from a facility may attend sach session.
‘The sessions wilt be held on a quarterly basls in
Jefferson City, Rogistration is required since the
class is limited to 12 nurses per session.

DATES Octoher 14, 1989
January 12, 2000

TIMEFRAME  8:30 amm. to 4:30 pan.

LOCATION Missourt State Board of Nursing
Professtonal Registration Building
3605 Missouri Boulavard
Jefferson City, MO

CHS ER's Inclade 2 33 bad Level 1 Traurma & Bernont & 2 26 bed
Level B Traumsa vt Our Bnamic sl benefils from using stataof-
the-arl technalogy & is {aoklng forward to expanding withe
irmpending $180 rul Regional Med:cat Center. Cormmunity's ER saff
welcames you to become part of S:2ir exciting future.

RN/LPN

Excellent pay. Flexible schedules. Might shift
differential available. Family owned and operated.
Apply in person or call.

BrooK View

NURSING HOME

2963 Dodgeridge Ave.
Mansand Heights, MO 63043
Phone 314-291-4557

* JCR/CCU

+ ER {w/level | & Ik Trauma & Bumn Ctr)
You 3¢2 invited 1o be 2 part of the Community famuly & the
Cectra! Valley's heakheare feader. Offering recently upgreded
salary mages & gerarous benedil packages incl. Lontinuing
education auistance 4 relocation atlowance & retirernent
plans. Sendrfax resume to: CH5 - Human Resources, PO Box
1232, Fresno, TA 93715 fax 589-459-6545 or call
£00-442-3944 x 52941 emzil; gofivaresBchinetoom

We ar2 an equst opportunity emploper

HEALTH SYSTEM
weew.chsnet com

Joln the RN Steff & Boone Gounty Hospital. Wa are a
progressive 57-bed nural hospital 17 miles from Ames
and 45 mifes from Des Moines.

We have oppofiunitiss in OB, SCU, Med/Surg/Peds
and Skilted Mursing, Exceltent banelits and compstitive
salarigs. Offering a Recuitment Bonus, |

Resumes to:
Veronlca Burke, HR
Boone County Hospital
g%??liw& 10156 Unlon Strest
HOSPITAL 38 Boone, 1A 60036

Ltp'fe[oncq Learning

Clarkson College Offers:
RN-BSN Program
Master’s in Nursing (3 eptions}
= Nursing Administraiion » Nursing Education
+ Family Nurse Practitioner

Distance Education Opportunities Avallable
Ingedre Today + 800-647-5500

101 South 42n¢ Street » Omaha, NE 68131
wiww.clarksoncellege edu

. ign
Nursing Opportunities
Hannibal Regional Hospital, iocated in Hannibal, MO
is a progressive, growing hospital that received JCAHO
Accreditation with Commendation is currently
accepting applications for the following management

positions:

Director of Women's Care Unit
Requirements include B.5.N., ability te obtain RN MG
Licensure, BLS, ACLS. Musl have minimum 3 year
Women's Health & Management experience {(budget,
staffing, patient acuity.)

Director of Emergency Sevvices
Requitements include B.8.N., sbility to obtain RN MO
Litensure, CEN, BLS, ACLS. Must have 3 years
esperience in Emergency Nursing and Management.

BENEFITS:

Superior Compensation & Benefit Package
Health/Dental/Life Insurance
Prescription Card
Wellness Program
Paid Time Off Program
Health/Dopendent Cara Spending Acct,
Pension Plan
Tuition Reimbursement

If ya are interested In becoming part of a dynamic team
in an established hospital with State-of-the-Art
equipment please send resume Lo or contact: Hannibal
Regional Hespital, Mareiz Davis, Recruiter, Human
Resources Department, PO Box §51, Highway 36 West,
Hennibal, MO 83101, or phone 573-248-5282.

gersonel@nemaonet com
i hanmibalzegi f
EOF, MF/D/N SMOKE FREE FACILITY

COST 550,00 registration fee.
Make check payable to
Missouri State Board of Nursing
fcovers cost of materials
and meat}

FACULTY Marcia K. Flesner,
RN, MSN, MHCA, CNAA
Exatuilve Director

1iz Cardwell, RN, M.ED
Discipline Coordinator

Lori Scheidt, AA
1dcensing Supervisor

George Snodgrass, BA
Chief Investigator

Rita Tadych, Phi}, RN
Asslstant Director for
Discipiine and Praciice

Calvina Thomas, PhD, RN
Assistant Director for
Education and Licensure

The registration form is on this page. Please
coraplete the forrn and fax it to the Missouri State
Board of Nursing at 573-751-0075. Please be sure to
select the program date of your cholce. We will
accepl reservations on a first come, fisst sezved
basis.

Corma loin Curleam

Liove HEALTHCARE
MANAGEMENF SYSTEMS, IHC,
FRENE VALEEY BEALTH CENTER

PO, BoX 468 « Harmann, MO §504F
{573} 486-3155
Now cccepling oppications
for professional rurses.
120 Bed, Famiy-owned, 1TC Faciity

The Principles of
wound Management
workshop

spring 1994 at these Locations:
Lirgoln, NE ¢ June 8-10
Creezland Fark, KS » Juna 12.24
Wichizs, K5 = July 1315
St. Loais, MO # fuly 2229
Carbondale, IL + Aug. 1012 el iy RSB IO 0
Southwest Missouz| State 08 +assrs 2ezs to
UK EY ERSET + of Wislt our webshe
Conier ot Cotaimeing o Profembonsd Euraica  at hitlp/fecp tsmeuedu
SHIU Iz an ALTO fasitutian,

Furdamensals of 8 Skin & Wourd
Care Program

Alf Areas of Nursing
* $3000 Sign-on Bonus

Call 1-915-691-2498
ar 1-800-725-0048
or ox resuma fo 915/691-2477

Benatils
« 401K Plan  Credit Unlon » Caleterla-siyle
Benelits Packags including medical, dental
and lifg insurance; presceiption card;
employee stock purchasa pian

ABILENE REGIONAL
MEDICAL CENTER
6250 Huy 83-84 # Abiters, Texas 79606
Hitpifecaw ahitena pomfanng
JOBLINE 691-2445
Informalica 4a ather avallahle positicas

Tuad Cptrortuniy Trploye
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Registration for the 1999-2000 Nurse Administrator
Orientation Sessions
Offered by the Missouri State Board of Nursing

Dates; Dcioher 14, 1999 & January 12, 2000: Please make your selection and fax form to MSBN office.

RN Eicensuze Number

Last Name First Name Middle Initial
Titte of
position:
Length of service
Place of employment tn position: months
Describe your work setting:
Work Address City Zip
How many full times employees
work for you?
Work Phgene number  { ) Day Reguested:
{hfark only one Box}
Do you have access to the Internet? YES NO
If YES, what is your E-mail address? October 14, 1950 D
Jenuary 12, 2000 [m]

nursing@mail state.mo.us

Please fax registration form to 573-751-0075,
The twelve individuals chosen for each class
notification in the mail, along with a packet of materials. Payment, in the
form of a check made out to Missouri State Board of Nursing, will be
accepted the day of the orientation. Should you have any questions,
please feel free to contact us at 573-751-1416 or send us an E-mail at

will receive written

\)‘ Cherrelyn

AX HealthCare Center
Nmy }glrmg
NA % & Lm,{’s ¢

Hstance, Incontive 'B\.r_s-.—;
ere tifg Lrsuran, re ard MORE.

¥
~Come st whikyie have ooffer
Apply to: 5555 South EliH 51, Litdeten, CO 83120
3037958486

EDLRERERENES

SUCCESS IS YOURS WITH
O1STEN HEALTH SERVICES STAFFING H
We tuve immadizie newds in the St Louls ard surrounding aseas for |
RN's/1PN's with st leas! ore yeas of exparience in the fellowing B

RIPRY
* CRITICAL CARE
* MEDBURG
* UR/CASE MGMT.
* TELEMETRY
*ER

OLSTEM HEALTH SEXVICES STAFFING offers ercellent pay.
Reubitity, sign-up and referral bonuses, vetion pay. health b
{rsusance reimbursemand, plus mach more! Flease call 313994161 §
15 arrznga 8 personal interview with our recnuiter, o fas your
resume 10 314-653-5573.

Olsten®
Health Sarvices

Suthng EQE MAFDN

KU

Medical
Center

www. kume.edwhookstore

BOOKSTOREKUMC EDU
Shipping Worlfwide
Madicize Texthooks
Norsing 800-262'7509 Reference Broks
9135682557 )
Allied Health Medieal Instruments

Join the Army Reserve as a qualified

LPN and earn over $8,000 annually in

pay and education benefits — all for

part-time work. Even better, you'll

receive a $5,000 bonus and an .
accelerated promotion.

Think about it,
Then think about us.
Then call:

314-739-3177

BE-ALL YOU CAH BEY

ARMY RESERVE

* A Natienwida Reputation for Excellence . *
STARMED HEALTH PERSONNEL

. 13 looking for quality healthcare personnel .
o who wani {o ean up to: 2
; RNs $40/hr. X
. LPNs $24.00/hr N
N CNAS/CMTs $15/hr .
0 Alt Shifts Available in MO & KS ©

« You Daserve to Work for the Best — Call Us Todayl 4

+

« ¥ ST RMED’ X e

Heulih Paraonnel, Ing.

Kansas City
931-4441

Independeace
795-5260

NURSING
Heady to begin your Nurslog Career?
Why not consider:
Golden Valiey Memorial Hospital

‘A Guli«ry()'

Lupity i e hsn f
e

+ A modem, JCAHG .nmdnh-! thrivirg com ooty
*+ Supportive =
e Cealinuicg edueation offered
» Gaod employee benefits
» Openings svailable
= {linton, Misssuri - Ceunty seat of Heary County
Located midoway batween Kansas Cuy acd Spriagfihd,
surreunded by beautiful Truman Lahe
Il interested, pleaze contact:
Human Resoeurces

GOLDEN VALLEY
MEMORIAL HOSPITAL

1600 Norih Second St Clinton, MO 64735
{6602 B85 5511
£0E MFDV

JOIN THE CARING TEAM AT
S8M DePAUL

Are you a nursiag professional tosking for & change io your
carzir? The DePant Advantage offers ewiting cppertunities in
il areas, including Med Surg, Emergency and Critical Care,
Beheviora? Medicine and sther sperialty departments, S5M
PePaul is & fulkservice hespital with stale of the art medical
technctogy and an expart staff.

Exciting benefits of working at $8M DaPaul inelude:

* Convenlest lication at the 17D end 270 Interzection
in Bridgetan

* Free prrking

* On-site Pay Care

* Anindividualized oriesletion program with excellent
preceptor support

* Da-site Fitness Center

* Excellent salary, differentials and benefits package

® pgid Time €4F Program and Tuition Relmbursement

H yeu 2te ready 1o share tha excitsment of 2 growicg healtheare
envimamest atd commitment Lo wompassicnate eare for young
and old, call cur Nursing Employment Coordinator at (3k4)
344.70987 for more informalion oo ypur ticket to & new, excitisg
career. Applicants are also lovited to eend or Fax (514-344.7883)
their resurae or upply #n person at Human Resources Department

Moanday - Thursday.

S ARE

HELALEH:

12303 Dafaul Drive
Bridgeton, MO 63044
EOE

INSTRUCTOR

Facully position available in community-
based curriculum. Masters Degree in
Nursing required and Doctorale in
Nursing o1 related fleld preferred.
Specialties in Pediatrics, Adult Health, or
Community Health considerad.
« Position available Fall, 1982,
« Current Missouri nursing license
required.
Please fax GV/resume wilh salary
history and requirements 1o
816-276-3571

Hesearch Medical Center

HEALTH MIDWEST

2316 E. Meyer Blvd.
Kansas City, MO 64132
EOQE MIF/D/

POST OFFER PHYSICAL
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MISSOURI HEALTH MANPOWER PUBLICATION

Registered Nurses

Fult-time and pan-ime stafl positions available ia
OB, ER, ICU 8 Med-Surg. Limited supervisory
opporivnities available, Lifs/hsalth insurances,
itbaral paid teave. Historic community offers
country living with one-hour access to 5t. Loufs.
Eoe

Margaret Hacker, DON
Ste. Genavieve County
Msmorial Hospital

Ste. Geneviave, MO 83670
573-883-7775

S|

RN
$2,000 SIGN ON BONUS
CCUCVUMMELEMETRY
Immediate positions are avaiable for experlenced nurses In
our Critical Care, Cardiovascular Unit and Telemelry,
coucve
Fuil-lime or patt-time eventngs or 12 hous shifts. (7p-7a)
WORAK EVERY THIAD WEEKEHD. Weekend Option Program
48 hours/pay (premium pay). One year GCU expsriencs
required. PRN.
TELEMETAY
Full-time or part-time evenings or 12 hours nights [7p-7a).
Weekend Option Program {ptemium pay). Cna year Telemelry
experiance required. PRN.
81, Elizabsth's Hospilat offars compstilive wages, tuition
reimbursement, a pension plan, tax sheltered annuifes, chil
cars services on sits, filngss cenler discounts, pharmacy
discounts and a complele benefits package which includas
flexible levels of heatth, dentai and life Insurance. Qualtied
candidates may apply in person of forward thelr resuma in

cordfidencs 1o:
£18-234-2120, Ext. 1491

Equal Opportunity Employer

An Affiiate of Hespaa! Sisters Heath System

Human Resources Dapantment
5t. Ellzabeth's
Hos pital .
211 §. Third St, Beltevile, It 62222
1-B00-985-2120, Ext. 1451

The Missouri Health Manpower raport is intended
lo serve as a general dala source book for licensed
health professions in Missouri such as physicians,
psychologists, physical therapists, chiropractors,
dentist, dental hygienists, pharmacists, podiatrists,
optomelrists, velerinarians, registered nurses and
licensed practical nueses. The data used for the repost
is obtained from the surveys mailed to licensees
during tha licensure renewal pracess.

Produced Ly the Missourl Center for Health
Statistics, the reporl Is & summary document
providing a brisf overview of each profession, along
with statistical data concerning activity status, age,
practice characteristics, and place of professional
education. R is not, nor is it intended to be, an
axhaustive sef of health manpower data or a
complete analysis of these data. Those in need of
more detailed information are invited ¢o contact the

NURSE MANAGER

Cox Health Systems Is seeking 2 Nurse ktanager #or our Laber &
Dslivary Unik This individual will bo responsible fof managing 14
LBR's. a 4-bad Perinatz! Infenshve Care bt wih an averags census
ol 149 annually, 7 tlags beds, 3 surgical suites, and Obstelrical
Racovery. B years expenancs is required, 8 years prefartsd, with a
minimum of 3 years managsmsnt espanience, BSH requred. This
posEon tequires & wisionary lzader with espanianca In codrdinating
a services and a large numbsr of parsonnet; the abitity 10 lesd
exigled-shared gavemance with 2 fdendy, open communicaton sty'a,
and woth effecthvely with Prysician groups Applicant must be
krosedgeatie abou Otstelrics and fiscal managemant Comporsnts
specaic fa e heash care market Inwis area,

Caox Health Syslems v an nlagrated cebvay system kucated In SW
Missourt sendag a raferrat base of approximalely 600,000 psopls
Tha system Inclugdss 3 hozpdals eperating 4058 beds and over 50
physcian cinics. We were recogrited as a Top 100 Hospial In 97
ang '$3 SpringFeid olers six colleges and universites and has 2 AAA
faled elgmentary and sevondary school system. A diverse selection
raral anraclions Induding pariceming &6 centers, Symphony &
Baigt, art museum and oo are offered Wa arg only 30 minutss away
#rom Bransan, which cHars music shows, outiet matis, Fishing and
wiater spons, khing, and cther family entemanarenl.

Ouatfed apphtants send resuma to”

Cox Medical
Center South

Human Resources
Alln; Barbara Frogue
3801 S. National
Springlietd, MO 65807
EOE
For Further Employment Opportunilies Coniact:
EFPLOYMENT HOTLINE 417-269-55625
Wy coxnet.org

HEALTIFSYSTEMS

in the c%ockies

Whether it's siing or sooataerding i winter gl Vel Beaver ek or Amowkaed of
Fsking, kiking gaffing v river rafting 3 svamnnt, aed vesienis dce Bappy 1o ¢ail this
Bome Those wha vome ofien stay o Kfetinne i3 order 10 eajoy the natarel besuty.
lesn wealer 800 8iv, by (rivie reies, Bocorn dckaoloqy asd grawing epportenities
1%¢ conmunity oHin Because of the pogilirity thix Kestyle aford it B no wondet
the srea & becoming e of the Fastest growing regioas ja (olorada

Coaslstent with its strategic plas, ¥eil Valley Nedica! Coater strives o coatiopally
mpoave as 8 feader in quaity health cve by exceeding the mpdical deeds of tesldeats
andvisitors ke People Bom altover the world visit the frcility bngwing they will
rective word, 3 Sead cave and treatment Htaiitg oot et ation
Frquives the Saast professionss aeailable and we aee stively reaviting b the
Bllowing knmediate renings:

[CU {Styn on Bonus A Moving Alfowance)
HOME HEALTH MANAGER
Lat:]
MED SURG
11998, based Turgely on 1t grlad fity of pon- traditioss) bevefits such &5
Aextble work schecoles, child care suppart, Family Support, plus reyployes and
family bheatth Benefits, we were ddosen by (olerads Parent Hagazine o5 0ae of the
o thive medivm sived workpleces for pasents i Colorada Yool ¥ailey Medieal
{eater offers compebicive rompensation with 4 eaving work eavirameat aad is
constantly searching For methods fo improve our furzent henets plan.
# you are seeking o coceir wiere yoot eifats tvly make o Efferstce i g
commpnily sthyaed to Fomily vtlies, we pbcoinage pou 12 spdmit & ceafidentisf

Tespme Frmedi el o
Yail Vailey Hedical Center
Attn: Human Resoorces
18 West Headow Dr.
Yaii, €olorado 81657
Fax: 970-926-1307
wmail: proplecare@vymc.com
WWWLIVmCCom

ey
Medical
enter

4 ROMAC
HEALTHCARE

“The MedicalForce Resgurce”

* 441K Retirgmmeri Savings Flan Foll-TimeParl-Tima AN

iy Ehsdiprs
[y

jiiest
» Fald Vaertioey
* Meker of S2m's Clab

Romae HeallkCare 15 not just another AGENCY, Give

us a call Loday and le ns become your £,
AGENCY of chofcalll

Referrgt Bonuses

Two CityPlace Dr., Sulle 150
5t. Loudz, MO 63141
(314) S59-GZGD
1-888-8574203

Missonri Center for Health Statistics,

This publication is available at most depositary
libraries throughout the state or can be purchased for
$15.00 plus shipping and handling from the Missouri
Center for Health Statistics in JeHerson City. The
most reeent publication availabls is the 1995
publication which contains information about the
registered nurse population in Missousi. The data
used for the report was abtained from the surveys
maited te nurses during the bisnnjal renewal
process. The Center can be reached by calling 573-
751-6274, or faxing 573-751-4102, or wriling:

Dapartment of Health
Center for Health Information
Management and Epidemialogy
B 0. Box 570
Jefferson City, MO 65102

CVOR RN
Opportunities

St Anthony’s Medical Center has immediate full-
tme cpenings for experienced CVOR ANs to join
our Oper: Heart Team. Qur GVOA consists of 2
operating rooms and averages 50 head cases per
month. The CVOR Is staffed with Registared
Nurses and sach RN is eress-frained to either
screb  or clrculale cases. Previous GVOR
experience is required. Qualified candidatss must
be willing 10 take eall.

St Anthony's Medical Cenier has a convenlent
suburban jocallon in St. Louls, Misscurl, We offera
salary commensurate with experience and an

excellent benefils packaege. Interested applicants
please submit an application/resume to;

St. Anthony's
Medicat Center

S
UNITY

HEALTH

HUMAN RESOURCE DEPARTMENT
10010 KENNERLY ROAD
ST, LOUIS, MO 631248
ECGE M/F/HY

{314) 525-1010
Fax: (314) 525-4D40

Lawrence Memorial Hospital is currently
seaking applicants for the following positions:

2ND MEDICAL
RN's FT 3-11p

Icu
Directoy, ICU/Cardiac Rehab
RN-PRN

MENTAL HEALTH
PN -PRN

OB (MATERNITY CARE UNIT)
HN's part-time and full-time, 7a-Tp

LPN's part-time and full-time, 7p-7a
Clinical Nurse Specialist, full-time

PEDIATRICS
RN - PRN

LAWRENCE OB-GYN SPECIALISTS
LPN or CMA full-time 8:30-5:00 p.m.

Come join our teami Qualified individuals with
excellent customer service skills may send a
resume to or apply in person at: Lawrence
Memorial Haspital, Human Resocurces
Department, 325 Maine St., Lawsence, K8,
66044 Fax: {785) 840-3006.




STATE OF MISSOURI

REPARTMENT OF ECONOMIC DEVELOPMENT
DIVISION OF PROFESSIONAL REGISTRATION
MISSOURI STATE BOARD OF NURSING

3605 Missourl Boulevard
jefferson City, MO £518¢

Hearing Sel for Missourl State Board of
Nursing vs. St. Louis College of Health

Careers/Metro Campus N ur‘s in naw career. Call for free info. 1-800-411-7073 ext.
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Are you tived of health
care administrators
running your life?

Tized of someonz else

setting your schedule? Would yau hike the freedom of
working at home in the medical profession? Train at
home 10 work at home in less than six months as a
medical transcripbiontst. Set your cwn hours, Earn an
excellent Incoma. Let Career Step help you with a

MN599
Released Thursday, March 22, 1988 .
Canlacl: Calvina Themas, PhD, RN Heahng from the Heart
573/751.0080 DIRECTOR
CRITICAL CARE SERVICES
sfforson City—The Missourd State Board of
Jeti ¥ Bo JOIN US IN OUR TRADITION FOR CARING
Nursing has filed a complaint with the Joln the Winnlag T | ) .
h : oln the Winnlag leam St Efizabethe Hospifal persenifies e trodition In Aeaitheare excetlence
Adminlstrative Hearing Commission against St. S5M St Mary's Hea‘!ré’ Centar im!ed}fé Rishmond Helgits, W0 —a bradilion carefully nurfured sluce 18TS
i 2, H has an ety for a Ciinicat recter of Surgical Unit hciuding hip Lacated 20 minuten from Dawntzwn St Louts, Mitscan, St Elzateth's Hompial,
Louis Coliege of Health Career’s Practical Nursing piniiig oulin Bbisadle, LE, i1 28 ofthe majee hospiia®d o the qreater St Louts matropebaan
Program/Metre Campus alleging that the nursing i unit has 8 fenured staff thal functiona wat as & taam ares Wz 1ren 439 bad fucdiey with approaimately 1700 empleyeas
program failed to maintain an annual 80% pass rate ABSN is reqeed wih at l2ast 3-5 years of supaniser exparience & Sliabett's Hespital edividast ta Bl oor i
. N A M e HIL ospital i teching ea experionted icdividzat ta Bl gor Directar,
on the National Council Licensure Examination for Alequires ercatant communication skits. ) i B vties Sels el w13 respocaite bor oversecng
Practical Nurses (NCLEX-PN@} far four consecutive “ lct’h;m':umhem wirt manage P'?&"’“Q-{:“””‘Q- budgeling and tha plaseiag, fmph stivn, eoerdizdtlon and avalzatiza of dimical servizes In
. o . recting asaignad unit 10 insure quakty patent care. e Blawing departmanta: Critieal €aroiCandicvasautar Carg Urits, Telematey,
years in violation of Section 335,071, RSMo 1994, Corrgetitive salary and ercedent berefipackags Srart Seativn, Cardiar Rehab azd Infiction Contral, Qualifisd candidates wil
and 4 GSR 200_3.{,10(4)‘ interested candidates may fax resume postesy advanced rursing inowledge with 1o ewghisit oo mhsagamant!
AR s Pal i Admini " H R I 314-768-7131, o matio Admitistritlen prizdpha o5 wel 24 astar] previcus mansgeaen) eaparnse
G ear ngh 2 gm 18 I3 ministraliva eanﬁg St Mary's Heath Center, The susenssfl casdidsre wall passess corremt Hiinita Beazsure for & Replatered
cnu}llSsiGn as been set for Juns 15, }999. The 420 Giayton R, 51, Lowis, MO 83117, Surse or ba chyitle for endarsement A SLaster's of Seiesce Degree in Nurmy,
Administrative  Hearing Commission will ATTN: Lauria Wakefng Nurving Admimistration oo related e peeferred Provem Jeadenhip atity acd
determine whether the Board of Nursing has cause - encelledt tsamantatize skl reguiend
ta remove accreditation from the school as & result St Eunabulhy Hogoul ofers camputitne wopes, aiion reisiamemat »
A - . siilea plan, el annuitiss, & 1T ite, filneds center
of ths alleged violation of the minimum standards LEL TR D B e veants aad o chrsglete bemaft pach1ge which includs
for accredited practical nursing programs. Eaxle tevls of Basiih dental god Moo maerasce Reaests For Fariber
s 4 Tesumas may be 5k : <

The Missourt State Board of Nursing was created
by an act of the General Assembly in 1903. The
Board is responsible for maintaining standards of ~ Medical
education and practice for registered and practical
nurses in the State of Missauri. The members of the EK@E
Missouri State Board of Nursing include Cordelia :
Esty, PhD, RN, of Hamilton, MO, President; Patricia :
R. Porterfield, RN, MSN of St. Charles, MO, Vica-

President; Patefcta A, Versluis, RN, of Neosho, MO,
Secretary; Janet Anderson, RN, Chitlicothe, MO;
Arthir Bante, RN, CRNA of Jefferson City, MO, lan

M. Davis, LPN ings, . T W e Profassionalim, And 2 passianate dedication ta patient care,
1 Dav s %. bqf Bius .Slgrb gs ?MO. Paul Lineberry, P TS ceeqi Hasith Conter and S, Josegh Hasgtal Viest, each Norh Contral Mgt Callege is 2 Smal, compreonsig, sutis
P of Columbia, MO; Ro 11_1 \ogi, MSN, BN, ENP- 1 day is ancther oppOrtunity £ five ot CuF mision 45 ong of St Louls® twa-year cofiega located in The geeen hils of nothem Missouth

€ of Versailles, MO; and Chatlotte York, LPN of
Sikeston, MO. o tionat

g Hosgitaliest

it's the place YOU want to be.
Great working environment.
Exceptional Benefits  §& Many Perks 85

Progressive rural hospital located 60 mi. Sa of K€ on 71 Hwy. has

MK TR I R TS N e

disability, relirement plan, TEA eptian, credit unlen Conlact HR.
Bates County Memorial Hospital
P.0. Box 370, Buller, MO
{660) 679-311F, ext. 8432 or
fax resume to (660} 678-4381, E.O.E,

JOIN TEAM UNITED
THE CARING TEAM
Unlied #edical Canter is accepling
applications to 1l full-Hime, pan-time and per dism sialf RN
openlngs thiougheut the Hospitaf. Seeking AN's with 23 years
exparience and WY stale ficensuro. Must have desire to provide quality

compasslonale care and to be a posilive role medel and leader within the
Hespital and Community. UMC offers an excellent muli-benefit packags
and salary commensurale with experience. Please respond 1o:

Unrrep MEDICAL CENTER
Hurnan Resourdes
== 214§, 23:d Sireel, Cheyenne, WY 32001
£h. {307) 633-7760 - Fax {307) 833.7714
EMAIL: kKspencerBumewy.org
Visil our Web Site ati
hitpi/ivwv.umewy.org

teauing kealthrare providais. For & chatienging cerees with escep-
erefits, lack to 84, Joseph Heslth Center and St segh

B e fultouing opportunities exist al St foseph Health Center and St
T i YR fosapd Hospital West
8
RNAPN B RNs - Rlltime, parltme and FRY (& and §2-hour shifis)
Peficiency Free Long Term Care Facility In B Medeal, Surgleal, Telemetryrogressive Care
Historic Kirkwood. B for considertion for S1. Joscph Health Conter, plse sond tesume or

sgply i person Morday - Friday, from 700 0.5t - 400 pns el
54, Jozeph Health Center, Human Resouices Departmend,
393 First Cepitol Drive, 58, Charles, Blssourd 63301

MANOR GROVE o ) e
711 8. Kirkwood Rd., St. Louis, MO 63122 Fa wgnst "cﬂfzs'ﬂ!mw;‘* Hf?'—**:--*
- . ¥ apply im person Mordsy - Tiwsloy oui
1 Fox: 5149640484 I i 230 n.m - SO0 pne ot
81, Joseph Hospital West, Hursan Resourses Drepartment,
160 Medicai Plara: Lake §2 Lovls, Missont 63367
RN NIGHT SUPERVISOR

755N

N e . HEALTH - CARE 7 s Hick . fe 1o:
full-time position for MO liceased RN 1o be tpm. to?am Eqar: resuma, enaficial ransonnts and four references to
Supervisor, Add1 10% shift pay; add'l 81 00/hr for BSN, Excelleat ST. Joseri Heaurn Genlen Oxsotty "M"rgg;‘,‘;g'nﬁ’,‘uﬁﬂf‘“‘e“
working environment. Benefits include heslth, life, long-lerm 5T. Josepn HoseiraL West Frea 130t Maln, Trenton, MO 54683

A NN AT S0 B G ARG BN S AR R

Human Resourres Depariment
§T EfIZABETHS HOSPITAL
211 Sath Third Sueet
Eelieitle, IL 62722

16130 5342180 En 1431
16007 2382140 Est 1431

Equa) Opporteaity Exployer
An Afliate of Haspital §:3ters Health Spitess

[
E}ﬁ North Central Mlssouri Coliege

Camgus 136TES have mare than doubied & the last tra years and
many mora thanges are planndd as the coilegs coalnues 12 grow.
Trie Collega's [aculty is dedicated o escetance in teashing whils
smak classes afford Stodenls an optmal leaming environment.
NCMO Invites applicalions for teo pasitioas in the Alied Heaith
Bivisian.

Assoclata Dean of Alfied Health Selences

Paositlon: A tegive-manih adminlstrative posdtion, the Asscciate
Daan adminatzrs the PAIADN programs and Aligd Heaith Division
Quatifications: Eamed of naar completion of MSH and elighfa for
Leensure in Missoufi. -

Salary: Bassd upon 2xperents and quatkfications

Nursing Instructar
Posltion: Ninemonth leagredrack luiltime faculty positiond
Teaching responsibiites inchude lzaching tha T+1 trangmion Lhurse,
IV Trerapy far LPIFS, ouises within tha health program, and
supenising students during Clinical sxpesenca.

Gualilications: BSH, nursing experience at professlona! level,
gligible for icensure in Kissaur

S l?: Based upon expafience and qualifications &0 faculy £aTATy,
schedufe. "

b, s gend resume
dry - Fridey, from

The Search Commitigs will Degin 0 feview gpplizalions oa Jura 1,
1949, Ia erdar 1 ensare fulf consideration, applicatans showid be
received belore that dale. ¥The positions wil remain opin and
spplications wit b2 reviewed untl an appoimiment is mada. Fot mafe
tnformation of L0 apply, pphicants must subriit @ leter of appicatian,

KCME is an EOE educator 2nd emplayer

CHERNARNE T T TN ENE RN e DR O pe e G

OB NURSES

Are you looking for the ideal facility lo enhance your professionat career?

You owe it lo yousself to check out Pratt Regional Medicai Center. PRMC s
located in scuth central Kansas with a modern, progressive and
technologically advanced approach o heallhcare.

PRMC has an immediate opening for an experienced OB unit nurse.

We offer an excellenl compensalion package with all the fringe benefit
amenities.

Calt today to learn mere about this position, or visit our website al:
WWW. PITRC.OIE.
Send personal resume: V.P. Human Services

T

REGIONAL
Pra' I MEDICALCENTER
200 Commedore, Pratt, Kansas 67121-30599

Tetephone: 316-672-7451 * ‘FAX 316-672-2113
Equal Opportunity Employer
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MISSOURI CODE OF STATE
REGULATIONS
MISSOURI STATE BOARD OF NURSING
Table of Contenls
4 CSR 200-1.010 - General Organization...... 23
4 CSR 200-1,020 - Board Compensation .. .. .. 24

CHAPTER 1 - ORGANIZATIO
DESCRIPTION OF THE BOARD

C€SR 200-1.010 General Organizalion

PURPOSE: The purpose of this regulation is to
give a description of the board of nursing and the
methods and procedurss where the public may

oblein information or moke submissions or
requests.

{1) The membership of the Missourl State Board of
Nutsing is composed of nine {8) members at
least five (5] registered professional nurses, at
least two {2} licensed practical nusses and at
least ene {1} voting public member who meat
the specific qualifications as stated in Chapter
335, RSMo.

The officers of the board are etected annuslly
from the membership by the members, and
consist of a president, B vice-president and a
secretary. The secretary shall also be treasurer,
The board operates as a whole and shall meet at
least ance each year as determined by the board.
The board may hold additional meetings during
the year as may ba deemed necessary to parform
its duties. A majority of the board, including at
least one {1} officer, shall constitute a quorum
for the conducting of business and to fulfill its
responsibilities and Finctlons as set out In

{2

section 335.036, RSMao.

{3) The public may obtain informatlion from the
baarffﬂr make submisslons or requests lo the
board by wrlting the executive director of the
board at P.0. Box 656, Jefferson City, MO 65102,

AUTHORITY: Chopter 335, RSMo (1884).7 Odginal
rule filed April 5, 1976, effective Oct. 11, 1876. Amended:
Filed Sepl. 18, 1981, effective Jan. 14, 1982. Amended:
Filed Nov. 2, 1990, effective March 14, 1991. Amended:
Filed Feb. 15, 1996, effective Aug. 30, 1995. .

*Original outhority: Please consull the Missouri Revised
Stotutes for Stotutory history.

Op. Alty. Gen. No. 32, Freeman {1-2-80}. Registered
prefessional nurses canno! perform olf of the dutles and
functions of “nuise proctilioners” provided for in the
Rural Health Clinic Services Act, Pub, L. 95-210.

Op. Atty. Gen. No. 153, Wilsen {9-10.79). licensed
practicef nurses are not included within the specified
class of medical professionals receiving limiled
protection from eivil Jiability under the terms and
provisions of section 537.037, R5Mo (Supp. 1979} *

Continued to pagse 27

“MISSOURI WESTERN
STATE COLLEGE

Missouri Western State Cotlegs, S1. Joseph, Mo, offers a
Bachelor of Sciencs in Nursing to prepare students foe the
chafianges of the dynamic fieid of professional nursing. The
program at MWSG is fully accredited and has reasonable
{uition rates.
The Bepartment also has an advanceg placement aption for cumently practicing
LPNs. ANs wishing 1o complele the BSN degres are given credit for previous
igarning experiences and are offered class schedule and distance education
courges over the internet.
Contact the Department of Nursing for more Information.
Kathleen Andrews, Chalrperson, Depariment of Nursing
MISSOURY WESTERN STATE COLLEGE
4528 Downs Drive, St Joseph, MO 64507
(816} 271-4415 Emall: nursing@griffon.mwse.edu
Internel: www.mwse.edu~aursing

Torn From Their Homes,
Separated From Their Families.

Jewish HospITaL COLLEGE OF NunrsiNG AND ALLIER HEALTH

AT THE WASHINGTON UNIVERSITY MEDICAL CENTER
Exvcellewce b Education, Scholarship, and Comnmity Service
Associate of Science in Nursing The Coilege offers:
Bachelar of Science in Nursing — * exceptional individualized clinical experiences
RN Completion * flexible course scheduling
RN to Master of Science in Nursing * day, evening. or weekend classes
Master of Stience In Mussing * multiple enlsy options each year
Adult Nurse PractiBoner * part-time or futl-lime study
Gerontologic Murse Practitionst
Neonatal Nurse Practitioner
Nurse Educator
Holistic Nursing
* Farully Positions Available
Jewish Hospltal College
of Nursing and Allied Health
306 South Kingshighway Boulevard
5L Louis, Ma 63110
(314) 4547055  (B00) 832-500%

* 8 week format for
undergraduate
nursing courses

Tiwyre people just Lhe us, . thot bisg begn
wram from thedr foies wmd Gamilies . dn aced
wf foed, elothing und i sale place by rest...

This s ahe plight fog thewsands of refugoes
whihave been forced to Bee the Kosmn
pruninee of the Fedecat Repablic of
Yugeotavis during the Lxtest phase of o bitter
raterrad eomilict tha has dorn the countey
apiant

Theere with be nogaick sobution ta this erisis
I the wechs wnd menths W eome, the Red

o wdld b2 thary 4o peed 1he by
o belp s neaded non

prmmm—————
rooonono

recds wf

The fstest, wid mvst efficiest way s elp these
Victins in dhragh cof doatinne. Witk yoor
halp,.. We'll be there,

Conthbations con b2 moade 1o ike Americun
Red Cross Internatinnat Response Fund, PO
Bax 17243, Washingrea DC 21

YOUR HELP CAN'T WAIT
CALL 1-806-HELF NOW

Ard Fuke yuur dosation o e

Amcricen Red Cros Intomatiogal Rey

Wb Gw T nng

American Red Cross
We'll be there.

RN
Opportunities

Faithful to the healing ministry of Jesus Christ, our
mission is to provide high quality care for the body, mind
and spirit of every person. Our commitment to healing
calls us to create caring and compassionate environments,
respect the dignity of every person, care for the resources
entrusted to us as responsible stewards, collaborate with
others to improve the health of our communities, attend
especially to the needs of these who are poor and
disadvantaged, and, act with integrity in all endeavors....

% Alegent Health

Alegent Health is an integrated health care system
composed of seven acute care hospitals, two long-term care
facilities, and a primary care physician network of 47 sites
located in the Omaha, NE and Council Bluffs, IA area. We
have openings in a variety of settings. If yeu are
interested in a team-oriented environment that recognizes
the individual, offers s competitive salary, an excellent
benefit package and a family-friendly work environment,
we invite you to call Naney Fanders, 1-800-361-2318, or
submit your resume to any of our Human Resources
facilities. You can also visit our website: www.careerlink.
org/emp/alegent, or call our 24 hr. Job Hotline, (402) 827-
01686.

Immanuet Medical Center
6301 N. T2ad St.
Omaha, NE 68122
Fax (402) 572-2498

Bergan Mercy Medicat Center
7668 Mercy Read
Omaha, NE 68124
Fax (402) 368-5539

Midlands Community Hospital
11111 8. 844k St
Papillion, NE 68046
Fax {462} 543-3006

Mercy Hospital
800 Mercy Drive
Co. Bluffs, JA 61603
Fax {T12) 325-2427

EQE
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MISSOQURI CORE OF STATE REGULATIONS {Continued frem page 26)

4 CSR 200-1.020 Beard Compensation

PURPOSE: This rule fixes the compensation for
the members of the Siate Board of Nursing in
complience with the mandates of section
235.026.4., RSMe (1986).

{1) Each member of the State Board of Nursing
shall recaive the sum of fifty dollass (350) as
compensation for each day that mamber
devotes to the affalrs of the board.

{2} In sddition, to the compensation fixed in this
rule, each member is entitled 1o telmbursement

REGISTERED NURSES
NHEW: Weekend Packeges CALL FOR INFORMATION

Exparianced IGH RN fi-Ume Of partimad. PM and Night shis.
Emigenty
Fuittiee of par-ime, PALS and ACLS cetifcation tequired. Prévicus
ER oF critical care axperience and Trauma Nurse Carg Course
peatered
Surgery
Fut-tima o parttimae, ACLS 2 yeais OR experisnce. Preter CHORL
PAGY

Fuil-time or parttime ACLS, PALS. Previeus critical care of PACYU
erpariance desirabla
Ambutatory Services
Fuil-teng, FM shift Haiftima night s Good heakh assessmant and
documentation ekils. ACLS
tlental Haalth Unit
Funtime, PM SHIL Previous experianca working with mertal heaith

patieris preferred
RMs/LPNS
adicatSurgical
Full-tima and part tame, PREaTGHES
Resourca Poot

Fultre, pant-tme, Flex Al shha
Excatient Benefits Package, incluing:
o §1.00 pet hour shift differential, § 55 neekend diferental
+ Compotiva 52l Fange
paid time-aH program
2, gedtl, 2nd PIESCHEEGA drug Ingurdnca win S50% positions

« Pgraion ph
"+ Hospital Welness Certet ~

For consideraten pleasa apply 11 (850N O SE6d resuma to.

Allen Memoriat Hospliai
Human Resaurgas Manages
1825 LOGAN AVENUE, WATERLCO, JA 50703
314-235-3606 EOE

our Nursmg
Career by Working
with Bxperts

At Mecey Hospital ln Des Moirzs,
compassion and advanced medizal
keowlzdge enhancas ot only 1ke Tvezcl
patients but the careers of doress, Lo

As a nursz at Merey, yeu'lt seark with
recngnized health care beadere.

ol 3ls who vederstand the true
rmeanirg of teamwark, £6.d rely oo the
abitities of co-workers to ke a
difference in their patignts’ care

To leam mare
sbout

Mazgy nurslag
ppporunities,
wiita or call sur
job line 1oday 23
(515) 247-3105.

Merey 6ffers nurees en envircomant as
abundsnt in challenges asfrisin
rewards. There's a nith divarsity of
patients yuu'il eaze for in specialtics
sech as heart, bekavioral medicice,
Lirthing, reurolgy, emargency, paia
medicine-and mare.

Yeurll seceive a competilive satary plus
cutstzndirg berefits including on-sitz
child care, tutlion asslstanes 2nd paid
Hme-off. Theres also the edvantages of
Tes Moines—a tity that appeils to 8 krpad
soope of cultursl tastes, lifestylss and
plaassnt family living. Socontact eagperts
who can gt your carerin 2 position of
tra sdvarcement, The 1ims is now. The
place ts Mercy.. whete the exp<sts are

§ e
BT

Mercy

Whare The Eaperis Are

Hyman festurces Depl.
400 University Ave.
Frioe 44 begiaring vrplaymuss, o3 3pploncts post paad L Ozs Moines, 1A 50314
physical exach #2d drg ot Mo W 13430 sppertay

oy

L

of his/her expenses necessarily incusred in the
dischargs of hisfher official duties.

{3) No request fer compensation provided for shall
be processed for payment unless sufficient
funds are available for that purpose within the
appropriations for this board,

AUTHORITY: seclions 335.026 and 335.036, RSMo

{#394).* Emegrgency rule filed Sept. 18, 1981, gffective
Sept. 28, 1981, expired Jun. 26, 1982, Original rule filed
Sept. 18, 1981, effective Jan. 14, 1952, Amended; Filed
Feb. 15, 1898, ’?“feclive Aug. 30, 1956.

“Original authority: 335,026, RSMo {1975}, ameaded 1981
and 335036, RSMo (1975}, amended 1981, 1985, 1993, 1995.

CONTINUEDN IN NEXT ISSUE

Camden Health Center
2203 E.Mechanic
Harrisonville, MO 64701
(816) 380-2622

{816) 380-2109 Fax

A Facility of Deacosiess Long Term Care of MO, En¢.

9 Nurses Caring for Nurses ¢
Internationa! Heaith & Nutition Compdny MNeeds Nurses
Work fromyour home and your HEARY
Attemative/Hatistic Nusgngt
Use your Wnowieoge ardd educanion 10 promota weinest and
pravent diseaie!
£om 0 § fighs@ IPcoma warking Ground YOUR schedute
Jon o Muse Nebwork and b @ part of our “mentanng”

prOQrom
Make o ditfeience in this word
Get back to “The Hear of Nursing”

Collus ot 1-800-310-NURS(6877)

Registered Nurses
Saint Luke's South Hospital in Gverland Park,
KS has an immediate need for FT, PT and
PRN, KS licensed RN's in the following areas:
» Level I Nursery ’ :
« ICU/Step Down
« PACU
* ER
+« DR

Call our job line at {818) 932-9089 for details.
We offer an oxcellent benefits package and a
competitive satary. Apply in person, or send a
resume 1ol

Saint Luke’s South

Hospital
12300 Metcalf Avenue
Overland Park, KS 86213
Fax: (913) 8317-7672
EOE

fale)
I

REGISTERED NURSES

“Top of the Hill In Menial Health Care.” WHMHC, a
119-bed, JCAHO accreditsd acute care factlily has
current full-ime positions avalabie for stafl AN'S. Must
have a cursent Missour ficense and expafience ina
mental health setling. WMMHC offers individuatized
tralning, liberat benefits and a pleasant viork
anvironment far the nurse who enjoys “True Psych
Nursing”. Contact Sitva Ward a1 (B16) 512-4675 for
further Information or forward application io Human
Resources,

WESTERN MISSOURI
MENTAL HEALTH
CENTER

600 East 22nd Street
Kansas Clly, MO 64108
EEOQ/AA Employer

e

NEWMAN

£ sg AL L Ty

= |HOSPITAL
HEGISTERED NURSES

Cunently interviewing quatified Stafl Nurses to fiftfull-
time and pan-time registered nurse positions in gur
Telemetry, ICU, OB, Calh Lab, and Med/Surg and
Peds Depadments.

Raglstered Murss, Obsteteics
Sign On Bonus for experenced Obstetrical Nurse
witling to work night shift.
Director-Maternal/Chitd Nursing

Vie are currently interviewing qualilied, experignced
registared nursas 1o assume the managemenl duties
and responsibilittes lor All Wamen's Lite Cenler
sarving OB/GYN and neonala patients.

This is a deparimant head positian and affers an
excellent starting salary, exparience saling bonus,
and an outzianding fringe bensfits program.
Relocstion assistancs. Negetiable, Bi-lingual
candidates encouraged 1o apply. Sand resume of
application 10

Hewman Memaorlal County Hospltal
Attn: Human Hesources Department
1201 W. 12th Ava, » Emporla, KS 65801
EQEMVFIDN
{316} 343-6800 ext. 597
\_ Committed to 8 Smoke Fres Environment /

A Drug-Free Workplace

The Universily of Kansas Hospital, Kansas City's
leading academic medical center, has a full-time
position for an RN Education Specialist. We are

seeking an energetic, se¥f-motivated nurse lo
coordinate suppott processes for the Career
Advancement for RN Excellence Program, courdinate
and implement agency RN orientation and
facilitate/collabarate support of special projects and
inltiatives in the Department of Nursing. Requires
Master's in Nursing, 2 years Clinical experience as
well as experience in educalion/teaching and project
support.

Interested candidates please send resume o
Hospital Employment Olfice
3901 Rainbow Blvd., Kansas City, KS 66160
fax to 913-568-586%; e-mail: JOBSBKUMC.EDL

r Medical

Center
EEQ

RN OPPORYUNITIES

Saint Francis Medlcat Cenler

Sont Francls Medico! Cenler, a 204-bad ocute cGte
focity. Is cuttently seeking axperenced futtime, pat-
tina and pm Registered Murses 1o becoma meinbens of
cur hecdn core team. Quakfied opplicents wil possess o
miptmum of one {1) year expetlence in the area for
which they are appiying. Graduuts of an acciecited
Schoot of Nursng ond cutent iceniuta of eligib#ity for
Ecensure in the State ¢f Missowl.

« (CU andfor CC - ful-fime, 12-ncut rotaling shitts

+ Crthapaedics - fui-time/pan-tme, pight shiff

+ General Surgery - ha-time, rofating shilfts

+ Newo - portime, evening/night and sightfevening

* Progressive - port-fima, aver'ng/night ond night/
evaring

Highly respected by the physicion community, Satnt
franchs i a Missour Huses' Assoclofion (MONA) Magnet
Hospital and was recently granted occrediiation by
JCARO,

o offer on excettent salary and panefit program.
Qualiflad applicants shou!d stop by ond pick up on
oppication of send Q [esume to:

saint Francls Medicel Centet
Human Resources Depodmant
211 81. Francis Driva
Cape Ghrardeau, MO 83703
§73-331-5152; Fax 523-331-5010

EOE
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T N
T Fiying Morsss bos e
e wenaile ond ind ddiolized
el progrom n fa rdusry
Ve et you o wide rovged
bt b belp wrbora your
el experiance inchoding

* Hgh Saleriss

= Haxlih, Dertod & 1 besurance.
o cosh syimbmement

¢ Brraure rembursamant on

woch canigrerars
» Certfiection relerdursemen

* Cash borutss awoliokle
on avery astignment

* 3500 referrad borus
+ Trowe! rebmbocsernant

# Privats bousing or housing
sbtidy

* Tax deferred poyrol plon
* Direct deposit

* Weakly panyrell

* 24 bour ncoeisibitty

ge?ﬁng the industry standord for nearly twa decades, .. é Oisten*
Olsten Flying Nurses - Anywhere your heart desiies.

B0O#+92503254

Heatth Services
Flyng Nurses®

INDIAN HEALTH SERVICE - NURSING
NEW MEXICO f ARIZONA
The Navafo Ares Indian Health Service has all JCAHD &ecredited hospitals and health ceoters.
Nursing tas been a keystane in bridging raditional and modemn medicine. Nursing senvices includa
sive care, OR, emergency, OB, general med efaurgical, ambulatory care, orthopedic, and
pedizrrics. Community bealth nurses, rurse midwives, nuise anesthatists (CRNAS), and other
advanced prectice nurses snike sigoificant contributions 1o the carg we pravide

Coatiguing Fducatio
Various specially training s offered in-house, in the Navajo Area, and out of the Navajo Area,

Szlary a5d Berafrg
We offer eacellent special Feeral nomse sataries and benefits, including 13 paid vacation days 1o stant
as well a5 10 paid holidays,

ssignal Frvimnmen:
Nearly 800 nurses enjoy the challenge of nuay nunsing fn a whique, fus, fascirating tanscultura)
setting. Our nurses are the foundation of our health care system and provide active leadarskip in many
directions.

Oihgr Advantages
Indisn Hezlth Service offars an educationat loan repaymment program for registered nurses. Relovation
2upenses are paid for most RN positions. Govemmeal housiag is available at most locations

The Indizn Health Service offers one of e most wenderfully unique cursing
opportunities in North America. All our Facilities arg lecated in the Southwest on the
beausiful Navajo Indian Reservation. The Navajo peoplz have a rich cultural heritage
that combizes healthy living with the naturat workd and incorporates the concept of
mind-body relationship to health. The Navajo peeple invite you to share in their
tich cultural herivage, and welcome your nursing skills. Much of this woaderful
land 15 covered with sagebeush, deserl florz, beausiful red-rock <liffs, and
marvelous deeg canyons, There are lakes, rivers, forests, and mounizias.
Skilag is only a few hours away, as are the Grand Canyon, Ezke Powell,
Santz Fe, Tucson, and the high Rockiss. Hiking, mountaic biking, camping,
clinebing, relaving, reading, sunsat watching, and family life are poputar
pursuils

We are an equal oppartunity employer. Preference in filling pasitions i3
coffered to Native Amarican candidates in accordance with the
Iadian-Preference Act.

tndian Health Service-Navajo
F.0. Box $020

Wiadow Rock, Arizons 86515
Phone: {510) 871.5842

Fax 1 {520} 871365
Brenda Gabbard, RN

Nurse Consultant/Receulter

* Cat for an application packet! +
PP

IT'S THE LITTLE
g T H I N G S

THE LITTLE THINGS ADD UFL QUR PHILOSOPHY AND YOURS MAKE A DIFFEREMCE.
You're invited to make 2 difference at Teset Saint Louls Hospitals Our renowned, communiy-based
facilities azc proud 1o employ talented nurses like you Yourl quickly fearn that it's the bule things
thzt make a difference. Like our progressive, suppostive workdng cnviroament. Where cmployees are
mire than coworkers, they're teammates, partners and friends.

Wi have opportunities throughout our Salnt Louis facilities, Including:

iversity Haspltak « SouthPointe Hospitaf
+ Salnt Lenls Uriversity Haosp b p

H Metoal Center

+ Des Peres Hospital . "
: i + Compton Heights Hospital

Horimenly Deag oness West Haspizal ptan He aghmu sp

» Forest Pagk Hospital
Hormerly Draconcss Cantral Hospind
Gev ready 10 Start a caseer with the nation's sccond Jargest healtheare copention, wheie we've
Jearned that the Yule things mezn a lor. All fuitime positions offer a competitive salary and a benehits
package thy includes medical/dentallif Insurance, mitching {01(k) program, discounted emplayee
steck purchase propram, tuition assistance, diszbility program 2nd 2 paid e off program.
TENET SAINT LOUIS CAREER CENTER
6150 Oakland Ave. r\\
St Louls, MO 63139
Main: 314-768-3917
Fax: 314-768-5682
wwwitesmienel.com \———d
An bguet Oppartaiy Engloyer




